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DIRECTOR’S REPORT

It gives me immense pleasure to present the Annual Report of Indian Institute of Management Sirmaur
for the academic year 2024-2025. The year can be seen as the period of time when the Institute grew
leaps and bounds in terms of establishing International linkages with the reputed Universities abroad,
faculty achievements by way of publishing their research papers in some of the best journals, students
achievements, conduct of various management development programs, introduction of two Executive MBA
courses, developing permanent campus infrastructure, enhancing learning resources & facilities, rigorous
recruitment drive for faculty and staff, achieving further heights in the placements and signing new MoUs

to strengthen the academia-industry interface.

I am happy to briefly touch upon the Institute’s laurels and achievements in the year, in the succeeding
pages.

Academic Programmes

[IM Sirmaur currently offers six full-time programmes — MBA in General Management, MBA in Tourism
Management, MBA in Tourism, Travel and Hospitality Management, Post Graduate Programme for
Executives on Leadership in Smart Manufacturing,Doctor of Philosophy (Ph.D.) in Management and a
Bachelor Program in Management Studies. It also offers several non-residential executive programmes like
Ex-MBA and Ex- MBA in Digital Transformation and Analytics.

International Collaborations

IIM Sirmaur is going International. We have signed six MoUs during the year to have academic collaborations

with some of the leading universities/institutions in the world:

a. RWTH Aachen University, Germany

b. Emlyon Business School, France

c.  Saint Marie De Chavagnes, France

d.  University of Mauritius

e.  University of Technology, Mauritius, and

f.  The Ministry of Tertiary Education, Science and Research of the Republic of Mauritius

Placements - MBA and MBA (T&HM)

We saw participation from a record 202 companies for Summer Placements this year for a batch of 298
students. Our placement policy was appreciated by top recruiters and students as a futuristic policy with
fairness embedded from both students as well as hiring companies’ points of view. This year our students will
be interning with leading companies in India like Accenture, EY, ICICI Bank, HDFC Life, Tech Mahindra,

Varun Beverages Ltd. etc.
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Coming to the final placement this year, around 150 companies have visited the campus for final placement
so far. These companies made 202 offers to the graduating batch of 295 eligible students. Considering
global uncertainty, the placements have been affected in almost all business schools. However, like last
year, [IM Sirmaur will continue to offer placement support to our students. It was a struggle to get a good
job, and I therefore heartily congratulate the students who have secured good placements this year and
appeal to the students who are yet to be placed, not to lose their morale, as we shall continue to offer them

a placement support even after the convocation is over.
I heartily congratulate the faculty and staff of [IM Sirmaur on their efforts.

The Learning Resource Centre

The Learning Resource Centre of an academic institute is considered as the heart of all endeavors as it
provides access to information and ideas. IIM Sirmaur has invested more than Rs. 3.30 Crores in the LRC
in the financial year 2024-25 to acquire books and subscribe to journals, magazinesand e-resources from

across the world.

Faculty & Staff Recruitment

In order to meet growing needs of the Institution, IIM Sirmaur recruited several new permanent faculty
and staff on a mission mode. Bright and highly motivated faculty and staff from diverse backgrounds and

qualifications were selected through a rigorous recruitment process.

During the year 2024-25, 12 new faculty members and 7new staff members joined the [IM Sirmaur family.
All the new faculty members have earned their PhDs from either an IIM or an IIT or the best of the schools
abroad. As on 31st March 2025, institute has 51 full time and 2 adjunct faculty members on its roll.

Faculty/Staff Achievements

During the academic year, the faculty members of [IM Sirmaur namely Dr. Pradipta Patra, Dr. Shashi Kant
Srivastava, Dr. M Pachayappan, Dr. Ashish Goel, Dr. Srikanta Kundu, Dr. Devika Vashisht, Dr. Vandana,
Dr. Narpat Ram Sangwa, Dr. Shashi, Dr. Rinki Dahiya, Dr. Mohammed Nawazish, and Dr. Balamurugan

published their research papers in some of the best journals in their areas.

In total, our faculty members published 14 research papers in A category journals. Our colleague Dr. Devika
Vashisht, has been honored with the Best Paper Award in the Marketing Communication and Advertising
track at the MICA ICMC 2025 conference, held at Mudra Institute of Communications (MICA), Ahmedabad.
One of our officers, Dr. Atul Agrawal, AO (Academics) has also published a research paper in A category
journal.My compliments to all these faculty members with a wish that we shall double the number of A

category publications in the next year.

Research Grants

During the academic year, 4 proposals of [IM Sirmaur faculty members secured research grants:
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1. Dr. Sanja Samirana Pattnayak received a grant of 7000 USD from the Economic Research Institute
for ASEAN and East Asia (ERIA).

2. Dr. Devika Vashisht and Dr. Neha Sharma are working on a CSR research project of Higher
Education Financing Agency (HEFA), with support of grant of Rs. 18 Lakhs, CSR Research Project
funded for 3 years.

3. Dr.Parijat Lankewas awarded a project titled ‘Sustainable Interlocking Bricks’ funded by IIT Madras
& Wipro Foundation, with a grant of Rs. 50,000.00.

We are extremely delighted to inform about patent publications by one of our colleagues, Dr. Kiran Kumar
Paidipati. Dr. Paidipati has published two patents in the field of Biomedical Engineering. The first patent
is on ‘A Method and System for Optimizing Diet Management for Diabetes Mellitus Patients’ and the 2nd
patent is on ‘Optimal Diet Planning using Goal Programming: Maximizing Energy (Calories) from Raw
Food Items. We heartily congratulate Dr. Paidipati on his persistent research orientation and dedicated work
in the pursuit to healthcare management and wish him all the best for many more patents in the field of

research in the years to come.

Industry Advisory Board

Industry Advisory Board (IAB) brought together a host of eminent professionals from the Tourism &
Hospitality business world to share their industry domain expertise and to advise us to offer more and more

industry-relevant courses through curriculum development.

INDUSTRY ADVISORY BOARD 3.0

MBA Tourism Management

Industry Advisory Board members at [IM Sirmaur

The goal of creating a high-level industry advisory board is to shape the future of the tourism management
programme through the intense and successful implementation of channels such as industrial visits,
curriculum development, bridge the gap between Industry and academia, internships, industry live projects,

training, and consulting.
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Permanent Campus

As on date, 92.5 % of construction of the campus has been completed, at a cost of Rs.316 Crores. The
biggest milestone of this year was shifting to the permanent campus in July 2024 after receiving all statutory
approvals from Government departments. All students and most of the faculty members are now living on

the permanent campus.

Administrative Building

Alumni

Alumni of IIM Sirmaur are placedall across the country as well as abroad. It was necessary to form an
Alumni Cell to bring them together and connect them to their alma mater. Therefore, the Alumni Relations
Cell established three chapters in - New Delhi, Mumbai, and Bangalore and conducted “Alumni Chapter
Meets” for our alumni to reconnect, network, and fondly relive the cherished memories of their formative

years at their esteemed institution.

The Alumni Relations Cell successfully hosted Chapter Meets in Mumbai, Bangalore, and Delhiuniting
alumni from eight batches.

Students Achievements

IIM Sirmaur believes in the holistic development of its students. It encourages its students to participate in

various national as well as International competitions.

IIM Sirmaur Students won 2 Gold Medals in Volleyball and Cricket and 3 Silver Medals in Football,
Badminton, and Futsal at the Inter-IIM Sports meet held at [IM Rohtak. The event saw participation from

other national institutes apart from IIMs.
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Certificate for Gold Medal in Volleyball Certificate for Gold Medal In Cricket
Our students Pankaj Kataria and Soumya Vermawere ranked among the top 5 teams and won a cash prize of

Rs. 1 lakh in the “Ideas to Impact” challenge organized by the School of Sustainability IIT Madras, Wipro
Foundation, and Wipro Earthian. Dr. Parijat Lanke mentored the winning team.
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Certificate of appreciation from wipro foundation

Jaydip Parmar and Akhil Rana were qualified for the National Track Finals of DS TrenDSetter 3.0, a national
level B-school corporate challenge organised by the @dsgroupindia. Out of the 7500+ participating teams,
they have made it to the top 15 overall and top 5 in the Operations Track.

Aadarsh Dapkara, Anshul Lekhwar and Govind Garg secured All India Rank 1 in the first round of “Make
or Break Challenge: Mergers and Acquisitions” competition, organized by SP Jain Institute of Management
and Research, Mumbai.

ANNUAL REPORT 2024-25



INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Samyak Janbandhu secured the top 4 position in the Flipkart Wired 8.0 Challenge, which saw participation
from over 80000 participants nationwide. Samyak, along with his teammate presented a compelling business
pitch at Flipkart’s headquarters in Bangalore. Their heard work and grit earned them a national finalist

position in this prestigious competition.

MBA Tourism students Priyal Yadav, Mudit Mundra, Aswin Aryan and Aman Kumar Singh presented a

research paper under the guidance of Dr. Vanessa Gaitree Gowreesunkar at the University of Paris.

Ansh Tandon and Subhajit Deoguria, along with Prof. Vanessa Gowreesunkar, presented a research paper at

the 10th ITSA Biennial International Conference in Riga, Latvia.

MBA Tourism student Bir Singh presented a research paper at an international conference hosted by the

University of Coimbra.

Eight MBA Tourism students successfully completed their international internships in Moscow and

Mauritius.

MDPs

IIM Sirmaur positions itself as a strategic partner to the industry, actively engaging with corporate houses,
public sector undertakings (PSUs), and government ministries through its Management Development

Programmes (MDPs).

IIM Sirmaur conducted MDP on Leadership Development and School Management to train200 government
school principals across Himachal Pradesh to nurture their excellence in delivering inclusive education.

This MDP was sponsored by Samagra Shiksha, government of Himachal Pradesh.

During the year 2024-25, we successfully organized and conducted 14 Management Development

Programmes (MDPs) spanning a total of more than seventy days at [IM Sirmaur.

MoUs

During the last financial year, Institute has signeda number ofMoUs with various organizations. One of the
most prominent of them is with the Department of Panchayati Raj, Government of Himachal Pradesh
for providing handholding support for capacity building and training activities for 3-tier of governance in
Himachal Pradesh and another is with the Indira Gandhi National Forest Academy (IGNFA) - to provide

management training for Probationary IFS Officers to enable delivering public services effectively.
e The other MoUs are:
e With THDC India Ltd.: To organize and conduct MDPs at their HRD Centre in Rishikesh.
e With HCL Technologies Limited: To provide higher education opportunities for HCL employees and

e With National Skill Development Corporation (NSDC): To collaborate on MDPs and LDPs.
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LDPs

e [IM Sirmaur has been actively expanding its Long Duration Programmes (LDPs) to cater to the evolving
needs of professionals and industry leaders. As part of this initiative, we successfully launched the first
batch of the Executive MBA (EMBA) and Executive MBA in Digital Transformation and Analytics
(EMBA-DTA) programme in April 2024.

e Furthermore, IIM Sirmaur is introducing two new Post Graduate Diploma Programsin collaboration
with the National Stock Exchange (NSE) Academy. These programs are designed to provide specialized
knowledge in financial markets, investment strategies, and risk management, aligning with the latest
industry trends and regulatory frameworks. In addition to these initiatives, we are also launching four
new programs in collaboration with the National Skill Development Corporation (NSDC). These
programs aim to bridge the skill gap in various sectors by equipping professionals with industry-
relevant expertise and certifications. Through these strategic partnerships, IIM Sirmaur reaffirms its
commitment to fostering industry-academia collaboration and empowering professionals with the

skills necessary to excel in a rapidly evolving business environment.

International Ranking (QS/Financial Times ranking), International Accreditation (AMBA/AACSB/
EQUIS) and NIRF Ranking of the Institute for the current year and previous year:

IIM Sirmaur holds the prestigious membership of Business Education Alliance, AACSB and is currently
working on international accreditation by AACSB which is in the advanced stage of the accreditation
process. Since the Institute is just in the 10th year of its operations, the Institute has not yet participated in
prestigious QS and the Financial Times rankings yet. However, in the years to come, it plans to participate
in both these rankings. The Institution has made a significant leap in the NIRF rankings, moving from 98th
rank in the year 2023 to 57th rank in 2024. This achievement is a testament to our continuous efforts towards

excellence and we hope to be among the top 35 business schools in the next year.

Mobilisation of the endowment fund and corpus fund during current financial year and previous

financial year:

During the year 2023-24, the institute corpus grew by Rs 22.97 crores. The beginning of MDP activities and
the launch of two new Long-duration Programmes (LDPs) were the main contributors apart from the surplus

of the tuition fees.

Financial Year Corpus Fund Endowment fund
2023-24 22.97 Crore Nil
2022-23 40.57 Crore Nil

Percentage of SC/ST/OBC/EWS/PwD students and percentage of girl students, separately in IPM,

MBA, and Ph.D; and the same among the faculty in current and previous year:

[IM Sirmaur is an equal opportunity institute and understands its social responsibility towards the less
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privileged members of our society. In order to recruit the faculty members from the less-privileged strata of
the society, we had conducted multiple special recruitment drives. Similarly, IIM Sirmaur follows the norms
laid down by the Ministry of Education pertaining to the reservation among the students. The table below

shows the percentage of various categories of faculty members and students associated with I[IM Sirmaur.

Percentage of SC/ST/OBC/EWS/PwD students and percentage of girl students in MBA, MBA
(THM) and Ph.DProgrammes in current and previous year.

Total Girl
Programme | Year | o o0 SC ST OBC EWS PWD 1 Gtudents

MBA 2024-25 227 19.38% 7.04% 25.11% | 11.45% | 0.00% | 35.68%
2023-24 281 16.73% 4.27% 26.69% | 15.30% | 0.36% | 27.05%

MBA | 2024-25 54 1481% | 1.85% | 46.30% | 25.93% | 0.00% | 18.81%
(THM) | 2023-24 52 26.92% | 3.85% | 32.69% | 17.31% | 0.00% | 11.54%
MBA | 2024-25 21 1429% | 19.05% | 33.33% | 28.57% | 0.00% | 19.04%

(TTHM)
Ph.D 2024-25 3 0.00% | 33.33% | 0.00% | 33.33% | 0.00% | 33.33%
2023-24 3 0.00% | 0.00% | 33.33% | 0.00% | 0.00% | 33.33%

Percentage of SC/ST/OBC/EWS/PwD faculty and percentage of women faculty in current and
previous year.

Year Total SC ST OBC EWS PwD Women
Faculty faculty
2024-25 50 6% 2% 10% 2% 2% 32%
2023-24 02 100% 0% 0% 0% 0% 0%

Specific steps taken in implementation of National Education Policy (NEP) 2020 in the field of
management education, and the role of the IIM in building capacity for the same across institutions
and geographies:

The Institute has taken several steps in implementation of National Education Policy (NEP) 2020 in the
field of management education and is playing a pivotal role in building capacity across institutions and

geographies. Some of the prominent steps taken by IIM Sirmaur are listed below:

e The Board of Governors of IIM Sirmaur has empowered the institute to decide Its curriculum and
Pedagogy for the programmes (Clause 12.2, P 38 of NEP 2020).

e [IM Sirmaur offers encouragement /support for students from socio-economically disadvantaged
background to make successful transition to Higher Education by offering them appropriate support
in the ways of Scholarships/ Entire Fee waiver. It has also designed a special program for offering an
improving quality support system by allowing the slow-learners or students with learning difficulties
to complete the 2 years MBA program in 3 years max. This is called the “Slow-track system” and
the students with learning difficulty or weaker grasping can take the advantage of the same without

needing to drop out from the program. This also reduces the stress on the students.
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IIM Sirmaur has launched two Executive MBA programs which will be offered online; it has also
offered a short duration programme of 6 months for the working executives in association with National
Stock Exchange (NSE) Mumbai. These online learning programmes help increase the accessibility of
quality higher education among the necessary working executives and those who reside in faraway
places and thus cannot attend regular classes. (Clause 12.5, P 39 of NEP, 2020).

Internationalisation of Higher Education of global standard: I[IM Sirmaur has tied up with two
leading universities in Mauritius to offer a dual degree MBA programme which will be offered in
India and Mauritius. The degree certificate would be recognized by the Governments of both the
countries. (Clause 12.7, P 39 of NEP, 2020).

Use of technology in increasing the reach of Higher Education: IIM Sirmaur has taken the help
of Times Pro, an online technology support provider to provide online education to the interested
students throughout India. Times Pro will offer its technological platform while I[IM Sirmaur will use
its intellectual capital by developing various courses to enable working executives to upgrade their
management knowledge and move up the career ladder. (Clause 23.1, P 56 of NEP, 2020).

IIM Sirmaur has a close collaboration with the industry and has already signed a MoU with Hindustan
Petroleum Corporation Limited (HPCL), one of the Maharatna companies by which IIM Sirmaur
will train the managers of HPCL, shall write & publish case studies on the innovative management
techniques adopted by HPCL and HPCL and on the other hand, HPCL will offer summer and final
placements to students of IIM Sirmaur and will also offer the data for research. [IM Sirmaur has also
signed a MoU with the Ministry of Industries, Government of Himachal Pradesh for setting up three
incubators at I[IM Sirmaur. [IM Sirmaur will also mentor other incubation centres in the state on

management related topics like branding, scaling, etc.

IIM Sirmaur considers itself a partner to the industry. In order to seek the advice of stalwarts from
industry on upgradation of the curriculum and offer the latest best practices to the students of [IM
Sirmaur, It has formed an Industry Advisory Board (IAB) which meets twice in a year. The Industry
Advisory Board (IAB) consists of CEOs/Senior Managers from various leading companies. The goal
of creating a high-level industry advisory board is to shape the future of the management education
through the intense and successful implementation of channels such as industrial visits, curriculum
development, bridge the gap between Industry and academia, internships, industry live projects,
training, and consulting. (Clause 16.5, P 44 of NEP, 2020).

IIM Sirmaur offers incentives to the faculty members to publish in the best journal in their area.

An optimum level of workload has been arrived by consensus in the academic council to ensure
that the faculty members are not over-pressured and can strike a balance among teaching, research,
institution building and their personal and social life.(Clause 13.3, P 40 of NEP, 2020).The faculty

members of [IM Sirmaur have necessary freedom to design their curriculum based on the latest
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happenings and developments in their field of specialisation and can also decide appropriate
pedagogy which would be most relevant and effective to deliver the learning outcomes. (Clause 13.4,
P 40 of NEP, 2020).

e High quality, holistic and multidisciplinary education: IIM Sirmaur offers a holistic and
multidisciplinary education. It aims to develop all capacities of human beings - intellectual, aesthetic,
social, emotional and moral in an integrated manner. It offers them a number of platforms like sports,
dramatics, elocution, debates, general reading & writing to explore their inherent talents which has not
been explored so far by them. (Clause 11.6, P 37 of NEP, 2020)

Statement showing the names of five officers including faculty members and other employees of the
Institute who received the highest remuneration (including allowances and other payments made to
such employees) and amount paid to each of them, during the financial year and the contributions

made by such employees during the financial year.

(These amounts are inclusive of Income Tax & TDS, dearness allowance, NPS and other applicable

allowances).

Sr. Name of the employee Designation Amount in Rs Contribution
No. (paid in FY
2024-25)

1 Prof. Prafulla Y. Agnihotri Director 76,08,164.00 Institution building.

2 | Dr. Sanjay Singh Asst. Professor 49,25,43.00 Teaching and Research
Grade-1
3 Dr. Sanjay Pareek Associate Professor | 45,48,930.00 Teaching and assistance

in developing a

new program in
collaboration with
NSE, Mumbai.

4 Dr. Mohita G Sharma Professor 44,31,566.00 Teaching and assistance
in developing a

new program on
Manufacturing
Management.

5 Dr. Sanja Samirana Associate Professor | 41,81,505.00 Teaching, Research
Pattnayak and looking after
the Library as the
Chairman of the

Library Committee.

I would like to acknowledge gratefully the support received from the Faculty, Staff, Students and Alumni
of the Institute who put in their best for the overall growth of the Institute. I am also highly indebted to the

Chairman and Members of the Board of Governors of the Institute for their visionary guidance and support.
12 ANNUAL REPORT 2024-25
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The unconditional and wholehearted support of both the Government of India and Government of Himachal

Pradesh that we enjoy, reflects the trust the Centre and State have in us.

The Board of Governors of IIM Sirmaur have reviewed the construction of Phase 1 of I[IM Sirmaur
campus from time to time. It has expressed its dissatisfaction due to slow progress of work, unprofessional
supervision and repeated non adherence of targets promised by CPWD, who is the Project Management
Consultant and poor quality of construction by M/s. KCPL Ltd who is the contractor. The CPWD had no
clear plan to complete the construction of Phase 1of the Permanent Campus. As a result, the construction of

the Phase 1 has been delayed by over three years.

The contractor always had problems with deploying adequate manpower as well as procurement of materials
on site. He has poor reputation and credit standing in the market, as a result of which he had difficulty in
getting finances as well as materials on credit. The quality of workmanship is poor. To add insult to injury,
he has filed an arbitration case for Rs. 132.24 Cr. It has been learnt that the same firm had been working on
seven projects which were managed by CPWD (including the Hon’ble Vice President’s residence and CRPF
Head Quarter in New Delhi) and all these seven projects have been delayed significantly. The CPWD has
recently rescinded the agreement for the construction of CRPF HQ and blacklisted M/s. KCPL Ltd.

Dr. Prafulla Agnihotri

Director, IIM Sirmaur
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ACADEMIC PROGRAMMES

[IM Sirmaur currently offers six full-time programmes — MBA in General Management: MBA in Tourism
Management MBA in Tourism, Travel and Hospitality Management; Post Graduate Programme for
Executives on Leadership in Smart Manufacturing; Doctor of Philosophy (Ph.D.) in Management and a
Bachelor Program in Management. It also offers several non-residential executive programmes like Ex-
MBA and Ex- MBA in Digital Transformation and Analytics.

Master of Business Administration

The Master of Business Administration is a master’s level programme, leading to the grant of a degree of
Master of Business Administration (MBA). The Master of Business Administration is a two-year, full time
residential programme. The first year coursework is spread over three terms. It comprises core courses that
explain the fundamental concepts of management across the different functional areas. The courses in the
first-year curriculum are mandatory for all the students. The first-year coursework is followed by a summer
internship. During the summer internship, students are required to work on an industry project with an
organization for a period of eight to ten weeks. The summer placement is an integral part of the Master of

Business Administration. The Placement Office assists the students in finding suitable summer assignments.

The second-year coursework is spread over the next three terms (Term IV to Term VI). The second-year
students are offered elective courses across different functional areas such as marketing, finance, economics,
strategy, decision sciences, analytics, information technology, organizational behaviour, human resources,
operations & supply chain etc. The students can opt for elective courses based on their preferences, insofar
as they fulfill the minimum credit requirements for the programme. The participants who successfully fulfill

all the requirements of the programmeare awarded the ‘MBA Degree’.

During the AY 2024-26, the institute had 303 enrolled students (228 MBA, 54 MBA-TM, and 21 MBA-
TTHM). The category-wise representation, batch wise strength and fee structure applicable to batches is

providedin Table — 1 .

Table - 1
Category-wise representation on students during 2024-25:
. in
2nd | Sancti-| oo | GEN OBC | EWS | SC | sT PwD
year | oned ion

M F M F M F M F M| F | M F | Male | Female

MBA | 260 | 281 | 91 | 12 | 56 | 19 | 21 [22 25 [22[1ti[1 1[0 [205] 76
MBA | 60 52 o1 [iwis]2loolul3]2]olofo]46]| 6
(TM)
MBA- | 0 o foJoJololof]o[oJolololo]o] o 0
TTHM
Total | 320 | 333 100 13 | 71 | 21 | 30 [22 36 [25[3 |11 [0 [251] 82

14 ANNUAL REPORT 2024-25



INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

1st | Sancti- n
Posit- GEN OBC EWS SC ST PwD
year | oned .
ion
M F M F M F M| F|M|F F | Male | Female
MBA 210 228 | 62 | 22 | 33 | 23 | 15 [ 11 | 25120134 | O [ O | 148 80
MBA 50 54 6 0 19 6 11 37 (1] 1]10]0] 0] 44 10
(T™M)
MBA- 25 21 0 1 6 1 6 O]l 211 13[1]10¢{0O0 17 4
TTHM
Total 285 303 | 68 | 23 | 58 | 30 | 32 |14 |34 |22|17(5]1 0| 0 | 209 94
Both | Sancti- n
Posit-| GEN OBC EWS SC ST PwD
year oned .
ion
MBA 470 509 153 34 89 42 36 33 50 42 24 5 0
MBA 110 106 15 1 34 8 20 3 18 4 3 0 0 0
(THM)
MBA- 25 21 0 1 6 1 6 0 2 1 3 1 0 0
TTHM
PhD 03 03 01 01 00 00 00 00 00 00 01 00 00 00
EPhD 07 07 04 01 01 00 00 00 01 00 00 00 00 00
Total 615 646 173 38 130 51 62 36 71 47 31 6 1 0
Table - 2
Batchwise Strength in MBA Programme
. MBA MBA MBA TM MBA TM MBA TTHM
Particulars
(2024-26) (2023-25) (2024-26) (2023-25) (2024-26)
Joined the programme 226 281 54 52 21
Less: Discontinued/ 7 22 1 5 0
withdrawn
Add: Students on slow 0 0 0 0
track and rejoined
from previous Batch
Less: Asked to 0 0 0 0 0
withdraw
Less: Asked to go on 14 9 4 2 4
slow track
Add: Deferred from 2 0 0 0 0
Previous Batch
Total: 207 250 49 45 17
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Table - 3
Fee Structure for the MBA Program

Year Rs Lakhs*
2016-18 10.34
2018-20 10.34
2019-21 11.75
2020-22 11.75
2021-23 11.75
2022-24 13.75
2023-25 16.00
2025-27 20.00

* Excluding mess charges

Orientation Programme

The Orientation Programme for the new batches — MBA, MBA (Tourism Management), MBA (Tourism
and Hospitality Management), and PhD — was conducted on July 3—4, 2025. The programme comprised
sessions by academic leaders and industry experts, aiming to familiarize students with the Institute’s values,

academic rigor, and professional expectations.

Key speakers included:
e Prof. Prafulla Y. Agnihotri, Director, IIM Sirmaur

e Mr. Arun Malhotra, Industry Leader (Chief Guest)

e Dr. Amit Gupta — Academic Expectations and Integrity
e Dr. Karthikeyan Balakumar — Placement Preparedness
e Dr. Urvashi Rathod — Gender Sensitivity

e Dr. Amrinder Singh — Anti-Ragging Awareness

e Dr. Sanjay Pareek — Stress Management

Additionally, faculty members conducted interactive sessions on case-based pedagogy and team-building

activities to facilitate a smooth transition into the academic environment.

Credits Load

The Institute uses the concept of credit hours to define the weightage of a course in the curriculum. A course
can be of 1.5, 2, or 3 credit hours depending on the subscribed workload for the course. During the first year,
students take a load of 64.5 credit hours, and in the second year, the load is 46.5 credits.
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Award of Degree and Minimum Academic Standards
Criteria for Promotion to Second Year

To be eligible for promotion to the second year a student should —
I. Maintain CGPA of at least 3.5 at the end of term III, and
II. Have completed satisfactorily the Summer Internship program, and

II1. Not accumulate during the first year, F grade in more than two courses or D grade in any course if he/
she has obtained F grades in two courses or D grade in more than two courses if he/she has obtained
an F grade in one course or D grade in more than four courses if he/she has not obtained an F grade

in any course.

Criteria for Award of Degree

To be eligible for the award of degree, as student should satisfy following criteria:
I. CGPA of at least 4.0 at the end of term VI, and
II. Have completed the prescribed credit hours, and

III. Not accumulate during the second year, F grade in more than one course or D grade in any course if

he/she has obtained F grade in one course or D grade in more than two courses.

Three Year Track

As per the provisions of NEP and to make the education more inclusive, IIM Sirmaur has started a three-
year track (also called Slow Track) to help academically weak students or students with learning difficulties
who do not meet the specified promotion criteria for promotion to the 2nd year or award of a degree. Also,
any other student whose performance is better than required to go on a three-year track can also opt for the

same at the end of Term I11.

Under the three-year track, a student gets one extra year to complete the curriculum if he/she is unable to
meet either the first year or second year. Thus, the MBA program on a slow track gets completed, at most,
in three years with no further extensions. Those who still fail to meet the passing criteria will have to

discontinue the program.

Compulsory courses in the First year of Programs:

The following courses were offered during the first year of the MBA, PhD and MBA (THM) curriculum.

These courses are compulsory for all the students.
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Table - 4

Compulsory Courses offered (MBA / MBA-TM / PhD)

Term-I

Term-I1

Term-III

Quantitative Analysis for
Management-I

Quantitative Analysis for
Management-II

Quantitative Analysis for
Management-III

Managerial Economics

Macroeconomic Environment

Indian Economy & Policy

Financial Reporting And Analysis

Management Accounting

Financial Management

Communication & Critical
Thinking for Managers

Written Executive
Communication

Corporate Governance &Ethics

Legal Aspects in Management

Marketing Management - 11

Management Information System

Travel- Tourism Laws and
Regulations

Designing Work Organizations

Human Resource Management

Information Technology
Concepts

Introduction to Public Policy

Supply Chain Management

Marketing Management - |

Operations Management

Strategy Analysis & Formulation

Behaviour In Organizations

Tourism Geography [

Hospitality Management

Business of Tourism

Tour Operations

Electives courses in MBA

The quality of Management Programme of an institution is partially determined by the number and diversity

of electives offered by the institution. Though IIM Sirmaur is new, it is proud to state that the number and

type of the electives offered here can be compared with those offered at any of the older IIMs. During the

year sixty-six electives were offered as compared to fifty-two during 2023-24.During the 2nd year, students

choose courses of minimum of 15 credits as electives over the three terms.

The details of 67 elective courses offered across the three terms as given in the table below:.

Table - 5

Number of Electives Courses Offered

Term Number of Electives Offered & Opted

v 25

\Y 25

VI 17
Area Percentage Courses
Decision Sciences 8.96% 6
Finance & Accounting 13.43% 9
IT & Systems 11.94% 8
Marketing Management 19.40% 13
OB & HRM 10.45% 7
Operations & SCM 13.43% 9
Project, Language, Activity 1.49% 1
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Strategic Management 7.46% 5

Tourism Management 7.46% 5

Economics 1.49% 1

General Management 4.48% 3
Course Title Area Term

BUSINESS FORECASTING & Decision Sciences 4

ANALYTICS

COMMERCIAL BANK Finance & Accounting 4

MANAGEMENT

CORPORATE VALUATION AND Finance & Accounting 4

RESTRUCTURING

FINANCIAL RISK MANAGEMENT Finance & Accounting 4

FINANCIAL STATEMENT AND Finance & Accounting 4

ANALYSIS

INVESTMENT MANAGEMENT AND | Finance & Accounting 4

PORTFOLIO ANALYSIS

BUSINESS INTELLIGENCE AND IT & Systems 4

DATAMINING

E-COMMERCE IT & Systems 4

IT STRATEGY IT & Systems 4

ADVANCED MARKETING Marketing Management 4

RESEARCH

BRAND MANAGEMENT Marketing Management 4

CONSUMER BEHAVIOUR Marketing Management 4

PRICING STRATEGY Marketing Management 4

PRODUCT MANAGEMENT Marketing Management 4

ORGANIZATIONAL DEVELOPMENT |[OB & HRM 4

& CHANGE MANAGEMENT

STRATEGIC HUMAN RESOURCE OB & HRM 4

MANAGEMENT

GLOBAL LOGISTICS & SUPPLY Operations & SCM 4

CHAIN MANAGEMENT

PRODUCT DEVELOPMENT & Operations & SCM 4

DESIGN THINKING

QUALITY MANAGEMENT AND SIX | Operations & SCM 4

SIGMA

WAREHOUSE AND DISTRIBUTION Operations & SCM 4

SCIENCE

FRENCH LANGUAGE-I Project, Language, Activity 4

MANAGEMENT CONSULTING Strategic Management 4
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STAKEHOLDER STRATEGIES FOR
RESPONSIBLE AND PROFITABLE
BUSINESS

Strategic Management

AIRLINES AND AIRPORT Tourism Management 4
OPERATIONS MANAGEMENT

EVENTS & SPORTS MANAGEMENT | Tourism Management 4
ADVANCED ANALYTICS-I Decision Sciences 5
PRESCRIPTIVE ANALYTICS FOR Decision Sciences 5
MANAGERS

GAME THEORY FOR MANAGERS Economics 5
FINANCIAL DERIVATIVES AND RISK | Finance & Accounting 5
MANAGEMENT

MERGERS AND ACQUISITIONS Decision Sciences 5
PRIVATE EQUITY & VENTURE Decision Sciences 5
CAPITAL

BASIC COURSE IN General Management 5
ENTREPRENEURSHIP FROM IDEA

TO BUSINESS MODEL

MANAGING LIFE AND BUSINESS- General Management 5
PERSPECTIVE OF A CFO

AGILE IN NON-IT FIRMS IT & Systems 5
AGILE SOFTWARE DEVELOPMENT | IT & Systems 5
BIG DATA ANALYTICS IT & Systems 5
PYTHON PROGRAMMING FOR IT & Systems 5
ANALYTICS

B2B MARKETING Marketing Management 5
DIGITAL MARKETING Marketing Management 5
PROMOTION STRATEGY Marketing Management 5
SALES AND DISTRIBUTION Marketing Management 5
MANAGEMENT

SERVICES MARKETING Marketing Management 5
NEGOTIATION MANAGEMENT OB & HRM 5
PERFORMANCE MANAGEMENT OB & HRM 5
PROCUREMENT & MATERIALS Operations & SCM 5
MANAGEMENT

PROJECT MANAGEMENT Operations & SCM 5

SUPPLY CHAIN ANALYTICS AND
STRATEGY

Operations & SCM

MANAGING PUBLIC PRIVATE
PARTNERSHIPS

Strategic Management

PLATFORMS AND ECOSYSTEMS

Strategic Management
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LOYALTY MANAGEMENT IN Tourism Management 5
TOURISM

MULTIVARIATE STATISTICS FOR Decision Sciences 6
MANAGERIAL DECISION MAKING

BEHAVIOURAL FINANCE Finance & Accounting 6
FINTECH Finance & Accounting 6
PROJECT FINANCE Finance & Accounting 6
ADVANCED COURSE IN General Management 6
ENTREPRENEURSHIP

ARTIFICIAL INTELLIGENCE AND IT & Systems 6
APPLICATIONS

INTERNATIONAL MARKETING Marketing Management 6
PLEASE DO NOT BUY THIS Marketing Management 6
RETAIL MANAGEMENT Marketing Management 6
HUMAN RESOURCE ANALYTICS OB & HRM 6
LEADERSHIP AND TEAM OB & HRM 6
MANAGEMENT

TALENT MANAGEMENT OB & HRM 6
OPERATIONS STRATEGY Operations & SCM 6
SERVICE OPERATIONS Operations & SCM 6
MANAGEMENT

CORPORATE STRATEGY Strategic Management 6
DIGITIZATION IN AIRLINES Tourism Management 6
MANAGEMENT

LUXURY MANAGEMENT IN Tourism Management 6
TOURISM

The students of IIM Sirmaur also benefit from electives offered by visiting faculty members, many of them
come from industry and other I[IMs. About 18.6% of elective courses were offered by visiting faculty from
other prestigious institutions. Similarly, students also benefitted from the guest lecture conducted during
the curriculum. These guest speakers are either from the industry or experts in their respective domains who
share their years of experience / knowledge with the students. This enables the institute to partially bridge
the gap between the theory and practice.

List of Visiting Faculty Members from the Industry

SL
No Name Designation Organization
1 | Ms Kirthi Muralikrishnan CEO Bengaluru Bulls, Pro Kabbadi
League
2 | Mr Rajiv Ranjan Singh Deputy Editor Fortune Magazine in India
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3 | Mr Aditya Bajaj Principal Account Manager | Amazon Web Services
(North India)
4 | Mr S Srinivas Independent brand consultant | Independent brand consultant
5 | CA Ankit Himatsingka CFO Atlys CFO Atlys
6 [Dr. Aman Sinha Co-founder and Director TechSCM Pvt. Ltd., India
7 | Mr. Kapish Saraf (Founder & CEOQ, ) KidEx &masterNAUKRI by
KidEx
8 | Dr Roy Kshemendra (Head of communications & | TATA AIA life insurance)
customer centricity,
9 | Ms Vishaka George Senior Editor PARI
10 [ Ms Srishti Lakhera Documentary Filmmaker Independent
11 | Mr Pankaj Dubey Founder & CEO, Former DSPIN
CEO Eicher Polaris India
12 [ Dr. Radhika Pandey Associate Professor, NIPFP) | NIPFP
13 [ Ms. Himani Bhayana Commissioner IRS (Customs & Indirect Tax)
14 | Mr Shailesh Kumar Singh Vice President Loyalty, Partnerships &
Ancillaries
15 | Mr. Shailesh Rathod PMP, Ports, Terminal & PMP, Ports, Terminal &
Hospitality Innovation Hospitality Innovation
Consultant Consultant
16 [ Mr. Shashank Rath A Partner at Synergy A Partner at Synergy Consulting
Consulting
17 [ Ms. Aparna Deshmukh Vice President & Portfolio Luxury, DIAGEO India
Head
18 | Dr. Anandan Pillai An accomplished industry Schneider Electric
professional
19 | Ms. Ruchi Nautiyal People Manager Quadro British Telecom,
20 | Mr Arnab Mukherjee Director Global Centers of Excellence
— Meetings, With American
Express GBT)
21 [ Mr. Neetan Chopra And Ms. Vice President, Digital IndiGo
Charu
22 | Mr Rahul Pandey Founder Pulpy Dive
23 [ Mr. Vishal Vikram Associate Director Accenture, Gurgaon, Haryana,
India
24 | Mr. Sachin Kumar General Manager HRIPL
25 | Mr Swagat Bose Partner At Jayesh Logistics Jayesh Logistics
26 | Mr Sachn Bansal Founder & Chef Revivalist India Experience & Save Our
Cultural Heritage Founder
27 | Mr Amit Kumar Director & Head of India Sim Well
Office

22

ANNUAL REPORT 2024-25




INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

28 | Mr Divyan Kavdia Vice President Max Life Insurance
29 [ Mr. Anand Tilak Consultant in Digital Consultant
Marketing

Convocation of the institute

The 9th Annual Convocation was held on 26th April 2025, and Shri Vipin Sondhi Chairman, National Board
for Quality Promotion and Chairman, CII Green Mobility Council, gave the convocation address as the Chief
Guest. During the convocation, 250 students were awarded the Master of Business Administration Degree,

and 45were awarded the Master of Business Administration in Tourism and Hospitality Management.

The following students were awarded a Gold Medal for their academic brilliance.

Table - 6
Academic Honours awarded at the 9th Convocation
MBA 2023-25 Batch MBA-TM 2023-25 Batch
Chairman’s Gold Medal MOHIT GARG -
Director’s Gold Medal PATEL PAVAN SANDEEP -
Area Proficiency Medals
Gold Medal for Finance Proficiency | NISCHAL JAIN -
Gold Medal for Marketing GAURAV BHATT -
Proficiency
Gold Medal for Tourism Management | - BRATIN SARKAR

Post Graduate Programme for Executives on Leadership in Smart Manufacturing (PGPEX LSM)
The PGPEX LSM is a master’s level programme, leading to the grant of PGDM (Post Graduate Diploma in

Management). The PGPEX LSM is a one-year, full-time residential programme. The coursework is spread
over four terms. It comprises courses that explain the fundamental concepts of manufacturing management
across the different functional areas. This includes a full term at RWTH Aachen Germany on manufacturing
technology. The first-term coursework is followed by a summer internship. During the summer internship,
students are required to work on an industry project with an organization for a period of eight weeks. The
summer placement is an integral part of the PGPEX LSM. The Placement Office assists the students in
finding suitable summer assignments. The participants who successfully fulfill all the requirements of the

programmeare awarded PGDM.

The Orientation Programme for the Spring batch of PGPEX LSM was conducted on July 21-22, 2025. The
programme comprised sessions by academic leaders and industry experts, aiming to familiarise students

with the Institute’s values, academic rigour, and professional expectations.

Key speakers included:
Prof. Prafulla Y. Agnihotri, Director, [IM Sirmaur

Dr. Mohita G Sharma, Chairperson PGPEX LSM Programme
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Dr. Manish Sarkhel, Chairperson PGPEX LSM Programme

Mr. Sudhanshu Mani (Guest of Honor)-Visionary Behind India’s Vande Bharat Express

Mr. Tilak Raj Seth- Ex Head Siemens Mobility

Mr. Mareike Band — Head, Short Term Programs, RWTH Aachen University

Dr.-Ing. Sandeep Patil — Director, RWTH Aachen University India Office

Additionally, Dr. Mohita G. Sharma conducted an interactive session on team-building activities to facilitate

a smooth transition into the academic environment.

Credits Load

The Institute uses the concept of credit hours to define the weightage of a course in the curriculum. A course

can be of 1, 1.5, 2, or 3 credit hours depending on the subscribed workload for the course. Students will

cover a total of 960 hours of coursework during the programme which includes a term at RWTH Aachen

Germany on smart manufacturing technology.

Term wise course list (For Spring)

Course work at IIM Sirmaur (Term-1)

SI Course Title of the Course Cont. | Total Cont.| Credit Total Credit
Code Hour Hour Points Point
1 [SCM Supply Chain Management 15 1.5
2 |SEP Statistics, Excel & Python 15 1.5
3 [OR Operations Research 15 1.5
4 |OM Operations Management 15 1.5
5 [PBMC Policy, ]'31‘151ness & Manufacturing 15 150 15 13
Competitiveness
6 |[HRIR HR & IR for Manufacturing 30 3
Management
7 | MM Marketing for Manufacturing 15 1.5
8 |GL German Language 30 3
Course work at IIM Sirmaur (Term-2)
Course . Cont. | Total Cont. Credit Total Credit
St Code Title of the Course Hour Hour Points Point
1 |SMM Strategic Management for 15 1.5
Manufacturing
2 |ISM Institutional Sales and Mktg 15 200 1.5 20
3 |CGE Corporate Governance & Ethics 30 3
4 |AME Analytics for Manufacturing 15 1.5
Excellence
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5 |DTM Digital Transformation of 15 1.5
Manufacturing
6 [LM Logistics Management 15 1.5
7 | FM-1 (Financial Management)-PART-1 15 1.5
(Accounting)
g8 [PM Project Management 15 1.5
9 |BCM Business Communication for 15 1.5
Managers
10 |FM-2 Financial Management PART-2 15 1.5
11 | AOE- Applied Operational Excellence: 20 2
TOC From Principles of TOC to Plant
Floor
12 [DTIE Design Thinking & Innovation 15 1.5
and Entrepreneurship in
Manufacturing
Course work at RWTH AACHEN, Germany (Term-3)
Course . Cont. | Total Cont. Credit Total Credit
St Code Title of the Course Hour Hour Points Point
1 Production Technology and 43.5 RWTH
Industry 4.0 Cumulative
Credits
2 Robot Systems / Sensor Systems 48
3 RWTH Numerical Methods / Simulation 53 170 17
Techniques
4 Intelligent Monitoring of 25.5
Engineering Systems
Course work at [IM Sirmaur (Term-4)
Course . Cont. | Total Cont. Credit Total Credit
St Code Title of the Course Hour Hour Points Point
1 FPV Business Environment /Factory 15 1.5
Productivity
2 LAM Legal Aspects of Management 15 1.5
3 PC Procurement and Contracting 15 1.5
4 QM Quality Management & 6 Sigma 15 1.5
5 IT™ IT for Manufacturing 15 ’35 L.5 15
6 MA Value Management 15 1.5
+EC(International Trade)
7 MT Master's Thesis 100 10
8 IF International Finance 15 1.5
9 oS Operations Strategy 15 1.5
10 |SHR Strategic HR 15 1.5
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Industry Academic Exposures
1 LSM- Mepro * 30 3
Mepro

2 NSSS Navigating Sustainable and Smart 40 4

Solutions * 150 15
3 TDT Technologies for Digital

Transformation(Organised by 80 8

NITTTR Bhopal) *

Industry Internship in India 60 6
Grand Total 971 97.1
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PLACEMENT AND EXTERNAL RELATIONS OFFICE

The Placement and External Relations Office (PERO) at [IM Sirmaur serves as a critical interface, connecting
the institute with the corporate world. Its primary focus is on building and strengthening the institute’s
corporate relationships and facilitating successful placements for its students. The PERO team is composed
of a chairperson, a dedicated support staff (office assistant), a student placement team (PCOM), a training
and development cell (TND), and industry relationship and sponsorship committee (IRS).

The student teams are carefully selected through a rigorous, tech driven, 5 stage process to coordinate the

activities of the placement and external relations office under the direct supervision of the Chairperson.

PERO’s significant activities, pertaining to all Major Programmes of the institute (MBA, MBA TM, MBA
TTHM, and LSM), are detailed as follows:

1. Aspirant Mentorship

The External Relations Team initiated a comprehensive one-to-one mentorship program for prospective
students of the 2024-2026 batch. This initiative garnered a tremendous response, with a substantial number
of registrations. Through this program, each student in the mentorship team was carefully assigned to a
group of aspirants to provide personalized clarifications and guidance related to informed decision-making
and the admission process. Team members diligently guided aspirants through various online and social
media platforms. Queries received from aspirants, particularly via social media, were addressed with top
priority. Furthermore, city-specific meetswere organized in major cities, allowing the mentoring team to
directly interact with aspirants and clarify any questions or doubts concerning the admission process and
the institute.

This year, the PERO also worked in collaboration with the Admissions committee to set up 2 webinars on
‘Developing a CV Mindset’ to all students who were offered admissions in [IM Sirmaur. This initiative was

received well by all stakeholders.

2. Guest Lecture Series

The Guest Lecture Series serves as a platform for direct interaction between the corporate and our students.
This initiative brings eminent personalities from the business world to share their insights and perspectives
with the student body. Students enthusiastically embrace these opportunities to gain knowledge beyond their

standard academic curriculum.

The core objective of these lectures is to seamlessly integrate theoretical concepts with practical industry
applications, thereby enhancing the business sensibilities of the students. These sessions provide invaluable
networking opportunities from a diverse range of domains. This year, the PERO had arranged for 32 unique

guests to visit [IM Sirmaur and speak to our students. The details of the speakers is found below:
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S.No. | Speaker Profile Topic

1 Capt. Jari Williams MD, Dornier Aviation Regulations, Challenges, and
Nigeria AIEP Opportunities in the Aviation World

2 Mr. Siddharth Sood & Cluster Head & Cluster | Insurance: Contracts, Premiums, and

Mr. Konark Virmani Training Manager, PNB [ Coverage

Metlife

3 Mr. Ashis Mukerjee Global Head, Market Access and Pricing in Pharma
MENARINI Pharma

4 Dr. S. Diana Chief Medical Officer, | Academic Stress and Mental Health
IGG General Hospital

5 Mr. Ashwin Save Co-founder, Biofuel Biofuels and Clean Energy
Circle

6 Mr. Suraj Chettri VP & Head of HR, Adaptability and Sustainability in
Airbus India & South Aerospace
Asia

7 Mr. Rahul Singh Strategic HBRP, People, Process, and Profit: A Business
IndusInd Bank Mantra

8 Mr. Vaibhav Jain Head of Business WealthTech and Wealth Management
(Equities), Share.Market
by PhonePe

9 Mr. Saurabh Bajaj EVP Prepaid Marketing, | The Practical Marketer
Vodafone Idea

10 [ Mr. Arun Ashok Area Manager, Booking. | Online Demand Generation for Hotels
com

11 | Panel of Experts Tourism Industry Tourism and Social Entrepreneurship
Experts

12 | Ms. Srishti Lakhera National Award- Storytelling through Documentaries
Winning Director

13 [ Ms. Vishaka George Senior Editor, PARI Effective Communication via Storytelling

14 | Mr. Amit Kumawat VP, Anand Rathi Asset Allocation

15 | Mr. Kunal Rambhia Wealth Management Investment Strategies and Market
Expert Psychology

16 [ Mr. Ankur Desai Product Head, ICICI Financial Quotient and Literacy
Bank

17 | Mr. Pandi Alagu Raja Head of People & Next-Gen HR Strategies

Mahamuni Culture, Deluxe

18 | Mr. Sudhanshu Sharma | National Sales Head, Market Forces and the Mobility Industry
Lava International

19 | Mr. Rajiv Gupta President, PB Fintech Transformative Power of Insurtech
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20 [ Multiple Guests Judicial & National Constitution Day
Administrative Officers

21 [ Mr. Ian Schnoor Executive Director, Financial Modelling
Financial Modelling
Institute

22 | Mr. Pankaj Sharma AGM ,Ai L&D, Al in Healthcare
HealthCare Global

23 [ Mr. Vishal Sharma Founder & CEO, Entrepreneurship Myths & Realities
NuvoRetail

24 [ Mr. Percy Master SGM, Godrej Security | Sustainable Branding & Creative
Solutions Marketing

25 [Mr. Ashwani Rana Chief Public Policy Public Policy and Business
Officer, Zupee

26 [ Mr. Sandeep Nagpal VP, Cvent MICE and Tech-Driven Tourism

27 | Mr. Arnab Mukherjee Director, Amex Global | Tourism Sector Opportunities
COE

28 | Mr. Anshul Gupta MD, Accenture Technology in Travel & Hospitality

29 | Mr. KU Srinivason& Principal Consultants, Entrepreneurship & IBC

Mr. Suryanarayana CDSC

30 | Mr. Akshay Rakshit HR Business Partner, Leadership and Market Trends
BMW India

31 | Mr. Dhruv Kumar & Co-founder & CPTO, Travel Tech & Visa Innovation

Ms. Akanksha Kukreja | Visa2Fly
32 | Mr. Sahil Nayar HR Leader, KPMG Strategic Perspectives in HR

This year, instead of a traditional profile brochure, the PERO introduced a dynamic digital portfolio accessible
via URL and QR code (link: https://services.masternaukri.com/

Company Login

ortfolio/iim-sirmaur/login

[IM SIRMAUR

Making CAMPUS Hiring Comvenlent Foar YOU

fux

Login Screen

Ea
erks
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Sample Digital Portfolio of our student
This shift enabled seamless access for recruiters and other stakeholders, providing real-time, interactive
insights into student profiles. Furthermore, it also serves as a first of a kind, knowledge management system
that houses video submission from our students on (1) various projects that they carry out, (2) summer

internship experiences, (3) live project experiences, and

(4) guesstimates. This initiative helped the PERO assess students’ competencies at various stages of the

MBA journey.

The novelty and the recruiter first mindset of this initiative was appreciated by top firms such as EY, ICICI,
PWC, NSE, DTDC, Sabre, RAK ceramics, HDFC, Bonton Cables, among others.

3. Implementation of ERP Platform — Superset

This year, we revolutionized our placement operations through the complete integration of the Superset ERP

platform. This strategic shift yielded significant results in efficiency, scale, and student opportunity.

e C(entralized Digital Ecosystem: Deployed Superset, a mobile-first app allowing students to manage

their entire placement journey, from expressing interest to final enrollment, in one place.
e Massive Scale of Opportunities: The platform successfully facilitated a diverse range of roles,
including:

o 310+ Final Placement Opportunities
o 270+ Summer Placement Opportunities
200+ Live Projects
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e Operational Volume: Demonstrated robust performance by handling a massive volume of individual

application workflows:
0 11,000+ Final Placement Processes
o 6,000+ Summer Placement Processes

e Direct Student Benefit: Our enhanced efficiency directly resulted in providing each student with access

to an average of over 200 opportunities, ensuring a broad spectrum of choices for their career paths.

Way forward...

Under the strategic direction of the Director, we are undertaking a significant modernization of our
operational framework. A key initiative is the deployment of a Customer Relationship Management (CRM)
system, which will serve as the central nervous system for all our corporate outreach activities. This will
enable us to manage relationships with industry partners more effectively, track engagement history, and

execute targeted communication campaigns to attract new recruiters.

In parallel, we are moving beyond traditional methods by adopting a more data-driven approach across
core functions. This is being achieved by leveraging specialized software and automation tools to enhance

precision and efficiency in three key areas:

1. Lead Generation: We are systematizing how we identify and nurture relationships with potential

recruiting partners through automated workflows and engagement analytics.

2. Feedback Collection: We are implementing digital survey tools to gather real-time, structured feedback

from companies and students, allowing us to generate actionable insights for continuous improvement.

3. Policy Adherence: To ensure fairness and transparency, we are using automation to streamline the
enforcement of placement policies, from tracking infractions to managing communication in a

consistent manner.

4. Institute and Student Profile Brochures

To complement our digital initiatives, we developed and published a new comprehensive placement brochure
(online only, in PDF format). This served as a cornerstone of our corporate outreach, designed to articulate

a compelling narrative about the institute’s value proposition.
The brochure meticulously detailed:
e Institutional Excellence: Ourrecentadvancements in national rankings and key academic accreditations.

e A Showcase of Talent: Accomplishments of our diverse student body, featuring winners of national

case competitions and authors of published research.

e Intellectual Capital: Profiles of our distinguished faculty, highlighting their impactful research and

consulting projects with industry leaders.
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e Infrastructural Capabilities: A look into our state-of-the-art campus at Dhaula Kuan, presenting our

modern academic facilities and the serene Himalayan environment that fosters immersive learning.

e Strategic Alliances: A summary of our key collaborations with leading corporations and academic

institutions.

Working in concert, the new brochure and our recently implemented CRM and automation platforms created
a powerful, unified communication strategy. This synergy projected a renewed image of I[IM Sirmaur to the
corporate world—modern in its adoption of data-driven digital tools, and transparent in its willingness to

provide clear, detailed insights into the quality of its programs, faculty, and students.

118 SIRMALIR

EXPLORING THE

SPIRITor
SIRMAUR

Indian Institute of Management Sirmaur,
Dhaulakuan, Himachal Pradesh

Snapshot from the brochure

5. Live Projects: Bridging the Classroom and Corporate World

This year, IIM Sirmaur successfully connected 90 MBA students from its first and second-year cohorts
with high-impact live projects, transforming academic learning into tangible industry experience. These
engagements served as a powerful springboard for students, with many leveraging the opportunity to secure

full-time internships with leading companies.

Designed to run parallel with the core curriculum, these short-term assignments immerse students in real-
time business challenges. They provide a strategic advantage for both students and partner companies:
students apply theoretical knowledge to solve complex problems, while companies gain fresh, data-driven

perspectives and identify promising future talent.

The Placement and External Relations Office (PERO) was instrumental in orchestrating these collaborations,
ensuring a diverse range of opportunities. This year’s projects spanned over 10 unique roles across critical

business functions, including:
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e Consulting & General Management

e Marketing & Brand Management

e Sales & Business Development

e Digital Marketing & Market Research
e Finance & Corporate Strategy

e Human Resource Management

e Data Analytics & Research
e Engineering & Operations

Notably, many projects were interdisciplinary, challenging students to work at the intersection of domains

like marketing and finance or HR and analytics.
Ultimately, live projects are a cornerstone of IIM Sirmaur’s commitment to career readiness.

They act as career accelerators, empowering students to build a compelling professional portfolio, explore

their interests, and develop the practical skills required to become industry-ready leaders.

6. Summer Placements

Celebrating its tenth year of operations, [IM Sirmaur announced a landmark summer internship season for
the 2024-25 academic year. Corporate engagement surged with a record 310 firms participating—a 35%
increase from the previous year and a more than threefold rise since 2020—underscoring the institute’s

rapidly growing industry footprint.

Season Highlights:

e Unprecedented Corporate Growth: A 35% year-on-year increase in recruiters, showcasing heightened
industry trust.

e Breadth of Opportunity: Over 310 unique and diverse job profiles were offered to the ~300-strong
batch.

e Strategic Placement Window: A deliberately paced eight-month season (August 2024 - June 2025)
prioritized student choice and academic balance.

e New Sector Penetration: A successful strategic push into the Healthcare and Hospitals sector with
participation from leading institutions.

This success was underpinned by a student-centric strategy focused on providing extensive choice. By

removing strict application limits and spreading opportunities over two terms, the institute empowered

students, especially those new to the corporate world, to explore various sectors and roles without compulsion.

Esteemed partners such as EY, ICICI Bank, Bajaj Finance, HDFC Life, Infosys, Accenture, and Tech Mahindra
continued to show strong confidence in IIM Sirmaur’s talent. The season also saw robust participation from
key public sector organizations like the Reserve Bank of India, NCDEX, and IRCTC.
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Demonstrating significant expansion, IIM Sirmaur welcomed new partners from the Healthcare sector,

including Apollo Hospitals and KIMS Hospitals, offering challenging and meaningful internships.

Highlighting the proactive caliber of its students, approximately 10% of the batch secured prestigious off-
campus internships independently at industry giants like Amul, Nestle, and United Breweries. This blend of

institutional support and individual initiative defines the spirit of [IM Sirmaur as it enters its next decade.

Summer Placement Statistics

The batch profile for AY 2024-25 shows a strategic shift in educational backgrounds, with a significant
increase in students from BE/BTech/BSc backgrounds (49%) compared to the previous year (35%), aligning

student profiles with emerging industry opportunities in technology and analytics.

Percentile of the Batch Mean Stipend over 2 month Mean Stipend over 2 month
duration ) 2025 duration (%) 2024
Top 10% 1,68,235 173,333
Top 25% 1,19,024 131,444
Top 50% 81,829 98,932
Entire Batch 54,950 71,000

The overall stipend offered to students this year was lower than the previous year, influenced by factors such
as internal restructuring or tough market outlooks affecting some high-paying recruiters, particularly in the
aviation industry. Despite this, top recruiters like ICICI Bank, EY, and Accenture continued to hire at similar

or higher stipends, often taking on more students than in previous years.

Additionally, in new sectors like FMCG, Healthcare, and Investment Banking, a number of students opted
for zero-stipend offers over those offering higher stipends, indicating a focus on learning and long-term

career goals.

IIM Sirmaur Achieves Strong 2024-25 Final Placements Amidst Market Challenges

IIM Sirmaur successfully concluded its Final Placement season for the MBA Class 0£2024-25, demonstrating
remarkable resilience and achieving strong outcomes despite a challenging global economic climate. Guided
by a student-first philosophy of ensuring equitable opportunity, the institute reinforced its position as a hub

for high-caliber business talent.

Key Highlights of the Season:
e Exceptional ROI: Students with prior work experience achieved a 35% median growth (CAGR) in
their compensation over their pre-MBA salary.

e High Recruiter Confidence: Over ~60% of previous recruiters returned to hire from the campus,
reaffirming their trust in IIM Sirmaur’s talent.

e Diverse Opportunities: More than 300 unique recruiters offered roles across a wide spectrum of
industries.

e Student Initiative: Approximately 10% of the batch (28 students)showcased their enterprise by
securing coveted off-campus offers in firms such as IPAC, Dabur, Nestle.
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A Testament to Transformation: 35% Median Salary Growth A standout achievement of the season was the
exceptional value delivered to experienced professionals. Students leveraging their prior work experience
secured sought-after roles in Consulting, FinTech, Analytics, and Strategy, realizing a median salary growth
of 35% (CAGR). This figure is a powerful testament to the transformative return on investment of the [IM
Sirmaur MBA program.

Deep and Diverse Corporate Partnerships The season witnessed enthusiastic participation from industry
leaders across BFSI, Consulting, IT/ITES, FMCG, and Manufacturing. [IM Sirmaur’s brand equity continued
to grow, attracting prominent organizations like ICICI Bank, Axis Bank, Accenture, Cognizant, PwC, Ernst
& Young, and DE Shaw & Co.

Reflecting the proactive and networked capabilities of the student body, 28 students secured offers from
prestigious firms such as Hyundai, Vayana, and American Express through their own initiative. The institute
remains committed to providing placement support to all graduates, ensuring their first post-MBA role
aligns perfectly with their long-term career aspirations.

Final Placement Statistics

The MBA cohort of 2023-2025 comprised 295 students, with a predominant composition of freshers
(approximately 78.3%), and the remaining 21.7% (64 students) having prior work experience, with an
average of 17.1 months. This fresher-heavy batch necessitated a customized placement strategy focusing on
roles with structured onboarding and early learning curves.

Gender Average CTC (INR LPA)
Female I13.1
Male 13.9
Combined 13.7

The overall average CTC for the batch was ¥13.7 lakhs, with female students achieving an average of
Z13.1 lakhs and male students I 13.9 lakhs. A positive correlation was observed between CGPA and CTC,
indicating that stronger academic performance generally led to higher compensation, though exceptions
existed across the spectrum, where factors like prior work experience and interview performance also played
a crucial role. The distribution also highlighted a gender-diverse representation across all CGPA levels and
salary bands, reinforcing the institute’s commitment to inclusive and merit-based placement practices.

BF5|

Sector wise split of opportunities at [IM Sirmaur in AY 24-25
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Below is a glimpse of our esteemed partners from the 2024-25 season:

36

BFSI: At the Forefront of Finance This sector remained a top destination for our students, offering
roles in financial analysis, investment research, and wealth management. Key partners included ICICI
Bank, NSE, UTI Alternatives, Ratnabali Equity, BharatPe, and Angel One.

Consulting & Analytics: Shaping Business Strategy Firms like Ernst & Young, Perfios, Strategic
Growth Advisors, and Adops Network engaged our students to solve live business problems, providing

invaluable exposure to consulting frameworks and data-driven market intelligence.

FMCQG, Healthcare & Pharma: Understanding the Modern Consumer Industry giants such as Amul,
GlaxoSmithKline (Haleon), Akshayakalpa Farms, and Apollo Hospitals offered pivotal roles in brand

management, sales planning, and product strategy in India’s dynamic consumer landscape.

ITATES & The Startup Ecosystem: Driving Technological Innovation Opportunities ranged from
technology consulting at Accenture and Tech Mahindra to multi-functional, hands-on roles at agile

startups like Droom, Smily Kiddos, and Zillionite.

Manufacturing, Infrastructure & Energy: Building the Core Sector Leaders like Ashok Leyland, JSW
Energy, Tata Motors, Bharat Coking Coal, Hindustan Petroleum, and DCM Shriram offered immersive

roles in operations, project management, and supply chain efficiency.

Ed-Tech & Media: Engaging the Digital Audience Reflecting growing interest in these sectors,
companies including K12 Techno Services, Play My Opinion, and The Times of India offered dynamic

internships in marketing and business development.
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ALUMNI RELATIONS

The IIM Sirmaur Alumni Relations Committee serves as a crucial bridge, connecting our esteemed institute
with its vibrant alumni network. Our mission is to cultivate lifelong relationships, foster professional growth,
and establish a mutually beneficial bond between alumni and students. This report provides a comprehensive
overview of the Cell’s activities and accomplishments, emphasizing the impact of our initiatives on the IIM

Sirmaur community.

Alumni Relations Committee

NAME ROLE
Prof. Vikas Kumar Chairperson
Prof. Vikrant Kaushal Member
Prof. Amrinder Singh Member

Alumni Relations Cell Members

The Alumni Relations Cell is composed of the following dedicated members:

NAME BATCH NAME BATCH

Pritish Pillay (Secretary) MBAO09 Akash Arora MBA24
Ansh Tandon MBAO09 Amisha Patil MBA24
Koushik Das MBATHMO04 Ankit Kumar Gupta MBA24
Shraddha Rajpoot MBAO09 Anirudh Ramasami MBATM24
Sanskriti Gupta MBAO09 Ankit Akshay Tirkey MBA24
Anurag Ghosh MBA24 Challa Venkata Jogi Naidu MBATM?24
Naveen Balaji MBA24 Vyshnav K Vinodh MBA24
Yashasvi Mishra MBATM?24 - -

Strengthening Alumni Connections at IIM Sirmaur

The Alumni Cell was initially established during the PGP-03 batch. Over time, it has evolved into the

Alumni Relations Cell (ARC), signifying a strategic shift toward fostering deeper, long-lasting connections
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with our esteemed alumni community. As ambassadors of [IM Sirmaur, we take immense pride in upholding
and enhancing our institute’s reputation. By maintaining strong ties with our alumni, we aim to create a
legacy that benefits both current students and graduates. Our commitment to strengthening alumni relations

underscores our dedication to the continued growth and success of IIM Sirmaur.
Alumni Relations Vision & Mission
Vision:

To establish IIM Sirmaur as a globally respected institution for management excellence by fostering a

lifelong, mutually beneficial relationship between the institute and its alumni.
Mission:

The Alumni Relations Cell is committed to empowering alumni through meaningful connections, valuable
resources, and impactful opportunities. By bridging the past with the future, the Cell nurtures a dynamic and
engaged alumni network that contributes to the growth and reputation of IIM Sirmaur. It ensures a symbiotic

relationship between alumni and the institute, fostering a shared vision of success and collaboration.

Since its inception in 2015 with the full-time residential MBA program, IIM Sirmaur has continuously

evolved, with its alumni playing a crucial role in shaping its legacy and future.

Roles and Responsibilities

The Alumni Cell plays a crucial role in fostering a vibrant and engaged alumni network, ensuring continuous

collaboration between past and present students. Its key responsibilities include:

Networking and Engagement: Strengthen connections among alumni through social events, reunions,

chapter meets, online platforms, and professional development initiatives.

Alumni Database Management: Maintain a comprehensive and up-to-date database to ensure effective

communication regarding institutional updates, events, and opportunities.

Alumni Recognition: Celebrate and showcase alumni achievements to inspire the current student

community and enhance institutional pride.

Placement Assistance and Live Project Opportunities: Support career development by facilitating job

placements, internships, and skill-building experiences for students and alumni.

Accountability

Alumni Cell operates under the institution’s administration, with dedicated members responsible for various

functions, including:
- Networking & Engagement

- Career Support & Mentorship
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- Event Coordination

- Database Management
- Fundraising

- Alumni Recognition

Each member is accountable for their assigned tasks and works collaboratively to ensure the smooth
functioning of the cell. Regular communication with the administration ensures alignment with institutional

goals, and periodic performance evaluations help assess contributions and encourage improvements.

Chapter Coordination: Strengthening the Alumni Network

The Alumni Relations Cell successfully hosted Chapter Meets in Mumbai, Bangalore, and Delhi uniting
alumni from eight batches. These gatherings fostered meaningful connections, celebrated shared experiences,

and explored opportunities for alumni engagement in the institute’s growth.

Mumbai Chapter Meet

The Mumbai Chapter Meet saw enthusiastic participation, with Prof. Prafulla Agnihotri, Director of 1IM
Sirmaur, addressing the alumni. He reflected on the institute’s progress and outlined ambitious goals for the

next decade, including:

Strengthening industry partnerships for enhanced corporate engagement - Expanding global

collaborations to attract international faculty
Improving institutional rankings through academic excellence and research

The event facilitated insightful discussions on mentorship, corporate engagement, and research opportunities.

Alumni reconnected over shared memories, reinforcing their commitment to IIM Sirmaur’s vision.
) g

Bangalore Chapter Meet
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The Bangalore Chapter Meet was a lively gathering filled with nostalgia and networking.

Prof. Vikas Kumar, Chairperson of the Alumni Relations Cell, welcomed alumni and emphasized their

pivotal role in shaping the institute’s legacy. Discussions focused on:
- Strengthening corporate and alumni mentorship programs
- Developing sustainable management initiatives
- Enhancing research and knowledge exchange
Prof. Prafulla Agnihotri shared insights on:
- Expanding global partnerships and faculty collaborations
- Promoting research-driven growth
- Encouraging alumni participation in placements and institutional development

The evening concluded with a networking dinner, fostering meaningful connections and future collaborations.

Delhi Chapter Meet
At the Delhi Chapter Meet, Prof. Vikas Kumar welcomed attendees, highlighting the importance of alumni

engagement in [IM Sirmaur’s continued growth.
Prof. Prafulla Agnihotri addressed the alumni and emphasized the following key points:

- The inauguration of [IM Sirmaur’s permanent campus at Dhaula Kuan - Introduction of new academic

and executive education programs
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- Plans for global collaborations and research initiatives

A key highlight was the announcement of the formation of the IIM Sirmaur Alumni Association, aimed at
strengthening alumni ties and fostering active participation in institutional initiatives. The evening was a
blend of nostalgia, networking, and collaborative discussions, reaffirming the alumni’s integral role in the

institute’s future.
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Alumni Meet

Alumni Database: Centralizing Information

The Alumni Database is the foundation of effective engagement and outreach. Recognizing its critical role,
the Alumni Relations Cell has prioritized modernization and enrichment to ensure seamless connectivity

with the alumni community.

Modernization Efforts

The focus has been on aligning the database with the current professional landscape of alumni. Key initiatives

included:

Record Updates: Successfully updated 1000+ alumni records, incorporating current roles, contact

details, and industry information. This was achieved through data verification and proactive outreach.

Advanced Tools & Techniques: Integrated CRM software for streamlined data management,
complemented by manual verification drives through direct alumni engagement to ensure accuracy

and completeness.
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Impact

Modernization efforts have significantly strengthened alumni engagement, leading to:

Improved Outreach Accuracy: Enhanced data integrity has enabled more targeted and relevant

communications for placements, mentorship, events, and institute updates.

Stronger Placement Support: Updated professional details have facilitated better matching of alumni

expertise with student placement opportunities.

Effective Strategic Planning: A comprehensive and up-to-date database allows for more efficient

resource allocation in alumni engagement initiatives, ensuring maximum impact.

Strengthening Digital Engagement
Social Media Revitalization

To enhance alumni connectivity and institute visibility, the Alumni Relations Cell focused on optimizing

engagement across LinkedIn, Twitter/X, and Instagram. Key actions included:

Content Curation: Successfully implemented a structured content strategy featuring alumni spotlights,
event promotions, and key institute updates. - Impact & Growth: Achieved 29% follower increase and
improved engagement rates.

Insights on Alumni Cell, IIM Sirmaur ©

Total employees +29% © 0.6 years

m Total headcount growth Median tenure
& months

IT Infrastructure Enhancement
Email Credential Resolutions: Addressed and resolved alumni concerns regarding email access and

authentication.

Alumni WhatsApp Community Platform

To streamline communication and enhance collaboration, a proposal was initiated to develop a centralized

alumni engagement platform.

Objective: Replace fragmented communication channels with a dedicated digital hub for seamless

alumni interaction.

- Key Features:
o Mentorship forums for professional guidance
o Job boards for career opportunities

o Sub-communities for batch-wise and industry-specific networking

42 ANNUAL REPORT 2024-25



INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Alma Connect Overhaul

The Alma Connect platform should undergo significant upgrades to improve user experience and functionality.
Our collective proposal is to replace Alma Connect with another engaging alumni portal. The team is already

in talks with multiple stakeholders. We will produce a separate recommendation report in future years.
Collaborative Events & Knowledge Sharing: Empowering Through Learning

IIM Sirmaur is dedicated to creating a dynamic learning environment through collaborative events and
knowledge-sharing initiatives. These events offer students the opportunity to learn from their alumni and

peers, fostering both academic and professional growth.

Case Competition Workshop

Collaboration: Training & Development Cell and Alumni Relations Cell

The workshop, titled “Case Champions: Compete and Conquer,” hosted four second-year students—
Samyak Janbandhu, Dhruv Bordia, Dayitav Saini, and Joe Alwin—who have excelled in prestigious case
competitions such as Flipkart Wired 8.0, Reliance TUP 8.0, and HPCL.

The session allowed these student champions to share their journeys, challenges, and strategies for success,
offering valuable insights into the mindset of competitive achievers. By connecting current students with
their peers, the workshop facilitated academic and professional growth, motivating participants to push their

limits and excel.

A particularly engaging feature of the workshop was the interactive Q&A session, which sparked dynamic
discussions. The personal stories and experiences of the speakers inspired others to chart their own paths

with confidence. The event was a great success, and it gathered attention of the entire institute.

Webinar Series
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The Alumni Relations Cell has partnered with various clubs to host insightful webinars, promoting
continuous learning and knowledge sharing.
- Past Webinars:

o “HR Trends in the Digital Age” in collaboration with the Horizon Club o “Startup Fundraising

Strategies” in collaboration with Markaizen
- Upcoming Webinars:

o “Digital Marketing in 2024” (Q4, 2025) in collaboration with Markaizeno “Brand Management
Case Studies” (Q1, 2026)

These webinars serve as an essential platform for alumni and students to stay updated on industry trends and

strategies. The alumni that we have invited for the webinar session are as follows:
- Ankit Barthwal

- Ankit Punia

- Vatsal Modi

- Daksh Malhotra

- Harsh Vardhan Singh Chauhan

- Rohit Dadheech

Driving Career Excellence: Placement & Mentorship

IIM Sirmaur is committed to advancing the careers of its students and alumni by leveraging the alumni

network to facilitate placement opportunities and mentorship programs.

Placement Outreach

Strategic Campaign: Over 30 companies across key sectors like consulting, tech, and financewere targeted
to promote the talent at [IM Sirmaur and secure placement opportunities. Efforts focused on companies

where alumni held influential roles.

Alumni Engagement: Collaborating with the Alumni Relations Cell, outreach efforts utilized alumni

connections to reach HR professionals and key decision-makers.

Key Contacts: Outreach was strategically directed towards companies with alumni holding significant
roles, facilitating direct connections between students and industry professionals. The example companies
engaged included:

Tata Steel

Price Labs

Bharat Forge
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Zepto

Adani Airport Holdings Ltd
L&T Technology Services
Gartner

Recommendations

To enhance the effectiveness of alumni-driven placement support, the following actions are recommended:

Alumni Referral Portal: Create a dedicated platform where alumni can easily submit referrals, track

their progress, and receive feedback on placements.

“Alumni Ambassador” Program: Recognize and reward alumni who actively contribute to placement
efforts through referrals, mentorship, and networking. - Targeted Role Matching: Improve efforts to

align alumni referrals with the specific skills and experience required for open positions.

Skills Development Workshops: Offer more skill-building workshops for students, focusing on the
skills demanded by industry.

By focusing on these initiatives and goals, we aim to further strengthen the IIM Sirmaur alumni network,
ensure continued alumni involvement, and contribute to the institute’s growth and prestige on the global

stage.

Celebrating Alumni Success: Achievements and Recognition

The IIM Sirmaur alumni community is a source of immense pride and inspiration. This section highlights
the remarkable achievements and contributions of our alumni across various industries and sectors. We aim
to showcase their professional milestones, entrepreneurial ventures, and industry recognition, serving as

motivation for current students and a testament to the quality of education at IIM Sirmaur.

Professional Milestones

Leadership Roles: Many alumni have ascended to leadership positions within their organizations,

demonstrating their expertise and impact. Examples include:
Vikash Kumar (Class of 2019): Senior Manager at Zepto

Yash Shah (Class of 2019): Executive Assistant to Chief Executive Officer at Adani Airport Holdings
Ltd

Abhishek Kumar Gupta (Class of 2018): Regional Sales Manager at TATA STEEL - Deepak Yadav
(Class of 2017): Consultant at KPMG

Abhiroop Reddy Gogula S (Class of 2020): Grade A Officer at SEBI - Piyush Bhatt (Class of 2020):

Business Analyst at Gartner

Rahul Singh (Class of 2021): Senior Consultant at Stetig Consulting Pvt Ltd
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Entrepreneurial Ventures: Alumni have demonstrated entrepreneurial spirit by launching successful ventures

and contributing to innovation.

Pankaj Bisht (Class of 2018), Co-founder of ProcureYard: ProcureYard, a raw material procurement
platform for construction, manufacturing, and infrastructure needs, secured $1.72 Mn in seed funding led by
Powerhouse Ventures. ProcureYard also claimed to have become profitable within 18 months of operation
and reached INR 300 Cr in ARR (annualized revenue run rate).

Alumni Spotlights
Bhawana Kropi(Class of 2024): Talent Acquisition Specialist at D. E. Shaw India Private Limited. Bhawana

shared, “I’m excited to share that I’ve officially embarked on my professional journey at D. E. Shaw India
Private Limited as a Talent Acquisition Specialist in their IHOP team... This wouldn’t have been possible
without the incredible support I received throughout my MBA journey at the Indian Institute of Management
Sirmaur.Mohammed Sameer (Class of 2020): He shared, “I am thrilled to announce that I have been honored
with the “Best Marketeer of the Year” award at Saint-Gobain India Private Limited - Glass Business during
the Annual Sales and Marketing Conference. Managing one of the most challenging categories in the Glass

Industry has been a journey filled with immense learning and enriching experiences.

Conclusion: Together We Grow

The 2024-25 academic year has been a testament to the power of collaboration, innovation, and the
unwavering commitment of the IIM Sirmaur community. Together, we have made remarkable strides in
strengthening alumni engagement, enhancing career opportunities, and laying a robust foundation for future

growth.

Call to Action

As we look to the future, we invite every member of the [IM Sirmaur community—alumni, students, faculty,
and staff—to join us in building a legacy of connection and growth. Together, we can create a dynamic and
thriving alumni ecosystem that not only empowers individuals but also strengthens the institute and leaves
an indelible mark on the world. Let us continue to bridge legacy with innovation, shaping a future where
every [IM Sirmaur graduate is provided the platform to achieve their fullest potential. Join us as we celebrate

the enduring power of connection, continuity, and a shared vision for a brighter, more impactful tomorrow.

ARC : The Alumni Relations Cell

PARY. WM AP
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Management Development Programmes

MDPs

IIM Sirmaur positions itself as a strategic partner to the industry, actively engaging with corporate houses,
public sector undertakings (PSUs), and government ministries through its Management Development
Programmes (MDPs). In the academic year 2024-25, we successfully organized and conducted fourteen

MDPs at I[IM Sirmaur, spanning a total of more than seventy days.

Consultancy Projects

During the academic year 2024-25, IIM Sirmaur undertook three consultancy projects, collaborating with
various organizations to provide expert insights, strategic solutions, and data-driven recommendations.
These projects were aimed at addressing organizational challenges, enhancing operational efficiency, and

fostering sustainable growth for the partnering entities.

LDPs

IIM Sirmaur has been actively expanding its Long Duration Programmes (LDPs) to cater to the evolving
needs of professionals and industry leaders. As part of this initiative, we successfully launched the first batch
of the Executive MBA (EMBA) and Executive MBA in Digital Transformation and Analytics (EMBA-
DTA) in April 2024.

The EMBA-DTA Batch 1 was successfully managed independently by IIM Sirmaur, showcasing our ability
to deliver high-quality executive education aligned with the increasing demand for expertise in digital
transformation and data analytics. The program was highly appreciated by professionals across various

industries, equipping them with advanced skills in business strategy and leadership for the digital economy.

Furthermore, IIM Sirmaur is introducing two new Post Graduate Diploma Programsin collaboration with the
National Stock Exchange (NSE) Academy. These programs are designed to provide specialized knowledge
in financial markets, investment strategies, and risk management, aligning with the latest industry trends
and regulatory frameworks. In addition to these initiatives, we are also launching four new programs in
collaboration with the National Skill Development Corporation (NSDC). These programs aim to bridge the
skill gap in various sectors by equipping professionals with industry-relevant expertise and certifications.
Through these strategic partnerships, [IM Sirmaur reaffirms its commitment to fostering industry-academia
collaboration and empowering professionals with the skills necessary to excel in a rapidly evolving business

environment.

MOUs:
In the financial year 2024-25, IIM Sirmaur successfully signed five Memorandums of Understanding (MoUs)

with esteemed organizations to facilitate the delivery of Management Development Programmes (MDPs)
and Long Duration Programmes (LDPs). These strategic collaborations aim to enhance executive education,

foster industry-academia partnerships, and expand the reach of our training initiatives.
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These MoUs are as follows:

THDC India Ltd.: To organize and conduct MDPs at their HRD Centre in Rishikesh.

Indira Gandhi National Forest Academy (IGNFA): To provide management training for Probationary
IFS Officers.

e Department of Panchayati Raj, Government of Himachal Pradesh: To conduct management training

for elected representatives and officials of Panchayati Raj in various batches.
HCL Technologies Limited: To provide higher education opportunities for HCL employees.
National Skill Development Corporation (NSDC): To collaborate on MDPs and LDPs.

RESEARCH AND PUBLICATIONS

The following table gives the details about publications by the faculty at [IM Sirmaur during 2024-25:

Research Publications

Sr.No. Category No. of Publications
1 ABDC/A 13
2 ABDC/B 18
3 ABDC/C 3
4 Case Study 2

The PhD is a full time, residential doctoral programme of the Indian Institute of Management Sirmaur
(IIMS). The doctoral programme at IIMS encourages rigorous and interdisciplinary research in all areas of

Doctoral Programmes (PhD)

business management. Students are expected to complete the PhD programme within 4- 5 years.

The PhD programme starts with coursework and then comes the stage of research. During the first two years,
the student undertakes rigorous coursework in overall management courses as well as area courses. This is
interspersed with a summer research project. At the end of course work stage, a Comprehensive Qualifying
Examination (CQE) is conducted. On successfully clearing the CQE, students goes to the research stage by
submitting and defending their research proposal. After writing the thesis based on the research proposal,

students submits the thesis for evaluation and publicly defend it.

In 2024, three PhD students were admitted, taking the total number of doctoral students to 17, the details of

which are given in the following table:

Roll Number Name Area

PHDO01001 Akshay Agrawal Information Technology & Systems

PHDO01002 Harleen Kaur Organizational Behaviour& Human
Resources

PHDO01003 Harshad Vinay Savant Strategic Management

PHDO01005 Nishka Nandini Bhadrish Marketing Management

PHDO01006 Radhika Chandhok Organizational Behaviour& Human
Resources

PHDO01007 Soumya Varma Operations & Supply Chain Management
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PHDO02001 Krati Dubey Marketing Management

PHDO03001 Garima Negi Organizational Behaviour& Human
Resources

PHDO03002 Pankaj Kataria Organizational Behaviour& Human
Resources

PHDO03003 Divya Soni Finance & Accounting

PHDO03004 Arushi Sharma Organizational Behaviour& Human
Resources

PHDO03005 Rohit Thakur Finance & Accounting

PHD23001 Raja Emani Strategic Management

PHD23003 Sabir Ali Operations & Supply Chain Management

PHD24001 Nidhi Katoch Public Policy & Sociology

PHD24002 Terrance Ancheary Tourism Management

PHD24003 Akshat Negi Tourism Management

Executive PhD

IIM Sirmaur started EPhDprogramme from the Academic Year 2024-25. The Executive Doctoral
Programme in Management (EPhD) is a part-time programme designed to help industry executives explore
research-based careers at both academic institutions as well as research roles in private/public sector
organizations. The programme encourages innovative and interdisciplinary research in all areas of business

management.

The EPhDprogramme starts with coursework and then comes the stage of research. During the first year,
the candidate undertakes rigorous coursework spread in three terms. This is interspersed with two one-
week campus immersion visits. At the end of coursework stage, a Comprehensive Qualifying Examination
(CQE) is conducted. On successfully clearing the CQE, candidates go to the research stage by submitting
and publicly defending their research proposal. After writing the thesis based on the research proposal,

candidates submit the thesis for evaluation and publicly defend it.

In 2024, seven EPhD students were admitted, the details of which are given in the following table:

Roll Number Name Area

EPHD24001 Arun Singhatiya Finance & Accounting

EPHD24002 Ashok Bhansali MIS

EPHD24003 Dharam Dev Bunjun Operations & Supply Chain
Management

EPHD24004 Kiran Dookhony-Ramphul Tourism Management

EPHD24005 Madhu G Strategic Management

EPHD24006 Pankaj Kaul Finance & Accounting

EPHD24007 Vijay Prakash Kaushalyayan MIS
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INFORMATION TECHNOLOGY

Indian Institute of Management Sirmaur is committed to provide state-of-the-art Information Technology
Infrastructure, facilities and services to the users of the Institute. To achieve the goals and objectives of the
Institute and to build excellent pedagogy at [IM Sirmaur, the IT and computing facilities have continuously
and significantly been improved over the years.

During the year, the institute moved into its permanent campus located at Dhaula Kuan, Sirmaur. To provide
required AV and ICT facilities to the users at the permanent campus, the required infrastructure was ordered
in advance and the material ordered was received. However, due to side-readiness issue, the required IT
infrastructure could not be implemented. Nevertheless, a temporary ICT infrastructure including W-Fi
was set up to provide essential IT services and facilities to the faculty, officers, staff and the students at the
institute with a long-term plan to set up a state-of-the-art campus with Wi-Fi facility accessible throughout
the campus as and when the site is ready.

The following is a brief description of the IT activities undertaken during the year:

Facility Description

Computer Systems [ All the faculty members have been provided desktops for carrying out their day-
to-day academic activities at both the campuses. In addition, all the staff members
at both the campuses are also provided required computing facilities for enhanced
productivity and efficiency.

Classrooms During the year, all the classrooms in the CR-2 and MDP block in the permanent
campus were equipped with the cutting-edge audio-visual equipment, Internet
access, podiums, Desktops with backup power source etc. The bigger classrooms
were provided with tile mic system to create a virtual mic-less environment; a state-
of-the-art implementation.

Basic AV System was also deployed in the City Campus for facilitating the classes.

Internet Facility In order to provide improved Internet connectivity to the users. The existing 500
Mbps ILL from BSNL was upgraded to 1 Gbps. The institute is now equipped with
a 2 x 1 Gbps 1:1 Internet backbone network (1 Gbps through NKN and 1 Gbps
through BSNL) to support the current and foreseeable computing and IT needs of
IIM Sirmaur The links have been configured in a load balancing, failover manner to
have redundancy in the connectivity ensuring round the clock connectivity.

40 FTTH connections were deployed at the City Campus to cater to the Internet
requirements of the users at the City Campus.

Computer Lab The work for setting up a computing lab in the permanent campus began during the
last quarter of the year and is likely to be completed shortly. The lab will be hosting
more than 60 high end computing devices to run hands on academic sessions and
also for supporting other computing needs of the students.

A dedicated computing lab in the City Campus is also being planned and will be
operational during the next academic year.
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Server Room/Data | A server room has been set up at the permanent campus of the institute. All
Centre the required IT equipment to be installed in the server room have already been
procured and installation of these equipment started during the end of the year. The
installation, configuring and commissioning of these critical equipmentis expected
to be over soon. The server room will host facilities like application servers, e-mail
server, centralized storage, gateway antivirus system, UTM devices, firewalls, fire
alarm and access control systems etc.

All the equipment installed in the server room will be provided uninterrupted power
supply through redundant online UPS system, which has already been installed.

IT Security To prevent unauthorized access to the network, servers and end points, a number of
security measures including endpoint antivirus, gateway antivirus software, UTM
devices, firewalls and access control systems are being configured and are expected
to be ready in due course.

Network As indicated above, the institute moved into its permanent campus located at
Dhaula Kuan, Sirmaur, during the year. Since the site was not completely ready,
a temporary ICT infrastructure including Wi-Fi was set up to provide essential IT
services and facilities to the faculty, staff and the students of the institute with a
long term plan to setup a state-of-the-art campus network throughout the campus
as and when the site becomes ready.

Video Conference | IIM Sirmaur has software based VC systems available at both the campuses to
Facility (Zoom) conduct interactive online lectures, events, and meetings, placement interviews
and live engagement with other national and worldwide academic communities.

Mail Server IIM Sirmaur is providing Google Workspace mail service to students, faculty
members, and staff members.

CCTYV System Surveillance system has been deployed at the institute’s city campus that retains up
to one month’s backup of recordings. The system is capable of monitoring public
areas, parking, main gate, and perimeter walls etc. round-the-clock.

The installation of the surveillance system at the permanent campus is underway.

Printing Facilities Printing facility to the users of the institute at both the campuses has been provided
using shared heavy-duty printers installed at various locations in the campus.

The following software tools have been made available to the users of the institute for meeting academic

and non-academic needs:

Sr. No Name of Database/ Software Brief Description

1 Microsoft Office 365 A yearly Microsoft Campus subscription that includes
more than 700 licenses of the Office 365 program gives
users access to web-based office suites with the features
of simple sharing and real-time editing. Also, Microsoft
Project helps the students in their project management
assignments.
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2 Total Comprehensive Services
(TCS) Heavy-duty printers

Using heavy-duty printers, Total Comprehensive
Services (TCS) offers printing services in academic
buildings.

3 Zoom and Google Meet Meeting
Platform

Zoom and Google Meet are online meeting platforms
used for conducting Online Classes, Webinars,
Conferences and large meetings with the capability of
recording meetings on its cloud storage.

The licenses of the above software tools are upgraded on regular basis.

Computer Lab

Classroom
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LEARNING RESOURCE CENTRE (LRC)

Learning Resource Centre (LRC) is the Centre for Academic and Professional Knowledge Resources
LRC aims to be a source of information and knowledge for students, faculty, and other stakeholders at IIM
Sirmaur. It hosts a vast collection of books, research journals, magazines, newspapers other resources in the
field of management and social sciences from India and across the world. It facilitates knowledge creation

through its electronic search platform and access to a wide array of research resources on and of the campus.

Students in the LRC
The Learning Resource Centre of an academic institute is considered the heart of all endeavours as it
provides access to information and ideas. [IM Sirmaur has invested more than Rs. 3.30 Crores in the LRC
in the financial year 2024-25 to acquire/subscribe to an adequate number of books, journals, magazinesand

e-resources from across the world.

Our e-resources collection remains available to users with access to reading material for learning, teaching

and research activities anytime, anywhere.

e

LRC Building
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In January 2025, LRC shifted to its new Library Building on the Main Campus, [IM Sirmaur.

LRC subscribes to a number of company and industry databases, e-journals, simulations, software, statistical
tools, cases etc., to provide the latest scholarly information to the academic community.
Print & E-resources

During the financial year 2024-25 that ended on 31st March 2025, LRC purchased and subscribed to the

print/e-resources as shown below:

Resources Quantity
Books 3373
Magazines 18
Newspapers 09
Company and industry database 07
Economic databases, analysis & forecast 06
Resources giving information on industry & countries 03
E-journals (full text) databases - 33 30,000+
E-books databases - 02 2,00,000+
E-Newspapers and magazines database - 01 7,000+
Legal research database 01
Abstract and citation database 01
Anti-Plagiarism web application tools 02
Language assistance software/tools 01
Statistical software / Research support tools 04
Data Analysis Software 01
English Language Learning tool 01

LRC also subscribes to Harvard Business Cases and other learning materials for teaching and research
activities.

During the financial year 2024-25, LRC has subscribed to the following E-resources:
Resources giving information on Companies:
ACE Equity Nxt:is a Windows-based application that provides comprehensive financial and non-financial

data of listed and private companies.
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ACE MF Nxt: is a Windows-based Mutual Fund Research application tool to access a universe of Indian

mutual funds schemes across 42+ asset management companies.

Bloomberg Terminal: The Terminal is a 24-hour, global financial services system that provides transparent

and reliable financial, economic and government information covering all m

Students using the Bloomberg Terminal
LSEG: The LRC subscribed to the London Stock Exchange Group (LSEG) Workspace and Datastream in
the financial year 2024-25, replacing the Bloomberg Terminal. The LSEG platform is a web-based data

and analytics solution that provides comprehensive market data, including historical time series, real-time
pricing, and financial analytics across global asset classes, enabling users to access and utilize the software
through any web browser on any personal computer rather than being limited to a single standalone PC, as

with Bloomberg.

Capitaline AWS: It is an online database giving financial and other information on over 35,000 companies,

including listed and unlisted companies.

CMIE- CapExdx: It contains information on over 60,000 projects. It is a service for researchers who would

like to explore the dynamics of the creation of new capacities in India.

CMIE- ProwesslQ: It is an interactive querying system that runs on the Prowess database. The Prowess
database contains financial performance data of around 50,000 Indian companies. It contains data from 1989

onwards.
Economic Databases, Analysis & Forecast:

CMIE- Economic Outlook: It is a comprehensive service which provides a complete picture of the past, the

present and the future of the Indian economy. It presents projections five years ahead.

CMIE- Industry Outlook: Industry Outlook helps to anticipate trends in 209 industries. It is a risk management
tool. It is particularly useful in understanding the current and expected trends in the economic environment

in which the industry operates.
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CMIE- States of India: It is a statistical compendium of the 37 states and union territories and 724 districts

of India. The statistics covered here include a wide spectrum of economic and socio-economic indicators.

CMIE- TradeDx: It comprises time-series data on India’s foreign trade. India’s foreign trade data is based on

two types of commodity classifications, Principal Commodities (PC) and Indian Trade Classification (ITC).

CMIE- Consumer Pyramid Dx: This is a database of household surveys that provides comprehensive
insights into various aspects of households’ finances. It offers estimates on income, expenditures, savings,

loans, investments, asset ownership, etc.

EPWRF - India Time Series: An online database that provides comprehensive coverage of the Indian
economy. It comprises over 50,000 variables capsuled in 18 modules. The database tries to provide a

continuous time series from 1950 onwards.

Resources giving information on Industry & Countries:

EUROMONITOR INTERNATIONAL : It is a vast resource of business intelligence on Industries, Countries

and Consumers. The database covers about 28 Consumer Industries across 80 Countries.

CRISIL: A global analytical company database that provides ratings, research, and risk and policy advisory

services.

Statista: Statista is an online statistics, market research and business intelligence portal. It provides access
to data from market and opinion research institutions [GFK, Scarborough - Nielsen, Ipsos, Euromonitor,
Kantar etc.] as well as from business organizations [Consultancies - KPMG, Deloitte, Boston Consulting
Group - BCG, PWC, Etc.] and government institutions [Official Statistical bureaus Etc.].

E-Journals:

ONOS: LRC has joined the One Nation One Subscription (ONOS), an initiative of Govt. of India, which
allows users of the Learning Resource Centre to access 13000+ electronic journals of 30 established
Publishers.

AARS. Scince
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Under ONOS a total of 30 major international journal publishers havebeen included. All the journals
published by these publishers will be accessible to the students, faculty members and researchers of the

participating institutions. The publishers & journals enlisted below:

SI No. Publishers Number of Titles
1. AAAS- Science 1
2. ACM Digital Library 158
3. American Chemical Society Journals 87
4. American Institute of Aeronautics and Astronautics 9

(AIAA) Journals

5 American Institute of Physics Journals 28
6. American Mathematical Society Journals 9
7. American Physical Society - ALL 15
8 American Society for Microbiology Journals 25
9. Annual Reviews Journals 51
10. ASCE Journals Online 36
11. ASME Journals Online 35
12. Bentham Science Journals 118
13. BMJ Journals 36
14. Cambridge University Press Journals 442
15. Cold Spring Harbor Laboratory Press Journals 8
16. Elsevier Science-Direct Journals 2387
17. Emerald Publishing Journals 311
18. ICE Publishing Journals 34
19. IEEE Journals 210
20. IndianJournals.com 258
21. Institute of Physics Journals 74
22. Lippincott Williams & Wilkins (Wolters Kluwer) Journals 305
23. Oxford University Press Journals 375
24, Project Muse 731
25. Sage Publishing Journals 988
26. SPIE Digital Library 11
27. Springer Nature Journals 2404
28. Taylor and Francis Journals 2548
29. Thieme Journals 51
30. Wiley Journals 1333

In addition to ONOS, the library has access to the following e-journals package:

EBSCO: Business Source Ultimate database has 7500+ full-text journals & magazines in all business
disciplines, including marketing, management, M.L.S., accounting, finance &economics and abstracts for

the most important scholarly business journals with back files access.
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JSTOR: It provides full text access to more than 12 million+ journal articles, books, images, and primary

sources in 75 disciplines.

ProQuest ABI Inform Complete: The database features more than 8831 full-text journals, dissertations,

working papers, country and industry-focused reports etc.
E-books databases:

ProQuest E-Book Central: It contains more than 2.2 lakh eBooks from 1,300+ leading publishers covering
all academic disciplines and, it offers personal bookshelves that can be shared, notes and highlights, copying/

pasting and printing with automatic citations, etc.

Oxford Handbooks Online: It provides 947 peer-reviewed research articles from 35 books in the area of

Business and Management.
E-Newspapers and magazines:

PressReader: Provides access to 7000 Newspapers and Magazines from 120 countries in 60 different

languages across the world in digital form.
Abstract and citation database:

SCOPUS: It is an abstract and citation database of peer-reviewed scientific journals, books, conference

proceedings, etc.
Anti-Plagiarism Web Application:

TURNITIN is acloud-based service for checking originality, online grading, and peer review. It saves

instructors time and provides feedback to students.

Drillbit-Extreme: A worldwide plagiarism checker employing cutting-edge technology to detect the most
intricate instances of plagiarism. The INFLIBNET Centre subscribedDrillbit-Extreme ‘Plagiarism Detection
Software’ to Higher Education Institutions (HEIs) as part of the ShodhShuddhiProgramme.

Language Assistance Tool:

Grammarly: It is an Al-based typing/writing assistant that reviews spelling, grammar, punctuation, clarity,
engagement, and delivery mistakes in English language text. It uses artificial intelligence to identify and

search for an appropriate replacement for the located error.
Legal Research Database

Manupatra: It is a comprehensive online legal database primarily focused on Indian legal materials but also
includes international resources like case law, statutory and regulatory information, tribunal and commission

orders, international legal resources, and business and industry modules.
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Statistical Tools:

IBM SPSS Statistics: It is a statistical software suite for data management, advanced analytics, multivariate

analysis, and business intelligence.

IBM SPSS AMOS: It is a powerful structural equation modeling (SEM) software to support research
and theories by extending standard multivariate analysis methods, including regression, factor analysis,

correlation and analysis of variance.

STATA: It is a general-purpose statistical software package for data manipulation, visualization, statistics,

and automated reporting. It is being used by researchers.

Eviews:a Windows-based application that provides a user-friendly graphical interface that enhances EViews’
suitability as an educational aid. It enables students to swiftly grasp data importation, regression execution,
and graphical result interpretation, thereby affording professors a greater opportunity to focus on teaching

statistics and econometrics rather than software navigation
Data Analysis tools

Atlas.ti: This tool helps business school researchers and students effectively manage and organize large
volumes of qualitative data. It identifies patterns and relationships, generating insights and conclusions for

a more systematic approach to qualitative research.
Others:

Indiastat: It provides access to a cluster of 56 websites delivering socio-economic data about India and its

states covering various sectors, states and parameters.

Indiastat.com has 56 associate sites, which include 19 Sector-specific (provide information for 19 major
Socio-economic sectors of the country, 6 Regional specific (provide information for six geographical regions
of India) and 31 India/State/UTs specific sites (provide information for 31 States/UTs of India).

DELNET Membership: It provides access to networked library resources, including books (available for

loan), full-text e-journals, thesis, etc.
English Language Learning tool

Pearson-MePro: It is an Al-powered English language learning tool designed to improve English proficiency

for both students and professionals.
L R C Activities:
LRC signed an MoU with INFLIBNET Centre

LRC, to take part in Shodhganga/Shodhgangotri: a repository of theses and dissertations, has signed an
MoU with INFLIBNET Centre, an autonomous Inter-University Centre of UGC, in January 2025.
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Training/Orientation Programme

LRC has coordinated and organized several online user training programmes for various subscribed
e-resources to optimize their usage. Experts from Bloomberg, CMIE databases, CRISIL, EBSCO, Turnitin

and Grammarly have conducted training, and students have benefitted from it.
Monthly library quiz:

The LRC is conducting a monthly library quiz program called ‘Who Wants to be a Library Champion’
(W2LC) to increase students’ involvement and awareness of subscribed resources and their usage. This

quiz’s top two students (winners) are given prize coupons sponsored by the Publisher.

M. Chirag Thakur Mir, Niraw Gondaliya
(MBATTHM24004) (MBAZI120)

WINNERS
WHO WANTS TO BE A LIBRARY CHAMPION?

SPONSORED BY: L~
EBSCOhost

Research Assistance

LRC assists faculty members and research scholars in accessing information in various formats and across
all subject areas in different online resources subscribed to. Further, LRC facilitates faculty members and
research scholars by obtaining documents from other IIMs libraries and DELNET that are not available in
the LRC.

Students in I[IM Sirmaur LRC using OPAC Kiosk
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CELEBRATIONS OF HINDI PAKHWADA AT IIM SIRMAUR
‘Smaran’ Hindi Pakhwada (14-29 Sep 2024)

The Indian Institute of Management Sirmaur observed Hindi Pakhwada at the Institute from 14th to 29th
September 2024, which concluded with a cultural program titled “Smaran 2.0 on the eve of Gandhi Jayanti.

As part of the Hindi Pakhwada, various competitions such as essay writing, calligraphy, dictation, poetry

recitation, music, etc., were organized in Hindi for the students, staff, and their family members.

Dr. Atul Agrawal, the coordinator, informed that the candidates who secured first, second, and third positions
in these competitions were felicitated during the closing ceremony of “Smaran” by the Director of the
Institute, Shri (Dr.) Prafulla Agnihotri.

In his address, the Director congratulated everyone on the occasion of Rajbhasha Hindi Day and the Smaran
2.0 program, and stated that [IM Sirmaur is committed to promoting the use of Hindi in its day-to-day official
work in accordance with the annual program issued by the Department of Official Language, Ministry of
Home Affairs.

He added that the Institute is making concrete efforts to implement the provisions of the Official Language
Act, the rules made under it, and the orders/instructions issued from time to time by the Department of

Official Language.

Director addressing the audience Dance Performance
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STUDENTS ACTIVITIES

ACTIVITIES AND EVENTS UNDER STUDENT AFFAIRS

Introduction

The Office of Student Affairs under the chairpersonship of Prof. Manish Sarkhel, and Prof. Parijat Lanke,
oversees over 15 Committees/Clubs/Cells and Special Interest groups, each run and managed by students
of IIM Sirmaur. In the year 2024-2025, these varied student bodies brought new energy and enthusiasm to
the institute’s culture. The flagship cultural event titled “Sierra’25” was held with much fervor with students
from other nationally reputed institutions including I[IMs, and IITs participating in various events. This year,
the sports committee of IIM Sirmaur, launched it’s own flagship sports event titled Aadhira 25 which is
touted to grow into a national level event in coming years. Moreover, this year, as [IM Sirmaur transitioned
to its permanent campus, state of the art sporting facilities havebeen developed for the student’s all-round
development. Other than the flagship events, the various committees/clubs/cells and SiGs conducted a total
of 70+ events (offline and online), which included guest lectures from executives from top companies, case

competitions, TedX, and even a celebration of India’s Maiden-National Space day,2024.

Details of Events are as follows:

1. Club/Committee/Cell Name: Sanskriti (Cultural Committee)

Objective of Events: The objective of conducting events is to create a vibrant and inclusive campus
environment that celebrates cultural diversity, creativity, and togetherness. Each event—from Freshers
2024 to Holi—is designed to encourage student participation, foster social interaction, and provide a
platform for showcasing talent and teamwork. By celebrating festivals such as Janmashtami, Ganesh
Chaturthi, Onam, Navratri, Diwali, Christmas, Lohri, Pongal, Makar Sankranti, and Vasant Panchami,
students gain a deeper appreciation of India’s rich heritage and traditions. Additionally, the Freshers and
Farewell events mark the beginning and culmination of students’ academic journeys, creating lasting
memories and strengthening the sense of belonging within the institution. Overall, these celebrations

aim to promote harmony, cultural understanding, and holistic development among students.

Event Titles and details:

A. Freshers 2024
Janmashtami
Ganesh chaturthi
Onam
Navratri
Diwali

Christmas

T oM MmO 0w

Lohri, pongal and makar sankranti
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I. Vasant panchami
J. Farewell 2025
K. Holi

Photographs:

Photograph collage 2: Glimpses of Holi, Diwali, and Christmas Celebrations
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Club/Committee/Cell Name: Sports Committee

Objective of Events: At [IM Sirmaur, there is an equal emphasis on sports and extra-curricular activities
that allows for overall personality development and gives a chance for students to engage in physical

exercises and show their acumen on the field.

Event Titles and details:

A.

@ mm\m o 0w

3.

64

Sports Week 1.0

Himalayan Volleyball League (HVL)
Sirmaur Super Series (SSS) — Badminton
ADIRA (Sports Week 2.0 SIERRA)

Sirmaur Champion League (SCL) — Football
Sirmaur Premier League (SPL) — Cricket

Farewell Matches — Seniors vs. Juniors

Photograph Collage 3: Students engaging in a volleyball, badminton, cricket, football,
kho-kho and Chess Games across inter batch competitions at [IM Sirmaur
Club/Committee/Cell Name: Sankalp - CSR Cell

Objective of Events: The objective of CSR Cell is to promote social responsibility, environmental
consciousness, and community welfare among students. Activities such as the Tree Plantation
Drive, Swachhata Hi Seva, and the Clean and Gleam Contest aim to instil the values of cleanliness,

sustainability, and care for the environment. The Policy Papers Newsletter serves as an intellectual
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platform to spread awareness and encourage discussions on environmental and social issues. Drives like
the Winter Clothes Donation, Clothes Donation, Khushiyon ki Pathshala, and Blood Donation foster
empathy and compassion by motivating students to contribute to the well-being of underprivileged
sections of society. Celebrating Men’s International Day further emphasizes inclusivity, equality, and
mental health awareness. Collectively, these events seek to develop a sense of civic duty, compassion,

and proactive engagement within the community.

Event Titles and details:

A.
B.
C.
D.
E.
F.

G.
H.
L.

Tree Plantation Drive

Swachhata Hi Seva and Health Care Camp

Clean and Gleam Contest

Policy Papers Newsletter: A Step Towards Environmental Awareness
Men’s International Day

Winter Clothes Donation Drive

Khushiyon ki Pathshala

Blood Donation Drive

Clothes Donation Drive

Photograph Collage 3: Glimpses from cloth donation drive, Swachhata Hi Seva and Health Care Camp

4.

Club/Committee/Cell Name: EBSB Club

Objective of Events: EBSB club organized events to promote national awareness, cultural
appreciation, and civic engagement among students. The EBSB Webinar on Security & Wellbeing
of Citizens focused on strengthening understanding of national unity and individual safety. Partition
Horrors Remembrance Day (August 14, 2024) paid tribute to the struggles and resilience of those
affected during India’s partition, fostering empathy and historical consciousness. The National Space
Day Drawing & Painting Competition (August 23, 2024) encouraged creativity and curiosity about
India’s achievements in space exploration. The Onam Celebration (September 15, 2024) showcased the
richness of Indian traditions and unity in diversity. The Constitution Day Celebration (November 26,
2024), along with the College Quiz “Read the Preamble,” helped students understand the importance
of constitutional values, rights, and duties. The local administrators and a civil judge were invitedas
the guest of honor for the constitution day celebration. Collectively, these programs aimed to nurture

patriotism, awareness, and holistic development among participants
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Event Titles and details:

A.

m o 0w

F.

EBSB Webinar: Security & Wellbeing of Citizens

Partition Horrors Remembrance Day (August 14, 2024)

National Space Day Drawing & Painting Competition (August 23, 2024)
Onam Celebration (September 15, 2024)

Constitution Day Celebration (November 26, 2024)

Constitution Day College Quiz - “Read the Preamble” (November 26, 2024)

G. Constitution Day Quiz - “Read the Preamble” (November 26, 2024)

Photographs:
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Photograph Collage 4: Glimpses from the webinar on security and wellbeing of citizens,

Partition Horrors Remembrance Day, national space day, and the constitution day celebration.

. Club/Committee/Cell Name: SCOPE — The Operations Club

Objective of Events These events and activities were conducted to enhance students’ professional
competence, industry exposure, and overall managerial acumen. The Lean Six Sigma Certifications
by KPMG (Green Belt and Black Belt) equipped students with valuable analytical and process
improvement skills aligned with global quality standards. The Industrial Visit to the Akshaya Patra
Foundation Facility in Dehradun provided practical insights into large-scale operations, supply
chain management, and social entrepreneurship. Ophzeus 7.0 and Effiquest 2.0, both inter-college
competitions, encouraged healthy competition, teamwork, creativity, and the application of theoretical
knowledge in real-world scenarios. The Guest Lecture by Mr. Amit Jain, CEO & Co-founder of QBE
Consulting, offered industry perspectives and career guidance, helping students bridge the gap between
academic learning and corporate practice. Together, these initiatives aimed to develop leadership,

strategic thinking, and industry readiness among students.
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Event Titles and details:
A. Lean six sigma certifications by KPMG
(Green Belt and Black Belt)
Industrial Visit to Akshaya Patra Foundation Facility in Dehradun
Ophzeus 7.0 (Inter- College Competition)
Effiquest 2.0 (Inter- College Competition)
Guest lecture by Mr. Amit Jain, CEO & Co-founder of QBE Consulting

m o 0w

Photographs:

Photograph 5: Group Photograph of students with management of the Akshay Patra Foundation,
Dehradun, India

6. Club/Committee/Cell Name: Horizon - HR Club

Objective of Events: The HR Club conducted these initiatives and events to strengthen students’
academic learning, professional growth, and practical exposure in the field of human resource
management and business studies. Intern Diaries provided a platform for students to share their
internship experiences, insights, and lessons learned from corporate settings. The Buddy Mentorship
Program aimed to build peer support and ease the academic and social transition of new students.
Koed Certification and Phoenix Global Certifications offered valuable skill-based training to
enhance employability and industry relevance. SyncHRony 3.0 and DUVIDHA 2.0, the inter-college
competitions, encouraged analytical thinking, problem-solving, and strategic decision-making
through case study analysis. Mocking Monday fostered interview preparedness and communication
confidence, while Avalanche promoted teamwork and leadership through interactive events. The ARC
Collaboration expanded students’ professional networks and collaborative opportunities, and the HR
Compendium served as an academic publication highlighting research, achievements, and thought
leadership in the HR domain. Collectively, these activities aimed to build competence, confidence,

and a holistic professional mindset among students
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Event Titles and details:

>

N S-m D oTmmUOW

Intern Diaries

Buddy Mentorship Program

Koed Certification

SyncHRony 3.0 (Inter College case study competition)
DUVIDHA 2.0

Mocking Monday

Avalanche

Phoenix Global Certifications

ARC collaboration

HR Compendium

Club/Committee/Cell Name: Finserve - The Finance and Economics Club

Objective of Events: These initiatives under the finance domain were designed to enhance students’
financial knowledge, analytical skills, and industry readiness. Finews kept participants updated on
market trends, financial news, and economic developments, while Finserve Friday provided a platform
for discussions on real-world finance topics. The Wealthmax Simulation allowed hands-on experience
in portfolio management and investment decision-making, and the Excel Treasure Hunt honed data
analysis and problem-solving skills. Interactive competitions like Barter Charter 3.0, FinQuest,
and Finspire encouraged strategic thinking, innovation, and collaboration among participants.
The Live Project with Polymath Advisors offered practical exposure to financial consulting, while
collaborations with the CFA Institute, including the Ethics Challenge and Equity Research Challenge,
helped students apply global finance standards, ethical principles, and research methodologies in
professional contexts. Together, these programs aimed to bridge academic learning with industry

practices, preparing students for successful careers in finance and investment.

Event Titles and details:

A.

~CEmOmEUOw

Finews:

Finserve Friday

Wealthmax Simulation

Excel Treasure Hunt

Barter Charter 3.0

FinQuest

Finspire

Live Project - Polymath Advisors

Collaboration with CFA Institute — Ethics Challenge
Collaboration with CFA Institute — Equity Research Challenge
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Club/Committee/Cell Name: Sapient - Strategy and Consulting Club

Objective of Events: These events and initiatives under the Sapient — Strategy and Consulting
Clubwere organized to develop analytical thinking, problem-solving skills, and consulting acumen
among students. The Workshop on General Consulting and Guesstimates provided foundational
knowledge and practical techniques for approaching real-world business problems. The National
Guess Estimate Championship 2024 challenged participants to apply logical reasoning, quantitative
skills, and strategic thinking in high-pressure scenarios. Consulting Case Competitions such as
Aspiring Consultant and Consultant of the Year offered students the opportunity to solve complex
business cases, present actionable solutions, and gain experience in client-oriented problem solving.
Events like Cognizance 7.0 and PILINGUAL 5.0 further encouraged teamwork, creativity, and
cross-functional collaboration while exposing participants to diverse perspectives in strategy and
consulting. Collectively, these activities aimed to build a strong consulting mindset, leadership skills,
and professional readiness among students.

Event Titles and details:

A.

» moUQaw

Workshop on General Consulting and Guesstimates

National Guess Estimate Championship 2024

Consulting Case Competition - Aspiring Consultant and Consultant of the Year
Cognizance 7.0

PILINGUAL 5.0

Club/Committee/Cell Name: Dialectical Society- Special Interest Group

Objective of Events: These eventswere organized to enhance students’ communication, critical
thinking, and problem-solving skills. CommuniQuest 1.0focused on improving verbal and written
communication, presentation abilities, and interpersonal skills, preparing students for professional
and academic interactions. Think and Thrive encouraged analytical thinking, creativity, and strategic
decision-making through interactive activities and challenges, helping participants develop a mindset
geared toward innovation and effective problem-solving. Together, these programs aimed to strengthen
essential soft skills and cognitive abilities, empowering students for both academic success and future

carcers.

Event Titles and details:

A.

B.

-
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CommuniQuest 1.0

Think and Thrive

ANNUAL REPORT 2024-25



INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Photographs:
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Photograph Collage 6: Faculty Mentors and Students participating in the Communi-Quest Event
10. Club/Committee/Cell Name: Rangmanch - Arts Club

Objective of Events: To celebrate cultural diversity, creativity, and student participation on campus.
Independence Day — Cultural Performances provided a platform for students to express patriotism
and showcase talent through music, dance, and drama. Ganesh Chaturthi Idol Making encouraged
artistic expression and engagement with traditional Indian festivities, fostering cultural appreciation
and teamwork. The Sierra-25 Inauguration Dance Performance marked the commencement of the
event with energetic performances, promoting enthusiasm, collaboration, and a sense of community
among participants. Collectively, these activities aimed to nurture creativity, cultural awareness, and

campus camaraderie.
Event Titles and details:

A. Independence Day — Cultural Performances

B. Ganesh Chaturthi Idol Making

C. Sierra-25 Inauguration Dance Performance

Photographs:
= Indian Institute of Manageme %
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Photograph Collage 7: Students and Director [IM Sirmaur on Independence day celebration event, and
students participating in Ganesh Idol Making competition

ANNUAL REPORT 2024-25 71



INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

11. Club/Committee/Cell Name: Safe Circle - Mental Health Awareness SiG

Objective of the Event: The event began with an introduction ofSafe Circle, followed by engaging
discussions where attendees shared their experiencesand thoughts on balancing academic pressures
with maintaining mental health. Practicaltips were provided, including mindfulness exercises like
journaling, to help managestress. Interactive activities allowed participants to reflect on their own
experiences andlearn techniques to stay grounded in the midst of their busy academic lives. The
eventalso fostered networking opportunities, helping students connect with others whoshared similar
concerns. By the end of the session, attendees felt a sense of belonging tothe Safe Circle community,

leaving them with valuable tools to support their well-being

Event Titles and details:

D. Equilibrium

12. Club/Committee/Cell Name: Markaizen - Marketing Club

Objective of Events: These events were organized to enhance students’ marketing knowledge,
creativity, and practical application of business concepts. Brand and Beyond focused on understanding
brand management, strategies, and market positioning, helping participants develop strategic marketing
insights. Markapalooza 6.0 provided a platform for experiential learning through interactive marketing
challenges, encouraging innovation, teamwork, and problem-solving. Marketing Bowl 2.0 tested
participants’ marketing acumen, analytical thinking, and decision-making skills through competitive
scenarios and case studies. Collectively, these initiatives aimed to prepare students for real-world

marketing challenges while fostering creativity, strategic thinking, and professional readiness.

Event Titles and details:

A. Brand and Beyond
B. Markapalooza 6.0

C. Marketing Bowl 2.0

13. Club/Committee/Cell Name: Datonics - Data Analytics Club

72

Objective of Events:Datonics organized events to foster knowledge, creativity, and analytical
thinking among students. The Guest Lecture by Sanya Duggal, Strategy and Go-to-Market Manager
at Microsoft, provided industry insights, strategic perspectives, and career guidance, bridging the gap
between academic learning and corporate practice. The release of the first edition of the newsletter,
Dataverse, offered a platform to share research, innovations, and thought leadership within the student
community. National Space Day Celebration encouraged curiosity and awareness about space science

and technological advancements. Competitive events like BRAINGIST and Enigma promoted critical
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thinking, problem-solving, and teamwork, challenging participants to apply their knowledge in
practical and innovative ways. Collectively, these activities aimed to enhance intellectual growth,
professional readiness, and holistic development.

Event Titles and details:

Guest Lecture by Sanya Duggal, (Strategy and Go-to-Market Manager at Microsoft)
The release of the first edition of our newsletter, Dataverse

National Space Day Celebration

BRAINGIST

Enigma
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CAMPUS DEVELOPMENT

The Phase I permanent campus development project is being executed through CPWD as PMC. During the
year 2024-25, I[IM Sirmaur permanent campus construction work reached 91.5% of physical progress 31st
March 2025. An amount of Rs. 316.10 crore has already been spentuntil the FY 2024-25 thataccounts for
91.1 % of financial progress.

The remarkable milestone was shifting to the permanent campus in July 2024 following necessary statutory
approvals from Government departments. Majority of buildings are occupied and in use viz. 14 Hostel
Blocks, Married Hostel, Student Mess, Student Activity Centre, MDP Classroom, Classroom Complex-II,
Admin Block, Library building, Faculty Housing Buildings and other essential service buildings like HVAC
Plant, Electrical Substations, Water Treatment Plant (WTP) and Sewage Treatment Plant (STP). All faculty
members and students are now living in the permanent campus, thus making it a fully residential campus
resulting in better faculty-student interaction.Nearly 8 kms length of internal road network, footpath, one
concrete bridge has also been fully developed and operational.

The permanent campus is equipped with24*7 power back up with 2 DG sets of capacity 500 kVA each.
Outdoor sports facilities like Football Ground, Volleyball Court, Badminton Court, Basketball court and
Indoor Gym facility etc.are developed and in use by the campus community. The campus is vibrant with
lush green lawns and thousands of trees planted by students. Well-developed lawns provide great ambience
to the institute stockholders.

The following images of the buildings and associated campus development provide an overview of the
permanent campus development:
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ANNUAL REPORT 2024-25



INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Development Works Development Works
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FACULTY AND STAFF RECRUITMENT

In order to meet growing needs of the Institution, IIM Sirmaur recruited several new permanent faculty and
staff on a mission mode. We attached bright and highly motivated faculty and staff from diverse backgrounds

and qualifications, selected then through a rigorous recruitment process.

The Institute has a total75 faculties and 53 staff sanctioned positions from which 12 faculties and 07 staff
positions were filled by March 31, 2025.

In the year 2024-2025 the Institute has filled 12 faculty and 07 staff positions. As of now the Institute has
filled a total of 51 faculty and 41 staff positions and filling of 03 faculty and 06 staff positions is under
process. Also, rolling, and special recruitment drive for filling remaining faculty positions is also under
process. 03 faculty members were promoted as Associate Professors and 01 staff member was promoted as
Senior Personal Assistant in 2024-25.

Recruitment Status 2022-23 2023-24 2024-25
Number of full-time faculty 13 10 12
members recruited

Numbers of Staff members 08 13 07
recruited
Total 21 23 19
Sr. . .
No Name of Faculty Designation Area Ph.D/FPM
1 Dr. Vikas Kumar Associate Professor | Marketing Management IIT Roorkee
2 Dr. Pradipta Patra Associate Professor Decision Science IIM Bangalore
. Organizational
Assistant Prof i . .
3 Dr. Sanjay Singh SSISTATIL HToTessor Behaviour & Human University of Delhi
(Grade-I)
Resource Management
Operations & Suppl Pondich
4 Dr. M Pachayappan Associate Professor P er.a 1ons PPy on‘ © e.rry
Chain Management University
National Institute
Assistant Prof . .
5 Dr. Pragya Bhawsar SSISTATIT FTOTESSOT Strategic Management of Industrial
(Grade-I) . . .
Engineering, Mumbai.
Dr. Ram K Inf tion Technol .
6 F u.mar Associate Professor HHOTMATION JCCANOToy IIM Kozhikode
Dhurkari & Systems
Dr. Shashi Kant ) Inf tion Technol
7 ! S, ashi han Associate Professor HHOTMATION AeCANOTogy [IM Indore
Srivastava & Systems
. . . Central University of
8 Dr. Vikrant Kaushal Associate Professor | Tourism & Management :
Himachal Pradesh
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Dr. Mohd. Hussain

Assistant Professor

Economics & Business

Jamia Millia Islamia

Kunroo (Grade-I) Environment New Delhi
. . . National Institute of
Dr. Shah Bhavikumar | Assistant Professor Operations & Supply . . .
10 Indravadan (Grade-I) Chain Management Industrial Engineering
v 8 (NITIE), Mumbai
Assistant Prof IBS Hyderabad, IFHE
11 Dr. Devika Vashisht ssistant Frotessor Marketing Management Y f:ra a. ’
(Grade-I) University
) Shri Mata Vaishno
) ) Assistant Professor . ) . .
12 Dr. Amrinder Singh Finance & Accounting Devi University
(Grade-I)
(J&K)
Dr. Sanja Samirana . Economics & Business | National University of
13 Associate Professor ] )
Pattnayak Environment Singapore
Dr. Karthikeyan Assistant Professor .
14 Marketing Management IIM Calcutta
Balakumar (Grade-I)
15 | Dr. Ajay Kumar Singal | Associate Professor | Strategic Management IIM Lucknow
) Assistant Professor )
16 Dr. Ashish Goel Strategic Management IIT Madras
(Grade-I)
. Information Technology o
17 Dr. Urvashi Rathod Professor BITS Pilani
& Systems
18 Dr. Sanjay Pareek Associate Professor | Finance & Accounting Sri Sri University
. Organizational
o ] Assistant Professor ]
19 Dr. Rinki Dahiya Behaviour& Human IIT Roorkee
(Grade-I)
Resource Management
. Operations & Supply
20 Dr. Mohita G Sharma Professor ] IIM-Lucknow
Chain Management
) Assistant Professor Operations & Supply
21 Dr. Manish Sarkhel ] IIM Indore
(Grade-I) Chain Management
Dr. Kiran Kumar Assistant Professor o ) Pondicherry
22 o Decision Science ] )
Paidipati (Grade-I) University
) Organizational
] Assistant Professor i
23 Dr. Parul Malik Behaviour & Human IIT Roorkee
(Grade-I)
Resource Management
) Assistant Professor . . .
24 | Dr. Bhanu Pratap Singh Finance & Accounting [IM Raipur

(Grade-I)
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University of

- Technology Mauritius-
r.
25 . Associate Professor | Tourism & Management | under supervision
GaitreeGowreesunkar
of Oxford-Brookes
University, UK
) ) Assistant Professor ) )
26 | Dr. Advaita Rajendra Public Policy IIM, Ahmedabad
(Grade-I)
) Organizational
) Assistant Professor ]
27 Dr. Sonakshi Gupta Behaviour& Human [IM Indore
(Grade-I)
Resource Management
) . Economics & Business Indian Statistical
28 Dr. Srikanta Kundu Associate Professor . )
Environment Institute
Assistant Professor )
29 Dr. Balamurugan A Marketing Management | XLRI Jamshedpur
(Grade-I)
o Robert. H. Smith
Organizational .
) ] School of Business,
30 Dr. Amit Gupta Professor Behaviour& Human . )
University of
Resource Management
Maryland, USA
) Organizational . )
Dr. Sumagna Assistant Professor . Tata Institute of Social
31 ; Behaviour& Human )
Bhowmick (Grade-I) Sciences (TISS)
Resource Management
Assistant Professor o ) Pt. Ravishankar
32 Dr. Vandana Decision Science ] )
(Grade-I) Shukla University
S Assistant Professor )
33 Dr. Amit Tiwari Marketing Management IIM Lucknow
(Grade-I)
. Information Technology
34 Dr. Alekh Gour Associate Professor NIT Bhopal
& Systems
Dr. Narpat Ram Assistant Professor Operations & Suppl
35 P per PPy BITS Pilani
Sangwa (Grade-I) Chain Management
. Assistant Professor . Punjabi University,
36 Dr. Shashi Marketing Management .
(Grade-I) Patiala
. ) University of
37 Dr. K.J. Jithendran Professor Tourism & Management
Strathclyde, UK
] Assistant Professor )
38 Dr. Sana Maidullah Tourism & Management IIT Jodhpur
(Grade-II)
Assistant Professor . HNB Garhwal
39 Dr. Neha Sharma Tourism & Management . .
(Grade-II) University, Uttrakhand
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. Organizational
. Assistant Professor . . . .
40 Dr. Parijat Lanke Behaviour& Human [IM Tiruchirappalli
(Grade-II)
Resource Management
. Assistant Professor . .
41 Dr. Ujjawal Kango Public Policy [IM Calcutta
(Grade-II)
. . . . MBA (University of
42 Mr. Debashish Prof. of Practice Public Policy .
Delhi)
Dr. Aishwarya Assistant Professor | Economics & Business i
43 . , JNU New Delhi
Harichandan (Grade-II) Environment
. Assistant Professor .
44 Dr. Anuj Jain Marketing Management | XLRI Jamshedpur
(Grade-II)
. Assistant Professor Operations & Supply .
45 Dr.Mohd. Nawazish ] IIM Kozhikode
(Grade-II) Chain Management
. . Assistant Professor Operations & Supply
46 | Dr. Binay Kumar Rajak ) IIT Kharagpur
(Grade-II) Chain Management
. Assistant Professor . . .
47 Dr. Vasanthi Finance & Accounting | IIM Visakhapatnam
(Grade-II)
Achievements
SI. Name of Faculty Achievements
Members
1. Dr. Debalina Bera Co-authored a research paper titled: “Effect of Computer Usage
Pattern and its Interaction with Personal Characteristics on
User-Induced System” has been accepted for the international
conference- AMCIS, “American Conference of Information
Systems” 2024, which is to be held in Salt Lake City, Utah, USA.

2. | Dr. Ashish Goel Co-authored paper titled: "Technology use in B2B sales:
Examining the extant literature and identifying future research
opportunities using Morphological Analysis" has been accepted
for publication in the Journal of Personal Selling & Sales
Management.

3. | Dr. Mohita G Sharma Her abstract/research paper titled: "Lessons in Project
Management from Squirrel in Ramayana" has been accepted for
presentation by the National Conference on Indian Knowledge
System in Management, organised by Shailesh J. Mehta School of
Management, Indian Institute of Technology Bombay.
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Dr. Mohita G Sharma

Her abstract/research paper titled: “Lean Concept mapped to
the rhythm of Indian music” has been accepted for presentation
by the National Conference on Indian Knowledge System

in Management, organised by Shailesh J. Mehta School of
Management, Indian Institute of Technology Bombay.

Dr. Sanja Samirana
Pattnayak

His paper titled: "Global Value Chain Participation and The Labour
Market in India: A Firm-Level Analysis" has been accepted for
presentation at the 19th International Convention of the East Asian
Economic Association.

Dr. Aishwarya Harichandan

Published her article titled: "Engines to Aid Manufacturing has
been published" by Telangana Today. Published on 29.07.2024

Dr. Aishwarya Harichandan

Published her article titled: "Indian, Chinese firms teaming up will
pay-oft" has been published today by the Hindu Business Line.
Published on 30.07.2024

Dr. Rinki Dahiya

Bagged a very prestigious research project titled "Promoting
Organizational Environmental Performance through Pro-
Environmental AMO and Environmental Responsible Behavior
with Specific Reference to Pharmaceutical Industries in Himachal
Pradesh, India" for a grant of Rs. 14.00 Lakhs. (Sponsored by
ICSSR)

Dr. Parijat Lanke

Co-authored a case titled Varanasi Cantonment Board: Public
Participation in Sustaining Transformation, which will be
published by the Ivey Publishing, Richard Ivey School of Business
Ontario, The University of Western Ontario, London, Ontario.

10.

Dr. Karthikeyan Balakumar

Co-authored papers published in EPW Engage.

I1.

Dr. Parijat Lanke

Co-authored a research paper titled "The Relationship Between
Organizational Justice and Job Outcomes: Examining the Role of
Quality of Work Life and Psychological Capital" in the Journal-
Evidence-based HRM. (ABDC-B)

12.

Dr. Parijat Lanke

Co-authored a research paper titled "The Past, Present and The
Future of Job Crafting Research: A Retrospective Review" in the
Journal - Australian Journal of Career Development (ABDC - B).

13.

Dr. Vanessa Gowreesunkar

Authored a research paper titled 'Substitution effects in tourism and
hospitality: influential factors, examples, and propositions' in the
Tourism Recreation and Research (TRR). The journal is listed as A
in the ABDC category.

14.

Dr. Mohammed Nawazish

Authored a research paper titled "Optimal investment in artificial
intelligence-driven production activities considering socio-
economic concerns", in the journal International Journal of
Production Research (ABDC: A and ABS: 3).
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15.

Dr. Mohammed Nawazish

His doctoral thesis titled “Essays on Managing Challenges During

Disaster Response Operations” received M. N. Gopalan Award for

Best Ph.D. Thesis in Operational Research for the year 2024 by the
Operational Research Society of India (ORSI).

16.

Dr. Balamurugan
Annamalai

Authored a research paper titled "Driving Digital Consumer
Engagement for Sponsor Brands: The Case of FIFA World Cup
2022" in the Event Management journal (ABDC A).

17.

Dr. Kiran Kumar Paidipati

Published a patent entitled "A method and system for optimizing
diet management for diabetes Mellitus Patients" (Application No.:
202411102519 dated 24.12.2024). Published in the Official Journal
of Indian Patents Office, Issue: 02/25 dated 10/01/2025 (Part - I)

18.

Dr. Vanessa Gowreesunkar

Selected for the Distinguished Woman Researcher Award by the
Venus International Foundation.
The award ceremony will take place on 01 March 2025.

19.

Dr. Devika Vashisht

Received the Best Paper Award for her research paper titled
“Effectiveness of Buycott- and Boycott-Communication,
Game-Destination-Fit and Environmental Knowledge in In-
Game Advertising”, which was presented at the MICA ICMC
2025 conference held at Mudra Institute of Communications
(MICA) Ahmedabad. the Best Paper Award in the Marketing
Communication and Advertising track and a monetary prize of Rs.
25,000.

20.

Dr. Kiran Kumar Paidipati

Published a patent, entitled "Optimal Diet Planning using Goal
Programming: Maximizing Energy (Calories) from Raw Food
Items" with Application No: 202511001650, claimed from our
Institute, published in the Official Journal of Indian Patents Office,
Issue: 04/25 dated 24/01/2025 (Part - I)

21.

Prof. Prafulla Y Agnihotri

Co-authored a research paper entitled "The unfolding of
geopolitical tensions on social networks: a social network analysis
of Twitter and Reddit conversations" published in the 'Internet
Research' journal. DOI: 10.1108/INTR-02-2024-0155

SL

Name of the staff Achievements

Dr. Atul Agrawal Co-authored a research paper entitled "Understanding Switching
Intentions towards Renewable Energy Technologies Using Push-Pull-
Mooring Framework" published in the A/ABDC Journal (Cleaner

Production, Impact Factor 11.1)

Dr. Atul Agrawal His paper titled: "Economic Surplus for Buyers in Day Ahead
Electricity Market of India" has been accepted for publication in the

Economic & Political Weekly (B/ABDC).
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ANNUAL ACCOUNTS
FOR THE FINANCIAL YEAR 2024-25

[IM SIRMAUR

INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
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Opinion of the Comptroller & Auditor General of India on the Accounts of Indian
Institute of Management, Sirmaur for the year ended 31 March 2025

Opinion

We have audited the financial statements of Indian Institute of Management, Sirmaur
which comprise the statement of financial position as at 31 March 2025 and the
Income & Expenditure Account/Receipts & Payment Account for the year then
ended, and notes to the financial statements, including a summary of significant
accounting policies under Section 19(2) of the Comptroller and Auditor General’s
(Duties, Power and Conditions of Service) Act, 1971,

This Audit Report contains the comments of the Comptroller & Auditor General of
India (CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards, disclosure
norms, etc. Audit observations on financial transactions regarding compliance with
the Law, Rules and Regulations (Propriety & Regularity) and efficiency cum
performance aspects, etc., if any, are reported through inspection reports/. CAG’s audit
reports separately.

In our opinion, the accompanying financial statements of Indian Institute of
Management, Sirmaur, read together with the accounting policies and Notes thereon
and other matters mentioned in the Separate Audit Report, which follows, give a true
and fair view of the financial position of the autonomous body as at March 31, 2025,
and (of) its financial performance and its cash flows for the year then ended in
accordance with the format prescribed by the Ministry of Human Resource
Development, Government of India vide order No. 29-4/2012-FD dated 17 April
2015/ accounting standards generally accepted in India.

Basis for Opinion

We conducted our audit in accordance with CAG’s auditing
regulations/standards/manuals/guidelines/guidance-notes/orders/circulars etc. Our
responsibilities are further described in the Auditor’s Responsibilities for the Audit of
the Financial Statements section of our report, We are independent of the autonomous
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body in accordance with cthical requirements that are relevant to our audit of the
financial statements, and we have fulfilled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have

obtained is sufficient and appropriate to provide a basis for our opinion.
Responsibilities of Management for the financial statements

The Board of Management of Indian Institute of Management, Sirmaur is responsible
for the preparation and fair presentation of the financial statements in accordance with
the format prescribed by the Ministry of Human Resource Development, Government
of India vide order No. 29-4/2012-FD dated 17 April 2015 /accounting standards
generally accepted in India and for internal control as management determines is
necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error.
Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor’s report that includes our opinion in accordance with
CAG’s auditing regulations/standards/manuals/guidelines/guidance notes/orders/
circulars etc.

For and on behalf of the CAG of India

J‘f(“ v

s\

Principal Director of Audit (Central), Chandigarh

Place: CAoirs J-Ed.axrl-\

Date: 31.11.202%
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Separate Audit Report on the Accounts of Indian Institute of Management, Sirmaur
for the year ended 31 March 2025

A, Income and Expenditure Account
Income from Investments (Schedule 11): ¥ 1412.16 lakh
As per Rule 23 f General Financial Rul 17, all interest or other earnings

against Grants-in-Aid or advances (other than reimbursement) released to any Grantee
institute should be mandatorily remitted to the Consolidated Fund of India
immediately after finalization of the accounts. Interest earned is to be deposited
through the Bharat Kosh Portal immediately is also_mentioned in sanction letters

issued by D/o Higher Education under M/o Education, Govt. of India.

Above head included an amount of ¥ 343.05 lakh on account of interest earned on
grant Keeping in view the provisions of GFR 230 (8), interest earncd on grant is to be
remitted to the Government of India, immediately after finalization of accounts.
Hence, the same should have been booked as current liability, instead of income. The
Institute had, in the previous year also booked interest earned on grant amounting to
¥ 448.15 lakh as its income on the similar pattern; and it was also not remitted back
by the Institute to the Government.

This has resulted in understatement of Current Liabilities and overstatement of
Earmarked/ Endowment Funds by  791.20 lakh (Z 343.05 lakh+ ¥ 448.15 lakh), and
income for the current year is also overstated by ¥ 343.05 lakh.

B. General
Application of Funds:
Fixed Assets
Capital Work-In-Progress: T 361.50 lakh

As per the Accounting Standard 10 (AS 10) — Property, Plant and Equipment, issued
by the Institute of Chartered Accountants of India (ICAI),an item of property, plant

and equipment should be recognized as an asset when it is probable that future
economic benefits associated with the asset will flow to the enterprise and the cost of
the asset can be measured reliably. Further, the asset should be measured at its cost
and depreciated over its useful life from the date it is available for use.
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Town and Country Planning Department, Government of Himachal Pradesh in July

2024 had granted no objection certificate for releasing service connection/ or the
completion certificate in respect of 31 blocks of buildings. On being pointed for non-

capitalisation of these buildings, the Institute in its reply has informed that these

have also not been done yet.

However, as the Institute is occupying these buildings, detailed facts regarding
occupation, non-completion and pendency of formal handing over/ taking of these
buildings and as stated by the Institute in its reply, should have been disclosed suitably
by way of note in the Notes to Accounts.

C. Management Letter

Deficiencies which have not been included in this Separate Audit Report have been

brought to the noftice of the Management through a Management Lefter issued
separately for remedial/corrective action.

D. Assessment of Internal Control
D.1 Adequacy of Internal Audit System

Internal Audit for the period up to 3/2025 has been conducted by firm of Chartered
Accountants,

D.2 Adequacy on Internal Control System
Internal control system was deficient to the extent that the Institute has not prepared
its Accounting Manual.

D.3 System of Physical verification of fixed assets
Physical verification of Fixed Assets, Store-Stock and library books for the year 2024-

25 has been conducted,

D4 System of Physical verification of Inventory
Physical verification of Inventory for the year 2024-25 has been conducted.

D.5 Regularity in Payment of Statutory dues
As per the records, no irregularity in payment of statutory dues was noticed.

E. Grant-in-Aid
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