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Summer Placement Report AY 24-2025

Dear Students,

MBA Aspirants, Recruiting Partners Current & Future, | am happy to share the Summer
Placement report for the batch of 2024-2026 at IIM Sirmaur.

For CAT 2023, approx. 3.28 lacs students registered. Of these, approx. 8,000 students took
admissions in the most prestigious 21 [IMs of the country and another 20,000 students took
admission in other good Tier 1 / Tier 2 B Schools, both Private as well as Government. Each
of these approx. 28,000 sign up for the MBA program rightfully with high hopes. The cost
of a 2 year fully residential MBA program from any good B School is north of 15L & anyone
signing up for the program should want to generate a good return on their investment in
the form of good placement opportunities post MBA offering them the role of their choice
as well as a good annual CTC to start their career with hopefully in an organization which is
supportive, committed to their learning & well-being.

At IIM Sirmaur, we are continuously working towards unlocking such end results for our
students. A very important step in this direction is to ensure that students understand &
accept that unlocking such outcomes is a function of how much effort they are willing to
put towards their career — just getting admission in an IIM & paying fees at [IM is no
guarantee to desired outcomes. Think of your IIM experience as a BlackBox where the
output is a function of your starting position as well as the efforts you are putting on top of
that starting position. Basis the same, IIM magnifies your potential & generates outcomes as
visible from the fact that the same course, the same cases, the same professor etc. generates
varying output for students — someone gets a package of >INR 25 Ipa & someone struggles
to get selected even after 20 interviews.

Quite interestingly, one of the most significant variable across students in a batch is Summer
Internship. Almost everyone has a unique experience as compared to their peers & hence,
Summer Internships are one of the strongest foundational blocks of MBA education for
anyone & everyone.

At IIM Sirmaur, as we continue to work towards attracting more & more established &
highest paying brands on campus to enable a strong start for our students’ careers, we urge
the students to think of the internship experience more as a learning experience to work
responsibly, develop skills & make serious career decisions instead of accidental choices.
Remember we are just a decade old institute with ~300 students in a batch for less than 2
years, hence, our alumni are yet to emerge as strong senior leaders in companies (like most
other 2nd/3rd generation [IMs) & till we get enough number of jaw-dropping offers for
each & every student in the batch, we have to focus on leveraging the summer internships
as a significant learning experience where students get exposure that can help them come
out as better than their peers in a very competitive world.
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| am proud to share that this year ~10% of the students arranged their internship
independently by themselves. We encouraged our students to reach out to the 2-3
companies themselves if they truly thought that the experience would help them in the long
term. We encouraged students to ignore stipend difference of upto INR 30,000/- & rather
focus on the opportunity which will teach them more or help them make a more conscious
choice about their career.

In this pursuit, we definitely protected the interest of our recruiters as well and ensured our
policies struck a balance where students are able to maximise their career potential while
ensuring our top/regular/strategic recruiters do not lose out on the students whom they
chose basis their selection drives.

Lastly, proud to mention that we had 50+ extra opportunities in hand out of which >80%
offered stipend of INR 20,000 or more for our students had they wished to opt for the
same. | am thankful to the Placement Committee & Office along with Institute Professors &
External Partners who helped us bring 200+ companies for Summer Internship for the first
time in the history of IIM Sirmaur for a batch of 300+ students.

We will continue to focus on building & executing progressive policies in which we treat
every MBA student as a mature adult & enable them towards their brightest career path
depending on their starting position & amount of effort put during MBA program.

Regards,

Prof. Karthikeyan Balakumar
Chairperson, Placement

[IM Sirmaur, Himachal Pradesh
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This year, IIM Sirmaur proudly celebrates a significant milestone—our tenth year of
operations. As we reach this landmark, it offers us a moment to reflect with pride on a
decade marked by extraordinary growth, impactful achievements, and transformative
milestones.

From our humble beginnings at a temporary campus in Paonta Sahib to our current thriving
main campus nestled in the serene hills of Dhaula Kuan, Himachal Pradesh, our journey has
been one of continuous evolution and ambition. Today, IIM Sirmaur stands as a dynamic
hub of academic excellence, fostering innovation, leadership, and entrepreneurial spirit.

Our academic portfolio has expanded remarkably, reflecting our commitment to nurturing
talent across diverse fields:

« MBA (Flagship Programme)

« MBA in Tourism Management

« Bachelor's in Management Studies

« Executive MBA

« Executive MBA in Digital Transformation and Analytics

« PhD Programme

« Executive PhD Programme

« Leadership in Smart Manufacturing (in collaboration with RWTH Aachen)

Aligned with this comprehensive programme expansion is our steadily growing and vibrant
student community. Presently, over 250 MBA students and 50 Tourism Management
students are actively preparing to enter the professional landscape, equipped with cutting-
edge skills, strategic insights, and a global mindset.

This report offers a detailed snapshot of our current cohort, highlighting their academic
backgrounds, diverse interests, career aspirations, and readiness for final placements. It is
designed thoughtfully to serve multiple stakeholders:

« Prospective recruiters, who will discover exceptional, diverse, and industry-ready talent.

« Future students, who will gain valuable insights into our stimulating learning
environment and thriving campus life.

« Current students and our cherished alumni, who can reconnect and view their
institution’s continued growth with pride.

We sincerely hope the insights shared within these pages pave the way for lasting

collaborations, enriching opportunities, and shared successes. Together, let's build a vibrant
future rooted in excellence, innovation, and impactful contributions.

[IM Sirmaur, Himachal Pradesh
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[IM Sirmaur has strategically redefined the academic and professional composition of its
incoming cohort (Batch of 2026), aligning it closely with the evolving talent requirements
projected by the Indian industry for the latter half of FY 2026-27. The table below illustrates
the comparative educational profiles of the 2025 and 2026 batches:

Undergraduate Steam| Batch of 2025 % Batch of 2026 %
BE/BTech/BSc 108 35% 152 49%
B.Com/BBA/BMS 159 51% 97 31%
BA/BCA 29 9% 32 10%
Others 13 4% 16 5%
Total 309 100% 297 100%

Table 1: Comparison of educational profiles between current and outgoing
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Figure 1: Waterfall chart depicting the educational profile of the current
first year batch
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The 2024-26 batch reflects a notable shift in educational background compared to the
previous year. While students from a B.Com/BBA background constituted a majority (51%)
in the 2023-25 batch, their share has decreased to 31% this year. In contrast,
representation from BE/BTech/BSc backgrounds has grown significantly—from 35% to
49 %—marking a sharp rise in students with strong quantitative and technical skills. The
proportion of students from BA/BCA and other disciplines has remained steady, ensuring
continued diversity in academic exposure.

This strategic rebalancing of our talent pipeline is anticipated to better align our students’
profiles with emerging industry opportunities, especially those increasingly driven by
technology and analytics. The enhanced integration of students with engineering, analytical,
and STEM-oriented backgrounds positions our graduates exceptionally well for roles at the
forefront of technological advancements, including artificial intelligence and data-driven
decision-making. At the same time, we continue to maintain a significant representation of
students from commerce and liberal arts backgrounds, ensuring a holistic and diverse skillset
within our cohort.

[IM Sirmaur, Himachal Pradesh
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Overview

Over the past six years, IIM Sirmaur has demonstrated a remarkable upward trajectory in
corporate engagement. This engagement is reflected in the number of firms participating in
its summer internship hiring process (shown in Figure 2) .
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Figure 2: Number of firms participating in summer internship hiring at IIM Sirmaur over the
years

From just 60 firms in 2020, the number of recruiters at IIM Sirmaur has surged to 202 in
2025—marking a more than threefold increase. In fact, the institute witnessed a 35% rise
in participating firms compared to the previous year alone. Importantly, this growth has
come alongside a stable batch size of around 300 students over the past three years,
resulting in a sharp rise in the number of firms per student. This milestone represents the
highest level of industry participation in the institute's history and is a testament to our
deepening corporate engagement. We are confident that this strong industry connect will
only grow stronger in the years ahead.
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A closer look at the data showcases some critical shifts that every MBA reader should draw
their attention to:

« Sustained momentum (2024-2025): The 2025 season built further on this momentum,
crossing the 200-firm mark for the first time in institute history.

But beyond this remarkable quantitative growth lies a compelling qualitative story. The
rising participation reflects:

« |IM Sirmaur's growing reach across diverse industry sectors

« The availability of high Rol IIM MBA talent across a wide range of CTC packages

« Strengthening recruiter confidence in the capability and professionalism of our students

As we continue aligning our student intake with evolving industry needs and deepen our
corporate partnerships, these trends signal growing market validation of IIM Sirmaur as one
of India’s most promising emerging business schools.

Last year, IIM Sirmaur embarked on a mission to build its history's most student-friendly
placement process. This vision was driven by a commitment to transparency, accountability,
and aligning opportunities with students' individual aspirations.

Several key reforms were introduced in this transformation:

A first-of-its-kind placement policy was drafted and shared with all students to ensure
clarity and fairness.
« The institute migrated to an ERP-based placement system, streamlining processes and
improving communication.
« Each placement committee member received a defined role, bringing structure and
ownership to operations.
« Delegated email access protocols were implemented, enhancing traceability and
institutional accountability of placement committee members.
« Most importantly, efforts were made to generate opportunities in the areas of students’
interest, making the process more personalized and effective.

[IM Sirmaur, Himachal Pradesh
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The results of these initiatives speak for themselves.

The chart below showcases the distribution of opportunities students showed interest in
during the placement cycle. On average, each student explored 15.1 unique opportunities,
highlighting the breadth of roles offered and the enthusiasm with which students engaged
with the process.

Distribution of Opportunities Students Showed Interest In
Based on the number of applications made across roles
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Figure 3: Distribution of opportunities students showed interest in - Based on number of
applications made

But this figure is more than just a statistic — it reflects the vibrancy, openness, and
alignment that define the new placement ethos at IIM Sirmaur. This data-driven, student-
first approach will continue to shape our vision of excellence going forward.

Importantly, unlike several other institutions that impose strict limits on the number of
applications or interviews a student can pursue, IIM Sirmaur places no such constraints. We
believe that every student—especially freshers stepping into the workforce—deserves as
much support and as many opportunities as possible to successfully launch their careers.

The chart that follows further disaggregates this data by gender, highlighting how every

student—regardless of background—has been empowered to explore, apply, and engage
fully with the placement process.

[IM Sirmaur, Himachal Pradesh
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Distribution of Applications by Gender
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Figure 4: Distribution of opportunities students showed interest in ( Gender wise) - Based on
the number of applications made
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What stands out is the striking similarity in the level of engagement between male and
female students:
« The average number of opportunities applied is 15 for female students and 15.2 for
male students.
« The distributions across genders are also remarkably consistent, indicating that both
groups had comparable access to opportunities and were equally proactive in exploring
roles.

This symmetry is a direct outcome of the structural reforms we introduced—ensuring all
students, regardless of educational background or demographic, had access to relevant and
abundant opportunities aligned with their career aspirations -- as is the case with any top
tier B School in the country.

As we build a more student-centric placement ecosystem, equal opportunity and active
participation will remain central to our approach. It is our firm belief that this focus on
outcomes will also bring in more top tier recruiters in the years to come attracting whom is
a function of years of institute's existence a proxy for number of high profile alumni from
the college in the industry.

A Thoughtfully Paced Placement Season: Empowering Choice, Enabling Balance

[IM Sirmaur, Himachal Pradesh
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The bar chart below illustrates how IIM Sirmaur strategically spread out its placement
season across several months — from August 2024 to March 2025 — ensuring that
students were not overwhelmed but rather empowered.

Number of Job Profiles Floated Over Time
Monthly count of active job profiles floated via campus (Total = 202)
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Figure 5: Number of Job profiles floated over time

Instead of a short, high-pressure placement window, we enabled a progressive rollout of
over 270 internship offers across sectors, roles, and locations. This deliberate structure had
three significant benefits:

» Abundance of Opportunities
With more than 270 job profiles floated the placement team ensured a rich pipeline of roles
for every specialization and interest. The peak months of January and February saw over 90
roles between them, giving students a substantial mid-year boost.

+ Academic—Career Balance
Spreading opportunities over several months helped students avoid academic clashes and
allowed them to prepare and apply strategically. Bright MBAs could balance both worlds —
learning in class and building careers outside it.

[IM Sirmaur, Himachal Pradesh
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» Freedom of Choice, Not Obligation
No opportunity was ever mandated. Students were free to apply only to roles that
resonated with their career goals. This emphasis on student agency has been core to the
placement philosophy at IIM Sirmaur — and is a reason for the high levels of student
satisfaction and engagement we've seen this year.

At IIM Sirmaur, we take immense pride in the growing trust and recognition we've earned
from some of the most respected brands across industries. Our campus has become a
preferred destination for top consulting and financial services firms such as Ernst & Young
(EY), ICICI Bank, Bajaj Finance, and HDFC Life, as well as technology leaders including
Infosys, HCL Technologies, Tech Mahindra, and Accenture. Our strong recruiter network
also includes firms like Zomato, JSW Energy, Suzlon, Ashok Leyland, and Varun Beverages
Ltd. (VBL), reflecting the institute's wide industry appeal. We were also privileged to host
public sector organizations such as the Reserve Bank of India, NCDEX, IRCTC, and the
Ministry of Statistics & Programme Implementation.

In the finance and FinTech domains, organizations like NSE, PNB, BharatPe, and Ashoka
Buildcon Ltd. offered roles spanning traditional and emerging financial services. Notably,
over 50% of these leading firms have returned to IIM Sirmaur for three or more
consecutive years—an endorsement of the consistent value our students bring to their
organizations. Approx. 10% students secured off campus placement opportunities for
themselves at companies like Amul, Nestle, United Breweries etc, which shows that our
students are able to independently impress companies & create opportunities for
themselves which otherwise might take more time for an institute to develop
bureaucratically.

This year, we made a strategic push into Healthcare and Hospitals—a category we believe
will see substantial MBA hiring over the next 5-10 years. Institutions such as Apollo
Hospitals, KokilaBen Hospitals, and KIMS Hospitals participated in the summer recruitment
process, offering challenging internships to 16 students. While these roles may not have
offered the highest stipends, we view them as long-term investments in an industry poised
for transformation. We are confident that this early positioning will unlock exciting
opportunities for the wider MBA community in the years to come.

The offered stipends this year to students was lower than the previous year, in general.
Period! This is a result of many factors listed below.

[IM Sirmaur, Himachal Pradesh
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« While top recruiters like ICICI Bank, EY, Accenture continued hiring at same/higher
stipend, hiring more number of students than previous years, many of the high paying
recruiters in Aviation industry, IT industry, did not participate in the current year due to
internal restructuring efforts and/or tough market outlook. From companies offering a
stipend of INR 50,000 or more for internship, average number of offers increased from
5.1 to 6.5 but the number of such companies reduced from 14 to 12.

« Many new sectors in which IIM Sirmaur has decided to make it's entry like FMCG,
Healthcare, Investment Banking etc., 20+ students opted for Zero stipend offers over
opportunities offering stipend of INR 20,000 to INR 40,000.

Table 2 depicts the stipend distribution across various percentiles of the batch.

Mean Stipend over 2 month duration(%)
Percentile of the Batch 2025 2024
Top 10% 168,235 173,333
Top 25% 119,024 131,444
Top 50% 81,829 98,932
Entire Batch 54,950 71,000

Table 2: Stipend Distribution comparison

[IM Sirmaur, Himachal Pradesh
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Empowering Informed Choices, Not Enforcing Uniformity

At [IM Sirmaur, our summer internship process is designed with one core objective: to

provide students with meaningful industry experiences that foster learning, growth, and
clarity in their career aspirations.

We built this process on three key principles:
1.Transparency: Every student had full visibility into what each role offered — no
surprises, no hidden clauses.

2.Optionality: Every opportunity was a choice, not a compulsion. Students were never
mandated into roles they didn't want.

3.Balance: We gave students the time and space to make thoughtful career decisions
that aligned with their long-term goals — not just to meet placement metrics.

The result? A process where numbers told stories, not just summaries. Where students

pursued growth on their own terms, not under pressure. And where the true value of a
summer internship — learning, clarity, and experience — took center stage.

[IM Sirmaur, Himachal Pradesh
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Making Intern Hiring Convenient: Digital Video Portfolio

[IM Sirmaur launched an industry-first Digital Video Portfolio solution to make the summer
intern hiring process convenient for companies. For many companies, rummaging through
30-40 resumes is not convenient & despite all the hard work, is a 50-50 odd shortlisting
exercise. Hence, it is no surprise that many times, companies request the college to
recommend the best 5 to 10 profiles relevant for their company based on the guidelines
provided by the company. Given the deep involvement of student representatives in the
placement process as well as high quotient of subjectivity, IIM Sirmaur introduced an Al-
functionality digital video portfolio of students (through a third party) to recommend best
profiles to companies as per their needs along with video portfolio of students to help
companies invest just 5 to 15 minutes in total to finalize their shortlist. Hence, whenever a
company requests recommended profiles, all interested students apply for the role & they
get ranked in order of suitability for the company & the company receives the list of
applicants along with their video profile links in a priority order for them to decide the
number of shortlists based on the number of open positions.

Sample profiles (as shared with companies): Link 1, Link 2, Link 3

1M SIRMAUR

[IM Sirmaur, Himachal Pradesh
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For companies, looking to identify suitable candidates completely by themselves without
any support from the Al engine, a corporate dashboard is available which allows companies
to look at all available students based on their key shortlisting criteria. Screenshot below.

Indian Institute of Management
Sirmaur

This initiative has helped IIM Sirmaur get multiple companies interested in considering our
students for opportunities resulting in global opportunities with leading FMCG firms as
well.

This initiative helps reduce the workload for students as well as it allows for reuse of past
works like academic projects & assignments in any company's selection process. The same
becomes a part of the portfolio if the student wants thereby, allowing the student to
showcase his/her skills & interests to companies with minimalistic efforts. This is one of the
key guidelines outlined in NEP 2020, and IIM Sirmaur is among the first institutions in the
country to implement it—well ahead of leading B-schools such as IIM Calcutta, ISB
Hyderabad, IIM Ahmedabad, and others.

On Demand Support during Internship through Technology

[IM Sirmaur, Himachal Pradesh
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Students must record & upload videos covering key internship milestones ranging from
how they received the offers to actual internship experiences especially during the first 4
weeks. This serves multiple benefits:

1.Inter Batch Knowledge transmission

2.Internship Scope deviations and risks management

3.Internship related skills retailing

4. Better quality of internships

5.Early identification of high-performing interns for PPO potential

6.Support for future students preparing for similar roles, companies, or sectors

IIM Sirmaur Student Companion

[IM Sirmaur, Himachal Pradesh
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Abhinsy Kancja [7022-2¢) SIP

Pujara Harsh Pankajkumar 2023-25) Week 1 laméngs
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) Ms. Tanisha Vyas - Vegrow

“The professional approach and talented students that this institute offered have been par excellence.”

Ms. Shraddha Kashyap - Head — HR, OSV FTWZ

“The interns from IIM Sirmaur impressed us with their professionalism, structured thinking, and ability
to deliver in a fast-paced environment. They took ownership from day one, adding value across
departments with minimal supervision. Kudos to the institute for nurturing such future-ready talent —
we look forward to continuing this partnership.”

Mr. Raj Vikram - Co-Founder, Beast Life

“At Beast Life, we recently had the pleasure of working with students from [IM Sirmaur, and | must say,
the experience was genuinely impressive. From day one, they brought a level of energy, clarity, and
professionalism that stood out. Whether it was conducting market analysis, brainstorming campaigns,
or navigating real-time challenges, they consistently showed initiative, adaptability, and a problem-
solving mindset. It's clear that IIM Sirmaur is grooming talent that's not just technically sound, but also
equipped with the soft skills today's workplaces demand."”

/\/ Sakshi Juneja (US), PwC

“I am writing to express our gratitude for the smooth and positive recruitment experience PwC had at
[IM Sirmaur during the campus placement process for the MBA batch of 2023-2025. The entire
coordination from the placement team was professional and efficient, ensuring a seamless process from
start to finish and the shortlisted candidates demonstrated strong potential and preparedness. We
successfully onboarded three candidates, who are now working with us at our Bangalore office."”

[IM Sirmaur, Himachal Pradesh
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@ Eshan Dhawan- EY
8 e

Most management learnings don't happen within the four walls of a classroom - they come from real-
world experiences. IIM Sirmaur is the perfect place to gain that exposure in a supportive environment
where making mistakes is seen as a part of the learning journey. Here, you find a smart peer group,
supportive faculty, and seniors who are more than just friends - they are mentors guiding you through
your initial steps.

The Placement Committee at 1IM Sirmaur doesn't believe in micromanagement. Instead, they focus on
understanding your career aspirations and supporting you. From detailed JD breakdowns to mock
interviews, every step is designed to prepare you for your first corporate exposure as MBA students -
summer internships, which are a vital part of the MBA curriculum.

Thanks to this environment, | secured an internship as a Technology Risk Consultant at EY. After a week
of training focused on both hard and soft skills, | was entrusted with industry-relevant projects and
client-facing roles. This hands-on experience helped me understand the industry's nuances and build a
strong knowledge base.

Working with highly experienced senior managers and subject matter experts has fostered an
environment of continuous learning and growth. This internship has provided me with everything an
MBA student needs to succeed - it has helped me identify and work on my weaknesses while bringing
out my strengths.

I'm confident that this experience will pave the way for a long and fulfilling journey with EY.

{ &/ Pranav Vyas - ICIC]
AP o -
| am truly grateful for the opportunity to intern with ICICI Bank, one of India’s leading private sector
banks. This internship is not only helping me develop essential professional skills and gain valuable

corporate experience, but also allowing me to build a strong network by working closely with top
managers and industry leaders.

My time at ICICI Bank so far has been enriching and insightful. Interactions with experienced
professionals have provided me with a deeper understanding of the banking sector and various financial
concepts. The exposure I've received to real-world banking operations and technologies has been
immensely beneficial in bridging the gap between academic knowledge and industry practices.

| sincerely thank the Placement Committee for facilitating this opportunity. 1 am confident that this

experience will play a significant role in preparing me to be industry-ready and will offer a true glimpse
into the dynamics of the corporate world.

[IM Sirmaur, Himachal Pradesh
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Aryan Khadse — Accenture Song
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| am delighted to share my enriching internship experience with Accenture Song as part of my MBA
journey. From the outset, the process was marked by excitement, anticipation, and a drive to perform -
emotions that were swiftly stabilized by the seamless onboarding and continuous support provided by
the team.

| sincerely thank the Placement Committee of IIM Sirmaur, whose unwavering efforts and guidance
made this opportunity possible. A special mention must go to Sristi Srivastava, whose consistent
encouragement and proactive communication ensured we were always well-informed and confident
throughout the placement season.

Although the onboarding was conducted virtually, the professionalism and structure with which it was
executed were commendable. The initial days were focused on system enablement, knowledge ramp-
up, and the assignment of industry-specific learning modules, which were critical in aligning our
understanding with the organization's strategic direction. These curated learning interventions not only
enhanced my domain knowledge but also gave me a strong foundation to contribute meaningfully.

My time at Accenture Song has been a transformative learning experience. The dynamic nature of the
projects, exposure to evolving tech trends, and interaction with seasoned leaders, including Senior
Managers and Managing Directors, opened up a broader perspective on what it takes to thrive in
today's disruptive environment. The culture at Accenture Song fosters agility, innovation, and strategic
foresight—qualities that are essential for any future leader.

This internship has enriched my professional capabilities and instilled in me a sense of purpose and

adaptability. | firmly believe that this experience has laid the groundwork for a long and fulfilling
journey with Accenture Song, and | look forward to exploring its limitless possibilities.

[IM Sirmaur, Himachal Pradesh
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<1 Nancy Goel - Suzlon Energy
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Interning at Suzlon Energy Limited as part of the CEO's Office has been a truly enriching and eye-
opening experience. Working on a project focused on the Indian Business Vertical, I've had the
opportunity to explore the intricacies of the renewable energy sector, gain practical exposure to

strategic planning, and understand the critical role wind energy plays in building a sustainable future for
the nation.

From preparing insightful presentations and dashboards to conducting deep-dive research, analyzing
tenders, and even working on operational tools like hiring trackers and data visualizations, this
internship has been dynamic and multidimensional. It's given me a real taste of corporate culture—
where agility, attention to detail, and adaptability are key. Multiple meetings, collaborative discussions,
and exposure to senior leadership have further added to my learning curve.

| am especially thankful to the Placement Committee at IIM Sirmaur for facilitating this opportunity and
to the Suzlon team for their constant support, encouragement, and mentorship. This experience has
helped me grow both professionally and personally, and | look forward to applying these insights in the
journey ahead.

Govind - DCM Shriram

P Py i aal

| firmly believe that the true essence of learning transcends classroom boundaries, and my journey at
IIM Sirmaur is a testament to this belief. The institute's dynamic peer group, approachable seniors, and
the ever-supportive Placement Committee have created an environment where every student grows to
be self-reliant and deeply motivated.

| am currently interning with DCM Shriram Ltd., a company renowned for its rich legacy, strong values,
and vibrant work culture. The opportunity to work from the corporate office has given me direct
exposure to experienced business leaders, whose everyday insights are already making a lasting impact
on my growth, both professionally and personally.

My project spans across finance and strategy, allowing me to explore all the industries in which the
company operates. I've been identifying key performance indicators, studying recent trends and
developments, and benchmarking peer companies to understand their positioning. This has helped me
analyze what sets the top performers apart, evaluate our own standing, and provide thoughtful, data-
backed recommendations.

Though the internship is still in progress, it has already proven to be a transformational experience -
enhancing my strategic thinking, analytical capabilities, and broadening my industry perspective. | am
truly grateful to my mentors at DCM Shriram for their guidance and to IIM Sirmaur for preparing me to
thrive in such a meaningful and impactful role.
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Kalp Upadhyay - NAV India
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My summer internship with NAV India has been a transformative experience— professionally and
personally. Coming into the internship, | was aware that NAV is one of the world's leading hedge fund
administrative firms, which naturally brought excitement and nervousness. However, those initial nerves
quickly faded once | experienced the company's collaborative and respectful culture.

| had the opportunity to explore the inner workings of hedge fund administration worldwide—an
experience that gave me real-time exposure to the precision and agility this field demands.

The learning curve was steep but incredibly rewarding. What stood out to me was the approachability
and depth of knowledge of the professionals | worked with. Every interaction was a learning
opportunity and every question | had—no matter how small—was met with patience and clarity.

The academic foundation provided at IIM Sirmaur played a pivotal role throughout this journey. The
practical approach to teaching and real-world case discussions in our classrooms gave me the right
mindset to handle complex tasks during my internship. | also want to express my gratitude to our
placement chairperson and the entire placement committee, whose efforts were instrumental in
bringing this opportunity my way.

| want to extend my sincere gratitude to the amazing faculty of IIM Sirmaur, who provided us with

practical learning in the classroom, which helped me throughout my journey. Also, | would like to thank
our dedicated placement chairperson and great placement team for bringing this opportunity to me.

[IM Sirmaur, Himachal Pradesh
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Meet the Dream Team that made the above feat possible

Top left to Right - Sujith Mahendiran,Aravraj Chhabra, Adarsh Dapkara, Aman Shukla,Sushil Yadav,
Saurabh sonkar, Khushi chandani Subin Nair, likhith B Kong, Gaurang Vara, Avinash Anand,
Anshuman Vipul

Bottom left to right-Ashutosh Pany, Raju Kumar,Hemant Kumar, Harsh Pujara, Akshat sharma,
Shristi Srivastava, sayed Kamran Soumya Sunder Ghosh, Anish Mandal ,Gulab Singh

Placement Council

Dr Karthikeyan Balakumar
(Chairperson)

Email: placements@iimsirmaur.ac.in
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