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Director’s Report

It is my utmost pleasure to present the Annual Report of Indian Institute of Management, Sirmaur
for the year 2017-18. The 3" year of the establishment of 1IM Sirmaur (2017-18) can be seen as the
period when the Institute grew leaps and bounds in terms of setting up infrastructure, learning

resources, I T facilities, furthering collaborations and international linkages.

The classes for the third batch of Post Graduate Programme in Management (PGDM) at [IM

Sirmaur, Paonta Sahib commenced on 14" July 2017 with admission of 70 students as compared to

35 students in the 2™ batch. The residential campus of IIM Sirmaur saw vibrancy during the entire

year, with students engaging in various cultural, sporting events and hosting of several corporate
sessions. As a close knit fraternity, students, faculty and staff shared the ecstasyof festivity as
family, with various student clubs and committees taking lead in organizing these events

throughout the year.
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As you may notice that our grooming of students at IIM Sirmaur supports professional
development and conscientious guidance to handhold future corporate leaders. The budding
corporate leaders are exposed to a learning experience which equips them with capacity to shoulder
corporate roles with commitment. Proceeding without resolve therefore, this year we planned the
International Immersion Programme (IIP) for batch 2017-19 with SDA Bocconi, School of
Management, Milan, in Italy, which was successfully conducted in June 2018. As a value addition,
an arrangement was worked out whereby, the students earned two credits for IIP programme
awarded by SDA Bocconi, School of Management, Milan which have been reflected in their
transcripts respectively. The programme broadly revolved around international business practices

and global market analysis.

Pertinent to mention that the Institute prides itself on following a dynamic policy that entails an
annual revision of curriculum in the light of the latest market trends and industry needs by the team
of experts drawn from the industry, [IMs, IITs and varied international institutions. The Institute
offers choice to its students to develop competencies in emerging industry oriented courses such as
Data Mining, Big Data Analytics, Information Technology, Leadership and Team Building,
Valuation and Financial Technologies, Decision Sciences, Advanced Marketing Research,
amongst many others. During the year, efforts were made to understand requirements in respective
Areas of specialisation over specialised sessions and workshops. Further, the Institute signed MoU
with Wadhwani Foundation and is currently offering two courses on 'Entrepreneurship’ as electives

in collaboration through Wadhwani Foundation's proprietary learn wise platform.

Promoting the spirit of enterprise further, Institute has joined hands with N.S Raghavan Centre at
IIM Bangalore for women start up programme. We felt that we need to engage as community to
explore and evolve our Vision. In this light, several perspective planning and Vision workshops
were held to comprehend the USP and the action plan for the Institute. Besides, several other
initiatives were taken to create an environment where academic, cultural, sporting and industry
interface activities could impact and translate into meaningful development of our students. We
also set-up 'Academic Advisory Board' to advise in academic matters and faculty development,

comprising of leading management educators from [IMs .

We also recruited additional faculty during the year in the Areas: Decision Sciences, Operations

and Supply Chain Management, Strategy, Communications, IT & Systems etc., while the support
of'the visiting faculty of the Mentoring Institute (IIM-L) was continued in 2017-18.
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As we were in the third year of our operations, we put in best of our efforts to ensure quality
management education at par with other institutions in the league. We attracted bright and highly
motivated students from diverse backgrounds and qualifications, selected through rigorous
admission process in 2017. However, the Institute felt that there was a need to join the '‘Common
Admission Process' so as to attract best talent in a collaborative exercise with other IIMs in the
Country. Hence, in 2017-18, the Institute joined the CAP (Common Admission Process) for
admissions in Academic Year 2018-19, with increased intake to host over 100 students in a batch.
This meant a major step forward as the Institute decided to scale up its operations with two sections.
Thus, this proposed expansion called for provisions for establishment of additional facilities and

infrastructure to cater to increased population of students on campus.

To reiterate, we are essentially committed to prepare management professionals who can match
industry expectations and turnaround economic landscapes. Indeed, as a premier institution, we are
working tirelessly in the direction of setting-up systems that strengthen teaching-learning
processes and promote industry-academia collaborations. With combined wisdom of Board of
Governors and other stakeholders, we reflect an inclusive approach to create management
education a creative experience with global reach. Similarly, we place immense emphasis on
bringing in fresh perspectives. Accordingly, the year 2017-18 saw several events including the first
TEDx IIM Sirmaur being organized by the students of [IM Sirmaur. The first edition of TEDx was
based on the theme — “Resurgam” which is the Latin for “I shall rise again”. [IM Sirmaur organised
its 1" 'Leadership Summit' and 1" Industry-Academic Meet to mention few major interactive
forums hosted in2017-18.

The Year also witnessed tremendous progress in the domain of placements. The hundred percent
Summer Placements for the batch 2017-18 were completed as early as March 2018. Similarly, the
target of hundred percent Final Placements was achieved with 4 international placements. The
highest international package was INR 53 lacs and highest domestic package was INR 32 lacs. The
median salary has been INR 10 lacs. This year witnessed an increase of over 80% in first time
recruiters, with prominent companies like Reliance Industries Limited, DCM Shriram Limited,
HDEFC Life, Tolaram Group, Square Yards, Schindler and Tirupati Group etc. being the major

recruiters.

We implemented 7" Pay Commission and the employees are now being paid as per the 7" Pay

Commission guidelines. We introduced scholarship scheme for the students for the overall topper

and overall girl topper as well.
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After IIM Bill 2017 came into existence, the Board of Governors of IIM Sirmaur took the historic
decision on 21" March, 2018 to award degrees to the outgoing batch of 2018. The second batch of
PGP students (2016-17) therefore, who convocated on 13"April, 2018 were conferred with MBA

Degrees.

Through the year, we progressed reasonably well with the works related to permanent campus
development. The topographical survey of the 210 acres of allotted land at Dhaula Kuan site got
completed. The Board of Governors also approved the fencing with barbed wire along the
boundary of'the allotted land. The Institute broadly took up with the State Govt. all the matters w.r.t.
development of the campus and also clearing of encumbrances for possible resolution
satisfactorily. We set up 'Project Development Committee' to address the concerns of permanent

campus development.

As you may infer that we are dedicated to provide a conducive culture to grow and learn. We wish
to excel globally and believe in promotion of indigenous knowledge through research, industry
engagement and community outreach. We earnestly promise world-class curriculum with industry
interface much needed for preparing global leaders. Therefore, we are continuing our journey

towards seeking this excellence.

Indeed 2017-18 has been a year of accomplishments, which has been possible with the support and
guidance of the Chairman BoG Shri Ajay S. Shriram, the members of the Society, the Board of
Governors, and the combined efforts of faculty team and administrative staff at [IM Sirmaur. We

wish to thank each quarter for supporting the endeavour and dream of IIM Sirmaur to become a

truly globally respected institution. They say 'efforts bear fruits'. In our foundational years, thus we

are geared to set up systems and practices to wade through the challenges leading to

accomplishments!

With best wishes,

Professor Neelu Rohmetra
Director, IIM Sirmaur
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VISION, MISSION, CORE VALUES & ACADEMIC
PHILOSOPHY
A. Vision

To be Globally Respected Institution for Management Excellence.

B. Mission

“To develop and foster professionals with competencies in creating and leading future

oriented solutions for sustainable growth adhering to the highest standards of ethical and

human aspects of work in Himachal Pradesh, India and the world.”
This mission will be achieved by:

° Producing post graduates equipped with the required contemporary
competences to build, grow and develop organizations

Contribute to upgradation and renewal of the competences of organizations
Guide organizations to grow, renew, turnaround and leapfrog competition.

Contribute to the need of growing the faculty pool of high quality management

faculty in the country and world.

Deliver outstanding academic qualification programmes and strengthen
performance in the domain of management, irrespective of the type of

organization.

Provide an excellent learning environment that fosters the spirit of creativity,
knowledge sharing and collaboration and achieve success by means of providing
the most up-to-date competence that is required by organizations across the

world.

Create new knowledge and contribute to the evolving management practice in

the industry at national and international levels.

Endeavour to ensure that the key stakeholders: students, professionals and
professors adhere to the values and principles outlined by the Institute.

Provide innovative education and practice-based programmes beyond the
boundaries of the conventional MBA and FPM.
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C. Values and Objectives

In view of the vision and mission of the institute, the objectives set out for the

institution are to develop competence, conduct research, and prepare professionals

and advice small, medium and large organizations on values not limited to one or a

combination of all of these mentioned below:

8

To develop the student capacity and potential in line with the growing demands

for industry from the point of view of domestic and international Markets.
Achieving international standards in teaching and quality research

To grow by increasing the number of participants in flagship programed like
MBA and the doctoral programme: PhD.

To ensure and maintain high level of student satisfaction with respect to the
programme design, delivery and the student placements.

To impart education of the highest standards that is commensurate with the
needs of the ever-evolving and pragmatic world of business, to make learning an

enriching experience for the students.

To connect with social responsibility and engage in community outreach by
organising and participating in various activities.

To contribute to socio-economic environment and quality of life through

outreach activities.

To commit and promote indigenous growth and development of the region and

the local communities through relevant research initiatives.

To consciously expose students to array of activities across domains that
contribute to their holistic development as citizens and professionals by
constantly focussing upon the basics and value orientation that ultimately

converts into creating global business leaders.

IIM Sirmaur ANNUAL REPORT 2017-18
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D. Academic Philosophy

The fundamental philosophy that shall guide all academic pursuits for students and
professionals at IIM Sirmaur will be to ensure that they develop in them the following

qualities:
o Confidence in their abilities

Versatility of the mind to focus on life-long learning

[ ]
o Capacity to be able to undertake critical thinking
[ ]

The courage, integrity and sensibility to be able to serve the cause of mankind to
the best of his/her ability

Strong sense of professional ethics in relationship to society. corporate
operations, technology, environment and people around them.

Look for innovative solutions to problems that they face, being open to ideas

Ability to view problems from multiple perspectives and develop holistic

solutions that have strategic relevance

Appreciate and adopt the spirit of collaboration and knowledge sharing
The academic philosophy also revolved around the following.
Creativity

Integrity

IK(nowledge sharing

Collabration

Future orientation

Solution centricity

Ethical decision making

vV V. V VYV V VYV V VY

Social responsibility
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ABOUT IIM SIRMAUR

IIM Sirmaur is one of the newer institutions of the Indian Institute of Management
family in the country. Taking forward the legacy of the IIM brand, IIM Sirmaur is
committed to delivering quality education, training and research in the management
sciences. IIM Sirmaur is focused on developing indigenous knowledge and practices in
an enabling environment. The Institute strives for the seamless integration of
management education with local and global aspirations with the understanding that
management education is not just about seeking the most competitive employment
opportunities, but rather about learning to serve socioeconomic concerns through

ethical and visionary corporate leadership.

Established in 2015, the Mission of the Institute is to develop and foster professionals
with competencies in creating and leading future oriented solutions for sustainable
growth adhering to the highest standards of ethical and human aspects of work. Our

Vision is to be a “Globally Respected Institution for Management Excellence.”

IIM Sirmaur delivers application-oriented future-aware curricula that trains students
to develop their natural talents into transferable skills, to acquire the agility of mind and
attitude to adapt to rapidly evolving business environments, and most importantly, to
do all this while being committed to making societies better places to transact honest

business.

The institute is home to bright and highly motivated students from diverse
backgrounds and qualifications selected through a rigorous process. The students here
are eager to make positive contribution in their chosen field and they have a genuine
desire to be of service to the country. An invigorating curriculum and demanding
academic programme help to transform young minds into responsible professionals
capable of adapting to the ever changing world. Equipped with this unique combination
of practical skills and latest methods of learning, we believe that, our students are bound

to be invaluable asset wherever they end up.

Currently, the institute offers its full-time residential MBA programme of two years'

duration. The pedagogy followed by IIM Sirmaur offers the same standards of rigour as
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the other members of the IIM family. The two year MBA programme is designed to
produce students equipped with the required contemporary competencies to build,

grow and develop organizations. The programme specifically attempts to:

L Provide an excellent learning environment that fosters the spirit of creativity,
knowledge sharing and collaboration and achieve success by means of providing
the most up-to-date competence that is required by organizations across the

world.

To foster entrepreneurship among the students and also facilitate outreach to

prospective entrepreneurs in and around the area adjoining Sirmaur.

To undertake the use of holistic learning by means of integrating the
dissemination and deliberation of the relevance and contribution of issues such
as spirituality, trust, sharing and community in developing a better place to live

for one and all.

W W
O E O E EE o [
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A. Milestones

Since its inception in 2015 IIM Sirmaur has come a long way. A highlights of its journey is
depicted below:

2014-15

® The Union government sanctioned an IIM for Himachal Pradesh in its financial budget
of2014.

On 15" August 2014, the Hon'ble Chief Minister of Himachal Pradesh, Virbhadra
Singh announced that the IIM would be setup at Dhaulakuan near Nahan town in the
Sirmaur district.

2015-16

® The inaugural ceremony for [IM Sirmaur was held on 4" September 2015.

® (lasses for the first batch of the Post Graduate Programme in Management (PGDM)
at IIM Sirmaur commenced on 4" September 2015.

On 12" March 2015, the Union Human Resource Development (HRD) Ministry
approved a 200-acre site near Dhaula Kuan for the development of the permanent
Campus of the Institute.

2016-17
® (lasses for the second batch of the Master of Business Administrations (MBA) at IIM

Sirmaur commenced on 18" July 2016.

2017-18

® Appointments Committee of Cabinet headed by Prime Minister Shri Narendra
Modi appointed Prof. (Dr.) Neelu Rohmetra as the founding Director, Indian
Institute of Management Sirmaur. It is understood that Prof. Rohmetra is the first
women Director appointed to head an IIM in the country.

th

First annual convocation of IIM Sirmaur held on 8" April, 2017. Chief Minister of
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the State of Himachal Pradesh Shri Virbhadra Singh was the Chief Guest and
delivered the Convocation address. Chairman BOG, Shri Ajay S Shriram, Chairman
and Sr. Managing Director, DCM Shriram Limited presided over.

Second round of faculty recruitments was conducted on June 2017.

Over 45 companies participated in final placement.

4 Students received International placements.

Anumber of Industry Interactions have been organised during the year.
Several Guest Lectures have been conducted in the year.

Maiden event TEDEx IIM Sirmaur was organised on 4" November 2018.

Maiden event Academy-Industry Meet (AIM 1.0) was organised on 28" November
2018.

1" IIM Sirmaur Leadership Summit was organised on 27" January 2018.

In early 2018, IIM Sirmaur has started Women Startup Programme 2018 in
collaboration with IIM Bangalore's NS Raghavan Centre for Entrepreneurial
Learning.

Convocation of the MBA batch (2016-18) was held on13" April 2018. Chief
Minister of the State of Himachal Pradesh Shri Jai Ram Thakur was the Chief
Guest and delivered the Convocation address. Chairman BOG, Shri Ajay S Shriram,
Chairman and Sr. Managing Director, DCM Shriram Limited presided over.
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B. Important Committees
IIM Sirmaur has consituted various committees for the smooth functioning of the
Institute. These are as under:

(i) Committees of the Board

Project Monitoring Committee

Name Designation

Chairperson,
Shri Ajay S. Shriram Chairman and Senior Managing Director,
DCM Shriram Limited

Director,
Indian Institute of Management, Sirmaur

Shri Sanjay Kumar Sinha JS (Management & Lang.), MHRD

Prof. (Dr.) Neelu Rohmetra

Shri Anil Dattatraya Sahasrabudhe Chairp.erson, ) ) .
All India Council for Technical Education

Chairman,
Feedback Infra (P) Ltd.

Principal Secretary,
Shri Sanjay Gupta Ayurveda, Technical Education,
Govt. of Himachal Pradesh (Gol)

Dr. Ajay Kumar Garg Indian Institute of Management, Lucknow

Mr. Vinayak Chatterjee

Finance Committee

Name Designation

Chairperson

Shri Ajay S. Shriram Chairman and Senior Managing Director,
DCM Shriram Limited

Director,

Indian Institute of Management, Sirmaur

Prof. (Dr.) Neelu Rohmetra

Ms. Darshana M Dabral Joint Secretary & Financial Advisor, MHRD

Vice Chancellor,
Central University of Himachal Pradesh

Mr. Sumit Bose IAS (Retd.)

Chairman,
Ernst & Young

Prof. (Dr.) Kuldeep Chand Agnihotri

Mr. Rajiv Memani

Dr. Ajay Kumar Garg Indian Institute of Management, Lucknow
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Name

Role

Prof. Vikas Kumar

Chairperson (w.e.f. 7" May 2018)

Prof. Anand Sharma

Chairperson (upto 4" August 2017)

Col Ajay K. Datta

Member

Mr. Amiya K. Das

Member

Mr. Kapil Tomar

Member

Library Advisory Committee

Name

Role

Prof. Pradipta Patra

Chairperson (w.e.f. 3" October 2017)

Prof. Vaneet Kashyap

Chairperson (upto 17" April 2017)

Prof. Shrawan Kumar Trivedi

Co-Chairperson

Prof. Nivisha Singh

Member

Ms. Surabhi Seth

Member

Computer Advisory Committee

Name

Role

Prof. Shrawan Kumar Trivedi

Chairperson (w.e.f. 3 October 2017)

Prof. Vikas Kumar

Chairperson (upto 17" April 2017)

Mohd. Rizwan

Member

Disciplinary Action Committee

Name

Role

Prof. Vaneet Kashyap

Convener (w.e.f. 3" October 2017)

Prof. Anand Sharma

Convener (upto 17" April 2017)

Prof. Nivisha Singh

Member

Mr. Amiya K. Das

Member

Mr. Kapil Tomar

Member

ANNUAL REPORT 2017-18
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Anti-Ragging Committee

Name

Role

Prof. Pradipta Patra

Convener (w.e.f. 3" October 2017)

Prof. Anand Sharma

Convener (upto 17" April 2017)

Prof. Diviani Chaudhuri

Member

MR. Kapil Tomar

Member

Mr. Mohd. Rizwan

Member

Mr. Tapan Chaudhary

Student Representative

Sexual Harassment Committee (Internal Complaint Committee)

Name

Role

Prof. Nivisha Singh

Convener (w.e.f. 3 October 2017)

Prof. Anand Sharma

Convener (upto 17" April 2017)

Prof. Shrawan Kumar Trivedi

Member

Mr. Amiya K. Das

Member

Ms. Surabhi Seth

Member

Mr. Arushi Singh

Student Representative

SC /ST Committee
Name Role
Prof. Vikas Kumar Convener
Prof. Pradipta Patra Member
Mr. Amiya K. Das Member
Mr. Anil Kumar Member

16 IIM Sirmaur
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QUICK READ: THE YEAR IN REVIEW

IIM Sirmaur seeks to build ingenious and enthusiastic individuals, to thrive in dynamic
business environment. We award due attention in aligning each candidate's individual
aspirations to the industry requirements in the best possible way. This focus has
resulted in close to 100% final placements for second batch (2016-18) and 100%
summer placements for third batch (Batch 2017-19). 45 companies participated in
final placements; an increase of about 100%. Our placements substantially increased
with the highest international CTC of 53 Lakhs, the highest domestic CTC of 32 Lakhs
and the average CTC of 12 Lakhs.

IIM Sirmaur moved a step closer to providing world class education experience to
students by improving its teaching facilities such as subscription to new teaching
software, improving library facilities, class infrastructure and other facilities and
equipments. IIM Sirmaur has subscribed to the following e-databases: ProQuest ABI,
ACE-KP web version, ACE-MF (Desktop Version), ACE-Equity (Desktop version),
PressReader, Ebrary, Scopus, EPWRE EBSCO Ultimate and Bloomberg Terminal.

Our students made their presence felt by participating and winning accolades in
different competitions. They won various prizes including a first prize in StockWiz at
event Prayag'l 8 organized by Jamunalal Bajaj Institute. Students participated in IRIS
photography contest organized at IIM Indore where the students won first and third
positions. In addition, students participated in various in-house and outside

competitions and won prizes.

IIM Sirmaur organized a number of events this year. The main events were: TEDx in
which interdisciplinary presenters shared their past experiences, current projects, and
future visions to promote inquiry, innovation, and critical discussion; AIM: Academia-
Industry Meet 1.0, which provided an opportunity to the MBA participants to interact
and exchange ideas with eminent personalities from the local industries in and around
Sirmaur; Leadership Summit, the annual flagship event of IIM Sirmaur which aimed at
igniting dialogues that matter, and forging an enduring relationship between the

industry and the academia.

Faculty at IIM Sirmaur is committed to disseminate quality education and an aptitude
for research. These were exhibited in their performances. During academic year 2017-

ANNUAL REPORT 2017-18 lIM Sirmaur 17



IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

18, they published research papers in prestigious peer-reviewed journals, received
journal paper acceptances, presented papers at international conferences and published

books.

The MBA batch of 2016-18 had attended International Immersion Programme (from
8" March, 2017 to 8" April, 2017) at Ljubljana, Slovenia conducted by the
International Center for Promotion of Enterprises (Slovenia), through mentoring
institution IIM Lucknow. This year, IIM Sirmaur planned International Immersion
Programme (IIP) at SDA Bocconi, Milan, Italy for the batch 2017-19. This is one-of-a-
kind program and will be offered by IIM Sirmaur in collaboration with SDA Bocconi at
Milan, Italy. The program aims at providing 360-degree immersive learning experience
by means of in-class sessions, case analysis, simulations, company visits and various
activities that provide insights into Italian and European culture. This programme shall
cover the areas of operations, supply chain and project management etc., besides
reflection on broadly international business and global economy. In this full time
credited programme, the students will complete credit courses in the areas of Operations &
Supply Chain Management and International Business.

IIM Sirmaur actively partnered with IIM Bangalore's NS Raghavan Centre for
Entrepreneurial Learning for the 'Women Startup Programme 2018'. The programme is
in its second iteration this year, and has been scaled up considerably. The Women
Startup Programme intends to enthuse aspiring women entrepreneurs to systematically
think through their venture ideas. The programme is supported by the Department of
Science and Technology, Government of India and Goldman Sachs.

In early 2018, Prof. (Dr.) Neelu Rohmetra, Director IIM Sirmaur received the 'First
Ladies Award' from the President of India. This award recognized her for being the
'First woman to head an IIM' and it was instituted by the Ministry of Women & Child

Development, Government of India. She brings with her combined experience of over

thirty years in teaching, research and administration. Under her Directorship, IIM

Sirmaur strives to create an enabling environment to deliver quality education, training
and research in Management towards nurturing sensitive corporate leaders and
entrepreneurs of tomorrow.

After IIM Bill 2017 came into execution, the Board of IIM Sirmaur took the historic
decision in March, 2018 to award degrees to the outgoing batch.

18 IIM Sirmaur ANNUAL REPORT 2017-18
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ACADEMIC PROGRAMMES & ACCOMPLISHMENTS
A. Master of Business Administration (MBA)

Indian Institute of Management, Sirmaur is an 'Institute of National Importance'
incorporated by the Indian Institutes of Management Act, 2017.

Master of Business Administration (MBA) is a two-year full-time residential post
graduate degree programme in Management. MBA programme is designed to equip
students to take on leadership roles in an increasingly complex and dynamic global
scenario. It spans six trimesters, spread over two years, with a summer project
intermediary.

IIM Sirmaur benchmarks its curriculum against the best in the world to ensure that it
delivers quality business education, based on the best pedagogy. The course content
and design are inspired by management practice backed by a strong fundamental
framework with an orientation towards contemporary and emerging management
issues. The programme lays the foundation for conceptual understanding, analytical
reasoning and gives the students insights into the dynamics of business.

ANNUAL REPORT 2017-18 IIM Sirmaur 19
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The two-year Master of Business Administration Programme has a two-tier structure: it
consists of a core curriculum (compulsory credit courses and compulsory non-credit
courses), a summer internship (compulsory industry training between first and second
year) and elective courses (optional courses in the second year).The first year is
committed to developing business fundamentals through compulsory courses spanning
the areas of economics, finance, marketing, operations management, information
technology & systems, decision sciences and organizational behaviour. The second year
offers number of electives, which allows a flexible system for the students to choose the
elective to again expertise in a particular domain as per their interest.

The MBA participants go through a curriculum which is very rigorous and demanding
both in terms of time and effort. The programme leverages their potential capabilities
by challenging them to achieve beyond their best. By the end of the programme,
participants get well poised to add value to their respective organizations since MBA
programme is practice-oriented with a thrust on managerial decision making. The
batch have diverse background, comprising of fresh graduates and those who come with
some years of experience from a range of sectors including Finance, Consulting, IT, etc.

adds to the diversity and enhances richness of learning in the class. The International

Immersion Programme with international management schools provides an excellent
opportunity of business, economic, social and cultural exposure to the students.
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B. Course Structure

The Master in Business Administration is the flagship academic programme of the
institute. The two-year full-time residential programme comprises a curriculum that

has been developed by emulating the best practices at institutions across the globe.

Application-oriented problem-based learning models are emphasized in the
curriculum.

The first year coursework is spread over three terms. It comprises core courses that
explain the fundamental concepts of the management sciences across different
functional areas. All courses in the first year curriculum are mandatory and provide
essential preparation for advanced elective courses which can be taken in the second
year of the programme. The first year course work is followed by a summer internship.
During the summer internship, students are required to work on an industry project
with an organization for a period of eight to ten weeks. The summer internship is an
integral part of the MBA Programme. The Placement Office assists the students in
finding suitable summer placement assignments. The summer internship is followed by
a rigorous international immersion programme, which is mandatory for all students
enrolled.
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The second year coursework is spread over the next three terms (Term I'V to Term VI). The
second year students are offered elective courses across different functional areas such as
marketing, finance, operations management, information technology, decision sciences
organizational behaviour & human resources and economics. The students can opt for
elective courses based on their preferences, insofar as they fulfil the minimum credit
requirements for the programme. The participants who successfully fulfil all the
requirements of the programme are awarded the 'Masters in Business Administration
Degree'.

(i) MBA First Year Courses (2017-18)

A list of courses offered in the first year of the MBA programme is mentioned

below:

Courses

Behaviour In Organizations

Communication For Management

Financial Reporting And Analysis

Information Technology Concepts

Legal Aspects In Management

Managerial Economics

Marketing Management-I

Quantitative Analysis For Management-I

Designing Work Organizations

Macroeconomic Environment

Management Accounting

Marketing Management-ll

Operations Management
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Courses

Quantitative Analysis For Management-II

Written Executive Communication

Financial Management

Human Resource Management

International Business Environment

Management Information Systems

Quantitative Analysis For Management - III

Strategic Management — I

Supply Chain Management

Workshop On Ethics, Governance and Environment

(ii) MBA Second Year Courses (2017-18)

A list of courses offered in the second year of the MBA programme is mentioned below:

Courses Term

Financial Statement and Analysis v

Commercial Bank Management v

Promotion Strategy v

Pricing Strategy 1AV

International Marketing IV

Personal Branding v

Sales and Distribution Management IV

Service Operations Management IV

Supply Chain Analytics and Strategy IV
Big Data Analytics IV
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Courses

Strategic Management of New Venture

Strategic Management-II

Investment Management and Portfolio Analytics

Project Finance

Financial Derivatives and Risk Management

Corporate Valuation and Restructuring

Advanced Marketing Research

Consumer Behavior

Digital Marketing

Strategic Human Resource Management

Project Management

Quality Management and Six Sigma

Mergers & Acquisitions

Applied Theory in Strategy and Competition

Advanced Competitive Strategy

International Economics for Business

BOP and Rural Management

Brand Management

Health Care Operations Management

International Business

International Finance

Leadership and Team Management

Operations Strategy

Service Marketing

Workshop on Communication & Business Etiquettes
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C. Teaching Methodology

IIM Sirmaur faculty is a mix of in house academicians and scholars, researchers and
academicians from leading institutions. The students gain much experience from the
strong academic background of the institute's faculty members. Guest lectures and
senior industry people offer students a chance to interact with professionals from
various fields and to get insights from the corporate world.

Alongside the traditional teaching methods, such as lectures and seminars, IIM Sirmaur
has a strong commitment to case-based and student-centred learning, where the
emphasis is on the individual development of the learner throughout their time at the
institute. The classroom approach used at IIM Sirmaur is highly interactive and faculty
members are constantly looking for new and effective ways to engage their students in
the learning. Faculty members at IIM Sirmaur are conversant with the state of the art,
up-to-date teaching and learning resources used in management education across the

globe.
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Faculty members are passionate about training/coaching students to develop
multifaceted skill sets. Interaction and participation based teaching methodologies
play a prime role in the pedagogy system. So apart from conventional methodology of
teaching, various innovative techniques such as flipped classroom, PBL, etc. are also
adopted to enhance the confidence level of the student to learn independently.
Students are encouraged to participate in these techniques for enrichment of their traits
and development of technical cum managerial skills.

Flipped Classrooms

IIM Sirmaur (a new generation IIM) has introduced flipped classroom teaching
approach that uses online or video technology to supplement its course structure and
encourage active learning. In this, we invert the traditional model by using technology
to allow students to listen to lectures online at home and use class time for collaborative
learning. Currently, our faculties are using this teaching method in entrepreneurship
course.

Blended Learning

Institute is planning to create a unique blend of teaching for MBA participants which
combines online preparation with in-class learning. Blended programmes will be
introduced to harness the affordances of learning online and on-campus. The online
material will allow students to complete a significant portion of work flexibly — at their
own pace and space. Preparation completed online will then be pulled into on-campus
sessions, helping them and instructor to make the most out of their time in class. This
can also be helpful for various programmes such as Executive MBA which will be
launched in coming years and will help to attract students and industry practitioners
from across the globe.

PBL (Problem Based Learning)

Problem-Based Learning (PBL) is a teaching method in which complex real-world
problems are used as the vehicle to promote student learning of concepts and principles
as opposed to direct presentation of facts and concepts. In addition to course content,
PBL can promote the development of critical thinking skills, problem-solving abilities,
and communication skills. It can also provide opportunities for working in groups,
finding and evaluating research materials, and life-long learning. IIM Sirmaur is also
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working on the same lines. PBL is a student-centred approach to learning that will
encourage participants to be self-directed, interdependent and independent as they

attempt to solve the set problems which are qualities and skills required for the students
of IIM Sirmaur.
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D. Academic Improvisation Initiatives

(i) Constitution of Academic Advisory Board

The 2017-18 academic year saw several academic improvisations and collaborations
come to fruition at IIM Sirmaur. These initiatives have matured over the past year in a
structured manner through deliberations with multiple stakeholders and advisors. An
Academic Advisory board was also constituted to handhold in the academic
orientation. This Board comprised of eminent faculty from various disciplines, as

follows:

Sr.
1\;0' Name Affiliation

Professor (Economics) and Dean, Alumni and
External Relations, IIM Ahmedabad

Professor (Strategy) and Chairperson Digital
Learning, IIM Banglore

1 Prof. Rakesh Basant

Prof. P. D. Jose

Professor (Organizational Behaviour &

ol I isnarnel it 1Rl Human Resource Management), IIM Lucknow

Professor (Financial Management) and Area
Chair, Finance, FMS Delhi

Former Professor (Organization Development
Prof. Indira J. Parikh and Design & Institution Building) and Dean,
IIM Ahmedabad

Former Professor (Marketing), IIM
Ahmedabad

Prof. Madhu Vij

Prof. Abhinandan Jain

(ii) Area Workshops and Curricullum Upgradation

In addition, several area workshops were held in late 2017 and early 2018 to discuss
improvements in course content, curriculum structure and methods of delivery.
Eminent academicians were invited to recommend changes, if any, to courses within the

major subject areas.

Following recommendations arising from these workshops, some courses were
restructured with additional topics while others were streamlined with changes in the
sequence of topics covered so as to provide a better learning experience. The areas of

Decision Sciences and I'T &Systems were further strengthened with changes in existing
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courses and introduction of new electives which respond to current market demands
such as Business Intelligence and Data Mining, Business Forecasting & Analytics, Big
data Analytics, E-Commerce, Artificial Intelligence and Applications, Advanced
Analytics-1 and Advanced Analytics-2. New courses were also introduced in the
emerging areas of communication and entrepreneurship. As several recent studies have
shown, acquiring competitive advantage in today's demanding workplace depends not
only on expertise in one's area of specialisation but also on “soft skills” such as
communicating and listening well, possessing insights into others' values and points of
view, having empathy toward and being supportive of one's colleagues, being a good
critical thinker and problem solver; and being able to make connections across complex
ideas. Surveys have indicated communication skills in the top three most-sought after
qualities by job recruiters at globally recognised companies. These skills are often under

represented in the curricula of Indian management schools.

As ayoung institution, IIM Sirmaur is uniquely positioned to bring about changes in its
courses to reflect the evolving needs of the industry. We strive to ensure that our
teaching and research does not occur in silos but is rather oriented toward creating
successful and well-integrated management professionals for the future. IIM Sirmaur
aims to join sister IIMs in delivering management education that not only hones the
skills required to become successful in the competitive corporate world, but also to
nurture the spirit of goal-oriented improvisation and entrepreneurship. As a result, the
curriculum for the new academic year starting in July 2018 will include two courses on

entrepreneurship in collaboration with Wadhwani Foundation. These courses will be

delivered through Wadhwani Foundation's proprietary LearnWise platform.

Concurrently, IIM Sirmaur will also incubate upto five ventures initiated by women
entrepreneurs for a year, vide an MoU with the NS Raghavan Centre for
Entrepreneurial Learning, IIM Bangalore. With these two new initiatives, IIM Sirmaur

is working to enter and build the startup ecosystem in the region.

In addition, next year's curriculum will also feature further integration of blended

learning modules in existing courses and greater industry collaboration and integration
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in the process of academic learning through the involvement of industry practitioners

in upto 20% of all courses.

This means that students at IIM Sirmaur will have a 360-degree application-oriented

learning experience.

(iii) Vision Workshops

IIM Sirmaur had organised one-day vision workshop on 28" October, 2017 at India
International Centre (IIC). The aim of this workshop was to develop a culture, as a
shared vision of the Institute. In this brainstorming workshop, members have
deliberated on various points, challenges and opportunity as a need of creating shared
vision of IIM Sirmaur. In continuation to this, a workshop was organised for interaction
of full time faculties of IIM Sirmaur with Mr. Debashis Bose, CEO, Crestra
Communication andtheir representative was conducted on 5" January 2018 at IIM
Sirmaur campus. In this interaction various key points were discussed to create a shared

vision of [IM Sirmaur.

All of our initiatives and efforts at IIM Sirmaur, both academic and otherwise are
ultimately aimed towards creating a culture of happiness and meaningful contribution.
As we all know, India is a country of great complexity, diversity and adversity, where

plenitude coexists with scarcity:

Our collective responsibility as educators, institutions and practitioners within the
broad field of management sciences and business administration is to ensure the
proliferation of indigenous innovation that does not disregard pressing problems of
inequality. At IIM Sirmaur, we aim to set the standard for the production,
dissemination and application of indigenous knowledge for the betterment of
communities at the local, regional and transnational levels. From providing
foundational management education to creating specialised indigenous knowledge,

IIM Sirmaur is driven by principles of ethical social responsibility.
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E. Faculty

IIM Sirmaur undertook its second round of faculty recruitments in 2017. Apart from

the cohort of Full time faculty members, eminent Visiting Faculty also conducted

sessions at IIM Sirmaur and provided their expertise.

(I) Full Time Faculty

Prof. Anand Sharma (upto 4" August 2017)

Economics
FPM (Economics and Public Policy), Indian Institute of Management,
Ahmedabad

Prof. Diviani Chaudhuri
Communication & Cross-Cultural Management
PhD (Comparative Literature) the State University of New York at Binghamton

Prof. Nivisha Singh
Strategic Management
FPM (Strategic Management), Indian Institute of Management, Indore

Prof. Pradipta Patra
Decision Sciences
FPM (Decision Sciences), Indian Institute of Management, Bangalore

Prof. Prateek Sharma (upto 17" May 2017)

Finance and Accounting
FPM (Finance), Indian Institute of Management, Lucknow

Prof. Rakesh Venkataramanaiah (upto 12" March 2018)

Operations Management
Ph.D. (Operations Management), Indian Institute of Technology, Bombay
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Prof. Shrawan Kumar Trivedi
IT & Systems
FPM (Information Systems), Indian Institute of Management, Indore

Prof. Vaneet Kashyap
Organizational Behaviour/Human Resource Management
Ph.D. (Organizational Behavior), Indian Institute of Technology, Roorkee

Prof. Vikas Kumar
Marketing
Ph.D (Marketing), Indian Institute of Technology, Roorkee

. | 1

(ii) Visiting Faculty

® Prof. A. Vinay Kumar
Ph.D (Finance), MBA
Professor Finance and Accounting, India Institute of Management, Lucknow
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Prof. Abhijit Bhattacharaya
Ph.D. (II'T Kharagpur), M.Sc.
Professor, Decision Sciences, Indian Institute of Management, Lucknow

Prof. Ajay Garg

Fellow (IIM Bangalore), M.B.A.

Associate Professor, Finance and Accounting, Indian Institute of
Management, Lucknow

Prof. Anadi Pande
Ph.D, DBM, B.Tech. (Hons.)
Professor, Strategic Management, Indian Institute of Management, Lucknow

(Noida Campus)

Prof. Anil Bisen
Masters of Arts, Delhi School of Economics, IES Retired

Prof. Anil K Sharma
Ph. D (Financial Management) M. Phil,
Associate Professor, Indian Institute of Management, Roorkee

Prof. Anirban Chakraborty
Fellow (IIM Bangalore)
Assistant Professor, Marketing, Indian Institute of Management, Lucknow

Prof. Arpita Ghosh

Ph.D. Indian Institute of Technology, Delhi

Assistant Professor, Manav Rachna International Institute of Research and
Studies, Department of Biotechnology, Faridabad, Haryana

Prof. B.K. Mohanty
P.G.Diploma (Maths), Ph.D. (Indian Institute of Technology, Kharagpur)
Professor, Decision Sciences, Indian Institute of Management, Lucknow
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Prof. Bibek Ray Chaudhari
Ph.D. (Economics)
Associate Professor, Indian Institute of Foreign Trade, New Delhi

Prof. D.K. Srivastava
MA Ph. D. (Organization Behaviour)
Professor, National Institute of Industrial Engineering (NITIE), Mumbai

Prof. D.S. Sengar

LL.D. (Environmental Law & Business), LL.M. (International law & Criminal
law), LL.B.

Professor, Legal Management, Indian Institute of Management, Lucknow
(Noida Campus)

Prof. Debashis Chakraborty

Ph.D. (Economics)
Associate Professor, Indian Institute of Foreign Trade, New Delhi

Prof. Himanshu Rai

Fellow (Indian Institute of Management, Ahmedabad), B.E. (Electrical &
Electronics)

Professor, Human Resource Management, Indian Institute of Management,
Lucknow

Prof. Indranil Biswas

Fellow (Indian Institute of Management, Calcutta), B.E. (Elect.),

Assistant Professor, Operations Management, Indian Institute of Management,
Lucknow

Prof. Kaustav Banerjee

Ph.D (University of Calcutta), M.Sc. (University of Calcutta)

Assistant Professor, Decision Sciences, Indian Institute of Management,
Lucknow
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Prof. Kshitij Awasthi

Fellow (IIM Bangalore) B.Sc. MBA

Assistant Professor, Strategic Management at India Institute of Management,
Lucknow

Prof. Leena Ajit Kaushal
Ph.D. (Devi Ahilya University, Indore)
Assistant Professor, Economics, Management Development Institute, Gurgaon

Prof. Mohammad Akbar Ansari

Ph.D. (Entrepreneurship) M.Sc. & M. Phil. (Statistics)

Professor, Strategy and Entrepreneurship, Indian Institute of Management,
Lucknow (Noida Campus)

Prof. Moutusy Maity
Ph.D. (University of Georgia, USA), M.B.A., M.A.
Associate Professor, Marketing, Indian Institute of Management, Lucknow

Prof. Mrityunjay Kumar Tiwary

FPM (Finance), CFA, FRM

Assistant Professor, Finance and Accounting, Indian Institute of Management,
Lucknow

Prof. Neerja Pande
Ph.D. (Lucknow University)
Professor, Communication, Indian Institute of Management, Lucknow (Noida

Campus)

Prof. O.S. Vaidya

Fellow (NITIE), ME (Mechanical, Production), BE (Mechanical)
Associate Professor, Operations Management, Indian Institute of
Management, Lucknow

ANNUAL REPORT 2017-18 IIM Sirmaur 35




IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Prof. Payal Mehra

Ph.D. (University of Lucknow), MBA

Associate Professor, Communication, Indian Institute of Management,
Lucknow

Prof. Pradeep Kumar

Ph.D. (Hyderabad University), M. Tech (BIT Mesra), B.Tech (Magadh
University)

Associate Professor, Information Technology and Systems, Indian Institute of
Management, Lucknow

Prof. Prakash Singh

Ph.D. (BITS, Pilani), MBA (Lucknow University), B.Tech.
Professor, Finance and Accounting, Indian Institute of Management,
Lucknow

Prof. Prem Prakash Dewani
Fellow (Indian Institute of Management, Ahmedabad), M. Tech., B. Tech.
Associate Professor, Marketing, Indian Institute of Management, Lucknow

Prof. Priyanka Vallabh

Ph. D. (Organizational Behaviour)

Assistant Professor, Organizational Behaviour, Management Development
Institute, Gurgaon

Prof. Rajesh Aithal
Fellow (IRMA), MBA
Associate Professor, Marketing, Indian Institute of Management, Lucknow

Prof. S.C. Bansal

Ph.D., M.Phil. (Accounting and Finance) M.Com.

Associate Professor, Finance and Accounting, Indian Institute of Management,
Lucknow (Noida Campus)
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Prof. S. Venkataramanaiah

Ph.D (Anna University), M.Tech (NIT Calicut), B.Tech (Sri Venkateswara
University)

Associate Professor, Operations Management, Indian Institute of Management,
Lucknow

Prof. Sabyasachi Sinha

Fellow (Indian Institute of Management, Ahmedabad), M.B.A. (ISM, Dhanbad),
B.ESc. Associate Professor, Strategic Management, Indian Institute of
Management, Lucknow

Prof. Seshadev Sahoo

Ph.D (Indian Institute of Technology, Kharagpur), MMS (Master of Management
Science), M.Com,

Associate Professor, Finance and Accounting, Indian Institute of Management,
Lucknow

Prof. Sushil Kumar

Ph.D (Indian Institute of Technology, Delhi), M. Tech. (IIT Delhi), B.Sc. (NIT
Kurukshetra)

Professor, Operations Management, Indian Institute of Management, Lucknow

Prof. Sameer Mathur

Ph.D. (Carnegie Mellon University), M.S. (Carnegie Mellon University), M.S.
(University of Illinois at Urbana-Champaign), Bachelor of Engineering (IIT,
Roorkee)

Associate Professor, Marketing, Indian Institute of Management, Lucknow

Prof. Satyabhusan Dash

Ph.D. (Indian Institute of Technology, Kharagpur), MBA, M. Tech.
Professor, Marketing, Indian Institute of Management, Lucknow (Noida
Campus)
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F. Publications and Papers Presented (2017-18)
During the year 2017-18, the faculty of IIM Sirmaur has played active role in research
and publications. This is corroborated by the list of peer-reviewed (refereed) journal

publications and paper presented.

(I) Papers published in Referred Journals

® Arun Kumar Kaushik, & Vikas Kumar. (2017), "Investigating Consumers adoption
of SSTs - A Case study representing Indias Hospitality Industry, Journal of Vacation
Marketing. https:/ doi.org/10.1177/1356766717725560. (listed as A category in
ABDClist)

B Pradipta Patra. (2018), Distribution of Profit in a Smart Phone Supply Chain under
Green Sensitive Consumer Demand, Journal of Cleaner Production, 192, 608-620.

(Impact Factor 5.651)

B Vaneet Kashyap & Neha Verma. (2018), Linking Dimensions of Employer Branding
and Employees' Turnover Intentions, International Journal of Organizational Analysis,
26(2). (listed as B category in ABDC list)

B Vikas Kumar, & Nayak, J.K. (2018). Destination Personality: Scale Development &
Validation, Journal of Hospitality and Tourism Research, 42(1), 3-25. (listed as A
category in ABDClist)

B Vikas Kumar & Arun Kumar Kaushik. (2017), Destination Brand Experience and
Visitor Behaviour: The Mediating Role of Destination Brand Identification, Journal of

Travel & Tourism Marketing. https:/doi.org/ 10.1080/1054 8408.2017.1401032.
(listed as A category in ABDC list)
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B Vikas Kumar & Arun Kumar Kaushik. (2017), Achieving Destination Advocacy and
Destination Loyalty through Destination Brand Identification, Journal of Travel &
Tourism Marketing, 34(9), 1247-1260. (listed as A category in ABDC list)

(ii) Papers Accepted in Refereed Journals

®  Anil Kumar, Piyush Sindhwani & Shrawan Kumar Trivedi. (Forthcoming),
Combined Fuzzy Theory and Delphi Method for Instruments Designing Framework of
Online Marketing Flexibility Dimensions, International Journal of Services Technology

and Management. (listed as C category in ABDClist)

B Pradipta Patra. (Forthcoming), Distribution of profit in a smart phone supply chain
under isoelastic demand, International Journal of Services and Operations

Management. (listed as C category in ABDClist)

®  Shrawan Kumar Trivedi & Shubhamoy Dey, (Forthcoming), Analysing user
sentiment of Indian movie reviews: A probabilistic committee selection model, The

Electronic Library:. (listed as B category in ABDC ist, Impact Factor 0.8)

®  Shrawan Kumar Trivedi & Shubhamoy Dey, (Forthcoming), Capturing user
sentiments for online Indian movie reviews: A comparative analysis of different
machine-learning models, The Electronic Library. (listed as B category in ABDC list,
Impact Factor 0.8)

(iii) Edited Books
B Mohit Yadav, Shrawan Kumar Trivedi, Anil Kumar & Santosh Rangnekar, (2018-

Published), Harnessing Human Capital Analytics for Competitive Advantage (IGI
Global, USA) ISBN-13:978-1522540380
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(iv) Seminars/Conferences/Workshops attended

B Prof. Neelu Rohmetra: Attended 18th UFHRD International Conference at
Universidade Europeia, Quinta do Borm Home, Estrada da Correia, Lisboa (Lisbon),

Portugal, June 7-9,2017 ( Presented Research Paper).

® Diviani Chaudhuri. (2017), “Encounters with archaeology at the outposts of empire:
reconsidering Agatha Christie's 'Syrian Memoir' Come, Tell Me How You Live and
Middle-Eastern mysteries as ethnographic travel writing.” Encounters with Difference:

a conference on travel writing and gender. Friedrich Schlegel Graduate School of Literary

Studies, Freie Universitiat Berlin, 27-28 October 2017.

® Vaneet Kashyap.(2018), Management Education in India: Challenges and Concerns.
Sixth International Conference on Management, Business, Economics and Education,

2018, Dubai, 1-2 March 2018.
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G. International Immersion Programme

th

MBA batch (2016-18) had attended International Immersion Programme (from 8
March, 2017 to 8“‘Apri1, 2017) at Ljubljana, Slovenia conducted by the International
Center for Promotion of Enterprises (Slovenia). The details of the programme were

presented in the Annual Report 2016-17.

International Immersion Programme for MBA batch 2017-19, has been planned at
SDA Bocconi School of Management, Milan, Italy. Various International Business
Schools of repute were prospected and evaluated to finalize the Institute for this year's
International Immersion Programme. The committee evaluated and performed a
comparative analysis of the eminent International Business Schools on the various
programme parameters and finally SDA Bocconi, Milan, Italy has been identified for

International Immersion Programme for MBA batch 2017-19.

This International Immersion Programme will be held at SDA Bocconi School of
Management, Milan in Italy from 1 1" June to 29" June, 2018. SDA Bocconi School of
Management is one of the top European Schools in the world rankings and is positioned

within top 10 globally in custom program rankings.

This programme will be one-of-a-kind program offered by IIM Sirmaur in collaboration
with SDA Bocconi, Milan, Italy. which shall aim at providing 360-degree immersive
learning experiences by means of in-class sessions, case analysis, simulations, company

visits and various activities that provided insights into Italian and European culture.

The programme shall mark inclusion of areas like operations, supply chain and project
management etc., besides reflection on broadly international business and global
economy. The custom programme will extend the IIM Sirmaur curriculum with an

added exposure to the dynamics of European economy and associated operations.

The faculty, who will deliver the sessions, includes Prof. Olga Annushkina, Prof. Andrea

Dossi, Prof. Francesco Gallman, Prof. Vitaliano Fiorillo and Prof. Silvia Zamboni.
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ADMISSIONS (2017-19)

I -—

The 2017-19 MBA batch comprised 70 students. They came from a diverse
background ranging from Literature, Economics, Finance, Commerce, Management, to
Mining, Marine Engineering, Electronics, Computer, IT, Chemical Engineering,

Mechanical Engineering and Electrical Engineering.

A. Admission Policy/Criteria

IIM Sirmaur admits students with a proven calibre to have the proper congruence with
the institute's image. Admission to the two-year full time Master in Business
Administration  is facilitated through a rigorous selection process which gives
weightage to highly competitive CAT score and other criteria including work
experience, past academic qualifications, gender and academic diversities. This ensures
that the students perform remarkably well in academics during their two-year stint at
IIM Sirmaur and later go on to achieve great success professionally. The admissions

process was undertaken in the following stages:
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Stage 1: Shortlisting based on CAT-2016 percentiles
Candidates were shortlisted for Stage-2 on the basis of CAT 2016 percentiles as
mentioned below:

Table 1: Minimum sectional and total cut off Percentile for shortlisting the candidates for Stage-2

Category QA DILR VARC Total

General 75 75 75 80
NC-OBC 68 68 68 72
SC 50 50 50 65
ST 45 45 45 60
PWD 50 50 50 70

Stage 2: Generation of merit list for final selection

Only the Candidates securing the above mentioned minimum percentile in each category in
CAT 2016 were considered for calculation of their composite score in Stage 2 on the basis of
the factors as described in Table 2. Candidates were offered admission in the order of the
merit list based on this composite score.

Table 2: Weight assigned to various components for generating the merit list for final selection

S. No. Component Weight (MBA) | Method of Scoring

CAT Score

Scaled CAT 50 CAT SCORE = ( Hlighest CAT Score of 2016 ) *X  where X
Score - 50

(CS)

Class — XII Candidate’s Class XII percentile in respective
Marks (12 M) Board and Discipline

<=80

80.01-82.00
82.01-84.00
84.01-86.00
and so on till 98.01-100.00

Graduation To be normalized as per academic discipline: (i)
Marks (GM) Engineering; (ii) Science; (iii) Commerce; (iv) Arts; (v)
Others

GM = [{(Candidate'sGrad.%Score-m)' (5_30)} + 50]' 10

S 100

Marks will be amended to take values between 0-10. ("

= Mean and = standard Deviation of respective
academic discipline)
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Work IfX>6 WE = min {(X-6), 20}
Experience

(WE)

Where, X = Number of months of work experience as
on 31* July 2016

Diversity If academic discipline of DFa = 5;
Factor: (DFa): the candidate is listed in
Academic table 3.

Disciplines Else

Diversity If Gender = Female
Factor: (DFb): Else
Gender

Composite Score

Table 3: Academic disciplines eligible for diversity factor marks

Arts/Humanities: Anthropology, Archaeology, Education, Fine Arts (Dance, Music,
Painting), Geography, History, Journalism, Languages, Library Science, Literature,
Philosophy, Political Science, Psychology, Public Administration, Social Worl/Welfare,
Sociology.

Commerce/Economics: Accountancy, Auditing, Banking, Business Mathematics, Business
Administration, Business Organization, Commerce, Economics, Economic Development
and Planning, Public Administration, Public Finance, Secretarial Practices.

Chartered Accountancy, Cost and Works Accountancy, Company Secretary ship

Computer Application

Education (including Physical Education and Sports)

Law

Medicine/Dentistry

Pharmacology/Pharmacy

Sciences: Biology, Chemistry, Maths, Physics, Statistics

Reservation Policy

Government of India reservation policy for admission to Central Educational
Institutions (CEIs) was applied.
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B. MBA Batch 2017-19

A total of 70 students were enrolled in Batch 2017-19. of which 15 are female students
and 55 are male students. Later on 4 students opted out from the programme. The
academic year 2017-18 has seen a remarkable increase in the number of female
students from 1 in Batch 2016-18 to 15 in 2017-19 because of our admission criteria
which provides weightage to gender diversity in the overall merit. A total of 68%
students have diverse work experience in leading organisations like TCS, Infosys,
Accenture, Capgemini, IBM, Wipro, EY, Deloitte, Bank of Baroda, L&T, Godrej &
Boyce, NBC Bearings, CK Birla Group, Adani, OYO rooms, WS Atkins, Indian
Institute of Science etc. In terms of academic diversity, 76% students are with
engineering background, 11% with commerce, 8% with Management, 4% with Science
and 1% with Arts.

MBA Batch Profile (A Comparative Analysis)

Gender Diversity

In comparison with the last year MBA 2016-18 batch, gender diversity has
substantially increased with the more number of female students. In MBA 2017-18
batch, a total of 23% female students have been admitted in comparison to last year
percentagei.e. 3%.

Gender

Number of students

Particulars
2016-18 2017-19

Male 34 51

Female 1 15

Total 66
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Gender Diversity

m Male

W Female

Nunber of Students

2016-18 2017-19

PGP batch

Educational Background

Same as MBA 2016-18, this year MBA 2017-19 batch came from a diverse background
ranging from Literature, Economics, Finance, Commerce, Management, to Mining,
Marine Engineering, Electronics, Computer, IT, Chemical Engineering, Mechanical

Engineering and Electrical Engineering.

Educational Background

Percentage number of students

Particulars
2016-18 2017-19

B.Tech / BE 75% 76%
14% 11%

Commerce
BBA 3% 8%
3% 4%
1%

Science
Art 5%
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Educational Background

——_—\—
B.Tech./BE Commerce BBA Science Art

—&— Percentage number of students ~ —@=="Percentage number of students

Category -wise data

This year different categories of the students have been admitted in the MBA 2017-19
keeping in mind the reservations in the admissions policy.

Category wise data

Number of Students

Category
2016-18 2017-19

NC -OBC 0 13

GENERAL 23 36

SC 2 12

OBC 10 3

ST 0 2

Total 35 66
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Category wise data

ST

OBC

SC
GENERAL
NC-OBC

Categories

15 20 25

Number of students

B Category wise data  ® Category wise data

Work Experience

This year 2017-19, more number of MBA students with experience have been admitted
compared to last year 2016-18.

Work Experience

No of students
2016-18 2017-19
>25 17 53
13 -24 months 14 11
1 -12 months 8 4
Freshers 61 32

Experience
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S

1.5

% of students

Experience in months

—@—Experience —@—Experience

Step forward, the BoG of IIM Sirmaur have decided and approved that IIM Sirmaur
shall join the CAP 2018 for its Master of Business Administration programmes
admission for year 2018-20 and to include it in the admission policy of MBA 2018-20.
In this regard, a meeting was held on 16" September, 2017 to decide the admission
process of MBA admission 2018-20 Batch chaired by Admission Chair IIM Sirmaur.
The decision to join the common admission process (CAP 2018) was taken in this

meeting. CAP is a common admission process used by a consortium of 9 IIMs which is
conducted for students' intake with the collaboration of 2**and 3" generation IIMs. The
final assessment of the students to get admission in MBA 2018-20 at IIM Sirmaur will
be done by the admission policy of 2018. The admission policy 2018 will include 30%
weight for CAT score, 30% weighted for CAP 2018 score and 40% weighted for

candidate's profile.

This process will help IIM Sirmaur in getting highest CAT percentile students. In this
process, the students will be evaluated through a more rigorous admission process. It
will help to gain an edge in competing with other renowned B-Schools due to the

increase in its visibility and brand image as a part of consortium.
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STUDENT PLACEMENTS
A . Summer Placements (BATCH 2017-19)

MBA Batch of 2017-2019 had 70 students with diverse background. Later on 4
students opted out from the programme. Summer placement of first year students takes

place in the months of October to February. There was 100% summer placement of
batch 2017-19.

Batch Details

There is a greater diversity in terms of educational background such as engineering,
commerce, arts and science and pool of candidates. Batch has an average work
experience of twenty-four months. There is gender diversity with twenty-three
percentage of female students in the batch. A snapshot of batch details is mentioned

BATCH DETAILS OF 2017-2019

Diverse work experience in leading organisations like TCS, Infosys, Accenture, Capgemini, IBM, Wipro, EY,
Deloitte, Bank of Barda, L&T, Godrej & Boyce, NBC Bearings, CK Birla Group, Adani, 0YOrooms, WS Atkins,
Indian Institute od Science etc.

[ J [ ]
[Tl

68% 24 months

students with prior average work
77% 23% work experience experience

MALE FEMALE
Arts

()
Science
49%

BBS Freshers 36 Months
8%

32% 27%
Commerce
11%

1-12 Months
4%
B.Tech/B.E 25-36 Months
e;Zo/‘{ 13-24 Months 26%

11%

Educational Background Work Experience
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Summer Placements by Industry

IIM Sirmaur has now achieved consecutive 100% summer placements since its
inception. This year saw an increase of over 80% in first time recruiters, with prominent
companies like Reliance Industries Limited, DCM Shriram Limited and IPL (DNA
Networks) being the largest recruiters. Students have bagged internship opportunities
within various industries across multiple domains this summer. Manufacturing,
entertainment and education were three of the major domains within which the most
offers were made. The most number of roles were offered in operations, supply chain
management, sales & marketing and finance. This year institute witnessed
participation from various esteemed organizations, offering roles across multiple
domains including BFSI, Consulting, Entertainment, Manufacturing, Hospitality,
Logistics etc. Manufacturing emerged as the most prominent sector. Our partners have

shown immense faith in brand I[IM Sirmaur.

Summer Placements by Stream
As compared to the previous batch, IIM Sirmaur offered the students more diverse

profiles like Business Development, Consulting, Operations & SCM, Sales &
Marketing, I'T, HR, Finance etc. for the Summer Internships. Companies from various
industries such as manufacturing, media, education, entertainment, etc. participated in
the process. Maximum participation was from manufacturing sector followed by

entertainment and education.

B. Final Placements (BATCH 2016-18)

Final placements saw a substantial increase in International offers. Students were

presented with diverse opportunities from different sectors. More than forty-five
companies participated in the process. Highest package offered was Rs. 53 Lakhs
whereas average package for the batch was Rs. 12 Lakhs. Top ten percent of the batch
had an average package of Rs. 30 Lakhs. A highlight of the major placements statistics
is depicted below:

52 1M Sirmaur ANNUAL REPORT 2017-18




=

IIM SIRMAUR

EEEEEEEEE .LEADERSHIP

2 W

HIGHEST HIGHEST AVERAGE
INTERNATIONAL DOMESTIC CTC
CTC CTC

Q— 101 weomer

INCREASE IN

X4 INTERNATIONAL
O — @ OFFERS
NUMBER OF

STUDENTS ELIGIBLE
FOR PLACEMENT

NUMBER OF
STUDENTS PLACED

HMLﬂm}sj& 1 O O % PLACEMENTS

NUMBER OF
O — /L5 |- PARTICIPATING
COMPANIES

TOP 10%

TOP QUARTILE

Major Placements Statistics ( Batch 2016-18)
ANNUAL REPORT 2017-18 [IM Sirmaur




DCM SHRIRAM E Reﬁance “

Growing with trust
el ko Industries Limited §chindler

~ <~ Career
HDFC 7
e = Tirupati n \~" Launcher

i pagpo |

TATA TRUSTS

HAVELLS Creating tcrwrmrm-. mday
'(naukrl com

IndAlx'= Ma | .Jek SHe

FZomato
IPAC DTDC ,.;,.ﬁ,,m)

g %% fIVIGgo
aII ca
hﬁc - . MARKETSANDMARKETS

We'll take you home

; D)
4TiG 4) RUCHIRA SAYONE
@aStronn @ NAPERS O S

COMMITTED TO THE EARTH

Making Ioglstlcs human

@me E-GCMAT @ PASONA <A|S>

Asahi Inl:lla Glass Lid.

Top recruiters at IIM Sirmaur ( Batch 2016-18)

54 1IM Sirmaur ANNUAL REPORT 2017-18




IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Classification by Functions for Batch 2016-18

There was a surge in the number of companies visiting the campus for placement
process. Our recruiters were from different sectors providing students diverse
opportunities and portfolios. A sectorwise graphical presentation of the various
companies participated in placement process is mentioned below.

Pharma
B Manufacturing M Real Estate Consulting
18% Hl BFSI B Chemical

M Agri Business M E-commerce
M Packaging Il Education
o
14% Il Social Bl FMCG
1% 1% 11% B Finance Consulting
7% 7%
I I 4% 4% 4% 4% 4% 4%

Sectorwise Participation of Companies in Placement Process

Classification by Function/Role (Batch 2016-18)

MBA batch 2016-18 was a mix of fresh graduates and experienced professionals. There

was an increase in the portfolios offered to students. Majority of them opted for
Marketing roles followed by Finance and Business Analyst. Details are mentioned
below.

57%

M Marketing Finance
M Business Analyist B Business Development
B Operations B Sourcing/Operations

[ Consulting

11% 1%

4% 4%

Participation Of Companies Based On Functions / Roles
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ACTIVITIES/ EVENTS/ INTERACTIONS/ VISITORS

A. Guest Lectures Organized

IIM Sirmaur believes in helping students to have industry experience and in this
regards we frequently organize various industry talks. We invited various industry
stalwarts to share their experiences. Alist of these is mentioned below:

Date Speaker Role and Affiliation Topic

13" Jul 2017 | Prof. Director, Innovation- its influence on
Ashok Apeejay Institute Lifestyle, Psyche and Buying
Ogra Of Mass habits of People

Communication

14" Jul 2017 CEO, Telecom Importance of Communication and
Sector Skill Negotiation Skills, and the need
Council to Maintain Work-life Balance

15" Jul 2017 | Mr. Founder and CEO of Technology & Management
Prabhakar The Marg in a VUCA world
Tiwari Darshak Inc

04" Aug 2017 Mr. AGM (HRDCO), Inside-out Approach
Rajesh Bharat Heavy of Leading
kumar Electricals Ltd.

28" Aug 2017 Mr. Cluster Head of Mutual Fund
Prashant HDEFC Asset Expert Speak
Sharma Management Company.

04" Sep 2017 Mr. Chief Mentor, Importance of Unlearning
Partho Reliance Industries and Relearning in
Dasgupta Limited the 21st Century

N7 Sep 2017 Mr. CEO and Founder, Startups Culture and the
Prabhat Your Own Lessons Learnt.
Uiy ROOM
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Date Speaker Role and Affiliation Topic

12" Oct 2017 | Mr. Raj Vice-Chancellor of Importance of Problem-solving
Nehru Vishwakarma Skill Abilities, Decision-making Power,
Development University, | Integrity and Team Work in the
Haryana Corporate World

Mr.
22" Oct 2017 | Alankar
Chandra

Managing Director Entrepreneurship - Aspects involved
of Wild Voyager in the Inception of a Venture

Mr. Communication and PR
2" Dec 2017 Sankalp at Home Credit India
Saini Finance

Crisis Management and its various
Facets

Dr.
14" Dec 2017 | Kushal

Sanghvi

Vice C hairman- India Criticality of Digital Transformation
(I-COM Global) for Businesses or Marketing

Mr. Amit Chief Evangelist (India

Agarwal Goes Global Pvt Ltd) Entrepreneurship and its Challenges

22" Jan 2018

Mr. Rajesh Kumar, AGM (HRDC) Bharat Heavy Mr. Sankalp Saini, Communication and PR
Electricals Ltd. at Home Credit India
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Dr. Kaushal Sanghvi, Vice Chairman-India Prof. Raj Nehru, Vice-Chancellor of Vishwakarma
(I-COM Global) Skill Development University, Haryana

Lt. Gen. (Retd.) S.P. Kochhar, CEO of Telecom Sector Prof. Ashok Ogra, Director, Apeejay Institute of Mass

Skill Council Communication, New Delhi
"
C:“ ==

i -
Mr. Partho Dasgupta, Chief Mentor, Prof. Prabhakar Tiwari, Chief Marketing Officer,
Reliance Industries Limited PayU Money
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B. Visitors at IIM Sirmaur

This year IIM Sirmaur invited many corporate visitors, speakers and visionaries at the
campus on the occasion of various in-house events such as Leadership Summit,
Academia Industry Meet (AIM 1.0), Tedx etc. The details of eminent visitors has been
mentioned below.

Sr. No.

Name

Role and Affiliation

1

Mr Shekhar Tiwari

MD-SCNO, Accenture

2

Mr. Amit Kumar

Banerjee Founder & Director,
SAMPARC

Mr. Harish Pant MD,

Hampson Industries

Mr. Sandeep Tyagi

Director — HR, Samsung Electronics

India

Mr. Partho Dasgupta

Chief Mentor, Reliance Industries

Mr. Yogesh Kumar

Founder & Director of Even Cargo

Ms. Kamalika Deka

HR Head, Jubilant Foodworks

Mor. Vivek Sarkar

Wildlife Biologist

Ms. Kartiki Bhatnagar

Blogger & Vitiligo Awareness Activist

Mr. Avinash Pratap Singh

Waste Warrior

Mr. S. Kundu

COQO, Braza Tyres

Ms. Saumya Tyagi

Mediforce Healthcare

Mr. Arun Sharma

MD, Regency Power Group

Ms. Rimjhim Nabh

Head HR, Cadila Pharmaceuticals Ltd.

Mr. Nikunj Tyagi

Mankind Pharma Ltd.

Mr. Satish K. Goel

President, Himachal Pradesh Chamber

of Commerce and Industry

Mr. Kailash Azad

Vice President, Himachal Pradesh

Chamber of Commerce and Industry
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Name

Role and Affiliation

Mr. Ajay Gupta

GM, NCL Industries

Mr. Subhash Walia

GM, TATA Beverages

Mr. P. C. Bhandari

Himalaya International

Mr. Gagandeep Singh

Mankind Pharma

Mr. Abhishek Khare

Mankind Pharma

Mr. Subhash Walia

Tata Beverages

Mr. Sekhar Garg

Zeon Life Sciences

Mr. Ajay Himanshu

Akorn India

Mr. Vishu Garg

Himalaya Oxygen

Mr. R.S Chauhan

Nanz Medscience Pharma Pvt. Ltd.

Mr. C.S Chauhan

Nanz Medscience Pharma Pvt. Ltd.

Mr. NPS Narang

Grand Riviera

Mr. Manoj Singhal

Almed Laboratories Pvt. Ltd.

Mr. JPS Kohli

Ambassador Cements Ltd.

Mr. Sanjay Goel

Aggarwal Rice Mills

Mr. Ram Lal Kachwa

Balaji Storage Batteries Ltd.

Mr. Naveen Agarwal

Valley Iron and Steel

Mr. R.P Tiwari

Jai Singh Thakur and Sons

Mr. Maninder Singh

Neste Wealth Management

Mr. Pradeep Chauhan

Hotel Guru Surabhi

Mr. Amit Agarwal

Chief Evangelist (India Goes Global
Pvt Ltd)

IIM Sirmaur
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C. Events Held

IIM Sirmaur organized various events during the year. This includes Academic
Programmes/ Summits, Cultural, Sporting, CSR & National Integration Activities.

International Day of Yoga (21" June, 2017)

Indian Institute of Management, Sirmaur joined the Nation and the World to celebrate
the 3" International Day of Yoga on 21" June, 2017. A yoga session marked the start of
the day which included participation from the faculty, staff and alumni of IIM Sirmaur,
and the students from various schools in Paonta Sahib.

Mr. Rajnikant was invited as the expert trainer to conduct the yoga session. He also
introduced the participants to the philosophy of yoga and explained its role in unifying
the mind, body and soul. He emphasized that yoga is one of the best means to
understand and realise one's self.
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Induction Programme (14" July, 2017)

Indian Institute of Management, Sirmaur held its Induction programme for MBA
batch 2017-19. Among eminent guest speakers who addressed at the occasion were Lt.
Gen. S. P. Kochhar (CEO, Telecom Sector Skill Council), Prof. Abhijit Bhattacharya
(Dean Faculty, IIM Lucknow), Prof. Ajay Garg (IIM Lucknow), Prof. Himanshu Rai
(IIM Lucknow) and Prof. (Dr.) Neelu Rohmetra, Director IIM Sirmaur.

-

Indsciion Progomme.
Judy b4 3

I ii’:l'il
'

Prof. Himanshu Rai, Professor of OB & HRM, IIM Lucknow, was the keynote speaker
for the occasion. Prof. Rai spoke at length and deliberated on the theme 'Management
Education and Ethics'. In his motivating style of delivery, he highlighted on the
different forms of leadership and the various schools of ethics.

Prof. (Dr.) Neelu Rohmetra, Director, IIM Sirmaur, in her address underscored the
importance of taking personal & academic growth initiatives. She further emphasized
the need to experience both - the good and the bad as one's life, failures too are essential

in shaping one's success story. She encouraged the students to always keep trying and
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never give up. While interacting with new batch, Prof. Rohmetra emphasized upon the
value of sharing stories. “Even if you do not achieve what you wanted to, your story will
serve as alesson for many others”, she said.

Lt. Gen. Kochhar highlighted the importance of clear vision by stating that one must be
clear about what he/she wants to achieve in life. He urged the participants to think
beyond placements. He emphasised on the importance of negotiation skills and the need
to 'market' oneself.

Prof. Abhijit Bhattacharya, Dean Faculty, IIM Lucknow congratulated the incoming
batch and emphasised on the need of being serious with academics. He asked the
participants to focus on establishing their stronghold in their field of expertise. “Money
will follow once they develop a strong grasp of the discipline of their choice”, he added.
Speaking on the occasion Prof. Ajay Garg, Professor of Finance & Accounting, 1IM
Lucknow charged the senior batch to work in tandem with the incoming batch toward
carrying the torch of IIM Sirmaur forward by becoming its finest brand ambassadors in
the process.

The induction started with the orientation and welcome of 3 MBA batch wherein

students to the full intake capacity opted to join IIM Sirmaur. The induction was

preceded by the registration of students for MBA batch 2017-19.

On the second day of induction, Mr. Prabhakar Tiwari an IIM Bangalore alumnus and
founder Marg Darshak Inc. addressed and interacted with new batch on the theme:
“Technology and Management— A Golden Gate to Future”. Towards the evening, Prof.
Manoj Anand, UBS Chandigarh conducted exhaustive workshop on “Case method of
learning”.

Prof. Anand Sharma, MBA Chair coordinated the programme and presented the formal

vote of thanks.
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Blood Donation Camp at IIM Sirmaur (4" August, 2017)

Sankalp, the Corporate Social Responsibility Committee of IIM Sirmaur, successfully
organized a blood donation camp on 4th August, 2017. The camp was a student-driven
initiative in collaboration with the Blood Bank at IMA Dehradun. The student
volunteers of IIM Sirmaur and medical professionals of IMA Dehradun did a
commendable job in making the process of donating blood easier for everyone. They
also provided the necessary assistance and information to all donors. The donors were

L u:‘

—

also offered proper care and refreshments.

A total of 45 units of blood was donated by the students and staff of IIM Sirmaur.
Students from the nearby engineering college and the Himachal Institute of Dental
Sciences also contributed toward this noble cause. The students also shared their
experiences and encouraged fellow students to participate in the camp. The donors

were presented with a certificate and a token of appreciation.
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Pledge Taking Ceremony (9" August, 2017)

On the morning of 9" August, 2017, students and faculty of IIM Sirmaur, took the
pledge for a 'New India’, on the occasion of 75th anniversary of the 'Quit India
Movement', 1942. Initiating the event, Prof. (Dr.) Neelu Rohmetra, Director, IIM
Sirmaur shared her thoughts on the role of youth and their contributions in nation
building. She remembered the sacrifices made by our forefathers and the freedom
fighters in getting us our freedom. She encouraged students to actively participate in
nation building by making full use of their potentialities. She concluded her address by
highlighting the importance of freedom of thought, freedom of expression and freedom
of action.

Independence Day Celebration (15" August, 2017)

IIM Sirmaur family joined the nation in celebrating the 71" Independence Day of India.
The day started with the unfurling of the tricolour by Prof. (Dr.) Neelu Rohmetra,
Director, IIM Sirmaur, was followed by the singing of the national anthem.

In her address, the Director emphasized on the role of the youth of the country in taking
the nation forward. The founding fathers of India and all our martyrs steered the nation
toward freedom, peace, prosperity and equality of opportunity, unfortunately they
could not live to see the free India they envisioned and fought so hard for. The onus is
now on the youth to take India to the pinnacle of success.
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She focussed on the need for a unique variant of management education that connects
us to our roots and to our people, which will eventually contribute in man-making and
nation-building. The Director concluded by urging the students to work toward
realizing the dreams of a stronger and prosperous India by adopting our education and
philosophy of philanthropy for which we are globally known for.

Finally, the event ended with stellar performances by the students through songs, dance
and a skit on themes of patriotism and prevalent societal norms. The promising display
of all-round talented volunteers received a huge round of applause. Rang Manch and
the Cultural Committee of IIM Sirmaur organized the entire event.
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Ganesh Chaturthi (4" September, 2017)

The 10-day festival celebrated by the students of [IM Sirmaur on 4" September, 2017
with much fervour in honour of Lord Ganesha is the harbinger of the festive season in
this part of the world. The 'Pratishthapna' was followed by the puja, which was attended
by the students and staff of IIM Sirmaur

Second Anniversary Celebration of IIM Sirmaur (6" September, 2017)

IIM Sirmaur turned 2 on 6" September, 2017. Celebratory arrangements were lined up
for the evening to mark the felicitous occasion. This included stellar performances by
students.

Speaking on the occasion, Prof. (Dr.) Neelu Rohmetra congratulated the IIM Sirmaur
family on achieving this milestone and thanked everyone who've been instrumental in
laying the foundations of the Institute. She envisioned the road ahead for the Institute as
being the key generator of competent leaders of the future, thereby contributing toward

the prosperity of the society and mankind, at large.
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Swachch Bharat Abhiyan (30" September, 2017)

Indian Institute of Management Sirmaur observed Swachch Bharat Abhiyan from 15"

September to 30" September, 2017. During this period [IM Sirmaur campus organized
various activities and events related to cleanliness.

L
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Faculty along with the staff took active part in the clean India initiative. Equipped with
brooms, faculty and management staff members cleaned the campus, swept the littered
streets and inspired onlookers to join their efforts. They went to nearby villages and
interacted closely with residents while undertaking the cleanliness drive. Faculty and
staff members sensitised villagers on various benefits of cleanliness and safety measures

to be ensured while cleaning their residences and nearby surroundings.

Vigilance Awareness Week (30" October to 4" November, 2017)

Central Vigilance Commission, the apex integrity institution of the country,
endeavours to promote integrity, transparency and accountability in public life.
Observance of Vigilance Awareness week every year is part of a multi-pronged
approach of the Commission. On the same lines, IIM Sirmaur observed Vigilance
Awareness Week from 30" October to 4" November, 2017,

Hilg 11 g

"l T

At the end of the occasion, 'Rang Manch Club' of students of IIM Sirmaur presented
theatre/cultural performances under patriotic themes. The students of IIM Sirmaur
showcased their talent in the spirit of Patriotism, which included individual and group

performances.
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Chief Administrative Officer (CAO), IIM Sirmaur, administered the pledge for 'New
India' in which the students, staff and the faculty were present on the occasion. The
resolve as a pledge sought commitment to clean India and to fight against the ills of
corruption, terrorism, communalism and casteism. The event was organised by the
PGP Office. The event concluded with the National Anthem and salutation of 'Bharat
Mata Ki Jail”

The first day of Vigilance Awareness Week at IIM Sirmaur saw the faculty, statf and
students taking the integrity pledge. Prof. Nivisha Singh welcomed the participants and
set the context of the event. Prof. (Dr.) Neelu Rohmetra, Director IIM Sirmaur
addressed the gathering. She stressed upon the importance of integrity in professional
and personal lives. Being true to oneself is the starting point to becoming a responsible
citizen. Truthful and honest efforts will always pay good dividends. Youth can become
agents of change. She strongly encouraged students to take active participation in the
process of eradicating corruption. The Director's speech was followed by a pledge
taking ceremony, in which the students took an oath to act in public interest by
following probity and rule of law and to report any incident of corruption.

Various events such as panel discussion, slogan writing competition and video making

contest were organized throughout the week.

TEDx IIM Sirmaur (4" November, 2017)

IIM Sirmaur hosted its first TEDx event on 4" November, 2017 with the theme
Resurgam, Latin for “I shall rise again.” The exclusive invite-only event featured a group

of speakers from distinctive fields and diverse backgrounds.

The five speakers were Yogesh Kumar, founder and Director of Even Cargo, Kamalika
Deka, HR head, Jubilant Foodworks, Vivek Sarkar, Wildlife Biologist, KKartiki Bhatnagar,
blogger and vitiligo awareness activist, and Avinash Pratap Singh, Waste Warrior. TEDx
IIM Sirmaur has been organised by a student team led by Abhishek Singh and
Soumyadeep Das, students of IIM Sirmaur's second PGDM batch.
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Professor (Dr.) Neelu Rohmetra, Director [IM Sirmaur welcomed one and all and
acknowledged the contributions of students, staff and faculty members in making TEDx
IIM Sirmaur a catapult for the institute to engage in a global conversation. “IIM Sirmaur
strives not only to provide the space to discuss ideas worth spreading, but also to generate
them”, Prof. Rohmetra said. Drawing on her own experiences, Dr. Rohmetra said that

success is always possible if one consistently challenges the status quo.

This was also echoed by Yogesh Kumar, who pointed out that more women in the
workforce means an exponential growth in India's GDP. All of the speakers spoke to
each other in terms of successfully coming up with solutions where none are
forthcoming from established systems. Laying out alarming statistics about the amount

of waste generated in only a few days by tourists on pristine Himalayan trails like

Triund, Avinash Pratap Singh shared the strategies he used to manage the herculean

task of keeping the mountains clean. He said that Waste Warriors are able to create
change because they “make cleaning up look cool,” turning on its head the stigma

attached to waste-workers.
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Young Kartiki Bhatnagar's talk drove home the importance not conforming to
restrictive labels: “Liberate yourself from the labels that society gives you,” she said,
“We humans are too complex to be labelled into such simple categories.” Studying what

he calls “the loudest yet least known members of the forest orchestra,” Vivek Sarkar

found that “hardships give opportunities that not everyone gets.” Kamalika Deka urged

future managers from IIM Sirmaur to always remember to start ahead of time and to

innovate.
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Qaumi Ekta Week (19" November, 2017 to 25" November, 2017)

IIM Sirmaur celebrated Qaumi Ekta week from 19" November, 2017 to 25" November,
2017. On this occasion, a cultural night was organised at IIM Sirmaur Campus on 23"
November 2017. Quami Ekta Week is celebrated to foster and reinforce the strength of

public harmony and national integration.

During the whole week celebrations are recommended by the Ministry of Human
Resource Development, Government of India, which offer a new opportunity for
everyone to reaffirm the old traditions, culture and faiths of our diverse country.

Such an initiative is intended to highlight the inherent strength and flexibility of the
country and to maintain communal harmony. Prof (Dr.) Neelu Rohmetra, Director IIM
Sirmaur, while addressing the gathering highlighted the importance of this day of unity:
For cultural event, students from different states spoke about what made their cultures
special. Some students chose to take this opportunity to showcase traditional dress
from their region. Others roused the gathering with poems and slogans about regional

pride. Students also performed music both solo and in groups.
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Book Exhibition (23" to 24" November, 2017)

IIM Sirmaur hosted a two-day book exhibition on campus from 23" November, 2017 to

24" November, 2017. The exhibition was inaugurated by Prof. (Dr.) Neelu Rohmetra,
Director IIM Sirmaur. In her address, she pointed out that library resources and
research databases are the driving forces of a higher education institution as they
facilitate research and publication by faculty members. The support of stakeholders like
booksellers and publishers is thus crucial in building balanced and robust knowledge
repositories. This was the first book exhibition at IIM Sirmaur during Director tenure,
and she expressed confidence that such initiatives will only increase as the Institute

ZIOWS.

The exhibition included representatives from major academic publishing houses and
vendors such as Sage, Taylor and Francis, etc. with a substantial display of titles related
to the management studies as well as of general interest. Both students and faculty
members recommended titles they find potentially useful to the Library Advisory

Committee for future inclusions in the repository.
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Constitution Day of India (26" November, 2017)
IIM Sirmaur celebrated Constitution Day of India on 26'h November, 2017.

Constitution Day or 'Samvidhan Divas'is celebrated every year on 26" of November to
commemorate the adoption of Constitution of India.

The function at IIM Sirmaur was anchored by Aditi Priya, a first year student of Post
Graduate Programme. While addressing the gathering of faculty, staff and students,
Prof (Dr.) Neelu Rohmetra, Director IIM Sirmaur, highlighted the greatness of the
constitution of India. She focussed on people's duties and rights as a citizen. She also
stressed that India's diversity and integrity makes it the world's largest democracy, and
that upholding constitutional values is of paramount importance. She honoured and
remembered the father of the Indian Constitution, Dr. Bhimrao Ramji Ambedkar.
Later, a quiz was organized where students participated and showcased their knowledge

about Indian constitution, with a special focus on fundamental duties.

AIM: Academia-Industry Meet 1.0 (28" November, 2017)

On 28" November, 2017 IIM Sirmaur organized its first Academia-Industry Meet
(AIM 1.0). The event provided an opportunity to the MBA participants to interact and
exchange ideas with the eminent personalities from the local industries in and around

Sirmaur, Himachal Pradesh.

A brainchild of the Director of the institution, Prof. (Dr.) Neelu Rohmetra, AIM was
conceived to bridge the gap between the demand and supply of skill sets and

competencies of future managers.

Many stalwarts from local industries including Mr. Satish K. Goel (President,
Himachal Pradesh Chamber of Commerce and Industry), Mr. Kailash Azad (Vice
President, Himachal Pradesh Chamber of Commerce and Industry), Mr. S. Kundu
(COO, Braza Tyres), Ms. Saumya Tyagi (Mediforce Healthcare), to name a few marked

the event with their presence.
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In her welcome address, Prof. (Dr.) Neelu Rohmetra emphasized upon the dual
objectives of providing an exposure to the students as well as facilitating the local
industries to strengthen their ties with an institute of national repute, the Director
expressed an eager interest to organize similar events in the times to come. Closing her
address, she reiterated her strong belief that events such as AIM would help in

reinforcing the ties between the local industries and IIM Sirmaur.

>
=AIM

ACADEMIA INDUSTRY
MEET

INDIAN INSTITUTE OF

The Director's address was followed by a panel discussion on topics ranging from
sustainable and efficient operations to emerging role of women entrepreneur. Mr. S.
Kundu (COQO, Braza Tyres) initiated the discussion by highlighting the importance of

process optimization followed by other industry stalwarts.

The Summer and Final Placement brochures of batches 2017-19 and 2016-18, the
third and second batches of IIM Sirmaur, respectively, were unveiled by Prof. (Dr.)

Neelu Rohmetra, Prof. Vaneet Kashyap (Placement Chairman) and Prof. Rakesh V.

(Placement Co-Chairman) in the presence of the dignitaries and the Placement

76 1IM Sirmaur ANNUAL REPORT 2017-18




IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Committee. This was followed by closing address by Mr. Satish K. Goel (Director,
Himachal Pradesh Chamber of Commerce and Industry) who said that this initiative
by the institute would help in initiating constructive dialogue between the industry and
the academia and pave the way for future collaborations. “Our Chamber is open to you,

we welcome you to attend our meetings”, he said.

IIM Sirmaur Leadership Summit (27" January, 2018)

Indian Institute of Management (IIM) Sirmaur held its first Leadership Summit on 27"
January, 2018. Centred on the theme of 'Shaping Future Leaders in the Era of
Disruption', the event was graced by the presence of corporate stalwarts, including

Shekhar Tiwari (MD — SCNO, Accenture), Harish Pant (MD, Hampson Industries),
Sandeep Tyagi (Director — HR, Samsung Electronics India), Amit Kumar Banerjee

(Founder & Director, SAMPARC) and Partho Dasgupta (Chief Mentor, Reliance

Industries).

In his keynote address, Shekhar Tiwari highlighted the importance of change
management. Drawing from his experience in the IT industry, he argued that with the
advent of Al, Machine Learning and Blockchain technologies, understanding oneself
and one's capacities is of utmost importance. Disruptions are not entirely new

phenomena, but rather we have been experiencing them at a greater frequency of late.

Earlier, in her presidential address to the august congregation, Prof. (Dr.) Neelu
Rohmetra highlighted how leaders shape modern societies. Taking cues from her
personal as well as professional life, she underscored the importance of leading by
example. The first panel discussion on 'The Future of Work in the Wake of the Fourth
Industrial Revolution' shifted the spotlight to the societal impact of the machine
economy. Chaired by Prof. Rakesh V., it involved insightful reflections on the steps that
can be taken by the businesses of tomorrow to build a better working environment. The
discussion also tackled issues related to the role of government in facilitating a

transition towards a digital economy.

ANNUAL REPORT 2017-18 [IM Sirmaur 77




IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

[

= — T————

~ KNOWLEDGE LEADERSHIP S

- »

Amit Kumar Banerjee, one of the panellists for the session, said that bringing on board
a good leader is not a question of money. “Money can't buy leadership” he said. Another
panellist, Harish Pant expressed that no one has clarity on how globalization and
protectionism will work in sync, and in such an environment, adaptability to

disruptionsis key to success.

The engaging panel discussion on 'Managing Disruption through Talent Mobility', was

chaired by Prof. Vaneet Kashyap (PGP Chairman, IIM Sirmaur). Panel tried to venture
into the profound implications of strategic internal talent redeployment on employee

experience and corporate performance.

A brainchild of Prof. (Dr.) Neelu Rohmetra, this event highlights the concerted efforts

of the premiere B-School to reach out to industry.
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D. Special Initiatives, Conferences & Workshops organized
IIM Sirmaur has taken following special initiatives for faculty and staff development.

GST Workshop (11" October, 2017)

IIM Sirmaur hosted an intensive day long workshop on GST Training and Compliance
on I1th October, 2017. Conducted by GST expert CA Amber Agarwal from Asija and
Associates, LLP, from Lucknow, Uttar Pradesh, the workshop was highly interactive and
informative. Attended by all faculty and members of staff, the workshop was split into
two intensive sessions. The first session provided a comprehensive overview of the new
taxation regime, highlighting the ways in which it is different from the previous
mechanisms, while the second session provided an in-depth look into the ways in which

GST will impact educational institutions, and how they can maintain compliance.

CA Agarwal explained the minutiae of the ways in which the new unified tax regime and
compliance with it will continue to impact the operation of a growing institute like IIM
Sirmaur. Faculty and staff of IIM Sirmaur actively participated in the workshop. Given
the fairly large amount of material covered, it was felt that such workshops, live
demonstrations and training programs significantly furthered attendees'
understandingof practical topics and should be organized frequently to keep both the

administration and faculty members abreast of evolving issues.

Workshop on Prospective Plan of IIM Sirmaur (28" October, 2017)
Workshop and Brainstorming Session for Prospective Plan of IIM Sirmaur was
organised on 28" October, 2017 at India International Centre (IIC). The workshop was
attended by Prof (Dr.) Neelu Rohmetra (Director- IIM Sirmaur), Prof Himanshu Roy
(IIM Lucknow), Prof Ajay K Garg (IIM Lucknow), Mr. Partha Dasgupta, Prof Vikas
Kumar, Prof Shrawan Trivedi, Prof Pradipta Patra, Prof Vaneet Kashyap, Prof Nivisha
Singh, and Prof Rakesh .
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International Workshop on Building World-class Institution
(13" November, 2017)

The students of IIM Sirmaur participated in a workshop centered on the theme —
'‘Grooming Students as Global Professionals: Cross-Cultural Competencies for the
International Markets'. Held on 13" November, 2017, the workshop was facilitated by
Prof. Darlene E Russ-Eft, Oregon State University and Prof. Maria Cseh, The George
Washington University, USA.

The workshop aimed at underscoring the importance of culture in the age of
globalization, and to leverage such knowledge to build personal competencies for
thriving in the global workplace. The participants were encouraged to appreciate
cultural differences that are becoming increasingly prevalent in modern-day
worlkplaces. In this context, specific frameworks were shared to comprehend, learn and
imbibe the right attitude toward one's colleagues and in the workplace, at large, when
working in an inclusive and multi-cultural environment. As spaces that spur creativity
and offer infinite opportunities to innovate, global workplaces are potential theatres of
conflict, misunderstanding, and miscommunication as well owing to the presence of
people representing disparate schools of thought. Thus, the session ended with the
facilitators counselling the students on ways to shape a healthy professional ecosystem,

thereby creating a productive international enterprise.

Vision Workshop (5" January, 2018)

IIM Sirmaur organised one-day Vision Workshop on 5" January, 2018 at IIM Sirmaur.
In this workshop an interaction of faculties with Debashis Bose, CEO, Crestra
Communication Pvt. Ltd. with their representatives were organised. The aim of
workshop was to discuss and create vision statement of IIM Sirmaur. The workshop was
attended by Prof (Dr.) Neelu Rohmetra (Director- IIM Sirmaur), Prof Vikas Kumar,
Prof Shrawan Trivedi, Prof Pradipta Patra, Prof Vaneet Kashyap, Prof Nivisha Singh,
Prof Rakesh V.
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Women Start-up Programme 2018 Boot camp (2™ - 7" April, 2018)

IIM Sirmaur is partnering with IIM Bangalore's NS Raghavan Centre for
Entrepreneurial Learning for the Women Startup Programme 2018. The programme is
in its second iteration this year, and has been scaled up considerably. The Women
Startup Programme intends to enthuse aspiring women entrepreneurs to systematically
think through their venture idea. The programme aims to help women develop
entrepreneurial skills critical for transitioning from the ideation stage to
implementation. In addition, the programme builds managerial skill sets essential to
start and grow ventures. The programme is supported by the Department of Science

and Technology, Government of India and Goldman Sachs.

The programme is planned in three stages. The first stage consists of registrants
undertaking a six-week MOOC developed by eminent faculty at IIM Bangalore. The
MOOC covers specific sociological and psychological research-based inputs to help
women overcome hurdles and lead their ventures successfully. More than a thousand
budding entrepreneurs completed the MOOC and submitted their start-up ideas. Of
the entries received, the top three hundred are slated to attend boot camps at all partner

centres.
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IIM Sirmaur hosted fifteen women entrepreneurs with diverse backgrounds and
innovative start-up ideas from 2™ to 7" April, 2018 for an intensive boot camp
concluding with a day of pitches. Interactive sessions were planned on challenges of

being first-time

LV

SR WA ULR
LI A N

o
WG S e

entrepreneurs, marketing, negotiation and decision making for start-ups, mobilizing
mind body and soul through dance, design thinking, and others. Sessions were
delivered by Anil Chhikara, founder and Chairman of Startup India Foundation,
Shubho Sengupta, Digital Brand Consultant and advisor to the Ministry of
Information and Technology; Jasmeet K Shan, founder of Dance Dacha company, with
focus on mobilising the movement arts for communication, healing and self-realisation;
and Prashant Gautam, co-founder of Acadly, an EdTech platform that boosts

participation and communication inside and outside the classroom

After the final pitches at the boot camps across all partnering centres, the top one
hundred venture ideas will receive incubation and fellowship for a year, prototype funds

for initial development and potential seed support.
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FACILITIES/INFRASTRUCTURE

IIM Sirmaur is committed to provide world class education and infrastructure to its
students and faculty and staff. We are actively involved in providing all required

facilities and world class amenities. A detailed list of the same is mentioned:
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A. Hostel

The students of IIM Sirmaur are provided with twin sharing rooms with modern
amenities. Hostel building is very close to the academic block. The rooms are properly
ventilated and well lit. Each student is provided with a separate bed, mattress, almirah,
and a bookrack. Housekeeping service regularly maintains cleanliness in the rooms and
an active delegated staff takes care of mundane issues on regular basis. High speed Wi-
Fi has been installed which is accessible from anywhere within the campus.
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B. Library

Since its inception the IIM Sirmaur library has contributed to the process of knowledge
creation and knowledge consumption. Equipped with abundant resources both in the
print format (books, newspapers, periodicals etc.) and the online format (online
databases, e-books, e-newspapers etc.), it is one of the most sought after places on the
campus for faculty and students. The library reading room is open to its users (primarily
faculty and students) round the clock throughout the year. Students utilize the peaceful
environment of the reading room to prepare for their examinations and at other times
they augment their knowledge by reading the newspapers, periodicals. The IIM
Sirmaur Library also adds value to the institute's faculty by procuring case studies,
textbooks, and reference books for their class room teaching and subscribing to
journals, databases for their research.

Services Offered

Currently the primary service offered by the library is to circulate the available
resources. Books are issued to students, faculty and staff. The library also collects the
returned books on time. Periodicals and newspapers are kept in the library for peruse of
the visitors. While the reading room is open to the users throughout the year, the issue
and return of books are limited to 09:00 AM to 05:30 PM (closed on Sundays and other
Gazetted holidays).
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The library has tied up with Harvard case publishing house to procure case studies for
class room teaching. Additionally, the library also arranges for the textbooks needed for
the students regarding the regular management course. It is also the job of the library to
obtain books (that are not available in its collection) from other academic institutions
on inter-library loan.

In the current academic scenario, online databases play an important role. They are
used by students to complete their assignments and projects, used by faculty for their
research, consultancy and class room teachings. The IIM Sirmaur library subscribes to a
wide array of online databases. For the convenience of the users, the library from time
to time organizes the demonstration of its databases. The library also arranges for trial
of any new available products.

Book fairs play an important role in the circulation of new books. The IIM Sirmaur
library organizes book fair annually, for the benefit of its students, faculty and staff.
Reputed book vendors participate in these book fairs. The faculty, students and staff
recommend the titles (on display) to be procured by the library. This is one of the
primary ways in which library increases its collection of titles.

Sr.No Services Description

1 Circulation Services Library shares knowledge as per the
requirement of library users.

2 Reference Service Periodical services, Newspaper clipping etc.

3 Interlibrary Loan Books are borrowed from other IIMs for
certain period of time based on the request of
library users.

4 Database access training Library facilitates the database access

trainings for library users

5 New arrivals services Library displays the newly arrived books in

the library.

Extra Services:

1 MBA course material procurement, Orders, invoice processing, Vendor follow up etc.
(books & cases)
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Resources Currently Available with the Library

The books available with the library are a good mix of textbooks for management
students, reference books for management students and other general books. The
textbooks and reference books cover all the management disciplines. The discipline

wise breakup is provided in the table below.

Books by Subject Area

= Communication & Cross-Cultural
Management

m Decision Sciences

= Economics

= Finance & Accounting

= Information Technology & Systems
Marketing Management

» Organizational Behaviour & Human
Resource Management

m Operations & Supply Chain
Management

m Strategic Management
m General Management

m English books

Grammarly is a useful tool, used by researchers to purge their reports of grammatical
errors. Grammarly along with plagiarism checking tool Turnitin software are essential
for any researcher. The IIM Sirmaur library subscribes to both these research reference

tools. Mendeley is another research reference tool that is subscribed by the library.

Other than research reference tools, the library has the following online databases in its
repertoire: ProQuest ABI, ACE-KP web version, ACE-MF (Desktop Version), ACE-
Equity (Desktop version), PressReader, Ebrary, Scopus, EPWRE, EBSCO Ultimate and

Bloomberg Terminal.
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Automation of Library
The KOHA software is used as a library management system by many educational
institutes in India and abroad. The IIM Sirmaur library has completed the procurement

and installation of this software with the purpose of better library management.

Library has also created Online Public Access Catalogue (OPAC) so that its users can
access the library collection through Internet or Intranet. The library catalogue can be
searched by author, title, publisher, keyword and year of publication.

Future Plans

The IIM Sirmaur library plans to develop its collection of print books in the future. The
target is to reach a total collection of 4000 print books by the end of 2020. The library is
also planning to maintain a collection of rare or costly books that the users can refer
within the library premises. The library would also like to maintain a good collection of

e-books which can be used for classroom teaching and are referred by students.
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the library is planning to keep a collection of these which students and faculty can refer

to within library premises.

The IIM Sirmaur library would like to develop strategic collaboration by seeking
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lifetime membership of organizations like CII (Confederation of Indian Industry)
Delhi, National HRD network, Delnet (Developing Library Network) etc.

For full-fledged automation, the library plans to use RFID technology in the form of
RFID Tags, RFID Work Station for book check-in and out, RFID detection system Gate
on single corridor, RFID Handheld reader, Self-Checkout Kiosk, Drop box and Book
return station with one BIN. Other than RFID implementation, the library would like
to facilitate remote (off-campus) access to its e-resources. This will be beneficial to the
students who do their summer internships in far-off, off-campus locations.

The other plans on the horizon include opening the library for use by the local
community, providing bibliographic services and installing D-space open source
software for maintaining record of faculty publications.

Bloomberg Terminal

IIM Sirmaur has procured a Bloomberg Terminal for student use and faculty research.
Bloomberg is the premier source of up-to-date market information and analytical tools
for financial managers. Bloomberg Terminals provide instant financial, economic,

political, and business information covering almost all market sectors and countries.

Select Language for Analytics and
Communication Functions:

omberg - ElE

i

Blo

Enters ¢G0> to begin
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C. Sports Facilities
=

Sports facilities at IIM Sirmaur are one of the best among the new IIMs. The campus
has excellent facilities for sports - football field, volleyball court, badminton court, pool
table and table tennis. Recent installation of a high mast in the field enables students to
access sports facilities even in the night. For fitness enthusiasts the institute provides an
In-campus gym
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D. IT Infrastructure

IIM Sirmaur is dedicated to deliver state of art Information Technology Infrastructure
facilities to the user community of the Institute. To achieve the goals and objective of
Institute and also to build excellent pedagogy at IIM Sirmaur, the IT and computing
facilities have endlessly and significantly been improved over the year. The Institute has
state of the art Wi-Fi facility which is accessible throughout the campus. The computer
lab is fully equipped with latest configuration computer systems that have access with
latest software and databases.

Currently, institute has a network bandwidth of 30 Mbps and 12 MBPS  that would be
upgraded in coming year to 100 Mbps after receiving the National Knowledge Networlk
(NKN) connectivity for which the process has already been started. During the year,
software(s) such as MBA grade preparation, students' biometric attendance has been
initiated. Institute also has online platform for submitting fees and transactions
through debit/credit/net banking. Mobile based payment apps have also been
encouraged on the campus for making transactions.
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E. Mess Facilities

As per practise, student run mess is available in the hostel compound and serves both
vegetarian and non-vegetarian cuisines. The mess offers a healthy mix of different
Indian tastes originating from different States. Mess affairs are supervised by Mess
Secretary who is elected by students. He / She is responsible for the smooth functioning
of the Mess including the maintenance of the overall quality of the food and cleanliness
of the highest order.

Mess also serves as the intrection room for the students and the TV installed there
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AWARDS AND RECOGNITION

Awards are a testament to our focus on innovative learning, the extraordinary talent of
our students and faculty, and the quality of our research and academic programs. Some
of the major awards and recognitions achieved by IIM Sirmaur fraternity are
mentioned below.

Prof. Neelu Rohmetra, Director, IIM Sirmaur received the 'First Ladies Award' on 20"
January 2018. The felicitation event was held at Rashtrapati Bhawan, wherein she
joined over interaction with 100 other exceptional women achievers in the Country in
varied areas. She was selected by Smt. Maneka Sanjay Gandhi, Union Minister of
Women & Child Development, for this honour for being the 'First woman to head an
IIM'. The Award Ceremony was hosted by Ministry of Women and Child
Development, Govt. of India. Smt. Maneka Sanjay Gandhi felicitated and

congratulated the women achievers.
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Shri Ram Nath Kovind, Hon'ble President of India along with Mrs. Kovind interacted
with all the First Ladies. Occasion was graced by several other Women Ministers in the

Union Cabinet.

The objective behind the event was to commemorate the achievements of women, who
overcome barriers, set new standards in society and did not succumb to oppressive
notions, and become the first women to excel in the fields which were thought to be
beyond them. This unusual event is an initiative to recognize women who had the

courage to tread unusual path and succeeded in being the "Firsts, in their respective
Fields.

Under the Leadership of Prof. Rohmetra, IIM Sirmaur strives to deliver quality
education, training and research in Management in an enabling environment, with a
focus on indigenous areas and innovative practices, to develop sensitive corporate
leaders and entrepreneurs of tomorrow. The primary vision of IIM Sirmaur is to polish
skills, tap potential and provide direction to churn out professionals who all the time
remember prime objective of serving the needs and promoting the spirit to make

societies better places to transact honest business.
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STUDENTS’ ACHIEVEMENTS

First Prize in StockWiz at Prayaag'l 8, at JBIMS, Mumbai

Arushi and Yogesh, the final year MBA students of [IM Sirmaur, won the first prize in StockWiz at
Prayaag'l 8 held at Jamnalal Bajaj Institute of Management Studies, Mumbai.

First and Third Prize at IRIS, IIM Indore Photography contest
Abhijeet and Vishal Gawade, MBA 1°year students of IIM Sirmaur, won the 1" and 3" prize
respectively in one of the photography contests at IRIS 2017 organized at the annual cultural &

management fest of [IM Indore.

Silver Medal, IIM Lucknow Power Lifting
PhukhatoSema, MBA 1" Year student of IIM Sirmaur, secured Silver medal in Power lifting at

ManfestVarchasva 2017, the annual cultural and management fest of IIM Lucknow.
PhukhatoSema, beat the other competitors in the category of under 59 kg power lifting and secured

asilver medal.

94 1IM Sirmaur ANNUAL REPORT 2017-18



sk

IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Second Prize, Summer Internship Competition, DCM Shriram

Kanika Gupta, MBA 1" Year student of IIM Sirmaur, secured 2™ place in the summer internship
competition hosted by DCM Shriram. The competition was organized by DCM Shriram amongst
the interns recruited from various B-schools like SIBM Pune, NMIMS etc.Kanika Gupta competed

with 10 interns and secured a 2" prize.

Topper of the batch 2016-18
PadmanavAdhikari received Chairman's Gold Medal for being the topper of the batch.

Second Rank holder in batch 2016-18

Director's Gold Medal was awarded to Lalatendu Panda for ranking second in order of merit.

Best All Rounder of batch 2016-18

Soumyadeep Das was presented with Director's Special Recognition Award for being the “Best All
Rounder” of batch 2016-18.

First and Only Girl Student Award (Batch 2016-18)

Arushi Singh was awarded Director's Special Recognition Award for being the “First and Only Girl
Student” in her batch.
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STUDENT COMMITTEES AND CLUBS

To encourage students and help in their overall development, the institute has
constituted certain committees. These committees are completely student oriented and
are active throughout the year. A brief description of all committees is mentioned below.

A. Student Council

For smooth functioning a student council has been formed. Student Council comprises
of the following members: President, Cultural Secretary, Sports Secretary, Mess
Secretary and Media Secretory (ex-officio). The Student Council serves and endorses
the interest of the general student body of IIM Sirmaur and acts as the interface
between the students and the administration to manage and resolve all matters of
concern that may arise. Student council, at one hand, ensures smooth functioning of
various clubs, committees and student driven annual events and, on the other hand,
coordinates and oversees all club activities and competitions. The guardian of the
student's constitution, Student Council aims to provide a harmonious and nurturing

environment for overall learning and growth.
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B. Committees

Placement Committee

Placements are a student-driven activity under the supervision of a faculty member
serving as the Chairman, Placements. The student placement coordinators are

appointed after a rigorous selection process.

For the Summer Internships of the batch 2016-2018, companies like Pearson India,
Dexter Consultancy Private Limited, VAS Data Services Private Limited (Yepme),
Teach for India etc. offered profiles such as Data Analyst, Brand Executive,
Management Intern, Sales and Marketing, and Research and Design. The placement
committee is committed towards making continuous improvements to the summer and

Final Placements process.

Entrepreneur Cell

“It's not about ideas. It's about making ideas happen.” — Scott Belsky, co-founder of

Behance.

The entrepreneur cell is one of the most coveted committees of institute. The presence
of business acumen is an imperative not just for aspiring entrepreneurs but also for
those who want to make their presence felt in the corporate world. The E-Cell is
committed to foster the spirit of entrepreneurship among the students. It provides a
platform for mentoring and training and help students to convert their ideas into self-
sustaining ventures. To this end, the E-Cell regularly organizes relevant guest lectures

and workshops.

The Business Conclave Committee

The Business Conclave Committee is entrusted with the responsibility of serving as an
interface between industry and the students. This committee organized IIM Sirmaur's
tirst Business Conclave-'Prayag' in 2016. It is also planning to organize Human

Resources Conclave in the near future.
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Cultural Committee

One of the most prized possessions of the Institute is the cultural diversity brought in
by the students belonging to various states and cultures. The Cultural Committee
cherishes the cultural diversity by celebrating various festivals, and conducting events
like bonfires, DJ nights, movie screenings etc. It serves as a platform for the students to
hold social and cultural gatherings as well as rejuvenate and appreciate with each other
during their leisure. The committee is looking forward to contribute towards the first

IIM Sirmaur festival to be organized this year.
Sports Committee

“Ahealthy mind resides in a healthy body”

The Sports Committee has organized various inter-college competitions for Chess,
Volleyball, Box Cricket and Badminton. The committee is also planning to conduct
Football, Lawn Tennis and Table Tennis competitions. Being new in the Institute, the
Committee has put in a lot of efforts to develop the sporting infrastructure, and it is
gearing up to conduct its first ever Inter College Meet this year. The committee also
helps the institute teams, in terms of providing all the necessary support, to enable

them to participate in the events conducted by the other colleges.

Media Committee

The Media Committee works as a liaison between the Institute and the outer world
through print, digital as well as social media. It stays au courant with all the significant
events happening in the institute, and communicates them to the wider world through
various media outlets. The committee manages the content on social media platforms
and interacts with the relevant stakeholders with an aim to enhance the visibility of the
institute. The committee manages IIM Sirmaur's official Facebook page and Twitter
handle, and it is in the process of extending the Institute's presence at LinkedIn and
Instagram. It is also working on starting a blog for students and professors and releasing

ayearbook featuring the most memorable events involving IIM Sirmaur.
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Mess Committee

The mess of IIM Sirmaur is student-driven and the committee aims at providing home-
likely and nutritious food to the students as well as to the staff members. It maintains
strict quality standards in order to ensure that students are served healthy and hygienic

food. It is always striving to make improvements and enjoys the continuous support of

the administration. The Committee contributes immensely in the Institute's endeavour

of providing a home away from home. In future, the Committee would be organizing
food festivals based on regional cuisines and various events such as Chaat Haat, Shakes

and Sizzlers etc.

Sankalp-CSR Committee

Inclusive growth should not be a mere slogan but a fundamental driving force for sustainable
development.”- President Pranab Mulherjee, India.

Today, the objective of the corporate organizations also include contribution to the
development and welfare of society and what's a better place to inculcate such values in

future managers than a B-school? 'Sankalp' believes in the methodology of starting
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early and progressing steadily. With its help, IIM Sirmaur organized a clothes donation
drive in which over 500 pieces of clothes were collected and distributed to the
underprivileged section. The committee also conducted the “Best out of Waste”
competition and the Cleanliness Drive as part of the 'Swachh Bharat Abhiyan'.

Recently, Sankalp organized the first Blood Donation drive at IIM Sirmaur.

Alumni Cell

Alumni are the building blocks of any Institute. An Institute will always look up to their
alumni to make the institute better than what it was before. We, the alumni cell bridge
the gap between the students/Institute and the alumni. We aim at regular alumni-
student interaction which will help the ongoing PGP students to understand and get
the overview of experiences of the alumni in the industry. Organising visits by alumni to
the institute, setting up zonal alumni network, connecting to alumni network across all

the IIMs are the activities of prime importance for us in this academic calendar.

C. Clubs

MBA a two year residential programme is a mix of people from all streams. Each stream
has its own club to help students in developing knowledge of particular stream,

innovate and participate in various management games and events.

Finserve- Finance and Economics

FinServe aims to enhance the financial quotient of the students by conducting various
inter-college activities like interactive sessions, guest lectures, financial quizzes, debates
and events in collaboration with corporates. The activities provide a platform to the
students to interact with each other and enrich their perspective on recent development

and innovations in the area of finance.

Markaizen- Marketing Club

Markaizen organizes events to develop a deep understanding of the various aspects and
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nuances of the marketing management area. For instance, quizzes like 'Brand Buzz' in
which participants are given a list of companies and they have to identify corresponding
products of the company. Markaizen also conducts simulation games such as 'Price is
Right' in which a list of products is displayed to the participants and they have to guess
the price of each of the products. The simulation helps in understanding the practical

aspects of bargaining and market fluctuations of prices of products.

Sanviya- Operations Club

The Operations and Supply management (OSM) club are committed to foster
knowledge sharing and enriching the classroom knowledge with guest lectures by
industry leaders, industry visits, and case-study competitions. The primary motivation
of the club is to equip the students with the fundamental skills demanded by the

operations and supply chain industry.

Quizzar- Quiz Club

“The purpose of the quiz is not to shame or embarrass anyone, but to make sure

everyone is on the same page.”- Mark Goulston

Quizzar aims to enhance the general awareness of the students and also encourage them
to think beyond their regular academic curricula. Quizzar conducts activities such as
dumb charades, interactive and general quizzes, crosswords etc. in new and innovative

ways that make them interesting and relevant for the business school students.

Quintus- IT Club

Quintus is a student initiative focused on providing all IT related solutions on the
campus. The club is setting up a Moodle 'Modular Object-Oriented Dynamic Learning
Environment' facility which is an open Learning Management System (LMS), a
Network sharing facility, and developing an online Software Repository containing
essential software required for general and academic uses. The club is also building an

interactive online forum for brainstorming I'T related issues.
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The Toastmasters Club

The Toastmasters Club established in IIM Sirmaur is the first in the entire state of
Himachal Pradesh. The club conducts regular meetings for its members to develop
excellent communication and public speaking skills. The club is looking forward to
create a complimentary club which can extend the benefits of the Toastmasters to non-

members as well.

Eloquence- Debate and Public Speaking Club

The Eloquence club of IIM Sirmaur aims to improve the communication and oratory
skills of its students. This helps them build up confidence and ability to 'think on their
feet', thus expediting their chances in the placement interviews and promising a
successful corporate life ahead. Earlier this club has organized events frequently and it

intends to continue on that path.

VIBGYOR- Photography Club
The Photography & Design Club, IIM Sirmaur is a group of like-minded members who

express their love and passion through Photography. The aim is to offer a platform
where interested students can showcase and promote their work to a wider audience
and help people understand the intricacies of photography without
obstructing/impeding other aspects of management learning. The club wants to create a
buzz about photography by capturing on the lively moments of the fast-paced life

through different lenses.

Rang Manch- Arts Club

RangManch is the art club of IIM Sirmaur. It started with the idea of providing a
healthy deviation from the rigorous routine of academics at IIM Sirmaur. The club
believes that each one of us has a creative side to his/her personality and all we need is a
channel for our vigorous energies. It encourages students to engage in cultural activities

by exhibiting their talents.
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Area 51- Stock Trading

Stock market plays a pivotal role in the growth of an economy. This is a major reason
why it is so closely monitored by governments, central banks, companies and even the
general public. The increasing importance of this section of finance has intrigued us a
lot. Hence, the club 'AREA 51' of IIM Sirmaur is solely dedicated towards capital
market operations where we discuss various events and techniques. We conduct
informative sessions, quizzes, expert talks and virtual trading and portfolio
management competitions.

Horizon

Horizon, the HR club of IIM Sirmaur strives to strengthen the field of Human
Resources Management by providing an active platform to the HR enthusiasts. The
activities are focused to bring IIM Sirmaur at the forefront in the field of Human

Resource Management and to build a bridge between corporate and academia.

It organizes various inter and intra-college HR events such as case study competition,

monthly quiz competition, and various HR specific/related simulation competitions.

Safarnama

Making the most of our locale in the vicinity of the Himalayas is Safarnama- Travel
Club of IIM Sirmaur. The club aims to organize travel, adventure and trelking events
for the students. It collaborates with the students of other B-schools across the country
to explore the unexplored and enhance the learning of the students in the process. The

objective of the club is to enrich the students' personalities through travel experiences.
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CONVOCATION (BATCH 2016-18)

The 2™ Annual Convocation of the Indian Institute of Management Sirmaur was held
on 13" April, 2018. The ceremony was organized at Paonta Sahib, at the Institute's
interim campus. Shri Jai Ram Thakur, Chief Minister of Himachal Pradesh was the
Chief Guest on the occasion and delivered the Convocation Address. The ceremony was
also graced by Shri Ajay S. Shriram, Chairman, Senior Managing Director, DCM
Shriram Ltd., and Chairman of the Board of Governors, IIM Sirmaur, who delivered the
welcome address and awarded Degrees to the students who successfully graduated from

IIM Sirmaur.
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This is the first batch of students who received the MBA degree instead of the Post
Graduate Diploma in Management. The decision to award degrees instead of diplomas

have been taken earlier this year as per the provisions of the IIM Act 2017.
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In all, 35 students were awarded Degrees. Padmanav Adhikari received Chairman's
Gold Medal for being the topper of the batch. Director's Gold Medal was awarded to
Lalatendu Panda for securing second rank in order of merit in absentia. In addition, Mr.
Soumyadeep Das was presented with Director's Special Recognition Award for being
the “Best All Rounder” and Arushi Singh was awarded Director's Special Recognition
Award for being the “First and Only Girl Student” in her batch.

In his Convocation address, the respected Chief Minister extended hearty
congratulations to the graduating batch and highlighted the significance of IIM
Sirmaur in the development of Himachal Pradesh which is an institute of national
importance. He mentioned that it is a matter of great pride for Himachal Pradesh that
the IIM Sirmaur community is thriving in Paonta Sahib despite of challenges. He
assured the full support of his government toward IIM Sirmaur, especially in
development of its permanent campus at DhaulaKuan.

In his welcome address, Shri Ajay S. Shriram acknowledged the immense contribution
and concerted effort required by all stakeholders to build a world renowned institution.
Citing the IIM Act 2017, he stated that the onus is now on the Board of Governors to go
the extra mile to ensure the continued growth of the Institute. For the graduating
students, he gave three principles for success: strong value system, open mind, and
building a strong team of committed individuals. Addressing the gathering, Professor
(Dr.) Neelu Rohmetra, Director IIM Sirmaur shared the achievements and progress of
the institute over the past year. She stated that IIM Sirmaur aims at uncompromising
excellence in teaching and research, freedom of authentic expression and exchange of
ideas. “As a young institution,” she said, “we are uniquely positioned to bring about
changes in our courses to reflect the evolving needs of the industry so that our teaching
and research does not occur in silos but is rather oriented toward creating successful and
well-integrated management professionals for the future. IIM Sirmaur aims to join
sister IIMs in delivering management education that not only hones the skills required
to become successful in the competitive corporate world, but also to nurture the spirit

of goal-oriented improvisation and entrepreneurship.”
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INVOCATION

Friday, April 13" 2018

CONVOCATION

Friskay, April 13" 2013
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New law allows IIMs to award degrees
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PRESS TRUST OF INDIA
Herw Delhi, January 1

THE INDIAM IMSTITUTES of
Management (1IMs) have got
more autonomy with restricted
government's rode in their func-
tioning and powerto awand de-
grees instead of diplomas to
their graduates, according toa
mew lawe

President FHam Nath Kovind
has given assent to the Indian
Institutes of Management Bill,
2017 on Sunday, and it has now
become a law.

The new law — which was
passed in the Lok Sabha in July
2017 and by the Rajya Sabhaon
December 19 — grants statutory
powers to the TTMs in their run-
ning, including appointment of

B T

The new law grants
statutory powers to the
liMs in their functioning,

including appeintment of
directors and faculty
members

The Indian TInstitute of
Management Act, 2017 gives
the 1IMs powers to award de-
grees instead of postgraduate
diplomas.

“The Bill offers autonomy to
these institutes Through this
Eill, we will remnove all interfer-
enceof the government, bureau-
cracy in the functioning of the
M= They will themselves de-
cide how to manage and run
these premier institutes,” HRD

sl b s Baslea b foven Ao b d

saldwhile initiating adiscussion |

in the RajyaSabhalast month.
As per the provisions of the
Act, the board of governors of
each institute will be the prin-
cipal executive body compris-
ing up to 1% members. It will
consist a chairperson from
among eminent persons dis-

tinguished in the field of in- §
dusiry or education or science

ortechnology or management
or public administration, to be

appointed by the board; one |
nomineeof the central govern-

ment having charge of the
management education or his

representative and a nominee

of the respective state govern-
ment or repressntative of such
nominees, within whose terri-

toral jurisdiction the institute
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Students, industry exchange ideas at [IM-Sirmaur
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Tinaes Mews Nerwors

Shimla: 1IM Sirmaurhas announ-
ced the completion of its swmmer
placements with 100% placements

| since its {nception. This vear saw

an increase of over B0% in first ti-
me recruiters, with prominent
companies lke Relisnce Tndusiri-
25 Limlted, DCM Shrivam Consolis
dated Limited and TPL (DNA Net-
works) being the largest recrui-
ters.

Arcording to the statement is-
sued by the IIM Sirmanr, students
have bagged internship opportuni-
ties within wvarlous industries
acrose multiple domains this sum-
mer  Manufacturing, entertain-
ment and education were three of
the major domains within which
the most offers were made. The
moét number of roles were offered
In pperations, supply chain mana-
gement, sales and marketing and
finance,

The smdents also bagged gene-
rous stipendsfor these placements, |
with the highestbeing Rs one laih,

“The fact that we are still ata
stage of infancy has not held us
back in achleving significant pro-
gress in all spheres of our activitg
Weattracted bright and highly mo-
tivated students from diverse back-
grounds and qualifications, selec. |
ted through a rigorous admission |
process, and thus they are just)
right for industry absorption.” sa- |
id Professor Neelu Rohmetra, di-|
rector, TIM Sirmaur |

She said for a newer [IM just
with the convocatlon of its second |
batch next month, M Sirmaor
has ereated an international foot |
print for two consecutive vears
with multiple final placements in |
Dnibai and Nigeria this year Tt has |
been confirmed that so far the hig. |
hest annual pay package offered is |
Rs 55 lakh by the Tolaram Group,
she added, [
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DEVELOPMENT OF THE PERMANENT CAMPUS

Academic development goes hand in hand with sound infrastructure - the Institute is
proud to be a forerunner amongst the newly formed IIM's, in this respect. At IIM
Sirmaur, the institute has achieved significant progress in the development of its
permanent campus,at Dhaula Kuan, District Sirmaur in Himachal Pradesh (HP).

Permanent Campus

The main campus of the Institute is coming up on 210 acres of land on Ambala-
Dehradun National Highway No. 72. The land has been allotted in favor of IIM
Sirmaur at Dhaula Kuan, District Sirmaur, HP by the government of Himachal
Pradesh. Dhaula Kuan is a small village, 15 kilometers from Paonta Sahib, 103
kilometers from Chandigarh airport, 70 kilometers from Dehradun Jolly Grant
airportand the nearest rail heads are at Yamunanagar-Jagadhri (at a distance of 60
kilometers) and Dehradun railway station (at a distance of 68 kilometers). The
surroundings comprise of salient features like Himalayas in the North and Shivaliks in
the South.

The topography of the allotted site is almost flat with a very gentle slope from west to
east. A seasonal river called 'Sankul'flows across the site, which further divides the east
side of the site into two halves. In the north region there is a fruit garden and in the
south there are a few old buildings where presently a police battalion is temporarily
sited.

Pristine site with gentle slopes Sankul River passing through site

112 1IM Sirmaur ANNUAL REPORT 2017-18
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During the year 2017-2018, the topographical survey has been conducted.
Topographical survey of the site started on 05.09.2017, getting WGS84 data by using 3
differentGPS/navigation instruments at different points and fixed the final two control
points GPS -1 & GPS - 2 which were found closest to accuracy. Hence the survey plans
prepared are as per the earth coordinates and are mentioned on the major boundary
points. The complete survey drawing of the site showing topography; GPS coordinates,
boundary coordinates, Levels at 15 M grid with reference to AMSL, contours at 0.5 M
intervals. All existing features such as plot boundary of the site, built up structures,
Sankul river profile and spread includingjoining nallahs, Road/paths, services; high/low
tension lines, telephone lines, irrigation channels etc.also the cluster of dense trees, fruit
tree orchards/plantation have been captured in the survey.

As per the topographical survey almost 40.2 acres of land is under the influence of river
Sankhul and its bed. While, 52.6 acres is under plantation of orchard and trees of

various kinds, adding to the natural beauty of the site as given in the site map in green.

114 1IM Sirmaur ANNUAL REPORT 2017-18



The key plan as per topographical survey is as below:

KEY PLAN

AREA UNDER SANKUL RWVER SPREAD
A= 4TE18.7650.M

B = 7OTRG.TZS0OM
C = BEI.EDBOM

AREA UNDER SANKUL MALLAH
D= BAE.54 S0 M,
E = TTa66 30
= 335761 80GM

AREA UNDER MALLAM

= 128715 50M
TOTAL = 272638.04 30

OR 525094 ACRES

IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

AREA UNDER ORCHARDVPLANTATIONDENCE TREES

1

2
3

b

TOTAL

= 4340425 50 M
445 62 SO M
3827 56 30 M

2400.58 S0.M
108418 70 S0

= 16268660 30.M
OR  40.203 ACRES

AREA UNDER VILLAGE ROAD:

The topographical survey covers the following:
1.Physical Survey Plan & Contours Drawing

2.Land Use Plan Drawing
3. Topographical Survey Drawing

ANNUAL REPORT 2017-18

= 4337 62 50M.
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The fencing of the allotted land, with reinforced concrete pillars and barbed wire has
been initiated through HPPWD.

The construction and development of the permanent campus, Phasel development of
the permanent campus shall house 600 students,60 faculty and 66 administrative staff,
along its complete infrastructuresanctioned at cost of Rs. 392.5 Crores.

So as to conceptualize the architectural vision of IIM Sirmaur to evolve as world class
Institution in the lap of Himalayas, the Institute prepared a 'Project Development
Brief',which manifests the key features of the projectand its stages of development.
Keeping in mind the responsibility towards environment, the new campus is being
planned to be constructed in a layered tapestry of spaces, buildings, road networks,
landscapes and other site features, as well as colors, materials, scales, textures, and
patterns etc. so that they blend in with the surroundings, settlement and the natural
ambiance of the region. Special care is being taken to incorporate the cultural ethos and
the heritage in the designing and the architecture of the proposed master plan of the

permanent campus.

A view of IIM Sirmaur permanent campus land at Dhaula Kuan
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Map of IIM Sirmaur with Boundary Marked as per GPS Survey conducted
during 2017-18
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INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR
Balance Sheet as on 31st March, 2018
Amopunt (T)
Sehedul Current Year Previows Year
ding on 3132008 | ending 3132017
SQOURCES OF FUNDS
CORPUS/CAPITAL FUND l 146,917,718 64,375,020
DESIGNATED FUNDS/EARMARKED/ENDOWMENT FUNDS 2 = =
CURRENT LIABILITIES & PROVISIONS 3 197,533,700 | 116355241
Tatal 344451 418 180,730,260
APPLICATION OF FUNDS
FIXED ASSETS
Tangible Assets (Gross) 4 32,859,107 25,122,223
Less : Depreciation {6,504,397) {3,057,512)
a) Tangible Aszets (Net) 26,334,710 22,064,711
b) Capital Works-In-Frogress 6611181 -
Intangible Assets {Gross) 7,621,695 3,264,355
Less - Depeeciation (4,354,420 (1,305,742
¢) Intangible Assets {Nef) 3,267,275 1058613
INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS 5 - 5
Long Term
Short Term
INVESTMENTS - OTHERS & - o
CURRENT ASSETS 297,793,201 64,307,107
LOANS, ADVANCES & DEPOSITS B 10,425,051 91399819
Total 144,451 418 180,730,260
SIGNIFICANT ACCOUNTING POLICIES 13
CONTIGENT LIABILITIES AND NOTES TO ACCOUNTS 24
Place: Sirmaur = i -
Date: 31032018 e w B ) g
\ Xy [ ! T Y5l
b L P R L)
}g i P : (Amiya Kumar Das) {Prof. Neelu Rohmet¢a)
rﬁ= W ake Admin cum Accounts Ullicer {Director)
; [
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INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR

Income & Expenditure Account for the Year ending 31st March, 2018

Amount (3
A, INCOME
L1 Academic Receipts 9 58,426,500 29,155,000
1.2 Grants/Subsidics 10 TT.060,543 73,961,703
1.3 Income [rom Investments 11 . -
14 Interest Earned 12 11,839,289 3374214
L5 Other Income 13 327,980 34,120
1.6 Prior Period Income 14 = -
= | 3 | N T2 7 |
B. EXPENDITURE
2.1 Stafl Payments and Benefits (Establishment Expenses) 15 19,002,835 14,876,669
' 22 Acadeémic Expenses 16 26,462,256 | 41,032,777
2.4 Administrative & General Expenses 17 19,078,755 16,167,193
25 Transportation Exp. 18 3,122.992 936,790
2.6 Repairs & Maintenance 12 2,956,585 3.524.610
2.7 Finance Costs 20 - 9,370
2.8 Depreciation 4 6,495,563 3,264,293
1.9 Other Expenses 21
10 Pnﬁr Pﬂi.mi Expenses 32
- ] e l_*:'%_-’ ST '-_g} T
Balapce heing excess of Income over Expenditure (A-B)
Transfer tw'from Designated Fand
Building Fund
Glhus [lmmst Etrn:d o GLA [ransﬁ:rredtu Gf.-_rmd m el

Significant Accounting Policies
Contingent Liabilities and Notes to Accounts

Place: Sirmaur

23
24

Date: 31.03.2018
ol l-I » I|| L"
| LN e
W T plent e
| fe b f r Das) (Prof. Hee Rniunﬂrn}
(w-l.i;ﬁ'h 73] EAS Admin Cum Accounts Officer {Director)
[IM Sirmaur
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2017-18

SCHEDULE -1 CORPUS/CAPITAL FUND

Amount in Rupees

Particulars

Current Year

Previous Year

A. Corpus Fund

Balance at the beginning of the year

64,375,019.70

20,243,437.00

Add : Contributions towards Corpus/Capital Fund

Add : Grants from UGC, Government of India and State Government to the extent
utilized for Capital Expenditure

18,705,405.00

18,76%,252.00

Add ; Assets Purchased out of Earmarked Funds

Add : Assets Purchased out of Sponsored Projects, where ownership vests in the
[nstitution

Add @ Assets donated/Gifts Received

Add ; Other Additions

Add : Excess of Income over Expenditure transferred from the Income &
Expenditure Account

63,837,293.00

25363,330.70

Total

146,917,717.70

64,375,019.70

(Deduct) Deficit transferred from the Income & Expeaditure Account

Balance at the year end

146,917,717.70

64,375,019.70

i oA

N\
Adwmi Accounts Officer

IIM Sirmaur
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Schedules forming part of Annoal Financial Statements of TIM, Sirmasur for the year 2017-2018

SCHEDULE 3 - Current Liabilities & Provisions Amount in Ropees
Particulars Current Year Previous Year
A. Current Liabilities
L. Deposits from Staff % -
2. Deposits from Sidents 1,030, 000,70 00, 000,00
3. Sundry Credicors
) For Goods & Services 450,00
b} Others S
4. Deposit-Others (incleding EMD, Security Deposit) §6,000.00 56,000.00
5, Statotory Lisbilities (GPF, TDS, WC TAX, CPF, 415, NFS)
a) Owerdus -
b) Others 1,746, 720.00 539,852.00
6. Crher Carvent Liabiities —4
) Safaries - 1,112,769.00
b) Receipts against spoasersd projeces 19,500,000.00 .

¢} Receipts against sponsored fellowships & scholarships

) Unutilised Grants

17354131868

112,651 201.00

) Grants i Advance

£) Other Funds

) Other Linbilities

1,328,670.45

1,395,328.41

Total (A)

197,533,700.14

116,335,240.61

B. Provisions

1. For Taxation

1. Gratuity

1. Supsrannuaticn Pension

4. Accumulated Leave Encashment

5. Trade Warranties Claims

6. Othiers {Specify)

Total {B)

Tatal (A+B)

197,533, 70014

116, 355,240.61

]

| L

| #

1 A,

DQS] Husmar Dhas)
Admin Cufn Ateounts Officer

IIM Sirmaur
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Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2017-2018

SCHEDULE 3 (¢) - Unutilised Granis From UGC, Governmentof India
and State Governments

Amouat in Rupees

Current Year

Previous Year

A. Plan Grants ; Government of ndin

Balznce B/F

112,651,200.00

63,581 346.00

Add : Receipts during the year (including interest earnad on GIA Rs.67,56475.91)

156,656,473.91

136,400,000.00

Tl (=)

269,307, 76651

203381, 246.00

Less : Befunds

Less : Utilised for Revenue Expenditure

77,060,543 23

73.961,703.00

Less ¢ Utilised for Capital Expeniiture

18,703,405 00

18,768,252.00

Tatal {b)

95,765,948 23

92,729,935.00

Usutilized carried forward {2-b)

173,541, 818.68

111,651,291.00

B. UGC Grants : Plan

Balance B/F

Add : Receipts during the year

Tatal {¢

Less - Befunds

Less : Lnilised for Rovenue Expenditure

Less - Utilised for Capital Expenditure

Totad (g}

Urnutilized czrried forward (c-d)

IC. UGC Grants Mon Plap

Balance B/F

Add : Reegipts during tha year

Tuotal (2)

Less @ Refunds

Less - Utiliesd for Revenus Expendiure

Less : Utilised for Capital Expenditure

Tatal (1)

Unutilized carvied forward (e-1)

B, Grants from State Government

Balance BIF

Add : Receipts during the year

“Taotal {g)

Legs : Utilised for Revenus Expanditure

Less : Utilised for Capital Expenditure

Tatal (h)

Unutilized carried forward {g-h)

Girand Total (A+B+HCD)

175,541, 818.68

112,650, 290.00

Y |
foumar Lhas)
Adniteiem Aceoints UlTicer
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IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Schedules forming part of Annual Financial Statements of [IM, Sirmaur for the year 2017-2018

SCHEDULE 5 - INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS Amount in Rupees

Particulars Current Year Previous Year

1. In Central Government Securitics

2. In state Government Securities

3. Other approved Securities

4. Shares

5. Debentures and Bonds

6. Term Deposits with Banks

7. Others (to be specified)

Tatal

SCHEDULE 6 - INVESTMENT - OTHERS Amounnt in Rupees

Carrenl Year Previoes Year

Particulars
1. In Central Government Securities . .

3. In State Governments Securities

3. Other approved Securities 3
4. Shares 3 5
5. Debentures and Bonds

6. Others (to be specified)

Total

lrl- r
JAM
{Amiyn Kiemar Das)
AdminGum Accounts Officer
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IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Schedules forming part af Arnual Financin] Stalements of LM, Sirmaue for the year 2017-20 8

SCHEMILE T- CURRENT ASSETS

Ampsunt in Rupees

Cwrrant Year

Perviews Year

Farticolars

1. Stk

2. Stires and Spares
b. Loose Tools

. Publications

|4 Labaratary Chemicals, Consumables and Glassware

e, Building Matzrial

[ Elecorical Material

g Stationary

b Water Supply Matzrial

1. Sundry Debtors
a, Debits sutstanding fov @ perlod exczeding & monihs

b, Qthers

Cash and Bank Balances

a, With Schedubed Banks :

- In Currenl Acconty

- [n Term Dieposit Accounts

AI,000, 00000

- In Savings Accounts

Stare bank of India {4233)

179 84003942

28,201,0489.34

Yes Bank (1982)

57, 260,670.04

3398195252

Yes Bank (1174)

SAT 4702

113.,085.38

b. With Non-Scheduled Banlos 1

» In Tenm Deposit Accoins

- In Savings A

TT4000

4. Post OfTice - Savings Accounts
5. Dithers

2,743,354

FTC Card (8437}
FYC Card {84335}

13,355.66

267, 793,201.49

Y, Savings Bank Accounts

1. Crants from LG Ale

1. University Receipts Al'c

1. Scholarship Al _

4 Acalemic Fee Receigl Al

5. Development {Plani Ale
6, Combined Entrance Exams (CHT) A

7. UGE Plan Fellawship Ade

57,260,578.04

35,087,252 32

8. Corpues Fund Afe (EMF)

9, Sponsored Projects Fund Ado

1. Sponscred Fellawship Afe
11. Endowmenl & Chair Afc (EMF)

12, UGC JRF Fellowshin Al (EMF}
13. HBA Fund Afz [EMF)

14. Conveyonos Afc (EMF)
15. UGE Raijiv Gandhi Mational Feliowship Adc (EMF)

16, Acadzmics Developiment Furd Ale (EMF)

17, Depogit Ade
18, Student Fund Afc

19. Student Add Fund Alc
20, Plan Lvanis for specilic schemes

il Cu

&(.000,000.00

111 Term Deppsits with Scheduled Banks
' Towl_

157, 260,670.04

132 1IM Sirmaur
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IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

SCHEBULE & - Loans, Advances & Deposits Amount In Rupsees

Particulars

Current Year

Previous Year

1. Advapces to Employees (Non-nterest bearing)

&) Satary

&) Festival

c) bledical Advance

d} Other {to be specified)

1. Long Term Advonces (o Empboyees ; (Interest Bearing)

a} Vehicle Loan

b} Homa Loan

¢} Others (to be specified)

3. Advances and ofher amoents recervable In e2sh or i fkind or for value to

a) O Capital Ascount

[ 634,513.00

3,372,079.00

b} To Suppliers

) Others

4. Prepaild Expenses

&) Insurance

b) Ocher Expenses

3,317,507.00

5, Deposits

a} Telephone

1,139.00

b} Lease Rent

16,000,000

945,000,00

¢} Eleatricity

525,000.00

525,000.0¢

d} AICTE, if applicable

e} Chhers { for gos connection)

7.180.00

6. Ineome Accrued:

a) O fovestments from Earmarked/Endovment Funds

k) On Investiments-Others

¢} On Loans and Advances

) Oithers (includes income dug unrealized)

4.523,651.72

6,7350.00

7. Other - Current Assets receivable feom UG Clponsored projects

a) Dighiit balances in Sponsered Projects

b) Diebit batances in Sponscred Fellowships & Scholarships

&) Grants Recejvable

B6,400,000.03

o) Other receivables from UGC

8, Clalms Receivable

Tatal

10,425,050.72

1,399 82900

b

1 1" {.fqul_p Kamar Dras)
g A bcsamls

-

(Mlieer]

e

f Elet)
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IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Schedules forming part of Annual Financial Statements of [TM, Sirmaur for the year 2017-2018

SCHEDULE -9 ACADEMIC RECEIPTS

Amount in Rupees

Particulars Current Year | Previous Year
FEES FROM STUDENTS
Academic
I. Tuition Fees 26,110,000.00 12,950,000.00

2. Admission Fess

1,890,000.00 1,230,000.00

3. Enrolment Fees

4. Library Admission Fee

2.272,500.00 1,007, 500.00

5. Laboratory Fees

G. Art & Craft Fees

7. Registration Fees

8. Syilabus Fess

Total (A)

30,272,500.00 15,287, 500.00

Examinations

I. Admission Test Fees

2. Annual Examination Fees

3. Marlsheet, Certificate Fees

4. Entrance Examination Fees

Total (B} = N
Other Fees
1. Identity Card Fee . g
2. Fine/Miscellaneous Fes 11,823,000.00 9,309,500.00
3. Medical Fee [ L, 00000 58, 0:00.00
4. Transportation Fes .
5. Hostel Fae 9,030,000.00 4,500,000.00
Total {C) 10,954,000.00 13,867, 500.00

Sale of Publications

1. Sale of Admission Forins

2. Sele of syllabus and Question Paper eto.

3, Sale of prospectus including admission forms

Total (E}

Total (D)
Other Academic Receipts
1. Registation fee for Warshops, programmes 7 200,000.00 -
2. Registration Fees (Academic Staff College) - -
7,200,000.00 -

Grand Total {A+B+C+DHE)

58,426,500.00 2%,155,000.00

134 IIM Sirmaur
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IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Schedules forming pari of Annual F inancial Statements of 1M, Strmaur for the year 2017-2018

SCHEDULE - 10 GRANTS/SUBSIDIES (IRREVOCABLE

tin
GRANTS RECEIVED) AR e
Particolars PLAN _ Corvent Year Previous Year
Govt. of India
Balance B/F 112,651,291.00 112,651.291.00 68,981,246,00
Add : Receipts during the year {inchuding mberest & e

amed on GIA Rs.6T56.475.90) 156,656,473.91 156,656,473.91)  136,400,000.00
Tatal 269 307,766.91 269,307,766.91 205,381,246 0
Less: Utilised far Capital Expendimure {A) [8,705,405.00 18.705,405.00 [8,768,252.00
Balapce 150,602,361.91 250,602,361.91 186,612,9%4.00
Less: Lltifised for Revenue Expenditurs (B) 77.060,543.23 77,060, 543.23 73,961, 703.00
Balance C/F (C) 173,541, 818.68 173,541,818.68 112.651,291.00

SCHEDULE - 11 INCOME FROM INVESTMENTS

Amount in Bupees

Particulars

Earmarked/Endovwment Funds

Other Invesimenls

wirenl

3

Previous Year

Current Year

Previous Year

L. Interest

2 On Government Securities

b, Other Bonds ! Debentures

2. Interest on Term Deposits

1. Income accrued but not due on

Term Deposits/Interest bearivg
4. Interest on Savings Bank

(Accounts
5. Dthers (Specify)

Total

Transferred to Earmarked/
Balance

SCHEDULE - 12 INTEREST CARNED

Amount in Rupees

ANNUAL REPORT 2017-18

Particalars Curremt Year Previaus Vear
1. On Savings Accounts with Scheduled Banks 11,819,289.32 3,374,210.70
2. {n Loans
3, Employees/Staff - -
b. Others - -
3. On Debtors and Other Receivabies - -
Total 11,839,289.31 3374.210.70
O\
'._-"-_.‘_ll,- Py
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KNOWLEDGE.LEADERSHIP
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[SCHEDULE - 13 OTHER INCOME & RECOVERIES

Amaund in Rupees

Fariiculars

Carrot Vear

A Income from Land & Buil

Previoai YVear

1. Hostel Room Rent

2. License Fes

23,385.00

3. Hire Charges of Auditortum/Play Ground eic

4. Electricity Charges Recoverad

5. Water charges recovered

Total (A)

23,585.00

B. Sale of Institute's Publications

C., Income from bolding events

1. Ciross Receipts from ennueal function' sports carnival

Tzs - Diirect expenditure incurred on e annpil funclion'spoers
{camival

2. CGrross Recetpts from fetes

Less ¢ Direct expenditure incurrad on the fenes

3. Gross Recoipts for educational tours

Less ¢ Direct expenditure incureed on the tours

4, Diliers (to be specified and separately disclosed)

Total (C)

D. Others

1. Income from Consulizrcy

2 RT[ Fees

3. Income from Raoyalty

4. Sale of applicadion form (Recruiiment)

5. Mise. Raceigis (Sale of Tender Form, waste paper, etc)

179,394 95

f. Profit on Sale/disposal of Assats

a) Owned Assels

b} Agsets recaived free of cost

7. Grants/Donations fom [nstititions, Welfare Bodies and
International Qrgansizations

5. Others { Spensorship )

125,000.00

Total (DY)

304,394.95

34,120.00

Grawd Total (A+B+C+D}

327,975.95

34,1200

SCHEDULE - 14 Prior Period Income

Amount in Bepess

Farticolary

Durvreat Year

Previoui Yidr

1. Academic Recaipis

2. Ingome from Investments

3. Interest Earmned

4, Diher tncome

Total

L
:‘l{%{i}éﬂénm
Adisln Cds A zcounts Mo

IIM Sirmaur
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IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Schedules forming part of Annpal Financial Statements of [IM, Sirmaur for the
SCHEDULE 15 - STAFF PAYMENT & BENEFITS (Establishment Expenses)

2017-2018

Amonnt in Ropees

Particulars Current Year Prevites Y
) Salaries and Wages 18,474.016.00 14,345,282.00
b} Allowances and Bonus - -
c} Contribution to Provident Fund - -
i) Contribution to Other Fond (specify) - -
e) Staff Welfare Expenses 23,000.00 92,603.00
f) Retirement and Terminal Benefits 248,009.00 -
2) LTC Faeility - -
E} Medical Facility 133,239.00 228.309.00
i} Children Education Allowance 39.033.00 10,475.00
j.) Honorarium = :
k) Others (Reimursement of telephone expenses) §3,336.00 -
Total 19,002 ,835.00 14, 876,669.00

Particulars

[SCHEDULE 16 - ACADEMIC EXPENSES

Amount in Rupees

Current Year Previons Year

a) Laboratory Expenses - 2

b) Field Worle Participation in Conferences = =

&) Expenses on Seminars/Workshops 1,495,554.92 -
d) Payment to Visiting fculty (honotarium) 13,303,000.00 12,515,050.00

&) Examination - -
f) Student Welfare Expenses (PGF) 1,364,443 00 295,893,040
g.} Admission Expenses 368,712.00 395,625.00
) Convoeation Expenses 870,202.00 48.674.00

1.} Publications - -

1.} Stipend/means-cum-merit scholarship - -

k.) Subscription Expenses £
L} Others {specify) 9,058,344 35 27,777.535.00
Total 26,462,256.28 41,032,777.00

f%i}'lxﬂu'hmr Das)
Admin, E‘u;‘iéénunu Officer
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IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Schedules forming part of Annual Financial Statements of [IM, Sirmanr for the year 2017-18

SCHEDULE 17 - Administrative & General Expenses

Particulars

Amount in Rupees

Current Year

Previous Year

A. Infrastrocturs

a) Eleciricity and Power

1,442.624.00

958,743.00

b} Water CE‘Lachs

) Insurance

—

d} Rent, Rates and Taxes (including Praperty Tax) 11,733 412.00 10,§79,659.00
B. Communication =

=} Postage and Swationary - 317,282.00
’_ﬂ Telephone, Fax and Inteciet Charges 1,250,358.00 937, 785.00
C. Others

_E) Printing and Stationary {consumption) A46,068.00 348,707.00

h} Travelling and Conveyance Expenses 300.083.00 G618, 468 00

) Hospitality 250,510.00 160,407.00 |

11 Auditors Remuneration 326,002.00 74,750.00

k} Professional Charges -

1) Advertisement an Publicity 650,274 00

m) Magazines and Jourmnals

Qﬂ,ﬂ'ﬂllﬂl

n} Othecs (specify)

2,386,424.00

1,581,391.00

Total

19,478,755.00

16,167,195,00

SCHEDULE 18 - Teansportation Expenses

Particulars

Amount in Rupees

Current Year

Previvus Year

1. Vehicles (awned by Institution)

1) Running Expenzes

k] Bepairs and Maintenance

¢} Insurance Expenses

2. Vehicles taken on rentflease

a) Rent/Lease Expenses

3. Wehicke {Taxi) hinng cxpenscs

3,122.992.00

235,790.00

Total

3,121.,292.00

236,750.00

SCHEDULE 19 - Repairs & Maintenance

Amount in Rupees

Parliculars :
Current Year Previous Yenr

|21 Buildings . -

b Furniture & Fixtures 17 534,00 -

<) Plant & Machinery 44, 538.00 -
d} Office Equipment 13§, 242.00 78,582.00
&) Computers . 23.239.00

£} Laboratory & Scientific Equipment T =

Aundio Visual Equipment -

h} Cleaning Material & Services - .

i} Book Binding Charges > 2
i) Gardening 19.854.00 50,701.00
k) Estate Mainienance 2,337,362.00 1,236.059.00
1] Others [Specify) 389 065.00 2,137.028.00
1.956,585.00 3,524 610.00

1‘: lﬂaﬁ' .-aiﬁ'—-._ Tatal
s
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KNOWLEDGE.LEADERSHIP

140

Schedules forming part of Annual Financial Statements of IIM, Sirmaur for the year 2017-18

SCHEDULE 20 - Finanee Cost
Particul Amount in Rupees
artic
R Current Year | Previous Year
a) Bank Charges - 937028
b) Others (specify) £ 5
Total = 0,370.28
SCHEDULE 21 - Other Expenses
tin R
Particulars Amopunt in Rapees

Current Year

Previous Year

a) Provision for Bad and Doubtful Debts/Advances

b) Irecoverable Balances Written - Off

) Grants/Subsidies to other instilutions/organizations

-

d)y Others (specify) - =
Total - -
SCHEDULE 22 - Prior Period Expenses
Viitiiiars Amount in Rupees
Current Year | Previous Year
1 Establishment Expenses - -
2 Academic Expenses {58,443.05) -
3 Administrative Expenses - "
4 Transportation Expenses - -
5 Repairs & Maintenance Expenses - -
6 Other Expenses - 1,330,000.00
Total {58,443.05))  1,350,000.00

L

LA
:_| {{si‘i}’ﬁ Kumar [¥as)

Admin G Accounts Officer

IIM Sirmaur
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IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Schedules forming part of Annual Financial Statements of IIM-Sirmaur for the
Financial year 2017-18

C ULE 23 — SIGNIFICANT ACCOUNTING POLICIES

1. Basis for preparation of Accounts:
.1 The financial statements are prepared under the historical cost convention on the accrual
basis, unless staled otherwise.

1.2 The Institute has presented its Financial Statements according to *Format of Financial
Statements’ given by MHRD for “Central Higher Educational Institutions™,

2. Revenune Recogﬁitiun:
Interest on Saving Bank Account is accounted on accrual basis. Fees from PGP students was
collected on periodical basis and was also accounted on accrual basis.

3. Fixed Assets & Depreciation:
3.1 Fixed Assets are stated st cost of acquizition including inward freight, duties, taxes,
incidentals and direct expenses related Lo acquisition, installation and commissioning.

3.2 The depreciation is provided for, by adopting the Straight-Line Method as per the rates
specified in the format of Financial Statements for Central Higher Educational Institutions given

4. Intangible Assets:
E-Journals and Computer Software are part of Institute’s Intangible Assets.

3. Stocks:
Expenditure on purchase of Stationary/Printing material & Eleectrical [tems are accounted as
revenue expenditure, except the value of closing stocks, held on 31st March, which stands at Nil.

6. Retirement;
As regular employee was not there during the year, hence, No New Pension Scheme and|
Provisions towards terminal benefits were created. Leave Salary Contribution snd Pension
Contribution were send to the Registrar University of Jammu, Jammu on behalf of Professor.

7. Investments:
Fixed Deposits amounting to Rs. 6,00,00,000/-has been made during the vear and rest of Corpus
Fund is kept in Saving Bank Account. No other investment activity was done during the year by
the Institute.

8. Earmarked/Endowment Funds:
The Institute does not have any Earmarked/ Endowment Fund during the vear.

2. Government Grants:
2.1 To the extent utilized towards Capital Expenditure, {on accrual basis) from Government
(Grants, are Lmnthn the Capital Fund.

b

LT R ™

@{/‘u@ﬁ b/
g

ANNUAL REPORT 2017-18 [IM Sirmaur 141




IIM SIRMAUR

KNOWLEDGE.LEADERSHIP

Schedules forming part of Aunual Financial Statements of IIM-Sirmaur for the
Financial year 2017-18

SCHEDULE 23 - SIGNIFICANT ACCOUNTING POLICIES

9.2 Governments Grants for meeting Recurring Expenditure are accounted as Tncome of the year
for which they are realized.

9.3 Unutilized Grants (including advances paid out of such grants) are camried forward and
exhibited as a liability in the Balance Sheet.

9.4 Opening Government Grant was Rs. 11.26 Crores and during the Financial Year 2017-18,
Institute received Rs. 14.99 Crores, Rs.9.57 Crores were utilized during the year and Rs. 16.67
Crores is closing balance at the end of the Financial Year.

10. Investment of Earmarked Funds:
In absence of any Earmarked Fund, no such Investment was made.

11. Sponsored & Consulting Projects: y
During the year, the Institute has received of Rs. 1.25 Lacs as sponsorship.

11. Income Tax:
The income of the Institution will be covered under Section 10(23C) of the Income Tax Act,
1961, hence no provision of tax was made in the accounts.

142 |IM Sirmaur ANNUAL REPORT 2017-18
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KNOWLEDGE.LEADERSHIP

SCHEDULE 24 - CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

1. Conﬁngf:_!it Liabilities:

Ason 317 March, 2018, there was no Court Cases filed, pending against the Institution, by
any former/present employees, tenants or contractors and arbitration cases with contractors,
were also not there,

2. Capital Commitments:

The value of contracts remaining to be executed on Capital Account and not provided for
J[Net of Advances) amounted to Nil as on 31 March, 2018,

3. Fixed Assets:

Addition in the year to Fixed Assets mentioned in Schedule — 4, includes Assets purchased
out of Plan Grant Rs. 187.05 Lacs. The Assets have been set up by credit to Capital fund.

4. Patents:
There is no patent relating to the Institute.

5. Deposit Liabilities:

The amount outstanding as Caution Money Deposit & Security Deposits stands at Rs. 11.16
Lacs.

6. Expenditure in Foreign Currency:

Expenditure on Foreign Currency was Rs.18.71 Lacs during the year.

7. Current Assets, Loans Advances & Deposits:
[ni the opinion of the Institute, the Current Assets, loans, advances and deposits have a valae
on realization in the ordinary course, equal to at least the aggregate amount shown in the
Balance Sheet.

8. The Balances in Saving Bank Accounts stand with State Bank of India, Sirmaur Branch,
H.P. and Yes Bank Ltd, Paonta Sahib, H.P.

9. Figures in the Final Accounts have been rounded off to the nearest rupee.
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SCHEDULE 24 - CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

10. Schedules 1 to 24 are annexed 1o and form an integral part of the Balance Shest at 31*
March, 2018 and the Income & Expenditure Account for the ysar ended on that date.

11, Opening Advance as per our ledger with [IM Lucknow was Rs. 44.03 lacs. They had
made a provision of Rs.47.80 Lacs towards expenses while arriving at the figure, During the
year the actual expenses adjusted were Rs. 42,52 Lacs. [IM Sirmaur received the balance
sum of Rs.49.30 Lacs of this account. All these expenses were adjusted by IIM Lucknow
from the funds of IIM Sirmaur retained by them.

Particulars Amount in Lacs
Opening balance with IIM Lucknow 4403
Add: Provision created last year for expenses 47.80
Toial (Retained fund by IIM Lucknow) 91.83
Less: Payments made by them from the retained fund of [IM 453
Sirmaur

Balance amount refunded to IIM Sirmaur 49.30

12. The process of reconciliation with respect to the interests earned on Grant ~'in- Aid
received by 1IM Lucknow on behalf of TIM Sirmaur is in process. No reconciliation affected
till 31.03.2018. |

BS 2BEToft N
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Separate Aundit Report of the Comptroller & Auditor General of India on the Accounts of
the Indian Institute of Management, Sirmaur for the year ended 31 March 2018

1. We have audited the Balance Sheet of the Indian Institute of Management, Sirmaur
as at 31 March 2018, Income & Expenditure Account and Receipt and Payment Account
for the year ended on that date under Section 19 (2) of the Comptroller & Auditor
General’s (Duties, Powers & Conditions of Service) Act, 1971 read with Section 23 (3) of
the Indian Institute of Management Act. 2017. These financial statements are the
responsibility of the Institute’s management. Our responsibility 1s to express an opinion

on these financial statements based on ouwr audit,

> This Separate Audit Report contains the comments of the Comptroller & Auditor

General of India (CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards  and  disclosure
norms, ete. Audit observations on financial transactions with regard to compliance with_
the Law, Rules & Regulations (Propriety and Regularity) and efficiency-cum-performance
aspects, etc., if any, are reported through Inspection Reports/ CAG's Audit Reports

separately.

o We have conducted our audit in accordance with auditing standards generally
accepled in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatements. An audit includes examining, on a test basis, evidences supporting the
amounts and disclosure in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as
evaluating the overall presentation of financial staiements. We believe that our audit

provides a reasonable basis for our opinion.
4. Based on our audit, we report that;

i) We have obtained all the information and explanations, which to the best of our

knowledge and beliel were necessary for the purpose of our audit;

it} The Balance Sheet and Income and Expenditure Account/Receipt and Payment
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Account dealt with by this Report have been drawn up in the format prescribed by
the Ministry of Human Resource Development, Government of India vide order

No. 29-4/2012-FD dated 17 April 2015.

1ii) In our opinion, proper books of accounts and other relevant records have been
maintained by the Indian Institute of Management, Sirmaur in so far as it appears

from our examination of such books.
iv) We further report that:-

A, Income & Expenditure Account
Income
Interest Earned (Schedule 12): ¥ 1.18 crore

Above included interest earned of ¥ 5.94 lakh on the Sponsored Project-International
Immersion Programme (IIP), which has wrongly been shown as income instead of
treating it as liability. This has resulted in overstatement of Corpus/Capital Fund and
understatement of Current Liabilities and & Provision by ¥ 594 lakh besides

overstatement of Income of the current year to the same extent.

B. General
B.1 During the year 2015-16, IIM Lucknow (Mentor Institute for 1IM Sirmaur)

received T 10.00 crore on 06.07.2015, out of which an amount of ¥ 9.02 crore, was
transferred by IIM Lucknow to IIM Sirmaur on 20.01.2016, Similarly. during the year
2016-17 IIM Lucknow received grant-in-aid of ¥ 5.00 crore of M Sirmaur on
25.05.2016 which was transferred by 1IM Lucknow to [IM Sirmaur only on 05.12.2016.

However, amount of interest earned on grant-in-aid received by the 1IM Lucknow, being
the Mentor Institute for 1IM Sirmaur, for the years 2015-16 and 2016-17 was not
accounted for in the Accounts of ITM Sirmaur during the year 2015-16 & 2016-17 as the
interest earned shown in accounts was the interest that was earned in the bank accounts of
the IIM Sirmaur only. The amount of interest earned on the funds of 1IM, Sirmaur by 1IM
Lucknow, needs to be calculated for the period for which the funds (GIA and Academic
receipts) remained with the IIM Lucknow and be accounted for as Income in the

Accounts of the 1M, Sirmaur,

B.2  As per the Accounting Policy given at SLMo. 8.1 of the prescribed format of
accounts, Accounting Policy in respect of Corpus Fund should be disclosed in the

Significant Accounting Policies and Notes to Accounts wherein, year of establishment of
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Corpus Fund and items of Receipts/ Additions to Corpus Fund; accounting treatment of
income from investments of funds of Corpus, items of expenditure for utilisation
(revenue & capital) & treatment of assets created out of funds of Corpus, should be
disclosed. further. representation (in the bank balances, investments and Accrued interest

on investments) of such Corpus Fund in Assets side should also be disclosed.

However, Accounting Policy in respect of Corpus Fund has not been disclosed as per the

above stated requirement of prescribed format.

B.3 In the UC submitted to the Ministry for the year 2017-18, lIM Sirmaur opening
balance of grant (s) included minus opening balance of ¥ 3.24 crore under the Object
Head-31 which is not admissible as approval/regularisation from competent
Ministry/Government has not been obtained by [IM Sirmaur.

L. Grant-in-aid

Out of the available funds of ¥ 30.18 crore (OH-31: ¥ 8.09 crore, OH-35: ¥ 16.66 crore
and OH-36: ¥ 543 crore), including previous year balance of T 14.51 ' crore
(OH-31: T Nil, OH-35: ¥ 13.10 crore, OH-36: T 1.41 crore), grant-in-Aid received during
the year T 14.99 crore (OH-31: T 8.09 crore, OH-35: T 3.00 crare. OH-36: T 3.90 crore)
and interest received on grant of ¥ 0.68 crore (OH-31: ¥ Nil, OH-35: ¥ 0.56 crore,
OH-36: ¥ 0.12 crore), the Institwte utilized T 9.58 crore (OH-31: ¥ 5.81 crore,
OH-35: T 1.87 crore, OH-36: T 1.90 crore) leaving an unspent balance of T 20.60 crore
(OH-31: ¥ 2.28 crore, OH-35: ¥ 14.79 crore, OH-36: ¥ 3.53 crore) at the end of the year.

v Subject to our observations in the preceding paragraphs, we report that the Balance
Sheet. Income & Expenditure Account and Receipt & Payment Account dealt with by this

report are in agreement with the books of accounts.

i} In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements read together with the Accounting Policies and
Notes on Accounts, and subject to the sigmficant matters stated above and other matters
mentioned in Annexure to this Audit Report give a true and fair view in conformity with

accounting principles generally accepted in India:

T As per the previous SAR, unutilsed grant was Rs.11.27 crore, which was worked out after deducting the
negative balance of Rs. 3.24 crore. The opening balance of grant for the current year 2017-18 has been
reworked out to Rs.14.51 crore.
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a. In so far as it relates to the Balance Sheet, of the state of affairs of the Indian

Institute of Management, Sirmaur as at 31 March 2018; and

b. In so far as it relates to Income & Expenditure Account, of the surplus for the year

ended on that date.

For and on behalf of the C & AG of India.

@m\“‘

o ,
Principal Director of Audit

(Central), Chandigarh

Place: Chandigarh
Date: %) o|.22/?
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Annexure to Audit Report

1. Adequacy of Internal Audit system
Internal Audit system is considered inadequate in view of the following;
a) The Institute has not prepared the internal audit Manual;
b) No internal audit wing exists in the Institute; however, internal audit was
conducted by a Chartered Accountant Firm.
2. Adequacy of Internal control system
Internal control system is considered inadequate as the Institute has not prepared
Accounting Manual.
3. System of Physical verification of Fixed Assets / Inventory
Physical Verification of Fixed Assets and Inventory for the year 2017-18 was under
Process.
4. Regularity in payment of Statutory Dues

As per baoks of accounts, the Institute was regular in depositing statutory dues.

DeputyDirector
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yfciag © | APbIafie ay 2017—18 & QRM, I7al Afdftsd TRR—Rey Siict H 2y 03 Yhlfrd
Y, Se UmR TR T 1Y, SRS FFerl # Yo WRd by 31R favdiTed It & |

2016—18 @ THAIY. o7 o I[ARISEII SHAA BIAHHA (8 A4, 2017 H 8 (e, 2017 Td) H
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AT HeRIT AT IMSISTH oldTs: & ATIH I e+ WeX BR Y9I 3ih
UeRHTg oSl (FAATdf+T) §RT JMANTA fHaT o7 | 39 a9, 3MEemsyd RRAR 7 TH.SIN. I,
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PRI B 3R 3ol & A § TASIV b & AT & IMSASTH RRAR gRT U9r foham
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ST SATed! IR JRUR WGB3 g T Bl &, & AId ¥ 360— Ul gafda A
3T USTH HRAT & | I8 HIIHH Al IR IR JARMLT AR IR Afiages sreferawerr w®
ffda & Srerar Hamer, AT SRIAT 3R URITSTAT Heer 3MfS & Al Bl Hax BT | 349
qUidhTIeldh hiec HTRIHH H, B FaTeld IR 3MYLT SRIT Hae 3R RIS ATIR & &1
H ST IS d R B |

AU RRER 7 ‘A2l T3 HRI%H 2018' & foTT MLIMSTH SR & TATH T€d
HexX BR TeHIRT AT & 12T Afhd w0 I 9EfIQR) @ | I8 HRIHH 39 I8 (UGN
JRIGRT HRIHA H B, 3R 3H HIH] 9T [T 7T B | AlZSAT TCISIT HRIHH BT SIIaT Afearait
@ ST BT 9D ST IR & Aregd | qaRed ®U A Aree & foly ScTfed &R © |
BIIHA BT fAST IR WEfTa T, TRT WRER 3R MesHT Hd &I THiH T ¢ |

2018 DI YBIATT H, UI. AIe] IeHAT, a3 AEIAEUH RIRAR 7 9RA & Igulcl F g
A REPR' T 5T | 39 YRIBR 1 I 'SMEATSTH D Ugell Al B & fo1q J=a
4 3R 3 Al SR I1a1 fAHr A3y, YR WRGR gRT UG foar 737 o | a8 Rrefor,
STTHIT 3R U H A ¥ Afde auf BT TgHd & © | S1db Qe & dad, SIS
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97 BT f$If ge™ B3t &1 VfcreTRiss oty fora |
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BT & b I8 FI2IS Uife & MR TR [Oradryel ATTH1 IS R1el Ja HRdl @ | uTeIshA
AR 3R SR AHGICN SR SWRA Ue el dl AR IHEIGIO & A1ef U Folgd
Hifore &e §IRT FHIIT Taee Rt § URd 8 | BRIsH daTRe FHgl, fagelvonats d@ &
fore <fa <aT & iR BT Bl ATIR @1 oo # siagfie aar g |
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T & oY Ueh efeilel] JUTTell bl A el © |

AT YfTRIT BT Geb UTS=IshH @ HIEgH | SIHT STl & Sil 98d HoNR 8 3R THY 3R YT
QM & A H ART BRAT & | BRIDH I© SAD AIHS H U TG B & ol FARN adhr
I FHTIT ST BT AT IS © | BRIHH & 37 b, HTHTRIAT BT I Ha e Ho1
# e Sl & folt o8] dRE ¥ TIR a1 ST € aaifds Ty Srishd yagarg fof o
TR IR < & 7T 31T S99 & | 9 H fafdy g4 8relt 2, Rrea# - ¥ enfiet et 8
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SR BRIGH BTAT DI ATIR, D, AHISD 3R ARG ID TG DI U P FaR
e BT E |

20 vkbwvkb,e flljekj okf'kd ifronu 2017&18




IIM SIRMAUR

KKKKKKKKK .LEADERSHIP
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ARCR g Ao USSR e &1 WE Yefirs dRigH & | &1 91 & Yuidlioln
AT BRIHH H UTGIhd WA & o7 giF—T wR & ARl # Hdld Yorsil BT TR0l
HD ABRIT fhaT 71 B | UTSTshA—3MeTRT AFRIT—3TeTRd 18707 Aiscl dl Uredshd H A
fear g |

Y| qY BT UTSHH I Teal H hell B3l © | SHH Y UTSsh A 8 Sl [~ driicid
&t # ae IS B Hod SIaUROTRI & T IRd €| UoH 99 & UTeashd H T
reeshH Ifard € &R S=Id ddfoud urswshdl @ I eaead IRl Ua= &xd & o
BRIHH B AN aY H fordT ST FavdlT € | USel ATl & UISHhH T BT YTHBICA ScHIe &
q1g BT & | WHBTAT ST & SR, BT $I AS W o I8 $I J@fT & U v
IS B 1Y Th IR RIS TR BT BRI Bl MIIDhT Bidl & | UTSHBTT ge+13T
TG U & U AT T & | e Brifad Iugt YTHGIE ©fFHE JATSTHE
ST | BT &) TeRIdl HRdl € | YSHBT SS9 & 91 Uh JaRIS T AU BIIhH g,
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okf'kd ifronu 2017&18 vibwvkb,e fljekj 21




IIM SIRMAUR

BBBBBBBBB .LEADERSHIP
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T ST & Ugel 98 # UL fY Y ursshHl ol U gl A €1 TS 7

SIEPER Gl
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yeE B TR I
e R ofix ferscrerer I
FET QrENfn gieshir I
yeE # I ey I
TeEhId AT [
fqor ee-1 [
YSET % [0 AT faeeer - I
fesmefT HreETe 11
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REREISIER| 11
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AR Fefee 11
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RICRER| Gl
YeEe & [T AR fasiwor-1n 1
foRea R @ER 1l
foig e 11
qNg GHIEA faen 11
SRS AR AT 11
ERE G CRICR S]] 00
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AT Sefer-1 1
YT FET e 111
<ifer, ST SiR araraRer deid SRt 11

TeT f&dE a9 & wiegseA (2017-18)
T FEE B gER ad & A FRT o AR mewe A o g A d s ¥

RICRER CLl
fercfrar feraren farseroT 10
D % TeEe IV
TER i 10%
qed fegier ify 10
S faues IV
frsit srifeT IV
fel wd foaRer geed vV
T R Teie vV
YRS g fagewer wd it IV
forT STeT Saifed 10%
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TSIk CLl
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fraer fasqer R QiR e vV
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forir Stafeed o Sifem wefes \%
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fefSteq AmbieT \Y
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IRASTT Feie Y
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SEATETA RIRAR H HreaTdes THRg SRl & fagTi, reredial ofik Ruenfact o1 fisror & | s1af a1
HIT & UTeATID FEAT B HoTda 2NeTOre I | 98 IgHd U<l Bl & | 3Tff 2IReam 3iR
RS LN S ART ©I31 Bl (AR &3] & U=IERT & A1 I bRl AR HIURS ST H g
T R BT HIBT < & |

qRuRe BT fAft) & 91, O g @ik AR, JMeesyd RRAR § da—meuniRd 3k
BE-diad AET & oY e Aolqd IRkiaedT &, S8l SR 3 o ¥ 999 # HRae dTel &
I AP IR SR AT ST & | ATSATSed RIRAR H SUANT a1 ST arelt el giearor
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HHRT FERAT Bl IgHET BIeTel We ARG & & forg ufdieror / ST s&E & aR § 9gs 2 |
fRreror ggfar % AT iR Arfrary smenfRa Rreror ugfer qreg yfdeT fFrh 2 | swaferg fRreror @6
URYRS HIREYMAT B 3fefral, faf= T qebeilept oI fob fUerar et anfe &1 i was vy
A & oY B3 &1 ATATIZIT TR 9GM & folQ SR ST & | BIHT BT 30 AeTol & Haei
3R TheiTd] |8 YaeTd1d BIeIel & [db & [T g7 dbeilep! § 9N o1 & oy aentad fobam Sirar
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HeT3N bl f¥ery foar

SIS A RIRAR =1 fUeTy et Rieror giieaior Uer fhar 2 Sl 37U+ UTa=shd ARaHl & JReb 3R
Afhg g BT UIATRd R+ & foTU 3= a1 difeaT WenfireT &1 SUANT BT & | 94, 89
URARS HISH BT SUANT HReb U] BT SUANT B BT DI TR R ells AR Gl
3R AEarRY Ra & folT elT & FHT BT IUANT B Dl AR < & | IAH H, TR Uearads

ST UTSushd § 5 18707 Ug T &1 STIRT R 2 |

A3 srega=

AR THEIY T TRt & forg RIeTor o1 U SIaT 8701 991 @ ATSIT 91 R&T 8, Sl S —aetTd
AT & 1T 3MelTsT JIRT Bl Srsdl € | 3iFcis T IR A[F—hud & Gal Bl HH BT & folv
A3 BRI BT o T ST | TS AU BTAT B il ST | B HI Y Hedqo!
fEEAT QRT R Bl AT T — ST TRT SiR I WR | ST O Bl Ts GART Bl R 9
IRER @& 31 | Wi SIQ, R 2 3R UfRiedds &l Hefl | 1 9Ad Mdrer § #ag el |
g fAfI= SRIFHA! SN BIIGRI THEIT & foI Wl AGGITR 81 Adhal & Sif 37 dTel a8 # @i~ fdhar

STTQATT 3T GIRT ¥R @ BT 3R e & fAfhcddl o BT HeT § 788 & |

T AR Jrfermy

AR R1et ges Riefor gl 2 foRas Sifedt arafde giHam &1 THRAmall & SUANT dTe
S w9 H a1 ST © a1 I SragRensl R RIgIAl o7 JceT T[T & f[quRIe SFaeRonaii iR
RAgidl & BT RIeToT BT 9gMA1 & FS | UISwushA GHUT & 3felrdl, GdUe Agayul e I,
TARAT P GASIT DI AT AR AR DI & (AP BT Ig1a1 < AHAT © | T8 TRl H B
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. . UHeR ((1efere) &k €9, gd BTF 3iR
MHAR IhI a9 T
MHER (RO 3R sremer feftea
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2017 @ 3fd 31X 2018 DI YB3 H P &5 SIS AT T TS | WRF Reqr &3 & ursasm
# uRacdH, If< ®IE &1, & RIBIRY BT & fory ueara Renfast o1 i3 fovar Tar o |

1 BRITTATAT A I~ B dTel] FABIREN & d1e, BO UISAhH! Bl AR vl & |rer gifod
BT T STafd 3= BT B Y T Al & JhH H TIeelTd @ ATl GRIaReId fhar 1 a1t
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JEATEl & AT AR AT (BT AT |

TS 3R AV Ufsd &1 uRay S a9 9otk & #1901 o {6 faor geferois eiR sar
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® k- Mr-, I- Bixj
fafer arerafy (TafaRoT B iR SadR), TAUeUA. (AT B SR ATURTES HIH),
UIHRIR, DI H6eH, AR Tee |, @, (7S] )

® i ey amadf
YU (31ef3me)

® k- fgek"k jk;
WAl (AR Y8 I, JIEAGEIR), 13, (Seifdgdd 3R Solag 1)
YR, AT AT Tee, HRATT U6 R, e,

® k- beeuhy fcLokll
Bl (TR YEe Re, doid), 913, (Soifdede.),
AEID WHER, Aol TagH, TR UaE AR, g,

® ck dkLro cutf
YIgerS] (Hetdh fasafdererd), TA.UH. 41 (Serdhl [deaideney)
WES WheR, FoR fas 1, AR yae |l aas,
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ck- f{kfr€ voLFk
Bl (BTEMETd TTaR), 9.0, TadY

eI WA, RO T GIH, o= | XU Ifdd T

ck- yhuk ver dk'ky
GNUEe () stfeea fasafderned, gaR)
T8I AIBR, TR, el faebry vel, Teiid

ck- ekgken vdcj viljh
YIgErs! (SEfHdn) UA. fhal. (HiRe)
MR, ROTHITT SR ST, TR T FRA, @3, (ATTST H¥o)

ck- ekrilh erh
Qe (SIS fasafaener, Juey), TAELY, TH.T.
TAIRIUET UIHRR, AT ST, WRATT Tae HRITH, aEs,

ck- ER ;1 ; diekj frokjh
ToHUIeH (fowT), HTHY, THITRYH
TERID MHER, faT 3R oI, YR J&eT AR, @3,

ck- uhj &k 1kM
oS! (TRae, [qeafdemey)
WHIR, FAR, WRAI Ya8 TR, TREaTS (7S] D)

ck- vik-, I- o
. YLeH, e Ja8, v S (A aa)
THIRIUE WHER, FeTold Jae, YR JdeT AR, o3,
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® ik Ik;y egjk
YU (eras, fasafdenery), TH.d1.U.
UHIRITE UIHER, AR, ARG Ja8 FAT, T,

® ck- cnhi dekj
GeEe] (FexmETe faaafdener), Ta.CH (d1esel #-), 91.¢ah (A faafdere)
AU AIHR, a1 HelRre] 3R oTTel], IR Tde |, Tas,

® ik cdk'k Clg
digeret BITS, faarr), MBA (s, gf+ari<t), B.Tech.
WHaR, I 3R oia, WRATT veer i,
[SECERY

® ck- ce ¢cdk™k nhokuh
Bl (MR Tde I, IBHGEE), TH. T, d1. T,
TAIRIUE UIHER, AT T, IR U6e eI, oRa+e,

® ik fc;dk oYyHk
GUFS! (HITSAHSD TIBNR)
HEID AHHR, WISAIHD AIER, Hae [T FRe, TS

® k- Jkt'k ,Fky
Bl (IRMA), TH.AIT.
THATRITE TN, AT (ST, YR Jde G, o3,

o ik ,I-Itcly
GuaS!, TH.fhd. (e 8fR faxT) TH.3 1.
TAIRIUE UIHaR, fa 3R o, MR Ude eI, oaee, (AIvsST &)
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ck-, I- odVjkeu;k

GUTs! (1T fasafderrery), TH.C® (TS S dlctide), dicd (3 ddhesar fa=afdemem)
TAIRIUE WTHER, HATel UEe, MR Teel HeTT,

[SEERIED

ck- 1C; Bkph fHUgk
Wl (MR T I, JIBHGIEIE), TH. 41T, (SMEUATH, €FaTs), §1.0%. U, TAIRiTe
WH¥R, OIS Ted, TRATT TeeT FRq™, T@e,

ck- "k'knio kg
oS! (TR Arefie! WA, WSIYR), THTATH (AR 3t H-GHE AISH), TH.BM,
TARIYE e, o iR o, MR Jee R, ades,

. gfid $aIR
oS! (TR Arefie! W, faeedl), TH.Cd. (agangel facel), d1.UadT (THMEel
FHo) ATHR, AT HaeH, R Tee |, TE-Ts,

ck- Hehj ekFkj

GOFS] (BT 7ol fI=afderner), TH.ud. (@1 Herd fasafqener), ta.ed. (IFafid
3T gferrsd H EHI—3UA), daeR 3iTh SR (LIS, TSd))

TAIRITE WHER, AT, HRT Tl eI, TS,

k- IR HCK.k nk
Tl (WRTRT HITes] HeeI, WSTYR), THdIY, TH.CP.
UTHRIR, AT T, HIRTT Tdel TR, TIE+S, (AIYST &F)
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) FEIeE SR M T TERIABT (2017-18)

ay 2017—18 & SIRTH, IMSIMSTH RIRAR & WA -1 STTHET AR THTeHl H Alha AT
g 2 | I8 AEaHi—aw e @1 T (W) IfET TereHl iR UF §RT IR @1 TS A o
Hag © |

(i) YBUS STicd § TR e 9=

W 37U HAR BIRND AR fAB FAR | (2017), * TACITH DI U aTel SUHRDIAT DI ST
— gfeuw BRUSTST S, STHdl 3T JHI ATHICT BT UfIEed ®R- a1l Uh &4
<l | https% //doi.org/10.1177/1356766717725560. (TSR T # . S0 & w4 # YAI9g)

m YT urEn. (2018), WA HRAfCT dogaR feATS, Felld HIede™ & ST+, 192, 608—620 &
qEd U TS HI Bl ST $J7aelm § o &1 faaror | (Sl haes 5.651)

m TG BT SR H8T g (2018), TFaTIR SifST iR Urelisel c+ialiar SRIal & ferfdr
3T, ST ST el AT NG SIeel UATIRTA, 26 (2). (TSR gt # &1 2ot & w5y
RS CIEE)

m I FAR, IR ARIH, T3, (2018). TR Afthed: Thdl STATHC US dfelS e, STe ITh

siRacierd! Ts oReA Red, 42 (1), 3—25 | (TEIESIAT I 4 . 3107 & w0 H i)

B U9 fIdhN HAR 3R FBU AR BIRG (2017), SREAE e UaIdIRIE ge faforex
fefrr: g #fSfeTT Ja & SReeA gis gefefhaem, e offs Saa v TR
AT | https% / / doi-0rg / 10.1080 / 1054 8408.2017.1401032 | (TSR =it # . &1ofT &
®U H gAaE)

m fIHT AR AR B FAR BIRIG (2017), SREAA T MSSefhadeH, S 3h L
TS TRSA AT, 34 (9), 1247—1260 & ATIH I SR TSIl Us SR dfdecl.

(TS = H 5ol & wu H Alag)
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(i) IS STicd 7 Wi MY =

m I HAR, Y RGgarl &R /@7 HAR B3P, SiiFdsd Aol Felfdaidfoe
SISHIM, ST STl 3 AGHST SaIalol U8 HAoHe & g¥gHeY [Sollgi=iT HHdd
% [T DaTgs Bl AR 1R STl HerS | (VISR il | A1 2107 & WU H i)

B USIOAT UL, UgHASTId AT & d8d U IS BIF &l MY SREgell 9 & & faavo,
ST S 3k AfdvIS TS Mmweid Heore. (TS gt # <1 ooft & wu o

qd9g)

m SI0T HAR AT 3R YHHTT S, IRA {Thed FHIeTsil &1 SUIRTa] a1 BT [aelyor:
e F9Ifad AT T Afsd, § gelagiie arsaN. (TarSrl g | df 9o & wu Ao

JdE, THTd BRE 0.8)

B A0 AR BEQT 3R YHAR S, JAFeTeT IR hed |Hiesl & foy STl
AR DI G A= AiF—atf 1T Aled, Seldgi e TSR & oA [aTelyur,
(TR AT # 41 210l & wu § g, 99T RS 0.8)

(iii) JETehl o1 HUTE feha

m AR AEd, $EUT AR O, A FAR IR HAW FHER, (2018—THTRIA),
gfoRgicid oM @ foig AMa goll fageyor @1 qrew (IGI Global, USA) ISBN—13:
978—15225780
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(iv) AR / T9a / FHrEsTareT J AFT foran

B UTBHR 1] IBHAT © 18 d JUBHTAINRE! §ex-1eMe Hivhbd Ue Jfaiis JRIfua, fher g
arH A, TRETST ST DIAT, folarat (o), gaiTTel, S 7.9, 2017 # 91T foram (2 93 WRd

faarr ).

m I =g (2018 Enc), "ARTSY & @] WR YRIAW & AT Jowe: T fhec! &
RIS FEROT R GAGIR BN, To1 qamdl & g7 & 8 81 IR Aeg—qdi &=l ol
TN T @ & WU H | AR B ATk ATAT okg AR ol IR U FRATAA e
TelITel USIUT Whd 31 el TSI, s Iae dfer, 27—28 3TacaR 2017 |

B T T (2018), WRT ¥ Fae Refn: eI iR F&dm], yaed, e, i 3R
19T TR BT ARSI TR, 2018, §ds, 1—2 ATE 2018
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B) AT SHET HrshH

THAIT §9 (2016—18) 7 IR gAXIT HRIGH (8 ATH, 2017 I 8 M, 2017 TH) H
TR HeR IR FHIR 31Tt UeRHTS ol (A1) §IRT AT TSt STHT, FAd =T
9T 7T oI | HRIhH 1 faavor arffes RUIS 2016—17 H U fhaT 127 o7 |

THATY 99 2017—19 & 1Y SIARTERT SHAT DHRIHH, THSIY debl+l Thal AT HesrHe, e,
gcoll § AN 991 TS 21 39 99 & RIS faaoiy arishd & foTv Gver= & sifoq wu
T | AT T AR PRIBH AUGS] TR OURA SRR (9o Ihell BT JoAcHD
fargeryor fham 3R 3fd & THSIT ST, e, Seall BT THAT 99 2017—19 & foT0 ARSI
SHUT BRI B ol gg=ar=1 737 |

g SARIET S BIRIBH 11 S W 29 [, 2018 TP gcoll H A & TASIY qebi=il Thel
3iTh HToTHE H AT fhaT SITQT | THSIT dieblT Whel 3Tt Aorvie faxg b # oy
IR Tel # A U ¢ 3R I (Heed Hrishd ) g wor w o wR = Rerd £ |

U8 BRIBHH 3Tl B [HAT, THSIT DI & FEANT A 3NS5 TH RIRAR gIRT UK fhar S

qTell Uoh YR BT BIRIHH BT, I T—FATH A, B YATIRTH, RIgere, Bu=1 &1 Jrmii

IR fafer= wfafafat & arewm 9 360U saf¥a afsvm vRadfiRIT U™ &R &1 g
R, ST gaTerd] iR IR Hepf 3 iagfic uar dear 2 |

AT H ATYH HY A TR TR AR dfad sreferaven i ufafds & arefrar darer,
SIYLT ST 3R URATSTAT T S S &3 DI ATHA (BT ST | HIeH BRIHH IRIGI
sreferawell iR Hafd SRl @ Tfieiiadr & fofv va aifaik SiRkad & |rer JgegyH
RAIRER UTewshA & faRaR T |

AT, S AT H AT <3, U1 3T =1, 1. Ghsar Srl, Ul WHIAwh! TetHe, .
faeTferamr fhanRar ofik ur. Rafeqar SarT nfie £ |
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AR (2017-19)

2017—19 THATT 99 H 70 BT M o |  Aifecd, el fod, arforey, yde I ofdy @,

TR SR, SelagiFad, LR, 3Mscl, didd Sol-RT, Habfhd Sol-aRT iR
Solfdgel Soll-ART o fafdy go«fF | 3y o |

%) 90 I / AES

ST UH RRAR T g DicTar dTel BTE1 Bl TR &I BT & H1Y ST JTHIAT I
BHRAT 2 | G TRITE H T A1 & YUIbTerdh AIER H TR Udh HoR I3 UihaT & AeH
| o S & S orcafdes ufcredf e Wbk SR o SRl a1V, el et A,
forT 3R <reafOres fafderarell |fed o=y AFES! & ol <dl & | I8 GARad Rl © & BT
JMEIATSYA RIRAR H U T ATl & BIABIed B QR FEdal § Seela- Uee a7d &
R I1E H YR WY F dS7 Aholdl ST BN & | T ufshar faeforlRad w=on & &) s
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Ol 1: e —2016 URIIId & MR TR TS oRedT
He 2016 & YA & IMYR TR SENCART BT ol —2 b folu oATefore fhar Tar o

Ol 1: ARO[ 2 & IRNGARI Bl ACiAISIE B & oy FATH IR 3R Rt He 3 yfaerd

fofy E Y ST AR drganedt ool
T 75 75 75 80
TA-ATRAT 68 68 68 72
o W 50 50 50 65
< 45 45 45 60
EISEERS) 50 50 50 70

¥ 2: fe ga @ forg Fvaar i daR w1

®HeT 2016 H TS S0 H JHUR SfeeTRad <IAdH Ufrerd regmidl o) & drfaa—2 H Qg
DRDI B AR W ISl 2 H I7d DHUINSIC bl & ATher gq fdaR fHar T o | 39
HUAITE 3BT & IR IR IRIIAT GAT & BH H J9ARTAT & YT & YK fby 1Y |

S. No. Component A Weight (MBA) | Method of Scoring
I | ScaledCAT 50 CAT SCORE = (TigrarcaTseoreormors ) * X where X
Score
=50
(CS)
2 Class — XII 10 Candidate’s Class XII percentile in respective 12M
Marks (12 M) Board and Discipline
<=80 0
80.01-82.00 1
82.01-84.00 2
84.01-86.00 3
and so on till 98.01-100.00 10
3 Graduation 10 To be normalized as per academic discipline: (i)
Marks (GM) Engineering; (ii) Science; (iii) Commerce; (iv) Arts; (V)
Others
GM = [{(Candidate's Gr;d‘ % Score - M ) - (5_30)} + 50] - %
Marks will be amended to take values between 0-10. ("
= Mean and = standard Deviation of respective
academic discipline)
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4 Work 20 IfX>6 WE = min {(X-6), 20}
Escperiznae Where, X = Number of months of work experience as
() on 31% July 2016
5a | Diversity 5 If academic discipline of DFa = 5;
Factor: (DFa): the candidate is listed in
Academic table 3.
Disciplines Flse DFa = 0
5b | Diversity 5 If Gender = Female DFb = 5
Factor: (DFb) Else DFEb = 0
Gender
Composite Score 100

WY 3: fafaydr #res ofw & fow =fafea Afers fawm o= §

Arts/Humanities: Anthropology, Archaeology, Education, Fine Arts (Dance, Music,
Painting), Geography, History, Journalism, Languages, Library Science, Literature,
Philosophy, Political Science, Psychology, Public Administration, Social Worl/Welfare,
Sociology.

Commerce/Economics: Accountancy, Auditing, Banking, Business Mathematics, Business
Administration, Business Organization, Commerce, Economics, Economic Development
and Planning, Public Administration, Public Finance, Secretarial Practices.

Chartered Accountancy, Cost and Works Accountancy, Company Secretary ship

Computer Application

Education (including Physical Education and Sports)

Law

Medicine/Dentistry

Pharmacology/Pharmacy

Sciences: Biology, Chemistry, Maths, Physics, Statistics

SIREOT il
IRA WRBR 7 by Qe Feerm=i (CEl) # geer & fory amReror Hifcy amp a1 off |
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) THEIT = 2017-19

2017—19 41 H Gl 70 BIA| Bl ATHIH GAT T | T4 3 15 ARHAT B1F € AR 55 T BT © |
1S H 4 BTAT 7 37UAT AHIH IGG B (o127 | AATH I 2017—18 H TAR YA AFGS B BRI
a9 2016—18 311X 2017—18 H 1 ¥ 15 TP AlZeT BIEI B G H Ieelkd-1d If s ©, Sl AT
AT H forT fAfAerd &1 I Ua™ RaT © | el 68% BTH1 DI SIS, SHIR, a2,
RIS, W AR TRy, 1T, ST S W Aol W fafdy & orgva 2| defire
fafderar & Has 4, 76% B SON-RART USYH & A1 8, 11% a0 & 12, 8% Jaed &
A1, 4% IS & |1er 3R 1% BT & |1 |

THEIT S RS (T JorTee (%)

offéren feferere

fUsel a9 & THAIY 2016—18 S &I Tl 4, Al BTAT B Afed FAT & A1 foriT fafderar A
BB g B © | THAIY 2017—18 91 H, fUwel v & Hfcrerd AT 3% 1 Jer= ¥ gt 23% Afea
B3| Pl Y97 fear a2 |

ferar
faazor BIEAI I AE&T
2016-18 2017-19
q-9 34 51
ATy 1 15
C| 35 66
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yiftxx fofo/krk
60
—I‘ﬁh 50
 M—
— 40
% 30
— mj-
= 20
4 " of k
= 10 gy
0
2016-18 2017-19
PGP batch
Qferores ot

THAIY 2016—18 &1 A 9 aY UHAIY 2017—19 H A1 BF fAfder gyt & a1y © ol o wnfeay,
afefere, o, aTforsd, Haed | olahx @4, FHaT Soll-IRIT, Seldg -ad, HRCR, 3gel, HiADhd

ST geefy
R yfaera ¥ sl &1 91
2016-18 2017-19

fea/d 75% 76%
CORES] 14% 11%
CICLAN 3% 8%
faKku 3% 4%
dyk 5% 1%
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"kf{k.kd 1k"VHdfe

160%
140%
120%
100%
80%
60%
40%

20%
0% ——_—

BIKSEICTIN CaEN didre farsr Eall

—8— U H BT P TRAT —— U H B P TR

ot -ar ST
9 aY gaeT uRiel I # STRETeT Bl & H I 8¢ BTAT @ AT SR BT UHEIY 2017—19 H
T fear T R |

goff IR Ser
BEI B dEn
yofy
2016-18 2017-19

THI—3TERA 0 13
A 23 36
o Wl 2 12
SR 10 3
& 0 2
Gl 35 66
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J IR ST

>
eﬂgﬁ—m’ _
o —
e _
-
0 5 10 15 20 25 30 35 40

BE B GET
= Joff g ST = O g ST

&

1 T A
sl a9 2016—18 BT T H $H TN 2017—19 H A T dTel AT BTAT Bl HIeT f&am 1=
g

P ATAR
SIgHd BEl & dET
2016-18 2017-19
>25 17 53
13 -24 w21 14 11
1-12 9giAr 8 -+
TaRregar 61 32
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80
60
40 \
20 o—
0
0 0.5 1 1.5 2 2.5 3 3.5 4 4.5

—— ——

3T g BY JATERMSTH & ANTH Hed = 4of fasan siik srgAifed fhar 2 o smdendun R
Y THAIT YISAEHH H TaeT & foTg AIQdT 2018 ¥ At BT 3R S UAAIY 2018—20 &1 U =i
H el ST | 39 A |, USIAYA S1eger d rederdl W UHEIY 2018—20 9 BT T YT Bl
T A B foT0 16 RIdER, 2017 B U 9@ AT I T8 oY | 39 3P H H T2 ufshar (CAP
2018) H AT 81 &1 Aot foram = | et ves A= waer ufshar ® Rt ST 9 Jeesed
& UP G gRT (631 STl & S S iR AR Uil @ AMEATEYA & HANT d BIE1 & a9l & fory
ST fohar ST 2 | SSameyd RIRAR H THAIT 2018—20 H U9 UM & forg BT &r sifa|
AT 2018 DI FAT ATl GIRT fHAT SITQMT | garer AIfT 2018 H e WpR & fofg 30 ufcrerd A8 |
CAP 2018 TR & fory 30 Tfrerd Heed 3iIR 40 Uferd A SHIGAR & UThTSe ®I faam 7T |

39 UfhaT I JML3MSUH RIER Bl de & Aad 3ifd Tferd arel BT UTd &Y= § Acg Aol | 59
vforar #, BT BT 31IE HISR T UfhaT & ATIH J HedTdh fhaT ST | HAICTH & T 2wy
@ WU ¥ SHD] gl AR di€ Bid # g & HROT 3 UG d—Thall & ey gfawael § ged
BIRTA R H Aag Aol |
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B QEHS

%) TSH QEHE (39 2017-19)

2017—2019 & TV 99 ¥ fafde gso¥f# a1el 70 ©TF o1 | 918 H 4 BHEI 7 AU AHIBT RG]
HaT fora | 9o a8 & B! BT HSHHTAA ©IAHT Tacar A HRaN! & FeH! # gl & | 2017-
19 91 BT 100% UTSHBTCI IRTHE T |

= faee

2IfeToTeh oA O SO, aTforsd, dell iR A= &R SRRl & Ja & drel 4
a1t fafderar € | 9= % = 729 &1 3id B 319w © | 99 H 23% Al BEl & @
i fafaerar € | 99 faaver &1 ve wueiie i Sfeafad & |

BATCH DETAILS OF 2017-2019

Diverse work experience in leading organisations like TCS, Infosys, Accenture, Capgemini, IBM, Wipro, EY,
Deloitte, Bank of Barda, L&T, Godrej & Boyce, NBC Bearings, CK Birla Group, Adani, 0YOrooms, WS Atkins,
Indian Institute od Science etc.

66 'ﬂ"ﬁ - o

24 months
students with prior average work
77% 23% work experience experience
MALE FEMALE
Arts
1%
Science
49%
BBS
8% Freshers 36 Months
32% 27%

Commerce
11%

1-12 Months

0,
B.Tech/B.E 4% 25-36 Months
76% 13-24 Months 26%
11%
Educational Background Work Experience

- 1]
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COMPANIES PARTICIPATED

& A INDIAN
cousimran BN Reliance v
Industriss Limnited
@ pﬂ@ é?1cic1 Bank Afolio
HOSPITALS

TOUCHING LIVES

an with Agea

[OIBENGEEIN (1yy & Mather

IDBI Federal Life Insurance Co Ltd

&) SAMPARC :
e - ACTICHFOR WA FOER CRErmon SFQHTS cUI'.T SLIMMING | BEAUTY I FITHESS

¢ AllKonnect 7 VISTAAR

HealKaro.com eVidvaloka

To Bducale - Anywhere Anytime

“" Tushita Travels

Azim Premji

IndianOil Foundation
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FENT ERT B TIHHS

JTSIMSTH RRAR 7 AT ATOAT & 91 3 31 T R 100% BT wraHe g1ikid
g & | 39 ATel Ugel IR @l Wit # 80% W 1fde @Y gfg < 18, R Remw sexgia
fafics, SivA #iRM foIfics iR mEUivd (SIUAY dedd) Sl U Suirai Jea¥ qel
qofipal off | BT = 39 T # Bs SRE H A= SeE # gl & R w by F
fafeaAfor, AR 3R Riem W v e o fS9a WioR a9 @1fdds offr fohg 713 o |
HATE, JMMY[ST SjRIlT vde, el 3R Ao SiiR fad 3§ Haw 21fdes ABTI a1 UL $I T
off | 39 a9 WRem + fafr~ et et & wrfierd <), o fivpewars, aref,
TR, fafmtor, anfires, wg o7t &8 el # ety uer &1 718 | fafemior e weaw v e
@ BU H SN | AR YRIERT 7 57 AL vd RIRAR ¥ srcufdre fasard feamn g |

&M &R A QiEHe

fUoel 99 @1 oI H, 3MMS3MSTH RIRAR o BTHI & TR SR & foy I SaadHe,
rerget Uer fohy | fafer= Sent s fafemfor, difgan, e, #aRsE anfe & sufai 1 g9
gferam # WRT foram | ARRoT 3R et & are fafeator e & erferaras Wiy o |

g) 3ifc wreHe (ST 2016-18)

sifer T # iR wrRaral # vafa gfg < 712 | BTAl @ fAf= a31 9 fafdy srawR
T g | fshar # Uarelis A a1t duferal = 9T foran | Seaad Uast &l UrhsT $u 53 ol
Safes 99 @ forg iad Uavst . 12 ARG @ | UHE ©IAHE 3Tdhe] ®f -i1d ST T 7 |
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HIGHEST HIGHEST AVERAGE
INTERNATIONAL DOMESTIC CTC
CTC CTC

Q— 101 veomer

INCREASE IN

X4 INTERNATIONAL
O @ OFFERS
NUMBER OF

STUDENTS ELIGIBLE
FOR PLACEMENT

O_ ﬁ 5 opTOUTS
.¢, s

29 soewtspuace
EMLE%E%H& 1 O 0 % PLACEMENTS

NUMBER OF
O - /154 PARTICIPATING
COMPANIES

30.75L TOP 10%
O — 2212 L TOP QUARTILE

Y@ wEHe difms (3= 2016-18)
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EEEEEEEEEEEEEEEEEEE

DCM SHRIRAM E Reliance “

G ith trust
rowing with trus Industries Limited Schindler

(o) e
T HDFC e reer
"= = Tirupati n A~ Launcher

i puigo ]

TATA TRUSTS

FINANGTAL SERVIGES ton wrwane wanes HAVELLS {reanngmm;,rrm-,ma,,

Cnaukricom

[I8vwus -
zomato
LPAC waﬁ,m)

al cargo r'vigo
hﬁc G anaine . MARKETSANDMARKETS Making Ioglstlcs human

Well pake you home

Ear \
 astron’ @/'—@ {\L‘Xﬁgﬂg“ L) SAYONE

COMMITTED TO THE EARTH

@"MHK e-GMAT @ PASONA<A|S>

Asahi Inl:lla Glass Lid.

T R & o wdfeeat (3= 2016-18)
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= 2016&18 3 i ™t aRT aieBeer

e Uit & forg uReR # o1 arell wufrat &) A # 9fg g3 o | AR wifadal sTat o
fafaer srawR iR dIEHIferaT Ua™ o1 aret fafa= &= | o1 | wigde ufshar # ¥RT o F arefl
fafer=T wufrt @t ear feamg wegfr o Sfeafad 2 |

Pharma
B Manufacturing M Real Estate Consulting
18% Hl BFSI Bl Chemical
B Agri Business B E-commerce
o M Packaging M Education
14% Il Social Bl FMCG
1% 1% 11% B Finance Consulting
7% 7%
I I 4% 4% 4% 4% 4% 4%

e Fle [ 70) kel e o G 0 | R R TEA R

TIRIE / e &1 et (5= 2016-18)

Ty 99 2016—18 Y HTAHI R T URART BT fHs707 o1 | BTA &I Y 9 arad
arEmIferil 3§ gy g€ off | S W ety e 3l e Rigers g1 et fRuor s
& forg g1 3 | e < afa & |

57%
B Ruue Cis
B FUR [9ays B R e
o e B QT /e
W st

1%

4% 4%

HARIE qfHe & HAUR T HUNET Sl ARER
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Tttt / gend / qiEld /ARG

%) ST S

3MME3MSTH RIHAR BTET BT IERT BT 3GHd o H AGE B H [T 3@ © 3IR 59 Hay # &4
SR fART= =TT ATl TSI BRa © | 89 A= SERT fTall 1 379+ 31gva ATS $Re &
forg Q3 fomar | s97aT U gt < ) 718 &

i il R AR Hea R
13 GofTs 2017 | A1 EEKEIN IFFTI— BT T
SINIGH T B Sitae Srefl, AT 3R @NIeT
S e Thron, o1 Reeht | AT T Sad
14@?]13‘2017 dfferc SR | Hgan, i AR BT e AR
Sf gdr REA AN A DI 3R AT DT
TR RS BRI He™ 1Y
MERECATIY
15 Sorrg 2017 | A0 arf = & MENfIST Feer
RIEN H@ITTF 3R] T girar o
Ryl N
04 3T 2017 | AN Yol (YaeTRE) 3eR—dTex
RSN TS giteaior
BAR Solfdgdesd fo.
28 IR 2017 |3 FIERH i 3T B
It BT Tl T
04 fRydaR 2017 | & I e CECHEL
el Retfer o U RerfT
ST % ' BT e
17 fydar 2017 |0 Argalr oiR weenmua e HEPI 3N
ERIN] SERECCEC| GSEED
IREIE Dl
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i T R SIX T o
12 3G 2017 | 5 Ay, HAT—RTHIET DT HEd
T faor faeafaenc, ¥ Saard) aie & 7%
A RIS EIRED S — Ysq T &
22 3ICIR 2017 | STTPR aT3es IR U SEH Bl QAT H
g
A AR AR demR : :
2fewiav2017 | T B e g e
ST. ST f$Rtee uRad= &1 ameiram
14 fQHaR 2017 | Pt m_a~w At a1 fgeE & fag
o (ot Teiracr)
22 Ta 2018 j;a SR Saffr SR g gt
ST 1. fo.

= P .I. -
fe- jkt'k dekj ,th,e (vasm=<ieh) ‘ ‘ . Weeu AN, sRfdT s MR, ‘

ARd 241 goaciPa fo. B9 »fse sfear
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9 Y EIARUA RIRAR 7 & PIURT IIMIIdI, Trei iR IRER # g7—2818d gdcd o
<R Afie, TahsiaT Se& Hie, <8 oy sTfa | SIHId T | IRaTd e & fdaror &

oo A far T g |
d-1- uke Hifedk vkj Bc}rk

1 TN ECEA RGN AT, TeRierR

2 A AT HAR WRATIE 3R e,
KEEY

3 off &9 U TS SHET gl

4| WO @ fAeerd — TaIR, JHET gerdgiiad
sfear

5 7 aref ST 9% Hex, R ss&ia

6 ) IR {AR HRIUS fFaerd, FHHII

7 N AR Sh TIIR TS, Jfdeic Hedad

8 s fade TReR ERNICACICIESIR

9 it FIfial qearR R 3iR fafeferm s ufdefae

10 IR ICEIN G RE i AIgT

1 |3 T g3, BISIS e S IRSDE]

12 | g AR @rf HSBRI BeerbaR

13 | 3 300 TMI TS, ol gTeR gy

14 | g RAfsm ™ TS TR, dieal BHR]fChd fafics.

15 | &0 s @rf FTdpIse B fo.

16 | S A & T e, fRATEd Ue¥ deR 3 S U
TSI

17 | 0 AT AR Iurede, feHre gee <R it HHd U
TSI
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EEEEEEEEE .LEADERSH

d-1I- uke Hfedk vkj Bic}rk

18 | &0 3o T SIIH, TTRATTeT SS¥gio

19 | 3 GUIY arfera SIQH, el davord

20 S A Her) fRHTer gexed

21 A T g AqhIsS BT

22 oY 3fAND N AhIgs BHEl

23 | &0 Uy grferar CSICERS ]

24 sft IR T Shae g% g

25 | =0 3oy feAry I gfear

26 | o fag i [ERIGRECIESINE

27 | 80 AR, TH. AEM A HSAEE Bl UL fofics
28 | SN ATHAEH A Aearsd Bt un. fafics
29 s TAUIO AR e Raxr

30 it 7ot Ryere THS aRexIo un. fafics

31 | 5 SIdeE dige RToTgd Ared fol,

32 it Ao g Mg AT 39 A

33 |80 M AT HoTar qrerToll FeRol dediol fol.

34 IS CIEEC DI Jell 3R TS Il

35 | o RGN f@ar) SEAGEICIEARSSISES]

36 o AR Rig TE IeR] HHoTHT

37 sft i A gICa T IR

38 CIRCIEC RS PEIS] TRI Sollerdral (31 N Tdllge uTgde

farfics)
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T) AT

AMseMsyH RIAR 7 99 & SR fafr= ®risH g fhy | swd ferors sried /
R AR, ARpiIs, We, HTHeIR 3R I yamar Tfafafdat «f fie 2
s A Raw (21 9, 2017)

YRATT Jeg R, RIRAR 21 S, 2017 DI AN & AR FRIEY e 7 2mfieT garm | Us T
T o1 &7 B goarra b fifed fhar e sgansed RiAR & Hhr, HHaR] 3R Bl 3
IRTERY ofY, 3iR uiger |ifed & fafa= waell @ s f fia € |

il
T

AN A & Fared & oy o IS, faRye T uflierd ®f AW fhar war or | =i
AferTRIET &7 AT & g2 9 W aRRET BRI &R #79, IR 3R ATHT DI Yhole BT H SHD|
AT DI FHSIAT| I8 9 910 W SR QAT b AT T8 D1 T 3R A5GH DR Bl JaY
3T AT ¥ |
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AT 1R (14" a8, 2017)

TR Y& G, RIRAR 7 THAT 99 2017—19 & foTg 31U=T Srierssros BRigH Smaford
(3T | S99 SRR TR WRETd STff gehmall H diftieric SvRe THdl $ler (HIgall, SRHaR &
BIeTeT URYS), 1. MG TR (S B!, JMMSIMSUH TETS,), Ul 15T T (JTSIMSTH
G, . B I (3MMSIMSUA eRas) AR 11, el w31, Fqerd smssmsyd RiRAR
NIERDN

INDHAN INSTITUTE OF MANAGEMENT SIRMAUR
Welcomes PGP Hatch 2017-19

Inducion Progrmme
Bty ke 13, 30,

o1, R3] 13, 3! TS UDRIRUH, JATSIATSUH @S & THAR, 59 AqAR & oy g gehl
o | 9. R 7 IR 9 91 @7 3R HASTHE o[ Us Ui’ fawy wR fqemR—fawel o |
fSCTTaRY 1 3T IR 2ell #, 3720 3iR R &M Teb o Sfla- & wU ¥, IABAIG Al Teb bl
AW Bl BB DI ATBR o ¥ AP & | S-IA ~Iged & (A~ wal R Afiear &
ffor=1 RygTai uR Jebrer ST |

a1, el AT, e, AMEAMSYA RIRAR 1 9+ Haed # Jfthrd ik e e o
UE ® HE<d Dl NHifehd AT | S/ M T b AIHI DI ATGeHaT TR IR faam —
SBI+ BTAI Pl BHLT JATH B I8+ 3R BT R 7 A & [T U b | 1Y o9 &
ATeT TN BRA G, UL ASHAT 1 HEIIAT DI A A D Hod W AR AT | el € 319
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ST TTEd o S BRI F81 R 2, YT eI bs 3T AN & foTU Uk Add & w0 § B

BN, S8 BT |

ciftfesic SRA BIeR 1 W gfe & HE UR YD Slerd gU el fdh Siigd # dig @
BIRTA HRAT AR &, 39 dR H W BT A1y | S=ai TR ©iiie | WX A &T
3MTE BT | I I DI & HE AR G Pl ATDT B DI AAIBAT TR IR
e |

JMMEIMMEYH TS & S hehee! Ul ST WeEr@md 1 9 dTel 99 &I 9915 &I 3IR
Rrenfacl @ arer TR 89 31 smavadar R WK 337 | S==iF ufor il & oo faerysiar &
& H YT ¢ AT HR TR &TH Diod B Bl Bal | I+ Hal, "I BT ITel HRA &
& J 37U UG o AATAT Bl HOTded B il |”

T AR TR, SIS UH oG-S, & (A< 3R TGN & WHAR U, 35T T < 59 Uishar H g+
JEdNIA JTS UdHeY g IS UH RIRAR I AT Bl 3 of W1 & o akss 99 &
AT FAADBR BHIH B BT 1T fhaT |

SSHRIM 3 THATY §F & IITHRUT IR WA & A1eF I 52T, 1 quf erHar & ey s13
 3MS3MS YA RARAR # UdeT fofaT | THETT §91 2017—19 BT ARSI BTHT & GolldRoT H Y
3T |

PRIGH & TN =, &7 TTax fam, JMMEMEYA STeR & gd BT AR HwRIUEH AN T2dH
3P, 71 59 [A¥T R Y 99 P HIIE BT IR Iradid Bl "Hrenfire] iR gaed— Tes e
T REAR' | UM & TG, U1, TSI e, JAGE FSHTe 1 HRIA @ 4 UG R R

BIRITAT BT ST fhaT |

T1. TS THT, THATY el = BrishH BT FH-Y [T iR g=gare ud o |
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aMEeTEy R § e ffeR (4 orwa, 2017)
Hehed, 3MSIMSYH RIRHAR DI DlURNS AHISG ST AMRT T 4 3K, 2017 BT AHAID

Rerer RIfeR &1 Ao b | g8 RifdR AEUHY <Evigd H fs b & HedNT 4§ Uh B g
HeTferd Uget oY | AMSTETH RIRAR & BT Waiash! 3R 3$ UH U Sexigd & faifbedr JeaRt 3
T @ folg IadaT @1 UfhaT BT A a9 H Yob RIS 1R 3T | I=i+ T qTaramall ol
ML D AETIAT AR TGN W UG DI | TIA131 Bl ST S@vTel iR STetdr 1 UeTe by 1Y |

A

o]

5

3MMSIMEVH RIRAR & BTAT 3R HHATRAT §RT B 45 [T RGIQT (AT TAT | URT & FOITIRT
PleTol 3R f2ATae SWIcHe 3ih Scdl ARHS & BHEl o ¥l 39 76 & H INTeM &7 | BT A
AT 37U 3rga AT oy 3R el Bt &I RIfR # 917 oM & fore wieafRd faan | granett &F ue
THTOT U5 3IR U1 & CIhd & A1l AHATT [haT 1T |
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it F9RiE (9" SFTE, 2017)

9 3T, 2017 B FdE, 3MMSAETH RIRAR & BT AR RIeTdl 7 1942 & AR BI! ARIAT DI 75
g a3 & TqAR WX Y 3T B feTY 2ruer off | 59 STTAIST 1 YO3Md DR §U Ul il IsHAT
3IMSIMSTH RIRAR BT Faeres =1 Jaraii 1 AT AR g A0 H I AT UR (U fa=aR arsim
U | IBIM BAR YaGll 3R WA AT §RT 84 JfTSial faet™ H &y g gferer i & are
T | S8 BTAT BT 37U A3 BT GRT SYATT DR g (01 H Hisha w9 F 91T o+ & fofy
ArcaTzd far | S=H [TaRT &1 Wa=dr, AfWah o Faadl 3R $RI & Waadl & A )
TehTel STl BU YT HaTe AT T |

e Rad qaRE (15 9, 2017)
AMS3MMSTH RIRAR IRIR 9RA & 71 d =l fead & Sz H enfiel gaim| fas &1 goaima
SIS TH RIRAR B Qe . =i AEHA §RT AT e A 8g, $9d dla ML DI AT
fepar ¥ |

3O e #, Fed 1 S BTSN o S H QW & JARA Bl YT IR SR &A1 | 9RdT &
AU U 3R AR T TGl 7 Q27 Bl Iqa=dl, i, TG IR FawR B FHAAT BT AR
IR T, gl | 9 f37 Joh WIRA &1 Hoa IR & S Q@A & ol I Sl 781 9@ 3IR 569
oy 98a e a7 | TRT &I Ahaeldl @ RReR R o 9H & oy Jamwil § S8 © | =i Jdge
fR1eTT & Qb SIS YR B eI UR &I Disrd BT, ST 81 FARI STl 3R FAR AN Sired]
?, ST 3fad: Ad—faToT R e —fHTor # Jrrer <9 | fAewre | B | e fhar 6 9 ga )
fR1eTT 3R WRIYSR & T2 BT AUATDHR U A AR TG HRA D FUAT DI ADHR B Dl fa=mm §
B B, ForTas forg g9 fasg WR R 91 91 € |
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3id o, Bl gRT T, T AR qe4ih 3R yraford AMifse Al & f[avdl iR Uh aRa™
TR & ATETH ¥ $9 BIRIHH BT FHIT G | HTHTRITel TARdD] & B8R JaeH F drferdl
& UP I91 UIcaTe T fhar | 7 #9 3iR MMEEyA RIAR @ ARGias afifd 7 59 R

BHTRIhH BT AT fhaT |

66 Vkbvib,e fljekj okfkd ifronu 2017&18



oI =gl (4" e, 2017)

TSRS TH RIER & BHET §RT 4 RIdeR, 2017 BT 10 T ER WA T & TR
I IHTE & AT JATIT AT | URTSSTUAT & d7) Yol IRH a1 g, RoTaH 3Msansgd RRAR
P BT AR HHATRAT =T 91T foram |

'::.r-"' 1 fu

e
W

STEIETH FARAR T A ARG 46 RFdey, 20174
MM UH RIRAR 6 RIAER, 2017 BT 2 AT BT BT AT | S0 & AR B Ffed w7 & forg o a1
STe BT AT I TS | 395 BT gRT IMFaR T far 1am |

S 3[R TR U, I AEHAT 7 AMMSUA RIAR IRAR BT 59 SUATY & oIy 9918 T 3R A=
D1 i & H T BT AR < (AT | I81 WA & HeTH Il D TR IUTG D D U H AR
@ o1 31T & |aS B Hed=T BT, FoTad g8 YA TR FH1S AR A S DT FYig H AT fhar
ST A |
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g IR ST (30™ [dsR, 2017)

TR UeeT A= RIRAR 1 15 Ridear & 30 RIder, 2017 do W8 YR AT BT TdclldT

HAT| TH AT b IR IMSMSUH RRAR RN H Taeodr 9 e faft= afafafoat ok
HTIHHA] BT AT fhaT 7T |
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DHHATRAT B AII—A Hh[I 7 Weo YR Uscl H A wY I A1 o1 | 317, 4 o<, AP
IR UG Th & Tl J GRIR BT Thls B, R 20! Bl 3= varai § I1fid 89 &
foru oRd T | S=iI7 JIM—UTT & Tifdl § SR A%Ts AT AT AR et & arer
el | Iradid o | Hobr 3R b & Faxdl = YTl Bl Iqeadl AR GRel Uil &
A= <l IR SR o, d1fd S ARl IR STH—URT & aTdTaRoT Pl W ]

D |

TTDBAT STFTEEHAT T (30 TSR & 4 TR, 2017)

DI AADAT JART, T DI Fared G ST AT, Ao D oifd= H RIS, URGILIar 3R
STATIQE! DI 9ETdT &1 BT TIT SRl & | Fddhdl SRR Fwle & 9Ted &% drd AN &
TE—3ATATHI SICHT0T BT 2T & | ST ol IR, MMSASUA RIRAR 71 30 AR A 4 e, 2017

TP AADBAT STRTHGAT A8 HATT |

S AR B I H, ML TH RRAR & BET & 7 Hd dofd’ | <efRp vl & dgd frgex
/ ARpTereh TEei URqd U | STSansTd RIRAR & BTl =1 QgrfRh & |1a=T § St wfer
&1 g2 foar, R Safthira 3R Hqg &ei e o |
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T TR ST (1), agensud RIRAR 1 = sfear & forg ey faas, for
B, HHANI AR FHI IURT o | §9 ATHAR R Th Hhed & wd H Weo TR AR
YRR, Adars, AUIISHAr iR Sfarg & Raelis d9¥ &1 & oy ufcagar & d6T
BT TS | BRIBHH YISl BT gRT AT fHAT AT AT | 39 BRIHH BT THYT TSI
3R "9IRA AT &I STl & AfaTa & A1 gai |

JAMEINTSTH RIRAR H FAbdl SITRedl e ® Usd o Ahr, HHATRAT AR BIAT Bl
ARSI BT Hebed ol 8¢ T | U1, FHifder R¥g = afcrrRil &1 w@mra fhar iR BRI &1
e e | o <Al A, R JATgATSud RIRAIR o |91 @l [alfed fodm | =i URlay
3R fFTa Sitae # Esdl @ Agd R WK fear| W3 @& vl a1 891 Uah ROeR
ARTRS I BT BRI {45 © | FeaT iR SHMER TATH SHIT TS FATHIRT BT I YT |
AT JETd & AEH I Fabdl & | I8 Bl DI AR S B Uishar § Afhd ARy
& o0 g3 & IR T | a3 o1 99T Teb Ufiell THRIE & dra gall, foras ol
SAMGR 31R 99 B &1 UTed o 3R TeraR @ {9 g1 &1 R & & forg
AT BT # BRI B BT 29 ol |

ATE ¥R H AHE T, TN ST U 3R ifear #idT afaiiar o &g dRisH
ST fhg 717 |

T T STdeTETy AR (4 TdsR, 2017)

TSI RIRAR 7 4 7GR, 2017 DT U Tgel TS VI gdc o) Horar a1, ey forg §
O ST fawy o | gdfe # fafdre et qe fafaer geefd atel gameit 7 9T foram |

SJfdelc hedad, [dde ARSR, g=oid SHafds=l, Hifadl HeamR, @R iR fafeferm
STRTRedhdT BrIhd! 3R 3IfAATeT Ty R7g 31318, d¥e diRAR o | TS U] SIS TARRAR
BT JATATST IMSATETH FARAR & TAX PGDM 99 & BTl 1 48 ok WY S99 & <
# Uh BT ol §RT T T |
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TR el I, e SmSamsud RIRAR 3 ) &7 wrTd fhaT 3R 8 Ta STSams T
RIAR @1 T dfgs aradid § Fod 1 @ foly BE1, HHATRAT IR Ah 9w &
ARTET Bl WHR [HT | "JMMEATSTH RIAR 7 Bael TR & AT [aR] IR =] B &
oI R UG &R BT YA Rl 8, dfed S5 S~ B & fo1¢ ¥l Uicarad Hl & |
3O TR & Tl UR 3MMD N BRd 8T, SI. AGHAT 71 dal b I DIg TR JTRART BT
AN <A1 & T AherdT S H9a § |

S R e IRTe FAR 7 AT SR &1, [778i= qaran o eriad | sffered Afgetrei o1 Aderd
IR BT SITSIAT H Ve 98 g1 ANTET & | A1 ah1ail = AT & Aherargdd 1 & daH
H UH—gER | 91 B, STt BIg Y enfid RRed A 3T 721 9 @7 2 | RAred &) a_7s o
ST R @ TTSfEAl tR qdedl gRT §© € feH H UST 81 dlel B Pl 7S B IR §
FIBTT aTel ATHS ol gY, JATIATT T [48 7 USTSl Bl ATH—JRT & B oY 37U §IRT
SRIATS Bl g U] T TS [T | S8i+ Pl {d Fulkie Argr aRqc g+ H e €
FIfh T "AHTS DI A URR TR IR IRI I T & (T STURIE I JST Heid il & |
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AT BITDH! WEARR B I -1 FHT Bl TRIGITHS oldel & Hed R SR <37 - "Gg Bl 4
SIS | HTh DY Sl TSI MYD! T 7, 78I+ BT, "84 ST bl VAT J-al Al H ddel
g ST 98d SIfed & | "fdds IRER 7 9 & BfeArsal siawR <<l § Ol &% faddl &l
TI et B | "FHfeidT SoT 7 MEMsyH RIRAR & 9dl ydudl | &9 9979 3 Ugd IS
R 3R TATAR B B FoTT ATE I BT MU fohar |

72 Vikbwvkb,e fljekj okfkd ifronu 2017&18



IIM SIRMAUR

BBBBBBBBB .LEADERSHIP

HHT THAT qrE (19" FdR, 2017 to 25" G, 2017)

SIS TH RARAR F 19 TaER, 2017 W 25 FGdR, 2017 Tb DI Tehdl AGTE AT | §H FAR
UR, 23 FAdeR 2017 BT IMMSAETH RIAR TR H Tdh ARG T BT AT a1 737 | I8
A8 B GTdT &1 3R ATl AU Bl dTdhd Bl A BRI & fof¢ AT S & |
T UHIHRYT, A FHTE [AH AT, ARG FRBR gRT X A8 FARIE! Bl Rwhriver
DI I &, S G & ol gAR fAfder <er @7 qRIFT URoRTai], Wi iR fasaral &1 g gfte
HR BT Y AT TR U H ¢ |

3 ONE B Ul Bl £ I P Adf-ad Rh 3R TATTT bl IOFR HRAT 3R AV D

T ITY I 2 | W1, iief, IeHAT, Faerd Jgamsyd RIRAR = 4T T [aIfSd &xd g9
Tl & 399 &9 & A8 R UBIRT STaT | Fipiad HrIshA & o1y, A= I3l & BTl =
IO BT BT AT g & IR H a1 B | FO BTAT 7 37U &5  YRURS UMD B
e B & oY 59 aER Bl AT | 3= AN -1 &3 7RG & R 3 Bfddrei 3R ARl &
AT FHT DI FAIMET (BT | BIAT A Yebel AR FHal a1 H G BT gaei= b |
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g&T® FEe (23" to 24" TG, 2017)

JMMSIMSTH RIRAR 7 23 TR, 2017 ¥ 24 TR, 2017 T IR H &I ST G T2+l &7
AT T | 39 Ueeil &1 IgETe IMs3Nsyd RIAR &1 ez ArheR iie] JIHaT =
32T | 3o e H S 9araT b RAdTerd HATEH SiR AU Scled Udh Sea e
AR & YRS fdd © a1 d HhR FaRAT gIRT SHETT IR TBIR BI GIGeT T Bl
2 | 39 UBR JKIH [l 3R UHRIDI O fRTeRe! &1 T, |feld 3R #oigd $19 SR
I ¥ ARyt ® | fAerd dridTe @ SR ISy RIRAR # I8 el g aaeii off,
IR IB+ faara ==k {har fh 339 dve &1 Ugd hddl R & 96 & A1 & 9717 |
el # ygg Qe gehTer BRI O AT, Tolk SR Wi oI fasarsil anfe & wfafifer

IS o, T4 gaee 109 & AI—1T A= Bfe | Adfed Y] &1 g ggei= o |
g1l BT 3R Wb Il 7 I SUTSAl &) RIBIRY &1, O 9 Juifdd vy ¥ YR § 9fawy
% FHTIYM B [T QRADTerd AATEDR A & foly Sudfl 2 |
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AR 1 Hige™ &g (26 T4, 2017)

3MERMETH RIRAR 1 26 FTdER, 2017 BT WRA BT AidLH a9 F9R7 | YR & Afder &l
3T & SUET H B AT 26 AR BT AT feass 7=7ar a2 |
JMERMETH RIAR # FARIE T FaTel U Y[ UIITH & 9o a9 &l wraT Afefa i =
3MERMETH RIAR 7 WRA & WAl & A8l IR UHTeT STell | S=i- ANREG & w9 § A
& Bl AR ATBRI R & Diad fHAT | ITIA Tg W1 SIR B Bl b 9RA BT fAfderar
3R SEedT S g1 BT A g1 Al Il 5, AR I8 b Fae =1 Jeai BT qrer
FAMR T | SBIM WRAT G & STFd Sf. WIFRTG IFel fdSd Bl FHId 3R a1
e | 915 #H, Ta TeAN) BT TS T T STal BTl = 9T forn @R 9Rdr wfdu= &
IR H 37U S BT U foar, e Aifers sdet R e s & T |

USTSTH: -3 i 1.0 428 7eeR, 20174

28 FTAER, 2017 BT IMLMSTH RIRAR 7 TTAT U1 RIS Hie (AIM 1.0) Aot fasa |
9 HTAHA 1 THAY Ul &7 fRAmed Ue @& RRAR IR SHS M-I & iy
SR & ufifted afthal @ A1 aradid &3 3R ARl &7 MEF—a™ &R &7 3aw
g b |

TR & e & fHNT &Y SUST, TIMSUH Bl TfAS & JaeThl Bl HIITel 3R IRl &l
AT 3R MY & 1 DI TS BT T DI HdT & A1 fHT 7347 |

SN AT B, MIS (31ege], RATEd Uy daR 3 Bt U gev)), i Hefrer :1ole
(SUTeTe, f2ATae UQel deaR i B Us Sovgl), o1 U, §s, (WM, JToT ™) goi
A I (AW geraar) nfe Rl ool SuRefd & A1 S99 SfavR &l fafzd
o |

3T @I HTHT H, 1. e AEHAT H BHEI DI Th SIRIA U B3 & Qlex el IR IR
T 31 A1 1 AT SN DI IR T & AT & A1 30 Faell Bl AT B
&I GAgT g™ @1 | (R 7 1 Tl FHA H ST ORE & ST B Bl IcgdhdT T
BT AR FUAT AT FHIG BRI 8U I8 fUAT §& [I%T QIERTAT (b TISUH oI BRIGH
AT ST MR 3MSRMETH RIRAR & 1 el BT AoTgd B § A Bl |
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AZET ST BT VIR 3R I FATATT H oAdhR IR YADI db & [Tl IR Ueb ARY2dH
<Al & 91 [FQeTd BT Harg gaTT | 31 U4, fg (HISTI3H, SSIT SI™) o UfshdT & JIJehel &
A8 UR YeTeT STeld BQ ol Bl YT I, TS q18 e & 3= [Tt A1 2nfie gy |

=AIM

ACADEMIA IND R

INDIAN INSTITUTE OF
MANAGEMENT '

2017—19 3R 2016—18 & A & WHBTIA AR 3T wiadic [AafrwT, HAT: AMLIMSTH
AR @ TR 3R GAR 991 &7 SHTERYT (S1.) el AeHA, WLa-d HeI9 (RfHHT IIRH)
3R WL DY ) (RIFHE HI—TIRAE) & gRT {1 7 | 39 91 i e &, e
(e, fearad Ueer dax 3ifh A Us go%)) o |ded e, R oer & a8 uga
HRI TN 3R Rieffagi & = [FArdie Jare gs a3 1 Aaa B IR 9fas &
HEINT & ol AR YR BT | "BHRT AR 31Ua {017 el 8, 89 3MMId! 9ol H A
B B 1T ST WTd &HRd & |

IMEeTET R g e &aw (27" SWad, 2018)

TRAT U6e e, RIRAR 9 27 SI9aR], 2018 ®I I70AT UgelT <ilexi3™ Afie maford
o | 2T R oflsd 39 T X7 311 fedded vy R dfad, IR far) ( vHsT —
TAAIGRN, TaRieR), BRI9T Ud (THS], B9 SS%gil), 9ald Jrfl (Meed — TaeR,
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AT Setagiad gfea), oifid HAR Il (e SR fAeere, THuuHdgeRe) ofk
wreif TR (g ey, Remaw gewdion) famror semmaft anfae o |

3T TeefI |7 H, U1, e JISHAT = b1 ST fob D3 =<l (e FHS Dl ATBR ol
2 | U+ fRHITT IR YRR Sias § Habd ofd gY, Soiv SaeR0 & §RT W0 & HAged Pl
REIfhd fhaT | & RER 3% adb 1 § 9 ATh & Bl SSReId Rl WR ygel U
feeaer =1 72 S & | T4Ta B GRIET § @1 33T | 91 1@ 91, a1 sregerar ,
§A- 1 PhaAl R ATNATS ufafdal &I enfAe far S g d8d” S ardrexer a9 @ fofg
Pl B FIAT gRT ST o Ihd & | Taf 1 fefiea srefaazen ot faen & Awwor &t
AT S T H TRBR DI YADT I I el F 41 {+aer |

319+ R AT H, BReR Ay e« Jdee & e IR UhreT STell | JMgel SeT H 319+
3T W JATHIYT BRI BY, I8l AP [T 3 TaATg, 7 AT AR il Hrenfiidal &
3TTAA & W1, ¥ T ST 3R fodl ) erraell T 1 Aged 2 | o T ave |
TS g1 T8l B, 9fedh T S8 o) ¥ 31fde Ry TR ST R e B |

T3 & forg Tforel # 9 Us, 1fid AR 9ol 7 &eT & T 312 11 Bf a1 W A1 U4 &
Haret TEF B | U7 g @IS R b SR BET | Uh 1 UHfere, 99T Ud J <
BT 1o I W 39 a1 IR Wed] 81 T & b d=eproT 3R AREvIdre F9-ag H &3 B4
P, 3R 39 TRE & AIATaR0T 4, fIee & oIy SrgdmaTeiier Awerd &l ol @ |
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KNOWLEDGE.LEADERSHIP S

[
- : _ -
e e B R T e

Cefe AIfAfIE) & AT W U6y el ™ "WR MdNd USel T B Teaetar WLavid Heay (droidT areget,
JMSIMETH RARAR) 1 &1 U7t ¥ HHar) 3794a 3R HuRe yeeiH W= oifde sridRe ufor gafderd &
& JTaT H e HR B DI Dl |

a1, () e A & AT B YU, T g 7 T H uge @ fog MR fi—<aa & S vt o

IR far |
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g) Iy dem, Fad ol SR
AT R woT siY PRl & e B forg R Teet @ 8|
Stoeel s (11 Sf&ay, 2017)

3MS3MEUH FARAR 71 11 TFCER, 2017 DI ST HIRIET0T AR ST UR Teb (& B T8 BRI
B HGE BT | TGS, IR U B RIS T8 TAIRITSH, Tavadl & Siivac! faes e sfar
ITATA §RT FaATTd BIITITAT IIARIE exfded AR Gaaretd ol | T4 FHRIT IR HHATRAT =
39 BRITTAT § AT foTaT, BRI BT &1 T8 =1 | faqrford fobar T o | ugel |9 7 [0 1=
I &1 U IS Adcldhd Ul fhar, foRad 991 a¥ia! R Ut STell 7141, S fUse daf |
3T €, TTafds R A3 71 S dRIdl W NS A e e, A Sigwrdt et Rl o
THTTICT AT, 3R T D ST 1T g A 2 |

IS Ydhrsce Al AT o I aNIdl & IR H I N+ 93 Tdled $) gaell 3R 39D
JATUTST I JATSATGUA RIRAR O T IR AT & FeTl IR R ISl e | BRI |
MMEIMSTH RIRAR @& AP iR HHATRAT 7 Afeha T A AT 7T | HeR &F TS 1 A1 H Uy
AR BT <@ 8Y, I8 HEGW (6T 71T off b §9 dRE &1 BRI, d1sd uae! 3R i
BTRIHH! 7 SURLT AT & THST D ATISIRG [ATAT BT BIHT IFT TSTAT R 5 ARG Bl BRIT]

IR AT fham ST Amfv |

STEIATSTH FARAR %l Al AT IX FHRATT (28 SR, 2017)

JMEAEYH RIAR & AT AT & foTg HRIRITAT IR HIH FF 6T RS 28 AR, 2017 DI
SfSAT ST HeR (TS HI) H fHAT AT o7 | 39 HrAer # Ul (S) ief JgHar (Fragra—
3ME3MSTH RIRAR), 1T fRHA1Y] T (TSRS TH TETS), Ul 3191 & T (SMSIMSYA oIeEsy), 31 uredi
SR, W faehr BAR, W1, sfaor <), 91 gerar ur=n, W1 f&39a wegy, . ffden R, sk o
RT3 HiFATTd gU |
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farsg TR & G & FmieT IR STRisE i e (13 746, 2017)

SIS TH RIAR & BT 7 399 AT R Bfod Tdh BRI H 9T forar — Taldd Wb er=d
@ wY H BHEI B TIR HAT: ARSI GO & ol hig—Hp e Ffaarfidr | 13 T4,
2017 1 I $H BIITAT H Tl STfeld Th. IH—TUE, IIRTH Fee JFargeT iR .
HIRAT WY, T Sifsl ITRNTe fa=afdenerd, JUay = Giaem uar & |

BT HT e JASAIHIT & T H WPIA & A Pl X@ifhd He1 iR Ifraes
BRI H HU~ Bl & oY @RI S&Td3il BT (AT R & (oY 9 ORE & A Bl o™
IO & | HIRIAT DI ARG AANGT DI TRTEAT B @ ol AicdTizd fhar 1 o1 S
Mg oAl & driwerdl # dofl 9 ydferd 8 3@ 21 39 |eW #, s gArael iR
TE—ARGIID ATATERYT § BH DR U, [h¥l & AsH AT AR PRI WR Al DT Bl
A, WG 3R AT B+ B o1 fAafdre woRamt s &1 7€ | S5 S8l & w9 § o
IATHBAT DT 9] T & AR TdMR BT & folU 3T aR U HRd B, didd
PRI HEY, TATheH! 3R T FaR & FHIad 74 © IR F1eT 81 97 faaR & faws
el BT WA B arel ARTE &) SURURY & BRYT € | 39 UHR, T U W@Ref U9Tar
RIS T BT ATBR T & AIDb] IR BTHI DI BISATT B ATl FATG 53T, o1 b
IATGH AR I BT [+H0T g3l |

3fte P (5 SHad, 2018)

3Ms3TEUH RIRAR H 5 Tasl, 2018 Bl o eIy gftc HIRIMAT BT AT b | 59
PR § Riege 7or 7 SOy 99, Higa, degl dRyHaeE un fifics ok s &
ISl = IadIT BT | HRIATAT BT I£TY IMSIATEYA RIAR & [T ITHE IR T T BHRAT
IR AT T | 39 HRITAT H WHaR (S1.) el IgHa (Merd— IMsanmgyd RRER), Wi
T @AR, A1 s/or A, un gd" umEn, . 99T e, un Mfder [, o1 e 9.
SuRRerd o |
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Afed TTE-379 FHH 2018 FT H9 (2 - 7 38K, 2018)

JTSIATSVH RIRHR 7 JMEIMETH SR B TA.UH I Hex BR VeI df-iT BR &
I TSI URITH 2018 & AT AISIGN R T © | I8 BRIHH 59 a¥ U+ A YARIGRT
PBRIHH § T, R S BB ITIT AT © | ARl TCIea HrRishd BT SXIaT Al Safdl ol
S STH R & Aegd ¥ aRerd ©U I Hieq $ (o7 IodTed BT 8 | §F DHRIhH Bl
Ie e AfRRI & ST HIerdd BT fAHRIT B # Ag A & v Agaayef &, ST fs 7foRer
@ TR W PRI B [0 A8cdqul 2 | $9d 3TATdl, BRIHH IUDHH Yo B IR fIhfid
I B Iy SMILTH YIS DI IIGT & | HRIHA BT fagm= iR drenfira! T, aRa
IRBR MR TMesh= TR BT FHT U 2 |

i ] e

SEHI, BRIGH T RN H A1 9g © | Ifeel oROT § Ufur SEICAR TSASUd STk &
IR Hh1d §RT [ABRIT B8 AHE & Hb Bl G-I BT © | $9 b DI H (R FATST 2y
3IR AT MemRa $Ye oAt & | form Afeemsil & a3 Savet @l Hererar g1iid
BT ST 1 T 31U+ SEH BT AHeAdT Gdd FATNI | Uh BOIR W 31 Tdifad Ul 7 b bl
URT BT 3R 37U TCTE—3TT TS ISAT DI UK [HAT UK BT T8 T TSIl H F g€ Y H 9T
o @ forq oI oI 1 1 g7 T | SMSensuH RRHIR 7 faffiT yeayfd iR arfdg werdam
[I=RT aTell UaE Afeell SUTHAT Bl 2-7 3Tct 2018 T Ted 4 RIfdR & M DI HordT=1 B
| IBell IR YT g1+1 BT AT, AU, Aie™Td, FeTesrd & ol (Aol of T, FH1e Sl
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SANE IR FATHT ulRerdl 3 &1 AT 915 T3 | IS ST BISSIA & IAeyed, !
AT, fSfied g TemsdR iR ol 3R HEie] F31ed & AARDR, Al DRI
NI 94 U 1Y; S STl SU & HRAUS SIHId & I HaR, STAR IR McHA—ATEH R
% oY STl Hell B G W & dbfad B & A1, AR IR ¥, Thsell &
TE—RATID, Uh USch Hd, il Hhell B 3R 3R Irex IrfeR] R FoR &l deTal © |

ST IR B e fl, uRMW® fawr iR dwifad i1 w9 & forv uieiesy %e |
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e afr i
ITSATSTH RIRAR 3o BT, G 3R HHaRET @7 fasg wR B R ok g ¢t

ye & & oy ufdag 7 1 89 9l srawaes Jfawmd &R fasg i gfaemd v we |
Afra w2 & | I BT U faga i # Seord o 1 &

i = '
R e T :
o el T Hag T
-

_p@&ﬂ- n-amﬁwiﬂg o '

S
-‘-:E.—_ 4 E

%) BEET

3MS3MSTH RIRAR & BTAT BT MY Flaemaii & wrer fieas ART T & AR U BRI
Y 2 | BIATETE 99+ 2elf0rh @il & 980 DG © | BRI Bl 3] ORE A BaAIGR 3R <!
TRE A USHIRNG fHar ST & | ID BT B Yo AT IR, eI, TR 3R T gand
TSI T ST § | ST T HaT (Hafid wU 9 BRI § A%g 9917 & § 3R Ud Afhy
Fffer e AT SR R ISR & He&l &1 &1 @l © | 92d i dTs—HhTs 1ud
foram a7 8 ST IRER & WioR e A W g B |
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) JEHIT
YT RITIAT & 1S ¥ AMSIMSYA RIRAR GBI H S Goid AR 49 & ITIRT § NS

fear 2 | file urwu (fhard, THm=R 7, maftie uf¥ard o) 3R 3ifFars ureu (3ifHerg
ST, §—YKTd, S—HHMER U3 3AT<) T H TR A | GAfSoTd I8 URER & fog dax
31feres AT gTel Il § 9 (S © | GBI BT U89 Phel IX a¥ ¥R 370 STANThAISI (R
wY A WHR 3R BN & oY Gl 8T © | BT U1 WIETsl Bl ANl & (o7 Uo hef
TTIfgel ITaTeReT & SUANT B € 3R 3 FHI R J FHER UH, THADHRIT BT UG 3
S BT 9T 2 | JASIATSTA RRAR BT qRAdrerd 1 oz & forg af3reil, et s
FATH o R1eT0T & fog 9 TSI, UG 3R HaH JRIDI DI TNIG B AL & A
& fou g aeld 2 |
-

Lol I

e &

IAA H YRIBIed §RT &1 ST dTell WTfies |, Iudel Sl bl aRarfeld Al & |
B3, RieTe! iR HHATRAT BT fhard SIRT BT SR € | RIDTerd T UR 19 B T JRIDI
BT UH BRAT © | ATIGDI & i1l JRIBIer H YRS Td FHER 0 W O & |
STefds ST w9 R a4 ST @ feT Gefl edl &, fhardl @1 SR 61 SR arasdt
JIT 09:00 Tol F TTH 05:30 Fol TP (RIIAR AR 3T ST DT & & 98 I8aT 8 ) TD
T 2 |
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qRAPIAT o BIGS B UIARTT BISH & A1 Tl WH ST & oy &% ! SueTe] o
@ forg oK foam 2 | s9a S1fafRes, qeadTera Raffa ydum ureasd & 9 # Bl @ foy
ALY TS YT bl eIl |l BT & | ATR—YKIBTeTd 0T UR = NeIf0reh ALl |
qT (1 39S HUE H SUA T8 ©) U<l BHRAT AT JRIDBIeT BT B ¢ |

AT eAfOres uRged #, JifeTg STdd Udh Heedyul fHaT ¥ & | ST SUANT BT
ERT 37 IRATSTHC AR UIoided &I [T B & fory fhar Srar g, &R Fara U+ 2y,
ORTHET 3T1R FR16T0T et STt & foTy SUANT fHaT HRel & | TRABI B JATATST STl Bl
AGRIAT ofdl 8 | STIRTHAIRN a Jiaer & oy, JRadierd FHa—89d R U Scdd &
e BT AT BT 2 | Radbierd fh=i fl 7 SueTer STl & TRie & Ia=ell vl
g

73 fordTel & Terer # YR Hot Agcaqol yfieT e € | srsangdud RRAR qRadrer s
A, Rierl IR HHATRAT & o™ & forg Uiy Yde Hel BT AT Rl © | fafted
QT fAehal 31 G Hell # 9T o & | Aol BIAT IR HHATRAT BT JRIBIed §RT RIS
S dTel ¥¥e (J83H WR) & Fellg <d © | I8 WS aidl 3 9 & © RoraH geddblerd
31O Y| & HUE DI TG & |

. | RIS ICEN]
1 afR=rer Jdr qEIBITT SUIARTHAIBI DI ATILIDHAT B ATAR
ST SATSAT bRl 2 |
2 GESASC 3Tafere HaTy, FHETER T D DR AT |
3 AR— GRThTerd 0T qIPITI SUIANTHAIR & FRE & AER W

faa g &1 @ & folv gxasd &l 31
SITEINMETH W SR forar Srar 2 |

4 STTe¥ R T PRIBITT Jord & [0 ST Taid ST &l
e adl 8
5 T ST aTg YRIPTT H T AT dlell Y] DI Y&l brall
&l
arferRes Har:
1 THEIU qTeashH AT WG 3T, ATATT TERBRYT, faehar &
(5T Td o9 w9) AT G HRAT A |
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JETehTed H IucTe HETE

JRIPId & U U YKo Yae BT, & o Fev JRaio] 31k 31 A= Yol & fofg ursy
RID| BT T 20T AT & | ey 3R e Jwie |l Jaee fawdi & dar axal ¢ | fawvg &
feare & arg =me < <1 7T arfereht # fear AT |

fqug &= 2 gE
W@WRWEW

ECEE
= fofa fom

srefamres

= Rl T

= G St SR eme
[CRUEREER]

» HSHHS AR X
A GHES T

» qRETE R oK

A SIS T

= IS JEee

» A GEEE

= SIS fparel

YR Uob SUANIT AIWTSIE 98l ATheddR ©, [OAd] SUANT QEDhdIsll - ATHROT Faell
el @1 3o RUIE BT g R & 70 R & | ATHRYT & AII—AT AT e BRI Bl ird
B qTel T efifed AitedmR fhel ff wuddt & fog sravad 2| msemsyd RiAR
QRGBT §1 QI STJHET HeH AHSIIR &l AGRIAT ofdll © | Heell Udh = oY A
JURRV & ST GRIBTI §RT AT ol STl & |

MY e IUBRON & JAATAT, TRIBTTT B Y1 Bl LT H FrAfeTRad Afelsd Scrd &
yeRHl B FgEr UihUTe, THIR—dHUl 99 GV, UHIS—UA UG (STHCIT HIR),
T3S (STHET ARHRT), UARISY, UHULT, oI, ThIUH, SUTSRISRYD, STl
3T IR e effiFer safe |
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Jdeplcid EIRCEINE!

PIET AIFCIIR BT IUANT IR IR facwri g Rreror GeermHl gRT JRIberd Yae HoTell & w0 H
T ST 2 | JMRATEUA RIAR GBI o 980k AP J6e+ & e 59 AIICIAR B
JUANT TR ET 2 |

TSI 1 ATAATSH UfeeTdh YaiNd deaT QUIT) W 91307 § dlfdy SHd STANTHAT Sex-e Al
§CTC & AeTH 9 GRADICII FUE ddb Ugd 9 | ATgsRI dhe Al Dl i@, 2w, Thrrd, Hias
3R UBHTe & 99 gRT W@IST ST FHhdT 2 |

NESEIDIEEIY

3MEIMSTH RIAR gEdIerd vfas # fife g&ddi & 310 §UE & [AHRId &1 &l AT 97 <&l
2 | 98 2020 & 3id P 4000 flic TPl & FHo FIT b Uga &l & | GRIDIerd g AT FeHl
qRETh] & [T DT ¢ X D Wl AT G &7 &, [TIehT SUINT SUINThd| YRbIerd URER &

WA B IHhd & |

Tfd AifSar dde, W, SIAET THAY FeT fRIe0T &1 T A 3T &, $AGY JRIBIeTd $7h] U FUT
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G BT TS 97 38T & 51 BT 3R Fhr RIdIerd IR & HIaR Hafid &R Fahd ¢ |
3SR TH RIRAR JERIBTe WSS (VR SRT uR¥e), LT TIANRE! edd, SA-Ie
(ferTeliar gRadwrer Acdd) MM S ISl B ATola ATl TG HR@ IUIID
AT fIHRIT BT AR |

qui—a T @ forg, Tgsi) H STRUHGRES! <1, §h TH—3 3R ASC & oIy JIRUBIMS S
IH I, RITe HIRSR TR IRUBIASS! SR Rived e, IRUBGRES! gsges ey,
Jh—oPh DIRD, BT 1T B W0 H AT BT STINT B DI AT B | IRVBISS!
BRI & JATE], DI U S—HATA Teb IR (JATH—DHUud) DI GITT Tar BT
FEd 2| 39 BEI & oy BRIGHE BN O §R—5%, 3ih—drd RIFl # 370+ YsHHBTeAA
STHRIY &R & | 31T AR H IR AR §RT SUANT & [T YRADBTerd WIer1, Jer
TS BRAT IR FHTI BTl & Rebls BT I90 ¥ B U SI—F 0T AT AlFedAR
I BT I € |

LA T

3MSIMEUH RIRAR =1 BTF SUANT 3R FHR AL & oIy AT STd @l W 3l 3 |
e TR Tdgedl & ot ii—g—S¢ INIR &1 SR 3iR fAelyuTaTd: IUHRTN BT T
A1 ¢ | FE A o 9T IR Al IR <=l Bl faxi, enfdes, &R et

SR SUeTe] el & |

Select Language for Analytics and
Communication Functions:

Bloomberg

<03 to begin FYCCR R

To customize your News language experience
type LANG <GO: after login.
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MU RIRAR B Wef JIAETY AT ATSIATSVH & a1 WIS H 4 U € | 39 GREN § Wel &
o fedie Ham, diclidial Bic, dsficd ®Ie, Id cad 3R <ad <A & ol I Gfaumg
2| BT B H US BT ART ol T & o9y B3 I /1d H 41 Wl giawneii g uges 4
[e I © | eI & Uil IATE & fofg e uReR # Uah o U $Rall € |
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q) e M & SR W=

SIS TH RIRAR AR & IUIRTHAT TR BT Hell T U] aava-r giaumsi &
fadavor & forg wafida 8 | AR & ol iR ST Bl UTd R & fov 3R 3rsansvd RRAR #
Icee RIeemes &1 fafor wee @ forg, et ik FHeyfer fawmeit # Aad e gan 2 | e #
Y (TP q5—HTs FAeT & Sl T URER § o9 © | PRYER old PRI TRE A TATH BB
dTel PR RIEH W GAfooId & o T AIFedaR 3R ST & A1 SUIRT BT |

TAAT H, R & U 30 THGIGITH 3R 12 THAUIUE &1 U -edd sefdey 8 R It 3
qCd® (TADHTH) BdSIC! YT BT & 91G 37 dTel 99 H 100 THAGIGIUE # U favar g,
fSra forg ufohar g% &1 gat 2| af & <R, Afvedr o 6 iy I 9ar, st @
JraAfee TR % &1 T & | A & U Sfde / #fee / w1 T & wraw | w1 8iR
SITa ST BR & oTg SAietrg= A Wi € | oiFiad &R & oy IRER H Aarsdl TR YT
Qfteraher T Wl AT foar 1 2 |
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e | —
N

$) S 6

IR @ AR, BIF §RT AT STAU™ I8 BIEEA IRAR H I © Sl MHERI 3R
HATERI SFI TPR & o IRl © | I8 39 A= 753l 9 Ieaw =1 kel waral &7 U
TReT FASTOT UG Rl & | 7 AEll @ Q@ 39 Afd oxd € ST 8131 §RT g o € | 98 99
S GATw BHEBIG & o RTRER & T 919 &1 FHT T[0T BT R AR Ieedcdd HH D
T A B |

T BTA & foIy a1 787 arel SR & ®U H N H1 HRar 2 31 a8t wnfid S sl @ #HRed

SRRl BT ORT BT 2 |
s
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REBR AR A

qRIBR TN BIET AR ABRI BI JATIRT HITHT 3R AR ST 3R NeI0rh BRIH! B
T, A RIeToT IR AR & B @™ & foy U A1 ¢ | JMsansyA RIRAR aRaR
ERT BRI [T U BB T REHR 3R AFIATY -1 IfeaaRad & |

3MMS3MSTH RIAR & f1ares U1 Ie] JISHAT 71 20 STaR] 2018 DI ‘T AT YREBR' AT

o | Ireufd o= o WaRIE ST fhar an, s o fafa= el § <91 @Y 100 o=
ARV 9 W HIAITd ARGl & 1ef Iradid H AMAS 8T | SADT I Al HAdbT o
e, AfRST Ud qret fapr /31, gRT AT AT | REPR FARIS DI Ao Al U ard
fIhTT HATeI, TRT TRBR gRT B s T | ST AT Aorg Tie) = Al & Sudfes &
foTT qeS 3R aTTg < |
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ST Difde & A1 IRT & FF-1T Ieufa #f M A1 pifde ° Fd Afgcrsii & arer arad
D | Do HZHS H B3 A Afell /T W 39 3qAR IR SURerd off |

3 QWIS & U8 &7 Ieed AR & ITARRR BT R0 ST off, NIl amensii &
PR FES H Y A4S WIUT fBY R THTIHRT gRoTsl & 3 81 g[d 3iR 37U &F |
IHE UGLN PR dTell Ugell Al a4i1, O/ I7eb Ugd | 18R Al STl o7 | I8 AT

AT S AR Bl Uga= &l Uh Ugd 7, T8l STME=I IR UR Al 6T 184 fhar o
IR SY—31 &3 H "9, 819 H Ah ol I8l |

91 A & A H, MMM TH RIRAR W2l a3l 3R Far=1iT Jersil W & disd el &
AT Bl B AdGYNe HIARES AARN IR AT BI fIHRIT B B oIy T FeTH ardrexor |
T ¥ T[oraTgoT RIetT, HiRIeTor SR SIFHET UaT HRT BT YART B © | 3Ms3e v RIRAR
BT rAffeh GfRE DIl Bl THDT, &THT BT Qle DR SR U YRl Bl HF B Bl fam
UG BT © Ol &Y 99 Sxdl I T HR IR FHS Bl I8a8 PRIEAR B & oIy d8ax
LI 9 @ foTg WA BT IGTaT & & U S Bl I8 Bl B |
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Yag & ITEUATH H, JaFT 18 § Trehfast § gl JT&hR
ATERMEH RIRAR & A a9 & BT TSN 3R IR 7 Ja5 & STHATATA gollol SIelieye ATt

HIoTHC ICSIol H SIS TR 18 H I fdbidst § Ugal JRIBR Sl |

HEARSAETH FaR GBI SRR H 512 3R Jeid JTEhR
TS UH RIRAR & THIU U2 99 & BT Aol 3R faener Tas = SISansyd sek & daIfie
ARG IId IR Tae Soad # AT RIS 2017 H Tas BICHITHT HIAATRICT # HHer: 1 31R 3 JREBR

ST |

TSTeh Uah, HATEHTEUH AETS T (e

ISINSTH RIAR & THAY veF 99 & BT G W7 + AMEIMSTH oo, & A ARBIAD
3R TEg Sa Hmvedadt 2017 H ureR fofte ¥ 9@ uew =1t favam | fardl 94T 7 59
R RIAIe & d8d 31 Ul &I &1 IoTd Uadh sTRiet o |
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O YL, TAR SSHITT HdiRTaT, SiEed SRm

3SR RIRAR @1 THAIY Y aY &1 BTAT BiwIehT [T = UTHBTCIT STHIRMT H THRT I
T foha, TicrRTar &1 Astar SIIYH TR 7 @7 | Srig| £k g1 SIBM gor, NMIMS
anfe fafr=t Si—wamat | 9ot g 7u gliegeli & 4 afoaRar &1 smare faar T o
BT T 7 10 URRTELeT & Arer ufrae a1 iR fgdia (Rewr ura o |

9 2016-18 &l AR
YSHTT BRI BT 89 & SO 817 & foTT TRIRAT BT Mes e (3T |

99 2016-18 ¥ g 1 4F
AFGAT & HH H T AT W B & (oIY e &1 W0l Uedh ol sl bl g fhar
RIRIN

S 2016-18 % TS A TIST
ARIEIY ST BT d9 2016—18 & "SR 3Tl ASSY B & oIy Fawrd & ey AT qRIBR
SRREIECACRIRIDIN

FE U8 S T ee TS (99 2016-18)
QREHR A FHATH faam 1T |
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eI IRDI I S E

BE! BT UIATRd R R I FAY [AdHd § 788 B & oy, T - o Al a1
o o 2 | 3 AfAfaan g1 avE | B1F S99 § oIk [ a¥ Ak &l 8 | 91 afafaai &
Hiere faaRor =i fear T 7 |

%) foemef o

gATs BB & fol¢ Udh BTF RS &1 T84 fhar mr & | feneff uRve # fFr=fafed
A WA 8 3rene], ARGiad Afed, Wd |fea, 79 9fd iR Jifsar Jwedd (NSU) |
faemeif uRve srgsmsua RIREAR & 9= o= e & fRal @) War ik a9ef= &var § &k
B 3R YT & d19 S & WU H BRI HIAT 8 AR Fed T4 ATl BT Jae= 3R
AT B AT & | faemedf aRve, ve &R, fafi= @eral, Afafoal ik o Fanfera afie
PRIFHH & FAw AdTed Bl FHARET B & AR T 3R, 1 Ford Tl ok
TR &7 T 3R <X HRl 8 | B & G & wverd, faemedf uRye o1 aeg
| 7T iR A4 & fory ues Aoyl 3fiR Uiy arareRer e di & |
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) |ttt

wreHe gt

RIS U BE—dTferd TIfAf 8, ST 31ee], wlade, U HaRd AdhR e & <@ H
Bl & | BTA FYRh AHID] BT Uh HOR aIT HishdT & 918 (+1g<h [T ST |
2016—2018 99 & TR sS4 & fory, I sfSar, STy ddce ! Ugde fafies,
drove ST afdast wrgde fafics @A), S B gfsar anfe o=ft sufa 7 et varfore,
TS Yaoiiafed, Heoe e, faa! ofiR fquur, srgder 3R fESTs oI UIbrsd U
oy | e afafa Tfi ofiv iftm werde ufthar # fARaR GuR &+ & forg ufiag 2 |

STl 9d

I foRl & IR # T8 2| U IOl @ 89 @ IR # B — Whlc XD, IEI D
HE—TIUD |

I UBTS HRTE 1 e ufcfted Afiforal # A e 2 | AR MwHier 31 SURIfT dact
el & fory ifard &1 ®, <ifthd S9 @l & forg Y S PiuRe ST # 3ra+ SuRerfa
ol BRET A8 & | 5—0el B § ST &) a7 b gerar 4 & forv ufdeg 21 I8
AelTE IR UR1ET & oy Uah 79 Ua™ &l & 3R Bl &I 31U+ fIaRl & =R Ses
H ge H Heg HRAl © | 39T BRI B & v s—dl Faffd wu & urifire aifafer

IRATT 3R BTILTATIN BT AT hIaT & |

EEEGEIENEAIEIN]
ST Pivderd FRfY BT ST R BET & I Th Sexbd & wU § WAl B DI
err |y St 21 59 Afafa 9 2016 § ogensvd RREAR &1 uger faomd

hireld— TN ‘3Aford fhar o | I8 e 9fas & 9 A Bivdeld BT ST
B BT AT ST RET 2 |
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QiEpicren Qe

HERITT &I T @ A 7 | T 2, S s [l 1ol ofR wvapfoai | wefea s
ERT T g AIpiad fAfdedr 8 | Hipiadn FRfd [~ DRI &7 ST A6 AR
fafaerar o1 w=eror FHRcl €, iR Biferdr, ot ATSeH, AT BHIFAT M S HRIHAT &7 SIS
PRI & | T8 BTAT DI AMINTD 3R ARBIID THARIBI DI AT BRI D ATI—ATY BHTATH

B 3R IAD SR ThH—GHN DI RIS R & o7¢ Ueb H & WU § B Bl © | AT
39 99 AR B9 dTel Ul JMTsTsUH RIRAR qeicdd & R d Ine i o4 & fev aar 2 |

T afEfa

"IN YRR H BT WReT fEART YEar 8

ol Affa | Ry, diclidlid, dfed fhae iR dsfied @ foru A= sidR—dieol
afcrRrarsii @ o f&ar & | 9fAfa wedid, | < 3R caa S afaarfiantt &
HATAT B DI AT AT 91 I8 | TR H 797 B9 B A, QT T wd & g e
B! IHRd H & foly 980 IR A9 by €, 3R 9 ATl 37U+ Ugell $ex dielal HIT
IMNRTT B & foIU HR B9 BT ® | AT ) 3Maead AeRIdT Ua™ &= & o1y, 31
Pietoll GRT JTATTA HRIGH H AT o< & oIy e a9 & ATl | I FAE &I S} Bl
G XA T |

difean afffa

HAifear wfafy fic ik fSfoiea & Arr—ar Ao Hifsar & Aerm | |ere iR ared g
& 41 HUD BT B B © | T§ GAT H B4 drel] AT Ascayol TcRll & 1ol e+ gl
2, 3R fafi=1 Nfear recaey & ArTd ¥ S s g a% ugdarar € | affa drera
AT ©ITHMl TR FoaT BT JdGT BT © IR T Pl SLIAT o1 & Iewd A Ao
fRAURDI & A1 T Fell © | AAfT EETH RRAR & MfdaiRe ®gs uo @ik
fCaer £ &1 Uded Il 7, IR Ig forass SR SR R AR ! SuRfd &l fawr
B DI UfHAT H B | A8 BT AR MBART b fT7 U T Yo BR AR ATSITETH RIRAR A
TS I TR "3l @ faRiar arell s a1fies Jddh ST dHe IR 41 BH SR W81 & |
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LRI

3MSATSTH RIRAR BT I8 AT BIE—dIlerd & AR 30 PT I BHEl & AR TP &
AR BT Al 8- ST Uifieds Wi Ul ST & | I8 GHRad & & oy % Jora
AT BT §FTY AT © dlfh BT Bl TR 3R Wes | WRIT ST 9 | I8 FH FER
PR B foTy TRTART Y& & IR TR & RO |ReiH U Y& & | 9ifd 8] 9 g1 Udh &R

STAT BR UG R & HA & YA H 9gd NG il © | Aias |, [fify &g o oiik

fafr=1 BrIpAT 919 ITe 8Te, Ah AR RISTeR 3T & IR IR AT ST AT HRAT |
Heheq-HITEaA |

el fAeT daet U ART Fal dfeds Fdd f[dera & folv va Hiferd SRom o1fkh €197 @1fey |
"— IMERT O FEof, Wk |

3T BIURT TS & I5¥T H FHIST & BT 3R Hearor # arrare it Infie & iR wiosy &
yderd! # VA Hel &I AHRIT Bt & forg 1 Tordt U SeaR W € |

AP Sedl Y PR R IOl A WRT BT Bl gl ¥ fa=arq a=ar € | 99! Aaa 9,
JMMEIATSUA RIRAR = Udh I ST AT BT AT T, fSTH 500 & 31w HUST BT SDHST
RS dfad avt Bl faRka farar | |fafa 7 e ST &ife ave” ufrafidr iR wesdn
AT DI W28 YR I & 2R & ®U H AT eId [hT | BT 1 H, Hadhed 1 JMSATSYH
IR # UgaT ITha T AT STRATTSTd b |
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GSERIER]

qd BTF Bl ¥ WA & ol 91T & | U AT THLT GRAT DI U8l Bl ol § J8a
T & o I8 U &I TR% <@ | BT 9 BIF1 / I 3R Yd B & drd @l
TS Bl UTed © | TgAAT Al Fafia w9 H 4d 8131 Ud aaA B3l & 914 dradid bl 362l
G Sl el X2 UISidl BTH1 Bl SeT H Jd BTAl & Al HI T8 3R U< H1 H 784
DT | AT & Yd Bl §IRT ATATS BT AT, Sel TFAA edd RITUT A1, FH1
JMMEIMSTH H Yd BHEI & cdd A o1 59 YeIfi[d boiex § gAR oIy U@ 78 @
Tffafert 2 |

) A
THET Tdh T ATel BT ATIRIT BRIhH THT IRIST b o1} BT 7907 8 | 96 2 &1 faoy

ST BT fABRIT B § BT BT BT B, A~ TeerT wWet 3R ge-msi § TR &y

3R 9T o= & FoIT 31947 T T Feld 2 |

fpmd-famy oliv erefame

RTd BT I HRURCH & FeaRT ¥ fafi= gex dierst fafafdal Sy gexufdea |4,
fafer emermE, faxi fdaw, 989 3R TRl & Hdrdy axe Bl &f O HsT &
T & | TS Bl & Th—gm @ |1l aiddid & iR o9 & &3 # g & e
3R TATART TR 31U REPHIV BT THE B & oIy T Hel F&T™ Al & |

qeboTe- HTehicT Fae
HIh ST HIbICT Jde &3 & [~ ugesil 3R qrifhal @ el FHs f[AdRId B & fory
TR BT AT BT & | SRV & fou, ‘gie o o faawr, forad ufawfrar o

FHUFIl B T Al & A © R ST B & Fafd STEl DI UgA T B ¢ |
HTeh ST RIGAZH TRT BT AT W BT & o [ UIgd Mse & forad gfaarial o
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IATRT T U el fe@rg Sl 2 iR ST IS SUTE DI DI BT STFHH STHT 81T & |
e SRl ®1 HFal @ Fiedroll R IR 4 SAR—AGIT & ATIEING ISqai bl

9T H AeC pRaT 2 |

G- HE e
HATAT 3R SMYfd e (OSM) T SERT & =Rl el IRl AR Ha—Ice!
AR gIRT ST AR & A1 Bell & S bl AT DR 3R FHg R & o1y

yfiag 2 | 919 B Ui IR0 HATed IR YT $aell ST §RT AT & T8 Alfeld
DI A BT P O FIATE |

ferareTe- foreeT o

st &1 ST fodl ®T wIfifaT ST a7 SraHST # STl T8 §, dfed ag gHRad & @
% B PIS TP B IS W B |" — AT HAleleed

¥R BT ST BT Bl TR STRTRAGAT BT 9611 & 1R S+ 10+ afid 2erfore uresha
J W G & foTv micarfed aear 2 | fFaoR Bl & o v a¥ie 9 gexfded iR 9=
AT |

feered- et

figcd va B Ugd 2 9 URER # ST | Hafd T FHMT & 377 R Siad © | o9 Th
HiSeR feide—3iIRICE SRMME AT YHaraRTHe JAam @l AT R T 8, ST T 30
QAT #eorie Red (LMS), Teh wiead HisT &R+ &l GiaeT &, 3R b siaarg |rgeaar Rufforedy
R o= <@ & e ar 3iR Seafors Sua & oy emaedd AifedeR € | Jod gl o
Hd gel W fAaR—weM & ol U gexfdea ifargd BIRA &1 A1 Ao e T & |
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REHREY

3MSRMETH RIAR H wIIfUd SREARTY dold IR fZATadl Uael # U8l © | Sbe ddR 3R
ATdSI=1h dlot & Pl Bl [ABRIT B & foTU Fold 31U+ A & forv fAafag 9o
AT BT © | Fold Ueh AT Fold g1 BT 3T B Y&T & Wil SRSHRSH & ol Bl

IR—ewi & forg Y ST IHhar 2 |

Felibag- feae U ufede Tqifdh &

3MSIMETH RIAR & Sllhdd deld BT e U BEI & HAR IR aehed DI H R
BT 8 | ST S8 SMATIZGTT 3R 310+ URT IR A= " &TadT BT 9707 B § Aeg fBerd
2 39 UPR ©IFHC TTeTahR H 310 3[aWRl Bl 98T 3R U Jhol HIUNE Siid- Dl 3
9QT BT dTe] DR & | U8l 59 Fold o 3TRIR HRIHH AT fbU & 3R I8 S99 I WX
STIRY Y&+ BT ZRIGT AT & |

CENR B EIESE

BT 3R SIS Ferq, MTsud RIAR A [IaRURT a1 9wl &1 998 & oIl
BICHTH! & HeTH A 3709 QR 3R FFA B &h $Rd ¢ | 9FT g U T Hd UeH
AT B TTBl 328D BIF U HIH DI ATqDH TD] B A UGIRId B T AR TR HR b
3R AN BT Heee VI & 1= Uil Bl arerd / FRIfer {6y {991 \rerme! & wdefaf
DI ST H ASE PR D | Foid A ol & ARIH | IF I arel Sitad & Sirad &vll i)

ol DD BICRITPHT B IR H Tl BT AT8al © |

1 He- STed Fd

ITHT MEAETH RRAR &1 Fell F1d & | 3HD! YHRATT 3MS3MSYA RIAR # Rrearfaat an
FHoR 7ol ¥ ve @y faeel ua &- & [daR ¥ g3 | F1d BT A1 © b 89 4 9
TS & U IHD Afthed & oY Teb oIS Y&l & IR BRI SIRGR ol & (o1 e oa-Tdt
2 | T BT BT YT UITHT BT U&= Hras AR fads Tafafeat # Hor 8 & forg rearzd
FRATE |
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TRAT 51- &b oo

IRR FIGIR U AfeqaRel] BT gieg H Hewayol YT (¥ € | I8 Yeb Y BRYT & [ s
O & s @< & 9 Ag@ 71 g 9gd 31fd WA fhar 2 | 3afery, ngengyd RRAR &1
FA9 '8 51" G A8 |9 Yol qroiR Hared @ forg w9fid g, oiel &4 fafi= gemil ok
dH-Ipl TR Al BA ¢ | B9 ISRl |, fdagy, s ardm iR SR &aR 3R
AIEhIferR Teer HferNfTdrsi &1 ware e © |

CIIER|

BIRGTT SMSIMSYH RIRAR BT HR FoAd AT AT TdE & &3 Bl AoTqd bR BT TATH Bl
g A1 AT AT B T SATEl ARTE Bl U Afhd Ad UG BT S A | A9a 4T
TeET @ &3 H JATATSUA RIRAR DI T 3 AT 3R DARE AR Rreffasi & = v Ag
9 o forg wTfofafedt efed 2 |

g faf=1 gex 3R SgT-dlfoel TaRIR Sded o o & et uforanfirar, wifres faast
TR &R faf= TaeiR fafire / efda Rigerer wfraramait &1 s FRar 2 |

Y HHT

fRATETT & IMTAUTT & &3 H SHIRT BT WITH 9T & AHRATH—IEIMSTH RIRAR BT Sdd]
FId—deld BT ST BT & {10 1=, ATeRid 3R SfhT HrRisH mNfTd o=1 8 | I8 <
TR B A G-Il & BIE & AT FSANT BT 7, dTfh 9 39 Ufhar § Bl &1 UG &I 967
T | T BT I T ITHI & ATETH H BTAT & Afhed Dl TG DA & |
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ferid TARIE (= 2016-18)

YR gag A RIRAR &7 fgeiig arfiies erid FHRIS 13 371, 2018 I AT fbam T
o | HRIM & IidRA UR¥R UigeT Aifed § FHRIE &1 Al fhar 1 o | Bemae uewr &
TRHAT & SR M STHR SN AR WX H AfA o iR I=M i TR Bl Harfda fama |
FARTE H SRIH IR forfics & aRs wdy e, 3o/ T4, #IRM, 3R e ded &
3reed, = T |7 {7 3R TSRS UH | AhIdrgdd FIdd sl diel Bl & (&l 4a™ &1 |

2 CONVOCATION
T HE"" AL H

Indian Insiin

Ig Bl BT Ugoll o9 B, T8 Jeuq § HdeR fS@ & o tqee o 3 ured &1 2

ST & qorry U1 < &1 077 39 av & URY H 3MS3MMS UH JATAFIH 2017 & UGETT & AR
form g |
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fel THATDR, 35 BT DI S A FHAI AT 717 | UeaT=a SAADBRI BT 99 BT SR B B
oY TIRAT BT T Heel AT | SrguiRefcr # AFgdr & %9 H T Vb BT - & fory
Tl g UTST BT 431 @ W0T Ugds | AHAT [T 3T | $9a JTaral, 1 ARgaid &9 &l
3R 3roelt g & 39 99 H "ugell 3R UHAE dsal” 8 & forg e & ey Aran
qRIHTR A FHATIIG foam 7T o |

310 ST FARIE H, FRATT qRIHEAT 7 F1AD o9 Bl Blfad 9918 ol AR A=t ueer &
faer ¥ TS RINAR & HEcd TR ThTl SToll, il IR Hecd Bl U H¥I 8 | S8
Seerd fpa 5 g femre wewr & fom 9ga 1 @) 9ra ¢ 5 sngensud RRAR Wem
AN & drasie dieT |ifed ¥ fahfid 81 8T & | S JAMRATRYA RIRAR &l 3R 370
ARBR & YOI FHAT BT i (T, ARy w5 3 elielTepail 7 0+ R uRER & [ 3
3O T 90T #, 31 J1oT U, 8k 71 fasq ufrg SR & fAior & forg o) fRqeRant
SRT 3aeYH JUR ARTEH 3R S TART Bl WbR T | SMSATSTH JRAFIH 2017 1
A= BT SR G T AT & | FAD DA dTel BHE & o1y, I/ FAhetdl & (g T
Rrgld fau: o Jed JoTell, ol AR 3R ufdag @afeal &1 Ue Forqa <9 &1 o7 |
[T DI FAIMIT B gY, MHHR (S1.) 7] JeH=, (a9 esyd RIRAR 7 s td a9 |
HEI B IUARIIT 3R URT BT Hieqm fhar | I=I Hel {$ ATL3MSTA RARAR BT e
fR1eo1 &fR STgHY™, AT SrfWadfh & W=l IR ARl & e —ye™ H Ipeed]
BIRIET HRAT & | "Teb JaT TRATT & U H,” S2I- B8, “8H 37U UISADA| H gaeld ol & foTy
faftre wu | T91a € d1fds ST @) SWRel! Siexal @l ufafdfad fear o1 9a arfe gt
fR1e707 3fR STFHT AIgall # 7 8 dfcd AHh 3R <! TRE F I DI 3R I 81 | 9=
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Fesource Development.
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New law allows IIMs to award degrees

PRESS TRUST OF INDIA
Herw Delhi, January 1

THE INDIAM IMSTITUTES of
Management (1IMs) have got
more autonomy with restricted
government's rode in their func-
tioning and powerto awand de-
grees instead of diplomas to
their graduates, according toa
mew lawe

President FHam Nath Kovind
has given assent to the Indian
Institutes of Management Bill,
2017 on Sunday, and it has now
become a law.

The new law — which was
passed in the Lok Sabha in July
2017 and by the Rajya Sabhaon
December 19 — grants statutory
powers to the TTMs in their run-
ning, including appointment of

B T

The new law grants
statutory powers to the
liMs in their functioning,

including appeintment of
directors and faculty
members

The Indian TInstitute of
Management Act, 2017 gives
the 1IMs powers to award de-
grees instead of postgraduate
diplomas.

“The Bill offers autonomy to
these institutes Through this
Eill, we will remnove all interfer-
enceof the government, bureau-
cracy in the functioning of the
M= They will themselves de-
cide how to manage and run
these premier institutes,” HRD

sl b s Baslea b foven Ao b d

saldwhile initiating adiscussion |

in the RajyaSabhalast month.
As per the provisions of the
Act, the board of governors of
each institute will be the prin-
cipal executive body compris-
ing up to 1% members. It will
consist a chairperson from
among eminent persons dis-

tinguished in the field of in- §
dusiry or education or science

ortechnology or management
or public administration, to be

appointed by the board; one |
nomineeof the central govern-

ment having charge of the
management education or his

representative and a nominee

of the respective state govern-
ment or repressntative of such
nominees, within whose terri-

toral jurisdiction the institute

B L i il

Students, industry exchange ideas at [IM-Sirmaur

Tromies & Niws SEmvce
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car s lasl ming.

Thre event provided an
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Sirmur district.
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Exposure and opportisnity
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nlsn held
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Sanmuya Pragh from Mod.
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her passion for cntreprs.
neurship oo shared her

i Ehirk wormeem sherbed try
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ced the completion of its swmmer
placements with 100% placements

| since its {nception. This vear saw

an increase of over B0% in first ti-
me recruiters, with prominent
companies lke Relisnce Tndusiri-
25 Limlted, DCM Shrivam Consolis
dated Limited and TPL (DNA Net-
works) being the largest recrui-
ters.

Arcording to the statement is-
sued by the IIM Sirmaur, students
have bagged internship opportuni-
ties within wvarlous industries
acrose multiple domains this sum-
mer.  Manufacturing, entertain-
ment and education were three of
the major domains within which
the most offers were made. The
moét number of roles were offered
In pperations, supply chain mana-
gement, sales and marketing and
finance,

vibvib, e Fljekj

“The fact that we are still ata
stage of infancy has not held us
back in achleving significant pro-
gress In all spheres of our activibg
We attracted bright and highly mo-
tivated students from diverse back-
grounds and qualifications, selec. |
ted through a rigorous admission |
process, and thus they are just)
right for industry absorption.” sa- |
id Professor Neelu Rohmetra, di-|
rector, TIM Sirmaur |

She said for a newer [IM just
with the convocatlon of its zecond
batch next month, IIM Sirmauor
has ereated an international foot |
print for two consecutive vears
with multiple final placements in |
Dnibai and Nigeria this year Tt has |
been confirmed that so far the hig. |
hest annual pay package offered is |
Hs 53 lakh by the Tolaram Grnup, |
she added, [
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AREA UNDER SANKUL RWVER SPREAD

A= 4TE18.7650.M
B = 7OTRG.TZS0OM

C = BEI.EDBOM
AREA UNDER SANKUL MALLAH

D= BAA.54 S0 M,
E = TTaGe S0.M
F= 335751 50M

AREA UNDER NALLAH
G = 12871550M
TOTAL = 212638.04 SQ.M
OR 52504 ACRES
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AREA UNDER ORCHARDVPLANTATIONDENCE TREES

= 4340425 50 M
445 62 SO M
3827 56 30 M

2400.58 S0.M
108418 70 S0

1
2
3

b
TOTAL = 162086 60 50.M
OR  40.203 ACRES
AREA UNDER VILLAGE ROAD:

= 4337 62 50M.
OR 1.072 ACRE
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Separate Audit Report of the Comptroller & Auditor General of India on the Accounts of
the Indian Institute of Management. Sirmaur for the year ended 31 March 2018

1. We have audited the Balance Sheet of the Indian Institute of Management, Sirmaur
as al 31 March 2018, Income & Expenditure Account and Receipt and Paymem Account
for the year ended on that date under Section 19 (2) of the Comptroller & Auditor
General’s (Duties, Powers & Conditions of Service) Act, 1971 read with Section 23 (3) of
the Indian Institute of Management Act, 2017. These financial statements are the
responsibility of the Institute’s management. Qur responsibility is to express an opinion

on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller &  Auditor

General of India {CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards and  disclosure
norms, etc. Audit observations on financial transactions with regard to compliance with_
the Law, Rules & Regulations (Propriety and Regularity) and efficiency-cum-performance
aspects, elc., i’ any, are reported through Inspection Reports/ CAG's Audil Reports
separately.

3. We have conducted our audit in accordance with auditing standards generally
accepled in India. These standards require that we plan and perform the audit to obtain

reasonable assurance about whether the financial statements are free from material
misstatements,  An audit includes examining, on a test basis, evidences supporting the
amounts and disclosure in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as
evaluating the overall presentation of linancial statements. We believe that our audit

provides a reasonable basis for our opinion,
4, Based on our audit, we report that:

i) We have obtained all the information and explanations, which to the best of our

knowledge and beliel were necessary for the purpose of our audit:

i} The Balance Sheet and locome and Expenditure Account/Receipt and Payment
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Account dealt with by this Reporl have been drawn up in the format prescribed by
the Ministry of Human Resource Development, Government of India vide order
No. 20-4/2012-FD dated 17 April 2015.

iii} In our opinion, proper books of accounts and other relevant records have been
maintained by the Indian Institute of Management, Sirmaur in so far as it appears

from our examination of such books.
iv) We further report that:-

Al Income & Expenditure Account

Income
Interest Earned (Schedule 12): T 1.18 crore

Above included interest earned of ¥ 594 lakh on the Sponsored Project-International
Immersion Programme (1IP), which has wrongly been shown as income instead of
treating it as liability. This has resulted in overstalement of Corpus/Capital Fund and
understatement of Current Liabiliies and & Provision by T 5.94 lakh besides

overstatement of Income of the current vear to the same extent.

B. General
B.1  During the year 2015-16, IM Lucknow (Mentor Institute for 1IM Sirmaur)

received T 10.00 crore on 06.07.2015, out of which an amount of T 9.02 crore, was
transferred by 1IM Lucknow to IIM Sirmaur on 20.01.2016, Similarly, during the year
2016-17 IIM Lucknow received grant-in-aid of ¥ 5.00 crore of IIM Sirmaur on
25.05.2016 which was transferred by IIM Lucknow to 11M Sirmaur only on 05.12.2016.

However, amount of interest earned on grant-in-aid received by the ITM Lucknow, being
the Menior Institute for 1IM Sirmaur, for the vears 2015-16 and 2016-17 was nol
accounted for in the Accounts of IIM Sirmaur during the year 2015-16 & 2016-17 as the
interest earned shown in accounts was the inlerest that was earned in the bank accounts of
the IIM Sirmaur only. The amount of interest earned on the funds of 1IM, Sirmaur by 1IM
Lucknow, needs to be caleulated for the period for which the {unds (GIA and Academic
receipts) remained with the IIM Lucknow and be accounted for as Income in the

Accounts of the 1TM. Sirmaur.

B.2  As per the Accounting Policy given at Sl.No. 8.1 of the prescribed format of
accounts, Accounting Policy in respect of Corpus Fund should be disclosed in the

Significant Accounting Policies and Notes to Accounts wherein, year of establishment of
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Corpus Fund and items of Receipts/ Additions to Corpus Fund; accounting treatment of
income from investments of funds of Corpus, items of expenditure for utilisation
{revenue & capital) & treatment of assets created out of funds of Corpus, should be
disclosed, Further, representation (in the bank balances, investments and Accrued interest

on investments) of such Corpus Fund in Assets side should also be disclosed.

However, Accounting Policy in respect of Corpus Fund has not been disclosed as per the

above stated requirement of prescribed format.

B3 In the UC submitted to the Ministry for the year 2017-18, IIM Sirmaur opening
balance of grant (s) included minus opening balance of ¥ 3.24 crore under the Object
Head-31 which is not admissible as approval/regularisation from competent
Ministry/Government has not been obtained by 1IM Sirmaur.

C. Grant-in-aid

Ot of the available funds of ¥ 30.18 crore (OH-31: T 8.09 crore. OH-35: ¥ 16.66 crore
and OH-36: T 5.43 crore), including previous vear balance of ¥ 14517 crore
(OH-31: T Nil, OH-35: T 13.10 crore, OH-36: T 1.41 crore), grant-in-Aid received during
the year T 14.99 crore (OH-31: T 8.09 crore, OH-35: T 3.00 crore, OH-36: T 3.90 crore)
and interest received on grant of ¥ (.68 crore (OH-31: T Nil, OH-35: ¥ 0.56 crore,
DH-36: T 0.12 crore). the Institute utilized ¥ 9.58 crore (OH-31: ¥ 581 crore.
OH-35: T 1.87 crore, OH-36: T 1.90 crore) leaving an unspent balance of T 20.60 crore
(OH-31: T 2.28 erore, OH-35: ¥ 14.79 crore, OH-36: ¥ 3.53 crore) at the end of the year.

vl Subject to our observations in the preceding paragraphs, we report that the Balance
Sheet, Income & Expenditure Account and Receipt & Payment Account dealt with by this

report are in agreement with the books of accounts.

vi) In our opinion and to the best of our information and according 1o the explanations
given to us, the said financial statements read together with the Accounting Policies and
Motes on Accounts, and subject to the significant matters stated above and other matters
mentioned in Annexure to this Audit Report give a true and fair view in conformity with

accounting principles generally accepted in India;

¥ As per the previous SAR, unutilsed grant was Rs.11.27 Ernre, which was worked out after deducting the
negative balance of Rs. 3.24 crore. The opening balance of grant for the current year 2017-18 has been
reworked out to Rs,14.51 crore.
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a. In so far as it relates to the Balance Sheet, of the state of affairs of the Indian

Institute of Management, Sirmaur as at 31 March 2018; and

b. In so far as it relates to Income & Expenditure Account, of the surplus for the year

ended on that date.

For and on behalf of the C & AG of India.

@m\m

i
Principal Dir%ﬂ r of Audit
{Central), Chandigarh

Place: Chandigarh
Date:':) .&1.2217
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Annexure to Audit Report

1. Adequacy of Internal Audit system
Internal Audit system is considered inadequate in view of the following:
a) The [nstitute has not prepared the internal audit Manual;
b) No internal audit wing exists in the Institute; however, internal audit was
conducted by a Chartered Accountant Firm.
2. Adequacy of Internal control system
Internal control system is considered inadequate as the Institute has not prepared
Accounting Manual.
1 System of Physical verification of Fixed Assets / Inventory
Physical Verification of Fixed Assets and Inventory for the year 2017-18 was under
Process.
4. Regularity in payment of Statutory Dues

As per books of accounts, the Institute was regular in depositing statutory dues.

Depuiy Director
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