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T wery g AT
FAferg==T
7% faeett, 3 femwae, 2021

H1.4. 8-9/2021-HTH.V (ii).— AT w&y dear sfafagw, 2017 (2017 & 33) &t 9T 35 T Y&
QIR T TART Fd g0, A Jae geqr ez, ot are Metortaa @faas aamar g, a9iq -

T 1
BINEE]
1. |tera 919 3T TEH—(1) =9 TAF=T #7 "@terg 99 e ya g geae fEie, 2021 5
(2) T TSI § IAF THTIA T AT Hl TIT i |
2. gfesrari—(1) 39 ATt § 579 7% & "2 | e sferd 72—
(F) St § AR Yo qe A, 2017 (2017 F7 33) AU ©
(T) =T TATH T ATTR” § HEATT HT G&T TATHAH ATHET ATHAT & ;
(3T) “TTRTT | FET TR AT 2
() “HEAT” § TH AtS=AT F FH G AT 15 § 3Uag At & A AiHa g ey gee e atiwa

’
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(3) "wrEwA" # =, e ua aféfhne Jae Fa ama a9 Fwd T 2 |
() “Fm” & aredt yey ger Ry, 2018 sfna 2
(=) “a1E =T T="” T FEATH F ATET qIE A7 T 7H909T |
(2) erez 37wz, ST 9 &, g = At § afvarfa a2t € g sfeffem an et & afvafa & @ 3@ o
EITT ST 3T FHomer: sptetas a1 st 7 g
AT 2
IGIEIC]

3. gt a1 A afafa—(1) a1 srfafaaa i g 10 it S79TT (2) F @ (F) 37 g9 (%) F aqefi= wE {fwE
IEVd B & T q7E A ATHT IS ATHA A AT HT TST HT |

(2) 3= mfafa, fEreara satrat $i, S g fover, s=nm, arfores, gars 9T 31 afeas gomae F &7 § erfa sfeig
FT g ST T AT &, T GISTE T HAT AT TEEAAT & (7T Tg=TT HAT |

(3) I AT T@ &1 &0 T qaeaqr & o7 @ISE T T Tg=T He |
(4) I<F AT sea® Rfw & ore are Fi =[Aas a1 ATAT 6 Fenrer Fa |
(5) ATS T ALTET I<H TIHIA T TSH1 1 ALTEAAT FT |
(6)
(7)

6) STeTer T TAUEATT H T | IUAT TaeT T8 | & 95F I TeTLdqT F o (o7 =TI FT Tl |

7) 3<% Fiufa & Tt AfFaTt oiw smaen &1 a1 % Te7eT FIT AqHIE a1 ST |

(8) = & HATSd WTHHAT, ATE AT T3HT Tl AR HIAGT il TATT FHIAT 37T IHDT (L TATAEGLTF ITTALON AT 39
afafa & JoFt F aR] g |

(9) 3<% ATHTT FT ToFT F FTAGT AT I ATHAIT % FHeTT HI AT HT AVTHT T5H % T, TATRAT, € FA F
or st a7 f=meor & foro v sroa |

(10) = foreft o =afw = o0& = i Rfxr &1 awa % oo o< afata g Rrerfer £ 1€ 9= § & "eet #71
AHMEE FT T |

(11) T FATT AT GAT T QOITAT AT AT ATTF T FIA 5 [0 [T TATE FLA FT T A9 FT TR |

(12) 9IS ¥ q=Edt § STAgd ST, ST S i Afgarst & it #1 afaf==a F STyt F aqan
EARIECRER ISRl

4. TS F HHRTT FIEAT HI ATHAGIAT FA i TTd—(1) ITTHAT—(F) FEAE | FELT “A=10° AT “HgI<H A=’ I1
T AT F Tq¥ § F1T F7 TgT QAT 1 ST e 916 TeaTae a7 I2ART H 77 F FH I a9 H7 999
& (¥ & 7 & F9 7 a9 &1 A9d GeATT § F1F 4T & 8), d1S 6 Ga6T & &9 § ATHAGT T 975 R

T UH THT TF T aF [IAITATE QUHTTor ST 915 Tgi 2l SITdl § 3T S qF 979 a9 a9 § F7 097 T
Afedqed § g, TadTers: HeaT9 % 9T 61T & A1 97 e = B S a9 |

(@) @t StaaTt 9% = #3 F A Feas =it afgq o 96" g9 59 ) & A S a9 arar
Tef=pat it ST & 7 | FH G ATHI FT UF T T HGM |

() zE Afafeh, afs o= & ar et Afgen g o7 s sfai i g St § 6 @ a1
TR el 7 off 99e § orfier FoRaT st |

(=) TAzers ger =TT Afgd =7 T 99T 360 70 99 7 sTeder o THey T S0, S 9IS # &l 90 qaedt
T ATHAEE F3T |

(F) AT AWM A7 Fhegl o= STt w1 | & 92 ik 21 Srar ¢ ar eers ver ffwh seqa g fir afa &
T AT FT srafer & fia< 92 1 977 £ TR s :om
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(2) ATHTAEI FT IRAT—(F) TS | TR TGET F ATHAR & forw war Agers g areamoraar B a7 F =
B & o 978 qF T ¥ ST |

(=) Tt o2 3 AT A7 3 ATt Fron | Rk g Y 3o # FRers vt fRfvF i o ¥ v wre i srafy
F ofrae ff=p i = iy vk s w3 )

(1) Frgera st RrnTel Fee o form |eeme A7 3 AT 1 Yae §eT o TF A7 [T earanege, 7 a1
FTAFATT 72T F G FT THAT |

() TCHAT AT UH HHT TIAT FI IS 9 I THAT g AT IAT STLHAT ST A1 T & dael | &7
THTLT T ST I 918 § ATHATSY T T |

(T) AE § HFHTT TEEAT HT THL AT TETEter & o STiEs Sieram 7 STqaeor #3d g ATaiias BFam S ae
TR O TETATE FT Fa &1 a9 il STAHT THATATS F TATT gt T AT ST HH |

(F) HHTT T AT A€ F 797 4 F 39T (5) F AT TATSHATET LT T FETAT ST FHT |

5. I &1 FFl & G F forg TorgfS ST AEor F F1 aredt ThRaT—(1) S A S s w2 F o
fAeferfera shram s Torgf 1 ST gy SEeor 3R ST |

(2) TS ATATLITAAT T IF A1 qTE H FF F FH T a5F FT |
(3) ST A= & A # vHT feurfa gf e d@vume & B9 § Ta i w27 #t srasaswar g1 a1 Ao steger =
TITAET & T T & AT T AT Fod g0 UH AR T T FHT ST AF9TF 2

T UH ST &l A1 o0l STt S5 H SIaHd # forw seqa &t srom |
(4) aTE #it Forelt ft 9o # sremet Afgad T=T Tfaad JE& 7 Torgrd g |
(5) TF TF UMY Agl HHAT ST TG T AT TG FeAT, FEH 7 [Faers a1 a1 g aaEararaat § &
T 95 | ASE T
(6) TS TEET LT & ATHIGA T ATSAT TS T AT £57-39F ATLAT % ATeTH F 5% H FOEATd g T |
(7) aTE T TAF T HT ALAAAT AT FILT 0T SATUIT e FFHT T2 T ITAT TAARATT T T9T | 95 § Iufeq
Il T ¥ 9 § F 4 70 T qE€ g STeqerdr i Srus |
(8) TS it a3 # fo=e fohw w1 |efy ot =1 oo srewrer wfed doa ® SufRafa geeat 1 ggwfa & frar s |
qIEAT % o= A AT FHear ¥ 9 § IuRad =l w1 agHd SATTHTET g |
(9) TToRT 3 oAt o Tarer | srearer T Aoy ifaw R, UH 9w ST 91 i 9o °§ AR o £ RAfa F g g, Sow q
@ forfaa # sraferfa &t =T & for srgAta it o7 4 |

(10) sremrer gfd TS & Yei® Haed T UF 7 g7 ¥ a1 g Aq41d o e arer Rt wor 9% |at & 961
I T AT § 37287 T UF ATA T Y AT 7a grm

(11) IS 7 A= E, AT & TAF TG AT 9% Hl ARG § FH § 77 Ugg (a0 T9 TAF 5% hl forrad a7 (S5 5
ATEAH H) T | Forferd g=41 § 92 & #2014, qIE i T80T F7 FI9 g7 |

(12) T HT 92 TF T HEATT 6 TRET H AT T STUAT ST T o6 reqeq gar Tngeh Freor F AR 7 et
9 T Y wgATT TEl B AT SATAT |

(13) FTHIT ST FHGT T AN TAT AT THT AT IEATAST H A€ % Fod FIT TGEAT 0 AUH H JoF § Td
TRETer BT SO St @ T UHT 9o ®1 37 [AT=awi &7 Sqara F2d g0 g a7 9% AT 1 B s @r
Bl
(14) steer F1 Foraet off ear § FFOust S 91 F 9897 9871 2, F TS & J5H1 § 9GO o F forg AT F:2
orf<h g

T UH AR [AATs SoF § 7G &7 F ghar dal g |
(15) UF o § fHT AT Thed T a7 6T 92F & G T HT AFLTHAT &I, H IHH qILAT F o1 I

FIT aa T SITOATT | =9 e afATiorT Sehed UR TTAT 3T g gIoT |TH0 U Hehed T are =l (el
oo B i BT = ar
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T UH TIF HIHA § TS % GIEd1 & Ggad g1 AT § Hahed F7 SAHIET ATHioriad a1 T4T 2 |
TT UH Hhed T J1S 61 el 95 H GAdT 6 9 H TG ST |

(16) TS T F5F FT FIAATIRAT & FIAGT HI AE & A= FIT TATE /AT SATUIAT T AE F THT TGEAT FT SHA 6
ATeaw 7 gR=Ter BT ST |

(17) wareqor i feoaforrt, i3+ gf, 1 i=mew & arq fam & fiae 3 fagr smom)

(18) Frag=r & If®  forw afi=Ters gy a1 a1 Y owrelt S | T ST |

6. < * e X A=At F stfgio w7 6t G ToT ST st 1 sEer - (1) 91 % At |
AT o Hataa Faamm, Fratast a1 vt wr g~ BT ST |

(2) oreft a7 3 At sraelt e et w9 % afra F gearae gy atesmrie R s )

(3) AE Ft ToF F ATHAG! FI A & AT & THIAT & (el [erF F AwaTaT (A FeF) § TG AT sTeiera
3 ST

7. T fT A F AET AT F T NI F GG H AT - (1) 9IS F G T AIE T TAF G5F G0 A F U
10,000%. (Fae TH G FAT) T T35 HIE FHT HITH AT STTUIT | FTE G0 T ST 9T 2, TS HIe T [0
TR ST | T TET o &1 a9 | U & S(Tere a1 Agl (AT ST |

(2) =f% FrE v gaer Tt vw G & a1 f 21 ar Afeew St § 9 Fqr g 91 geeq Atawaw 15,0005q7 (FET
UgE ZATY ¥U0) F HTHT FT GHATL T | 38 ATATITH heal T AT TS TLHTI FIT AT T F AT Taegt
T a1 /ITST ALHTE 6 (HIHT % AT FaF/rafd = o |
(3) TS T rexed, AT 3T ATS F TR ATHIAGIAAT HTAST F ZHATL Al B |
I 3

gfara ofie iz <ifers FH=TREge
8. AT F T § 93 Fa1el § FHATET F FrIAHA, TAHT X [eew qum od,- (1) satafazy 5
TTEH | TR Td FEATT GIT AT T AT SHT HIAHIA o (o0, IJET AT THF T2 31T Ieel Haedi e oadt
T qAT e, Fal, Y=g, wiasy [Afer oiw o=y ArAat F gy § Ivgl Atewry i AAratew F Ay g §
ST 9F 0T 3T AT HAT BT 54, i srterfaae sttaf==taa 7 fFam grar a1 ag g w1 7=, st yga
B O UH FHATILSN & 5 A0 TR AT Frafase yaeq qgl giv

e At & sfaEatag g F aRumEeaEw qere i w A et ar Fem, TR s srearee o
FHATT & foru =t 981 §, a1 Fuar ofa § 38 g veratas sty (s a7 e v srfemfa wom
srferfe=e &t 9T 5 % @< (F) % ITae UH ATHAL 92 AN qal gl

9. AeATOr, TTHIAH, THATRT ST FT FHATRG R T AT TRATHAT, FdeT I qaT $¥ - (1) T =AY
gt % faeg e o 1o d@eume & Rafg sd=EThages & ang gir-

(2) TEATH AT MY TT-ALATIT T&T ¥ STALATSH ¥ T F 2T

(3) LTI TET T TTAT ALRTET TeA AT o6 ST TA=TfT Fhrr sTaTa e arareaa: A fe=a i Srusfh

(4) TEAATT, FEATT T4F FTAHA T FAAFar & Afse et 7 77 &9 F forg @hga a1 SAqaied g6 Rl

(5) TAers, HFTTeaer (A1), HRTAEAE (FTAHT) 37T AT % ALTAT F TAYE T 3T TEATH & el o &FAAT GHIT
ATHTT AT STUEAT AT FHTTeTeh [ATTATRT FHTI

(6) Tzere, HEATT T HHRTT F ATHIT F Fael H &1 ST TTSTAT 0T TS Tl RIRTTLLT FHAT|

(7) HFTT F AHE X A 6 AAIGT AR T AQ9F Ga9A % AGAE GHT 6 21 H R FA i
LR FHATAT T 3 forw fArsr & qfte w2 it ordt & forw wersa gem

(8) TETTHTAE, THATHT ST T FHATILGE 1 FUEAT HTHTIT: AR ATeAAHT & AqE FAamfi-Fwa=rges I
g1 fafafo=a #i st
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(9) TEAATY, HEATT FHATIG"S TaT 37T TAATAT T TUMET 30T |
(10) HEATT I AT ALATIA AT AL-TLATIT FHATGE TTATAT F SATHIE o oI TEqTT Toqd FHT

(11) a7 srfarfaas & gmer 11 FF T (2) F G () F AT AAqTIT I AT-AqTIT FHATGE F TaT F gord
% oI sTgeTe

(12) HTAT T TEAT, TATHAF THATF AT T FHATRG S & Gag H A % JAGHIET % M 97 [Fgersw qras
Feal T AT AT § Aq AfEaT F T o FTTATE ALATIT ¥ FT-eATIH AT s (AT FeT)

(13) I Ffeaawi % e a9 fea F TqC q0T-80T 92 TG4 918 g ATHAZOT I¥ TEAT &l AR 2|
(14) 51 & o0 #15 ot=7 srfafaa TATed Hah [Araarsd qrafd (THAET)’ g7 qiiterd hu S g, J6m

e Hafed "THe & o0 Fis Jifd e 6 deafors ahug o7 e aor [ afT (TrueesrsHr) it
formTier a¥ srHTee F forw a1 % awer yeqa it STus

(15) FHATIGR F Fle ATATEFT TIcHTgT eI T FHATGE, A i qAaarsg arard (THEremHT) T
gt T S

(16) FHATGE AT & T Fre T TaSTenT siw e =iv Afens afafa & frerfer % e sae &
forT 91 3 e T ST

(17) T Feai T ot a7 729, 1965 3T Tore=Td a7T-997 T2 a1 g7 TAT AqHITSd FEATT & FaT Feam
F T FHATAT (STLATIT 3T AT-3TATIA) T AT g

(18) HHTT THT-AHT I FTE G ATHITGT HEATH o HHTT HTA FeaqaqT g7 T g
10.  HEIT & QeAfores, TATHiAE, T T ST 7T FHATIGI hl AedTy, FEf T qararer i [ & Gf,-
(1) 7 =arft uat & foeg Mgea o o deam & Rafaa F=rtges &1 an 2-

(2) THTT IRT (TETIF AATH, Hg-ATATH ST q=7d) il Agary, aFfiheor, IaTafd, Ghr griee, frgrar siv
THI-THT T A€ FIT ATAITST AeTTAT % AL gl

(3) wr wal 7Y fRafha RgfEaat gor fFme & sram aw it ST o Sa 6 396 a1 3aeht srerfear o =
T o o7 HEATH o HH1T U2 & (o0 Jhaaaara sreamefi srerae w3

(4) " % 9T F forw Y RgfEaat === affta £ R F s aw it Sroaft; =73+ Gt F7 T 16917 are
FTT AT AT ST

(5) e, srterfa=m % st @+ uat % forw A sfgewrd gem

(6) TRzer, HFTAeTaAl, BT TATHAE ATHRE AT TEIAT AT F AT A7 F A F GFMT % G2l & (o
TTEAE, TEHATn! AT T ST FHATGRE ! STUEAT HT HI[oTeh AT AR HT|

(7) aere, fEeqa TEaTd & T5T § FHAT JISET J1 Fl RETRT FAT SHE = a1di % qrq-a1d ToiF Fed |

gfora g st arer aat 1 Fear & fAfAfds F0m; aweq RS F aqqw T, qod S sty wed qYRT g
fRfema &t SITuft i 35 srqETed & oo a1 % | yeqa AT srom

(8) TR=ersh, STUeAT % SMLTY 9T ATE FIT ATAITT &I I AT THATI

(9) eI AL ANTGT THGT=aT 3 HeAT 6T STUeATsH F "qad § Agarell, Ir=ar, Fraar e wd Icaaria
& HTIEST AT T Fa

(10) T=t & forw siraes, F9m=e 9= § A= o7 Seare i Ja€ree 9% Ao F e ¥ Ara g Ry S qrfw
Tg qiAfe=a rar ST & o deama & |+t 1 gy saae yae BT )

(11) g+t 9=i w= gl it afmar, e aredy FEar i 9RdE g8y e § q93-99g 77 Teme
ATt F ATETE g
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(12) =it Mgt gor A= % wreas & & ST
(13) fAeer, srqATted fohT 0 uat & faeg vt & yae & fore afata % y&v F o @@ g1

(14) e, =79 afafy @z F uai % forw) i fwrient a1 Tememy e F sawa § forfaa ofar (@5 @
e T w&T % forw) 97 At wam
(15) fAzer, srterfar 3 srame asft aei % foro fAgfea srfaerd gem)

11. AeAfOreR, TTEAE, THATRl AT I FHATRGE  ® AW & U JorF, AT e swiasa @i v 73,-
reAfOT, TOTTE A, Tl oY 3= FHAT R Y9 AT 37T Aiasy S Tom aw-a9= 9z Fametaa afaame
LT T & ST oarted gl

qLATT - 4

T 3T FIA
12. Feger F A= areTwat § srerfdat & wae F fow R, (1) [ www w5 9 sefwa F R
AT © (F) HeATH AT qeAfor avug st & 9T 36 F I (2) F @T (F) F A Tacq oqafFqadi & A
aft Rt Y= FA AT FTAFHL & (7T T g Hhed (FFhedl) AT AT (TeAT9A) FT sAterf=ataa Haf
(@) afT =36t J=m= F arer Frwat F o yeer, sfaf e a7 F g9 (@) T SUUTT (1) S} g 8 i
ST (3) & &1 il
(3T) Qreq TR TRug UH FTAFHHT 0T T TUEAT Al {He? T IR HIT ST &r 4T 2l
(=) TY SreAforw FTAFAT F foIT TeA9T, TAF FEAFH & o0 GHI-THT 92 qeAf0r qvwg gy FaraEie=g &
ATH AT AT, AAHS Sl TALT TLEAT ST ATHTT TALT TLEAT AT TATAS TG TTHAAAT AT AT ST+
Frfdyeraar wderor A SRR § wras stfsreraar oer a1 Srashica T FTAEH, AR TAT T AT TTaE
e alter, St AIEaT AeAqr A7 AT AAHAT FeAqr AT forfed TIar a8 § wEewar a1 Atead
TATETRTE AT TRET 37T ATES % ATLTE 9% 94 ToRaT, & q1eaq 7 &3 smoem)

(2) ReATHT Y& FEA AT FEFH F (AT A, - (F) HEATH FT Teqtors qivag srrerfaae T g 36 F 3TemT (2) F
STET (F) % AT Taeq ATFTAT 6 AT I G7 RTATHT TS T AT FIAFAL 6 70 TA97 Zq TFed (HFhedl) qT
ST (TLATIAN) FT sAterfaafog Faf

(@) |sft FRoeAHT T2 FA a1 FEAFAT 6 70 G497 ATAIH7 it a7 7 F G2 (@) Algd A< 91w 8 Fit 3T¢mr (1)
Tfgd T g

(1) Srea T ofag S & ST S| o Sruferd g1 UR FTAwH] il T TTATT qIHe ST IqTard H

(3) =t = ettt F srama wrdwAT F forg wawr,-

(F) T FTAFH T FATY THTIT FEAFH & &7 § [H{ace g 59 Jae Gwe Frdaa e

(T) UF TEATIAT FTAHH [helt &1 o T FEed| g7 TEH 00 ST T 37 g dhrreger a7 e e o= g
7 werer faawr wrdswd T =g ug A fArerteer ox e g sEted B srom

13. AT SUTIEAT W& < F1 Affww1w,- (1) 9 Surfert #t y&= F@ F ™ qWeE,- (F) g1 sarter i
TEATT ST T Tacd il o7 Tl o &, srenfReht, y&@gm, arider, fa@1 i aedT JsE=En & a7 §
it w sEfy o= SraEsE 3Ete ANTeE BT g

(T) TTHFLE IATI TS AT F T F &1 ST TN

(3T) W IATFE &1 T2 67 ST, Fasar & [ o= § g9 a1 9@ & o s\ TEreE % 919 st
T TAH ATEL L agd AAd &9 & g

() T T q9T 9T UF F AT TG A5l il SATUIAT|
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(¥) WIAE STFELE IATIE FEAT F ATUF TFAAT H T&T hT ST

(=) =ttt Feaferfra aofiat deors fi e srreve 3Tty & oo o 795 8;

(i) FTET ATE F I AL FHATGE AT

(ii) ITETAT IH ATHA H T T94TT giora AT ST "6 B A ey deae o i A e geteea
FIA FT 3297 Bl

(2) ATHAEI &Y =99 % forw afeha, - (F) T4 aIS F qeqef TH o H T4 a6 F A9\ AT F:T
T

(F) AT T FEAT T a1 [T afe Uy aiegr w2 i sraeg ausy, =a dag § Ao 7 am|

14, e # R aterrat s wharstt & forg die,- (1) =3 sz Reeiar sem w0 9 wrdwa it Frbea
- (F) TIF FEART & [0 FTAHH B FTAFHT T FATT & (o0 IZT ANT F T T T@d gU e =02
q¥ T fara f Srust

(T) T HTAAT & [ALEA & (o0 S&qTd IS il facd fafem atafd (U6 s arsHT) & foram Srosm

() a1, are & foeq o fafaam atata (TF uee st & frerier a2 w@wame g fBre o fatee =5t e

R Y& A AT FTAFAT oF TAF 9= T R it ST aredt wrdswd Fre £ wfer @fRfeaa wam fia wr
Fraeor geum Y JaHTEe uT IuAsd g

() o= % Torw ue a2 stfegi=a & T2 FrwT hrE SHT 9= & o QaLiierd dgi @l STust s o= & fFameff # s
Y srafer o ST SHT ATiS e FTAHHE B FT JaTT F40

(2) Tl s FrdwAT F fore -

(F) eer Frdshe a3 = Tematas® FARTAT & THT F THT 577 FEAFAT & (70 F1AHT HE [F7aq w7
 forT 7w 21

(T) FTE ALATITH ST TT T FIAFAT T THAT ol T2 HIE A AT AT 1 6 I H I=rd HT|

(1) = & orT ue a1 sfeRg=a i T2 FTAFRT G IHT 99 % (o @ferg qgi & Srust o 3= % et s
F¥ At F I ST AT FTAHH FIT AT TG FH

15. sreadaT gfcq, B iod, SF-GgMEdT gicd, T8F S aTRarae.-

(i) BrEEfcd, Ta ST TIEHIT TSI i i T

(F) FEAT F FTUAST FEFH H ATHICRT 1A, AT AT FEATT AT TRt o177 Feardt [ & gicaawt Ired e o a1
T (TAT AT |

(@) AT G | AT FAFH 3T HAHTT GI&T (THeA SAI¥ ThE Ta4) § A6 wrdawa a7 et o ot
TR FTA ATl FIEAFH | ARG 1o [ aivwg $f et 92 978 g 9877 9897 9% T9q7 Aqaiied gragid,
TS ST AT TTO IToT e o forT 97t g |

(1) Sreafores afvwe w1 Frergicadl, T2, RIS fit §&3T, Fheas 6 T i Sfeafad &t fi Y29 F7 & o
AT A7 g gy U o ST ATt reee a¥ fAfesT we & orfaa gt |

(2) STTafa wL H afF:

(F) rerfors gwg FT FrAGeadl, TEhi, IRt 6Hf G&dT, FiedsT Sl A Y Ifearad A&l w1 T&9 FIT &
fore gt a7 gt g Iut 3T ST aTer wTeeEE A SUTa i w ot g o

(@) BrAgicasl, &, aTariusi i sreaar gieaat 9% o w asft fafqe=at £ daforr afivas grr areft 91 =i
39+ A= oY srqeTee & forg frmrter i STosfy |
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16. TEIT & Al & fAare T o i< gt s gramara § e & forg fra aom s 61 #7 Ig80r.-
(1) BTATATH 6 ATHT FTE ZIT AT AT FTAHH BT FHT T R |

(2) FTATATHT ¥ T FALTAT FT FEATT FIT ATTE 3 IfF AT STusfh

(3) BTATATH  Fef T 3 Tha=re st & gafssra giv |

(4) BT o SATATH =T &7, AT I H1A & G 1A A4 FIATAT & ATSG=T 6T SO, ST ATATET A A
rfFaT off wam )

(5) BTATATH FT e (HaTHT, Faferd wrwa At & srfarntara e #7 squres w0 |
qEATI-5
IGESEY
17. € &t afFat i Tt #1 FRIas i TqEEee.-
(1) rferf==w & SUael F AT § G gae eqrd, feA F Aeas wr Aefofag gomatas & G
QAT TSI & 7% 8, St 7 ag Meataiad  stexefis w=d gu Fam-

() T ST ST AT Tae SeqT (o Siaat o Eera Ao 9% Fexid YR g0 Sl 997 999 97
TAT HLATTET AT ST FEG 3T HATSA F IUTAT o6 HIHA § AT facciar 7=H, 2017  Fhegl e qora Suaent

FT AITA;

(@) TTeq =@ & FEId hareaae ot & stefie At it Saersear |

(1) Frger 1 AfFTAT HT TATATST SUTHH-F T HATT 51L& SATHTL G |

(=) Farcd = STt &7 SANT T §HT 31T & Aremeor facd i 9w, 2017 &7 Sqaeor B o |

18. fAzers & afEdd a9+ & forg yeeiq «&,--

(1) A= =T 39 FFAT £ ATATHR UF GIATGT AT (THAY) HEATH ZET a9 &7 9 freA7 #5791
gEarerted 3R STua |

(2) T H HEATT % ATTUF TGF TTFAT F T Al #45 ® F ST AT 0T | TF qr=t § =1, i,
eI i U v FTeh qienTord gr Tamt Sff foreAT Harmersr (UHaArs) gy an0y a9 9 fafate=a o s |

(3) fAr=ere =t T TR I FT AT & AT H T2 329dt F e a=vm:

(i) ST o THerdT F AT gEareA i arfiE uHeiy # sqtate g, 37

(ii) T FTH ST TEAT & ATHT d7E g AT &9 7 Frfgea o o et

(4) TF Srfaiyad Feen (i SeaT i GrataFare ofiv 3297 & Aqa T80T T97 9 qRarad gf da |

(5) TUTTCHE Tat i gag gaar i o QAfers ATat § ATaqT, SeATI AT AeTAT § TAAdT, FEATT HT TSATHT
T 3T St &9, TOTETT TEE ST §ET 6 ST TRE F F 07 o are gy A= R S a6 |

(6) THAY F T y=ef #r Teav wiaerd &1 sTfamm A ST e sv7 srfafera omeas w1t 1 9 gfaea
arfermT fo= S

(7) TET TR | TR 32T ATHE &9 F J1€ G AqHISd [0 SO |

(8) facefrr A Y THTEd 9T, 9IS HEATH F Yoo Fif THeAT F31 i #f% a7 =T gwsy a1 Fgu7d I=ai & A4
9 e F forw afiade g aa i Rwrer Fam |

19. Fers f arfeaat i< Fd=a.-

aer #1 fAfse hameaTdt o Fcai & gae | orfaFaat &7 T | [Faer & Faty s & oo ot
T Feeat # etertera aftatera gom-




[9TT [H—=uE 4] T T TSI © T 9

(1) &fers:

(F) T FTAFHAT, T Fa&l o oI o o1y afeae feeme i B gfvos £ frerfert uw srerfia dfers et 9w e
T AT <AT AT AT FEATAT OTRT ITLT HEATH F THET g, o 7T TgTRT HLAT |

(@) qeafir aivwg it fEeren & s 97 T Beeme a1 9 quisTios STET oo Seqde ITSawA,
TIAAT AT AHATE, A T V& 0 A arer o, =37 e 3umter % sherg &1 Gharfeaa T, 1@
i foaa FeAT, IRt THvET FEAT |

() ATt 7 et reafaemeat & aror s AR s sraeer w7 | wEEE faar F o e siw
raeft #ufaert & arr Feare aeierd AT, e IR 6y e, B, #eane Fwef a1 wefiwer F
g % forw F9re wwaTafy % forw wtereror wrbwet v ga@er g=rte #3 % o gga7d 2r |

(=) fareft freafammet oiiw Srfers |Jearslt & A7r Afersd qgaT a7 FAT |

(2.) T A=A Ig ¥ FITIAT FA F Forg sgyfvaay, |k A fHsh forfaee st st sy a7 fBeeft i
ATHHRTLT THRTISAT, TLHTL AT 3G TR TSAT S ATALTSE {31 7 T T 7T |

(F) AT TRATSTATEA AT FATHAT LTI F [oIT o FA1ha HLAT ST VT THH FT THT FHT T [T FAT |
(@) areT & [T stqaens TRATSHTet a7 FEFRT AT TATSHILT FHIAATU T TR FHIAT 37T TH IT (e G0
T TRATSAT THARAT FAT |

(ST) HEATH o T o ToRET AT &1 AT F Froaahl T ATTHIUT T SATSSHIT T ohl FHHI TG FHLAT |

() TRATSIAT & Hae AT STHTT FHATGR il [T FLAT | TH FHATILGE 1 AT a7 q&F [T g I THAeT
AT I, AT ST I, AT AT TLhT o qTATH 3T ST Feh |

(=) aTET & FAfama qRATSATsH & Taer | SAHETT AT 9Ty & Hael § T T 7T gq Foreeh for Jar it TorEr
staay srfermas T & forg it ATt §, STSTET AT T HFHT AT AT TEATTT FH1F HIATHT ST SATHETT IT
TATEHIE ofe § [F90T =T F ITSTd AT T 3T & AT T HLAT |

(%) AT T FeAT, TR o ST, TEFRTe 7 37T SATHETT qAT Afersh harshardi & SIqa<or ¥ e Tah1erdi
T TR AT |

(3) FEAT % ATH & AT TReT 777 TeqerTe o 9T 990 €9 F Ude, FdI¥Tze, TSHTE Y et o W it Aifa®
TUaT F TorT smae F¥AT 3T ITeq FLT |

() AT =T ATAFTT FT ATOMSTH T F ITHART HIAT ST Tz TAFRT 6 AT ITIFT ATEAT FHLAT |

(2) FrEwH -

(F) Ffera wTrar 37 At aste FT1 TqHed wear, s sfaia HTawd i dAaserd FIawH i, Tt
FOA ST ARORTE A o Fael § TATT T ST et Hie off 21

(T) FTAFHA THTTTH AT T TShTe FEFHT (ATAATY) F TZh0 HT ATHIGT FIAT 3 FEAKH 5 (o0 [Fgivg =27
T TS T § STAAT |

(T) HTHHAT T ATHAT ATLTT I AT TIAATEAT 3 Forg qrierar 6 &1 sfaara #7347 |

(77) ey foaTe al ST FeATshi # STATATE SY AT & o7 TATT SATLAT T SATHIGT FHIAT AT TTFhord AT
FoTe * Sa¥ [g sAGET AT 7T % o0 =07 T ihd F3A7 |

(F) =TT, ATSALN ST GFIerel & H01 o for et e av # Jof Fwd & S99 § I 60 S ared 39 6
o |t aste fAara wm

(=) srfafr T & forw omT gwg 9 grey Raa w3
(F) FEHET FEAFAT 6 AT sraeaerarsti & o argdt srtsrweon i aw=i i Faret 1 [ w77 |
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(3) sermafA:

fAgers § WA F FEARET W F ® T § Q00 AGATHA a910 wE@q i gt afFd [Afga grft siw ag d@eam F
FHATAT T o A=FL0T GATIAT T | a8 TAT FHATAT & dag § g afaawrt o srqemats gresr
ZIIT | IEET TATH I ikt e g

(31) HFT:-
(F) T T 9T GG SAGEE & (70 QUisHTTors ST, SeraTiors JahTd, Tgra ST, AR =7y, Y= i
g AT o 3T arferfae T s Aea s e =g #7r)

(@) IH oA FA arer AT F i ey A gl wa e S

i. T e g2,

ii. FaHAT G,

iii. 37T T | S TR w3 F o0 38 Hay § "9 g Ateentyd SfgAt % ofeqfiT wed gu a1 a9 a6
STHTETI GET; 3T

(T) 3T SATHTH & o0 o177 /e § Fahra At Ffaf=rgiad |

(71) ToreT srer sty = faaeft ®vrea § |a & & forw e &7 wiatagiea ema wear, e dasta aeawe geT
grartor TRt & e oft gfEafea 8

(F) T ¥ A7 e § HHART A7 FEemar § IUEAT g FT ATHIGT AT 3 dI€ 1T 997 q9T 9% J47
AHITET IT TTATSTF TS G 30 AN et e aat & dqaTe quid: I7 T T STTArRear wie i
AT AeaT | TaHa FAT|

() FEFTL TAEAT FEFH AT AAT Ty qEEE, B B @t & oS s 7 e s gferm F g
TSR ATRAT & T a7 st it gfaqid #Ar, ad dod S ehd HiAT |

(F) " A 9% =37 &1 99 T gicas [ i qaeaar & o 69 @1 960 Gwm ao, @=4t gias G
Ao A AqAIRT ST 37 aniaes FEiarl & AqaT AqHET FedT | UHT A a7 G607 98 [ITerd 6l ST
AT |

(ST) |t ST FEEAT ¥ FET AT A et ATALAT HIAT |

(3m) wermE AT FHETRGS:

(F) LA AT S ST Arraetsh Fgial a9 are gy a0 q0T 9T SAqaiad J=gq1 F ATare ad4l #=Fa 7
T qat 97 T FEAT 37 St 7 |

(@) faferse farerasrar & srasasarsi # QT F3 & fow g9 g9 92 Fffde sate & o Myt T
() FAT F AT T AT FIAT AT T o HATAFCd TG FAT |
(%) AT sTAfer ¥ AT F oI STErer 1 Twe F AT |

(F) T T F8T 997 92 Fowf=ra i F e qwaqd garagicd 7 sraer w7

() sreart [ &7 sTufera S=aT S a7 39 HHT TF el a5 AaeTF GHEAT SITT AT o0l AT 6 T oA &l
TETT ek THIHT HTAT |

() FHT TLTHIF FHATNGE T TS AT T ATRAAT AT FHLAT |

(ST) TorefT =TT it ToreT sTer SarTT A7 % AT ©9ed | UF 997 | a7 a9 F 919 srater & foro sfafagr
ATHTEA FTAT |
() FATHFT I aATer FHATIAT T Irg, AT FHA ATl LT (ATHT F STAET FATAGcd FIAS T FAT |

(3T) HEIME e 3T 3177 Aeqi qoT aad ag | FTierh gl T hd HAT STaT frem §3rerg g w@rac [t %
FHATHET &7 =T ST 2




[ATT 1ll—ETE 4] FTLA T (ST SETHTI 11

(%) TS F FATAT T T TETLATT A1 1T AGANST HAT FTT FHATAT 1 AT Aigd IT AT 6 a7 A
T FEAT |

(3) T 1T faef=ra ATt & S| ar= qear wigd w47 |

(%) Fva g faet=a et & srEm amn Ramad gt ar st ©figa 347 | JfS araeds g1 ar uH [FEEt #i
THA-THT I FTES o TR F ST FeAT |

(%) 9Tt T EIT ATHIRT ST o ATHTT FHATILAT ST I ST & T=Thear a7y i Traqfd e |

() FHATRAT T I ATl 6 =iehcar =23t it @aw TRt § i S&ha FA7 S SIF Shid &
AT AR BT, AT A1E F¥ 3redt doh § Frard Y st

(T) FHATIT FT 7T THALT TH FTLATIA FIE, TAZU T, 3Me TFd FAT | 9T 9T 9T q5 ghaTedql &l
QLEIATT AT AT ST ITTALIT FHEATI

(<T) LTI HIATAT % ATETE FHATAT T GET T HeAT |

(3) FHATAT & forw geeae d@aet Treme T F3AT I7 Fell i qiaarement #ar % fow s & 1w &
TEERTT AT T T HeAT |

(4) At

(F) fed qT STEAAT FT FL&TF SIAT AL UHT FILATS FIAT ST ATLA T Taer Feamd, FATe it sifeasi v gateq
T TATIHCE g MY STTETL il qITd T & [T A9 a9

(@) fafer aret # "@eumT #F 7 § gfafAfea s afawer F3ar a7 G219 & S0 & gae § qregeqHq # [earfad
T g ATAAT T Afase F2ar qor wiaer, aasar qm, Afes aeaEs, afaqd sgos geardia agr e
FfErTiora. i, FAT;

(3T) ST ATATATH, 1961 (1961 FT 43) F TEIT ITFET o TN Fe T FTAT FIAT |

() AT Yoy TeaTe, s, 96 g0 € TSS9t & qag § a€q 3 5ar w7 (SHuadr) & forw g srreger
FTATE & AT Ty THT, THTIE TG i Feaord qar” oftd F srefier Toree v ;

(=) Tt ovr Tty 3 arefie TfSreee T ST AT wae Seme, fwie it a97-a97 9% @0 2,

() Frorwsti S srrsee, sferaeran, areqiag, fosmeaw, axrweff a1 el stvx gicashi &t FaTsti & F1H | 47 2
3 forw arfeerfaes R #;

(F) UH ATHAT § T AT FI Th ol 968 g &l 9 GTd § STAAT AT IIFaLad ST FaeT & q9ATq Rl ATy
T a7 g™t SI1 9467 25

(ST) Toraere, e & 9o T F1 GATT F A0 F 7 | 999, TTE9HAAT % TG-TETT 31T TALT T9T I+a
T IATALIT ST HAT shl ATELAAT H S TRAAT Tl HAT &, 5 ST (el 397 T ATHIGT FT T,

(31) ITET U TATATET TATIT ST AL g HIAaT0 T FIAT AHIad HLAT,

(=) FoFeft srafers seme ux Sfaarard & T84 AT THIadrdT w1 ofiT UHT TagaFa aaT S0, &t a1 diearst
T THT FLAT

(=) aTfie aste a7 FFeft o Suay % "ag § T97 I fad F5 e 17 Ted ITd FH3AT |

(3) TSTE | TAT ITATIT F T FIE 777 Tea AT {9 FHIAT

(3) facdi= smasasaret, s fata JfueT, FAtemars T Gy garre § 8, F o sHmEdt g6 &1 =27
ST FHAT;
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(=) T8 ATHT, STAgicad, SATHT, TEERl, oY =i 1 o= Teare it aqi=~a Shat g 7 @t # i
et FgTraT T T&T AT,

(1) FfET =T g AR FHATRAT, AT ST T AT AT F T SATH, [T, ST o et earea
T AT,

() FEITT § 7T TS sARat e 3= it o Tamrg qoT Arfa= Fohl¥ U< =47 HTAT;

(o) TFEHT AT ATHATSI AT HEAT HL FLAT ST AFALTF 77 I HLAT ;

(%) ST ST XA % TAT, AETAT ST GG AT HT qg @I STAAT, TS IThT I Al 0 SI7 Tl @ |
(&) STIATT, STTATST 3T AATALAF SATTEATT, ITHAIST ATHIAT T Fg GT STAAT |

(77) AT 3T ITAST ATHRAT FT T GTT STAAT, AT Irg o S(ad T SqAT AT STater T FT A1 g 37T 9
forege STAR AT T8 U § SfiY IAH! oA Tiorees | gerTl

() ST 3T ITHATST AT HT qg @I STAAT, T F AR, T AT T ST TTHfah A&7 % FROT (A 21 T L |

(%) Tt ar [fEET F qdm a1 F-arEt sgva F qdiT RaAt i Uy aeRET F Maer #7 aqEed
FAT |

(F) T TeTEAE ATAR, TR Teqel AT TATHA oreqed, AT AATHhIT i qoF @ Aty a1 fFeft o
STTErha STTARTET & |7 ST GEaTeasy & &9 § =9l I geaTeq FLAT,;

(1) Tt srfarepdt 1 Srie s gree s afSweT d@eeft Jard e w3 AT el Y IFET gEqTasl uY
TEATAT FXA g TTTerFhd HLAT;

() Tt SAfesrTd 1 T 9=, SIS ¥ gEATAY A, aaqadt a1 At wrteeeen S9 ared i fea 9,
AT AT, FET ITUTE AT HATHRT 90T, qradre TTasor S o ATehi TS adl g1l aitsd aedrasii 9%
FEATEHAT A AT AT Gl g ATTEFH FHLAT,

() FEATH F ASTHTITF, TH TF T | A4 AATH o (o0 AT FT ATHEH FLAT:

g fai orf<hat 7 STANT Fld THT IR & aremeer =i A, 2017, &7 538 BT smoam

(5) GTerTIr

(F) T sTeashtiors AT EreahTicrd A&l S I % 7 3T TeA19 & Fater Fraeor & o awg-a97 97 gqefors
e werratae w13 & foro afftaat Tfed FeAr sfiv stexet #i i w2 ;

(@) UH IUTT FIAT, AT G019 & g0y 7a § va f{Fwe, S oo AfRfee =1 & ey 98t G @ g, i
HCATAITHAT % [0 AT9TF 2

(3T) TEATT FT TATHT BT ST FEATT o TRt FART Fl TH ITLRTAA Bl TATATTT AT,

(=) ToreT s Foasr a1 T afata F iR, st s wrarteat % For 3w g aredt foremadt 1
FEAATE A 6 (oI0 FEITT § IUIH (AT FIeTe T T(Sq FHeT;

(=.) ot OefY forsmrara Y zor § forawraa e e o =9 § w1 A, e e gerh 78t 8 41 foerraa
T HE T 2 |

(F) T & UH "THAT §, i Feas e wha w3 arer AfET #1 g g 41 foewrad # F1r §, a@t

rers U "rHaAr w a1 w1 [AfEy w9 | (7 ewrdt, [ew sad s\ a1 sem J g, F [awr g a9
(T AT STreqor T a7 Y& AaahaT AN F o1 Aigai & GHE 987 A7)
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() FATELT & SATaled AT [HEEq AT SlI¥ FATeX ATaed & Tefid TUF TFaaT 1 TANT FHIAT TAT qeATaad! &9 9 qre
FTT AT T T AT | e, S i o= Farsti & g9 f{aa w4,

(3T) FE AT Fear o st & oM 8, T 9, aT 22, 91T 23, 81T 24, &7 26, 91T 27, 41T 28, 91T
32 37 4T 33 FT ATATAAT T T 8 AT FohelY AFaTer F IITLOT T TAH GHL 9T 21 A1 Al F=d FeAT;

FTT 6

AT it TATIAT L ITHT AL
20. SEAT T TITIAT ST AL 2 ATFTH - (1) FaA1 i €49

(%) T T ATAAT | STt ST aRE % O g AT A w1 START TR ST 8, 9ae siw e it (3
T ) FTT ST AT STUAT A AT 7 aReEsteT areitedt wite (frowee) 3 arery & sqarad 2 S B s

(@) Waq ST FF AT AAAF T F TEATT A ATLATA FT (AR HI( A a1 gy e o s
AT AT % ATEAT | G619 | IUTAL0T, AT TG0 T 99 a9 F Tadq gq are & Aqarad & oy

TEQT H;

(1) &t Teeg Y TR AATEH AT RATST T A7 FT Tg GEATAT FA F forw s w00 B deanT 3w ahae |
et & Sftae T [oracdr § AT FIAT ¢ a9T el e 7ged & Heqd & & H 3% ¢ ;

(71) AT Taog #Y, IATALT, TATHLOT AT HEATT & HaT H TR el AT (1) % H10r e i Jrar sie Iaeht
et emeoftaar ux g arett et fEaersit 1 e & el

(2.) THET 9% HqEAT H TATIAT 317 Forame qaat & a9 gew FE o i qae @, TH w@eErd 9 9.,
fAgers T steweqar § o geog ot it Rrewrfer uw o€ gT sgefaa o SO

(F) FE, =T Teog | AT AIAT AT F TRET I FAAT 0 TITIAT, LA T@EE 37 T a0 gaeft fafqe=wy
AT B TAFT FL T ;

() Feer, 90T & oF Toog #ft F AeTeT F 7T § FAAT 6 TEL@TE, AAHTAAT AT TALTH TAT TaAAT o0l ATHLAAT
H e UF I+TA AT IUTALOT AT ST TREAT 7 3l TSI g1 ATl TRt 337 T SATHIET FT T |

(2) ST, Freedl AT =T wTA v iy -

(F) TRzer®, Tema=F TRTEHTRET AT SAFITA § ITod SAYEl & e I JeATH it gl (el 3T 9a= Tt a1
THIEAT, T TRE aite & fafq &1 qafaarsg w7 g | Hee g A o ww argg a7 siafer e
FFAETHAAT, ATATAAT AT Tt aRsrear &7 &479 § 7@ g0 UH (A HT gl |

(F) TEAT T 9T wadi = TRl T TTIAT, S+a a7 ITTaeor Seeft et oo & ff gsog €t % Jw0eq o S &
ot & TR |

(M) " T A faam Pt w afada-suiaeer % O dar $iw w @Rt f qEAe saafeq ag seT
TEQT T TRAT | QT T FTH AT Taereh! o7 FAed 17 ¥0 & 00T F3 % G997 ATHIGT g MHaard F Tedara
TEQT T |

(=) Treeres sreamer o2 fafeem & &ehar g o1 S qy i qwey, o1 goog # #1 [Afdee w7 w7, |
(3) & wraie afAfY

(F) HHTT ST FHATER T TTAA e Fa aredt o= gaex qrata Faas gy afsa f Srosft | g2 a9, T8 e
qfefa $t sregerar et afves S Ta=7 gIT it ST |
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(@) AT e A, TRET & Arare sieed &1 AfFe= ar=ar & e 9T $ie UH ey il Suaedy aiesar
F s o, e i)

e 7
fachs s

21. 721 A fcdfrer R (1) - deaw 7 gfesa wom & e & G antads gt i g g
srferef=ra sfart==et o (=i  Suae F7 sTare T Srar g |

(2) T #t 7g S € & ag fAfas amarstt siv g % sqararett g R au Gt sqaet # st
ST Y 377 I G HoL ol T2 ATt & e s gq ~dre &7 |

(3) HEATH, AT & [ i< ARTer@T TLHeTF Tl TLH & AT o AT TOHAT HATAT g DFIE 8 |

(4) FITHTT & @I AT THTH0 Gl Tehighd AT TEATT H 98 gf AR g1 SF T7T G097 9 3T § UH
ToreT Far fo=T oo e ieh! ST #T AR 1T & |

(5) FETe T ot STy &1 U fafse FwrgeT srasron 9v e o smar g e o = y&e & e
T THT THT T TATAR] 97 1 F&3fer & g g |

(6) e & uTeq et F g 9¥ Ay s @At harwarar & dae § Toritas @it & et
raTeaae & fore a1 & 9fa saraeg 2 |

22. weqre iy fAfert § srur e 1 fever ar fAfRem s f T - (1) @50 F =g § S|y a9y atowt, vy auy
T TS GINT AqHIGT Sl | AT HeTe =t faferems |t & srqame erer 7 st |

(2) TEATH, STTRITF T dewrrern Aiems AT ot a1 g aqarfea gawa e it F aqaw
T |

(3) T #FT faca s fafvem afufa, awr au 92 RfFam™ F forg 5w g e Bre S aTer Anteets Rrgidr
F g | gaTEY S T AwTer w1 9 39w i BT e s Rt s qw, B e e
Tt (U 3 o =) == fAfaaet # sfeafea gt wr B J @it

(4) FrE fit AfFgm afafa, aniEds 700 & geaw % [AfFgET F 999 § qaneds FEiar & s gt
T et

(5) HEATH, TS T AqATed qeara [far % FfFem gq antests fgial i squreET atafaas F aae qor
LRI G AT FIAT & a7 vg ot & g #§ STqaree 2 |
(6) T, FHT-aHT 9¥, faeq v fAfRram afata grr zam st vt [Afe & stfamr am srferera s e |

(7) e, freft faferg s & siafya ar siafis afgrew & gitm gertatza At qar agy srfewont & wiea,
sreqatater srferamat &t Suefefa & arelt F=rfega [fer, arfis srfarer s= i da= & 3IT3@ g ATt Fle 97
fAtfer s =

23. e #it Afet &1 IuESe # A O - (1) geae w1 qe B ggrofi Gf9 #§ BT w7 T s [
FAT TRAT A |

(2) TEATH, eATOrR HEATH BIA o ATT TSTET FoAT FLel AT RATHATAT o | TL-TTed FIord e aTel ATt
AT T T | T, TS G F AT A THATT HHT AT 61 T FA | G 2T Fonl AT g, Al |

(3) HEATH FT A&F TN T UH FIAFHAL AT RATHRATIT &7 F7d T TEqTd i oreg et gemeofiar dfq § 3oa gu
Tqsft 21 FT =T BT | g aTel TS ° FH § HF I HT 90l

(4) TAfert 7 ITART Fwa & G 7 7T a1 g fo 7u @At § ari€a g6 a9r gear_ & g6 Gwe 5
2 &1 a9 # v gu o siw fAfvam afafa (o o o =) adt Sffes w3 | za sasta qwv, Hfeea
ST e At qartafea Mo g
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
NOTIFICATION
New Delhi, the 3rd December, 2021

F.No. 8-9/2021-TS.V(ii).—In exercise of the powers conferred by section 35 of the Indian Institutes of
Management Act, 2017 (33 of 2017) the Board of Governors of Indian Institute of Management Sirmaur, hereby
makes the following regulations, namely:-

Chapter — |

Preliminary

Short title and commencement.- (1) These regulations may be called the Indian Institute of Management
Sirmaur Regulations, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette.

Definitions.-(1)In these regulations, unless the context otherwise requires-
(a) “Act” means the Indian Institute of Management Act 2017 (33 of 2017);
(b) “Chief Administrative Officer” means the Chief Administrative Officer of the Institute;

(c) “Government” means the Central Government;
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(d) "Institute” means the Indian Institute of Management Sirmaur incorporated under Schedule annexed to
this Act at SI. No. 15;

(e) “Programme” means Degree, Diploma and Certificate granting academic Programmes by the Institute;
(f) “Rules” means the Indian Institute of Management Rules, 2018;
(g)“Secretary to the Board” means the secretary to the Board of Governors of the Institute.

(2)Words and expressions used, but not defined in these regulations, but defined in the Act or the Rules, shall
have the same meanings respectively assigned to them in the Act or Rules.

Chapter — 11
Board of Governors

3. Board of Governors Nomination Committee. —(1) The Board shall constitute the Board of Governors nomination
Committee two months prior to the arising of vacancy under clauses (d) and (g) of sub-section (2) of section 10 of the
Act.

(2) The said Committee shall undertake search and identify for membership, under eminent persons who
have distinguished themselves and having rich experience in the field of education, industry, commerce,
social service or public administration;

(3) The said Committee shall undertake search and identify for membership, under alumni category.
(4) The said Committee may recommend a minimum of two names to the Board for each vacancy.
(5) The Chairperson of the Board shall chair the meetings of the said Committee.

(6) In absence of Chairperson, the members present in the meeting may choose one among them to preside
over the meeting.

(7) All decisions and orders of the said Committee shall be approved by the Chairperson of the Board.

(8) The procedures relating to meeting, preparation and confirmation of the minutes applicable to the
meetings of the Board shall,mutatis and mutandis, apply to the meetings of this Committee.

(9) The minutes of the meetings of the said Committee or resolutions of the said Committee shall be placed
before the ensuing meeting of the Board for noting, ratification or consideration, as the case may be.

(10) The Board may nominate members from the list recommended by the said Committee, to fill the
vacancy of an eminent person or alumni;

(11) The Board may also request the said Committee to rework the list in full or part for wider choice.

(12) Representation for the Scheduled Caste, Scheduled Tribe and women members of the Board would be
ensured in accordance with the provision of the Act.

4. Manner for Nomination of Faculty Members to Board.-(1)Eligibility: (a) A full-time Faculty at the level of
“Professor” or “Associate Professor” or “Assistant Professor” working at the Institute and having at least five years’
experience in teaching or industry (out of which at least two years’ experience of having served the Institute, shall be
eligible for nomination as a Member on the Board.

Provided that, till such time that the full-time Faculty of the Institute becomes eligible, as aforesaid and till the
Institute is of less than ten years of existence, the names of eligible Faculty from the Mentor Institute may be
considered as per the Rules.

(b) The Director after considering the above parameters, shall draw a panel, along with justification thereof, consisting
names of eligible faculty members, at least twice the number of vacancy.

(c) Further, the panel shall also include name (s) of woman faculty and faculty members belonging to the Scheduled
castes (SC) or Scheduled Tribes (ST), if eligible.

(d) The panel along with justification so drawn by the Director shall be placed before the Chairperson, who shall
nominate two faculty members on the Board.

(e) In case the position falls vacant on account of resignation or other unanticipated reasons, the Director shall initiate
the process within one month from the date on which the vacancy arises.

2 Process of Nomination: (a) Action for nomination of faculty member(s) to the Board shall be initiated by the
Director normally three months prior to the position likely to become vacant.



[9TT [H—=uE 4] T T TSI © T 29

(b) In case of a position falling vacant on account of resignation or other unanticipated reasons, the Director shall
initiate the process within one month from the date of such vacancy.

(c) The Director may consult the past or present Deans, Area or Activity Chairs of the Institute or other Indian
Institutes of Management, for arriving at his or her recommendations.

(d) The Chairperson may thereafter nominate such faculty members to the Board, as he deems fit, upon satisfying
himself or herself of their suitability and credentials.

(e) Faculty members on the Board may be nominated for a second consecutive term by following the usual procedure:
Provided that the third term can be given only after a cooling off period of two years.

(f) Faculty member may be removed from the Board on the grounds as provided under sub-rule (5) of rule 4.

5. Quorum and procedures to be followed in the conduct of meetings of Board.- (1)The following
procedure for holding meetings of the Board of Governors and the quorum shall be followed by the Institute:

(2) The Board shall ordinarily meet at least once in every three months.

(3) Where in the opinion of the Director the situation is so emergent that an immediate decision needs to be taken in
the interest of the Institute, the Director in consultation with the Chairperson, may issue such orders as may be
necessary, recording the grounds for his or her opinion:

Provided that such orders shall be submitted for ratification by the Board in the next meeting.
(4) Fifty percent of the Board including the Chairperson shall constitute the quorum for any meeting of the Board.

(5) The quorum shall not be considered unless the Director, or one of the two faculty nominees from Indian Institute
of Management Sirmaur, is present for the meeting.

(6) A member can join the Board meeting through video conferencing or other audio-visual means with the approval
of Chairperson.

(7) Every meeting of the Board shall be presided over by the Chairperson and, in his or her absence from any meeting,
by a member chosen from amongst themselves by the members present at the meeting.

(8) All questions considered at the meetings of the Board shall be decided by consensus of the members present
including the Chairperson. In case of difference of opinion amongst the members, the opinion of the majority of the
present members shall prevail.

(9) The ruling of the Chairperson with regard to all questions of procedure shall be final. Members who are not in a
position to attend a meeting of the Board shall seek permission for leave of absence in writing, prior to the meeting.

(10) Each member of the Board including the Chairperson shall have one vote and if there is an equality of
votes on any question to be determined by the Board, the Chairperson shall in addition have and exercise a
casting vote.

(11) The Secretary of the Board shall send a written notice (via e-mail) of every meeting to every member of
the Board at least fifteen days before the date of the meeting. The written notice shall state the place, the date and
the time of the meeting.

(12) Meetings of the Board shall be held within the premises of the Institute, unless a different venue is identified by
an advance notice of reasonable cause by the Chairperson.

(13) Agenda and all relevant documents forming part of the Agenda shall be circulated by the Secretary of the Board
to the members well in advance before the meeting unless such meeting is held at short notice in compliance with
these Regulations.

(14) The Chairperson shall have the power to invite any number of experts, not being members of the Board, to attend
meetings of the Board:

Provided that such invitees shall not be entitled to vote at the meeting.

(15) Any Resolution, except such as may need to be placed before the meeting of the Board, may be adopted by
circulation among all its members. Any Resolution so circulated shall be as effective and binding as if such
resolution had been passed at a meeting of the Board: Provided that in every such case a majority of the members of
the Board shall have recorded their approval of the resolution in circulation. However, such Resolution shall be placed
as information in the next meeting of the Board.

(16) The Minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary of the Board and
circulated through email to all members of the Board.
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(17) The observations and comments if any, shall be reverted back within seven days of circulation.
(18)The Minutes shall be placed for confirmation by circulation or at the next meeting of the Board.

6. Manner of Authentication of orders and decision of Board and maintenance of records thereof.-(1) The
decisions of the Board shall be communicated to the respective Departments, Offices or Units of the Institute

(2)All Orders and decisions of the Board of Governors shall be authenticated by the signature of Secretary of the
Board.

(3)The records of Board Meeting shall be housed and maintained in the Director’s Secretariat (Board Room) under the
supervision of Secretary of the Board.

7. Allowances for Board members for attending meetings of the Board.-(1)The members of the Board shall
be paid a sitting fee of Rs. 10,000/- (Rupees Ten Thousand Only) for attending each meeting of the Board. The
sitting fee may be revised by the Board as and when necessary but no more than once in two years.

(2) If a single member attends two or more meetings of the Board on the same day, the member shall be entitled for an
honorarium of maximum up to Rs.15, 000 (Rupees fifteen Thousand Only). Further, the members nominated officially
by Centre and State Governments shall be paid/ reimbursed as per the Centre / State Government rules.

(3) Chairperson of the Board, the Director and the faculty nominees to the Board shall not be entitled to the
honorarium.

CHAPTER -I11
Teaching and Non-Teaching Staff

8. Tenure, Remuneration and Terms and conditions of employees in service before the commencement of
Act.- (1) Every person employed by the Institute immediately before the commencement of the Act shall hold his
office or service in the Institute, with the same tenure, at the same remuneration and upon the same terms and
conditions and with the same rights and privileges as to pension, leave, gratuity, provident fund and other matters as
he would have held had the Act not been enacted. The coming into force of Act, however, shall not confer any new
rights and privileges for such employees.

Provided that if the statutory status of the Institute or the rules, regulations and ordinances enacted consequent to the
Act is not acceptable to such employee, the employee may notify the same to Chief Administrative Officer (CAO) or
the Director in writing. Provision of clause (d) of section 5 of the Act shall be applied to such cases.

9. Number, emoluments, duties and conditions of services of academic, administrative, technical and
other staff.- (1) They shall apply to regular staff of the Institute appointed against permanent positions -

(2) The Institute shall work out Teaching and Non-teaching positions requirements.

(3) The Teaching positions requirement shall be normally determined by the students-faculty ratio as per Government
norms.

(4) Accordingly, the Institute shall sanction or approve faculty for each programme and in different Areas of
specialisation or departments.

(5) The Director, with the inputs from of the Dean (Faculty), Dean (Programmes) and Chairpersons of Areas and
Centres of the Institute, shall periodically review the requirement of the size of faculty area-wise.

(6) The Director shall recommend to the Board a long-term plan regarding size of the faculty of the Institute.

(7) Based on the approval of the Board on the size of faculty, the Director shall be empowered to appoint members of
faculty as per pay scales and terms of employment confirming to those of Government employees.

(8) The administrative, technical and other staff requirement shall normally be determined by the students-staff ratio
as per Government norms.

(9) Accordingly, the Institute shall work out the staff post and requirements.
(10 The Institute shall submit the proposal for teaching and non-teaching staff requirements to the Board for approval.

(11)The Board shall approve the creation of posts of teaching and non-teaching staff under clause (j) of sub-section (2)
of section 11 of the Act.

(12) Based on the approval of the Board with respect to the number of faculty, administrative, technical and other
staff, the Director shall appoint teaching and non-teaching staff as per the level of pay matrix in Seventh Central Pay
Commission.

(13) The level of pay matrix under the Government norms shall be applicable to the Institute on adoption by the Board
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of Governors from time to time.

(14) Any additional incentive to faculty may be examined by the ‘Faculty Review Committee (FRC)’. Any policy for
faculty incentive related matters shall be presented to the Board for approval on recommendations of the Academic
Council and the Finance and Investment Committee (F and IC) of the Board.

(15) Any additional incentive to staff shall be examined by the ‘Staff Development and Review Committee’ (SDRC)at
the Institute.

(16) Any policy for staff incentives shall be presented to the Board for approval as per the recommendations of the
SDRC and Finance and Investment Committee.

(17) The Government Central Civil Services Rules, 1965, and the Institute’s rules as approved by the Board
subsequently from time to time, shall be applicable to all employees (teaching and non-teaching) of the Institute.

(18) Faculty shall be governed by Faculty Work Norms of the Institute as approved by the Board from time to time.

10. Qualifications, classification, terms of office and method of appointment of the academic,
administrative, technical and other staff of the Institute. - (1) They shall apply to regular staff of the Institute
appointed against permanent positions.

(2) The Qualifications, classification, terms of office of the faculty positions (Assistant Professor, Associate Professor
and Professor) shall be in accordance with the Government guidelines and the norms approved by the Board from time
to time.

(3) The regular appointments to the faculty positions shall be done based on open advertisement and also whenever a
suitable applicant applies for the faculty position to the Institute for consideration of his or her candidature.

(4) All appointments to the positions of faculty shall be based on the recommendations of the selection committee; the
constitution of the selection committee shall be approved by the Board of Governors.

(5) The Director shall be the appointing authority for all the positions as per the Act.

(6) The Director, with the inputs from the Dean(s), Chief Administrative Officer or other relevant areas concerned,
shall periodically review the requirement of the administrative, technical and all other staff other than the members of
faculty.

(7) The Director shall recommend to the Board the staffing plan in the form of a detailed proposal which shall, inter
alia, specify the number of posts to be created in each cadre; Provided that cadre, pay scales, allowances and terms of
employment shall be as determined by the Central Government and submit the same to the Board for approval.

(8) The Director may fill in the posts approved by the Board on the basis of requirement.

(9) The Institute shall devise the parameters of qualifications, eligibility, desirability and job responsibility, in
reference to Government guidelines and requirements of the Institute.

(10) The applications for positions shall be invited through advertisements in newspapers and announcements on the
Institute’s website to ensure that the Institute provides equitable opportunity to all.

(11) The process of appointment of all the positions shall be in accordance with Government guidelines and existing
practices, in the Indian Institutes of Management from time to time.

(12) All appointments shall be made through open advertisement.
(13) The Director is empowered to form a committee for the purpose of recruitment against approved posts.

(14) The Director shall make appointments on the recommendations of the selection committee (for Group ‘A’ posts)
or written test in order of merit (for Group ‘B’ and ‘C posts) as applicable.

(15) The Director shall be the appointing authority for all the positions as per the Act.

11. Constitution of pension, insurance and provident funds for the benefits of the academic,
administrative, technical and other staff .-The academic, administrative, technical and other staff shall be governed
in accordance  with the prevailing Government rules regarding pension, insurance and provident funds, and as
amended from time to time.

Chapter — 1V
Admissions and Students

12. Regulations for the admissions of candidates to the various courses of study. -(1)Admission to Degree-
granting Programmes:(a)The Academic Council of the Institute shall enact resolution(s) or ordinance(s) for
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admission to all degree-granting Programmes as per the power conferred in it under clause (a) of sub-section (2) of
section 36 of the Act.

(b) The admission to all degree-granting programmes shall be consistent with clause (b) of section 7 and with
sub-section (1) and sub-section (3) of section 8 of the Act.

(c) The Academic Council shall monitor and modify the admission requirements of such programmes as and
when required.

(d) Admission to all the academic programmes would be done through a selection process based on the
prescribed minimum educational qualifications, experience, scores in the entrance examinations such as
Common Admission Test or Graduate Management Aptitude Test or Xaviers’ Aptitude Test or Graduate
Aptitude Test in Engineering or Post Graduate Programme-Working Executives Entrance Exam or Graduate
Record Exam or Junior Research Fellow or Senior Research Fellow and performance in the Writing Ability
Test or Personal Interview or any other criteria, as decided by the Academic Council from time to time for
each programme.

(2) Admission to Diploma-granting Programmes:

(@) The Academic Council of the Institute shall enact resolution(s) or ordinance(s) for admission to all
diploma-granting programmes based on power conferred in it under clause (a) of sub-section (2) of section
36 of the Act.

(b) The admission to all diploma-granting programmes shall be in consistent with clause (b) of section 7 and
with sub-section (1) of section 8 of the Act.

(c) The Academic Council shall monitor and modify the admission requirements of such programmes as and
when required.

3 Admission to Programmes other than Degree or Diploma:

(a) Other programmes are referred as the short duration certificate programmes such as Management
Development Program etc.

(b) Such programmes proposals may be initiated by the faculty member of any Area and the same shall be
approved by the Director on the recommendation of Dean or Area Chair or Management Development
Program Chair.

13. Regulations for conferment Honorary Degrees.-(1)Criteria for the Award of Honorary Degrees: (a)
The Honorary Degree may be conferred on a distinguished person who has made outstanding contributions
consistently over a considerable period of time in the field of Science, Technology, Management, Literature, Arts or
Indian Ethosetc.

(b) Doctorate Degree may be awarded as the Honorary Degree.

(c) Conferment of Honorary Degree shall be done very selectively on rare occasions to individuals with
extraordinary contributions to the society or community in various areas of expertise.

(d) There shall be no more than one conferment at one time.

(e) The Honorary Doctorate Degree shall be conferred in the Annual Convocation of the Institute.
(f) The following categories of persons are not eligible for honorary doctorate of the Institute:

(i) Active members of Board and staff; and

(if) Donors, in cases where the impression might be created that the honorary award is aimed at securing
further financial reward for the Institute.

(2) Process for Nomination and Selection: (a) Chairperson of the Board of Governors may invite nominations
from the Board of Governors in this regard.

(b) Board of Governors Indian Institute of Management Sirmaur if so desire and feel necessary may decide in this
regard.

14. Fees for various courses of study and examinations in the Institute.-(1) Programme Fee of the Degree
and Diploma granting Programmes: (a) The programme fee for each programme shall be examined at the
administrative level seeking inferences from the cost incurred to run the programme.

(b) The proposal for the revision of fee structure shall be taken to the Finance and Investment Committee (F
and IC) of the Board.
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(c) The Board shall decide the amount of programme fee to be charged from each batch of various degree or
diploma granting programmes offered by the Institute based on the recommendations of Finance and
Investment Committee (F and IC) of the Board. The fees details shall be made available on the Website of
the Institute.

(d) The Programme fee once notified for a batch shall not be revised for that batch and the students of a batch
shall pay the same Annual Programme fee during the duration of the Programme.

2 Fees for all other Programmes:

(@) The Director, in consultation with programme committee and other administrative functionaries, is
empowered to fix the programme fee for all other programmes.

(b) Board shall be informed about the fees collected and Revenue generated in these programmes on half
yearly basis.

(c) The Programme fee once notified for a batch shall not be revised for that batch and the students of a batch
shall pay the same Annual Programme fee during the duration of the Programme

15. Fellowships, scholarships, exhibitions, medals and prizes.-(1) Power to Award of Scholarships, Medals
and Prizes:(a) Students enrolled under the Ph.D. Programme of the Institute shall be eligible to receive stipend either
from the Institute or from other government bodies (as applicable).

(b) Students enrolled in Master of Business Administration and Master of Business Administration (Tourism
and Hospitality Management) programmes or any other Degree granting programmes shall be eligible for
receiving Scholarships, Medals and Prizes as approved by the Board from time to time on the
recommendations of the Academic Council.

(c) The Academic Council shall have power to take decision on the number of scholarships, medals, prizes,
amount of stipend and the criteria to be fulfilled by the students or scholars for the award of the mentioned
items.

(2) Power to modify :(a)The Academic Council shall have the power to revise the number of scholarships, medals,
prizes, the amount of stipend and the criteria to be fulfilled by the students for the award of the mentioned items .

(b) All decisions taken on scholarships, medals, prizes and fellowships shall be recommended by the Academic
Council to the Board of Governors for consideration and approval.

16. Conditions of residence of students of the Institute and levying of fees for residence in the halls and
hostels and other charges.- (1) Hostel fees shall be part of the programme fee as approved by the Board of
Governors.

(2) Hostels and students facilities shall be maintained and serviced by the Institute.
(3) Hostel rooms shall be furnished with necessary furniture and fixtures etc..

(4) Conditions of residences of the students shall be notified by the Students Affairs Office, headed by the Chair
Students Affair, who shall also regulate the allocation of residences.

(5) Every resident in the hostels shall conform to the rules laid down in the respective programme manual.

Chapter -V
Director

17. Delegation of powers and functions of the Board to the Director.-(1)In pursuance of the provisions of the Act,
the following administrative and financial powers are delegated to Director, Indian Institute of Management Sirmaur,
which shall be exercised subject to -

(a) financial prudence and observance of Indian Institute of Management Sirmaur norms and the instructions
issued by the Government on the relevant subject as amended from time to time and any other relevant
provisions of the General Financial Rules, 2017 in the matter of procurement of goods and services;

(b) Availability of funds under the relevant functional heads of Receipt Account.
(c) Delegation of Powers to the Director shall be as per details enclosed at Annexure-A.
(d) General Financial Rules 2017 of the Government shall be followed while exercising financial powers.

18. Performance objectives for variable pay of Director.-(1) As required under Act and its Rules, a memorandum
of understanding (MOU) shall be signed annually by the Institute with the Ministry of Education.
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)

The MOU shall spell out in clear terms the annual performance parameters of the Institute. Such parameters

may include the operational, academic, financial and such other factors as may be decided by the Ministry of
Education (MoE) from time to time.

(3) The basis for the variable pay to the Director shall comprise of performance objectives in two parts:

(i) as contained in the MOU signed annually with the MoE and

(ii) factors as may be additionally identified by the Board of Governors of the Institute.

(4) Such additional factors may change from time to time as the priorities and objectives of the Institute evolve.

(5) A broad range of qualitative aspects like excellence in academic standards, innovation in teaching and learning,
Organisation development of the Institute and its senior team, Stakeholder management and the development of the
permanent campus of the Institute may be considered by the Board of Governors.

(6) Performance against the MOU shall carry a weightage of seventy percent and the other additional qualitative
factors shall carry a weightage of thirty per cent.

(7) The performance objectives in both the categories shall be approved annually by the Board.

(8) On conclusion of the financial year, the Board shall review the performance of the Institute and may, if it considers
appropriate, recommend a variable pay to the Director based on the agreed parameters.

19. Powers and duties of the Director.-

The delegation of powers to the Director are with regard to different activities and functions. The powers and duties of
the Director for smooth functioning shall include the following:

(1)

Academic:

(a) To advise the Board on academic matters based on the global developments and recommendations of
Academic Council for creation of new programmes, new centres and collaboration with other institutions
which are consistent with the vision of the Institute.

(b) To implement, redesign, revise, based on the recommendations of the Academic Council, any existing or
new full or part-time programmes of study, training and research, leading to the award of diplomas, degrees
and titles to be conferred by the Board.

(c) To enter into Student Exchange Programme Agreements with endian and Foreign Universities.

To enter into corporate partnerships with Indian or Foreign companies for executive education, wherein
Indian Institute of Management Sirmaur agrees to conduct series of training programmes spread over a
considerable period of time for a corporate client or a group of clients.

(d) To enter into academic collaborative arrangements with foreign universities and academic institutions.

(e) To accept endowments for establishing Faculty Chairs from individuals, public or private limited
companies or not-for-profit entities in India or abroad, Government or quasi-Government organisations and
supra national organisations.

(f) To sanction money for research projects or case study, to revise such amounts from time to time.

(9) To accept externally funded research projects or assignments or consultancy assignments and to assign
the project to one or more faculty.

(h) To accord sanction to outsource any part of the Institute’s work to outside professionals or agencies.

(i) To appoint project-tied temporary research staff. Such staff may be remunerated either on a lump sum
basis, monthly basis, on reaching milestones, or other ways.

() To sanction honorarium or income to faculty with respect to externally funded projects provided the time
devoted for research or consultancy for which payment is being made is counted towards overall ceiling per
year and as per Institutional Work norms and the honoraria or income is specifically provided for in the
research or consulting budget.

(k) To undertake publication of Indian Institute of Management Sirmaur journals, periodicals and other
publications in the furtherance of research and academic activities.

(I) To apply for and obtain patents, copyrights, trademarks and any other form of intellectual property in the
name of the Institute or jointly with another party.

(m) To commercially exploit intellectual property rights and enter into suitable arrangements with parties
concerned.
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(@)

3)

Executive:

(&) To approve the target participation and financial budget including the fees to be charged in respect of the
open, customized and partnership programmes and international programmes.

(b) To approve cancellation of certificate or Management Development Programme (short-term) programme
and write off of expenditure booked against the programme.

(c) To refund the participants' fees for non-participation on a case to case basis.

(d) To approve schedule of charges for boarding and lodging in the management development centres, and
classrooms and sanction expenditure for housekeeping and purchases within the approved budget estimates.

(e) To fix the overall budget for expenditure to be incurred in respect of open programmes in a financial year
towards advertisements, printing of brochures and pamphlets etc.

(f) To fix the honorarium of guest faculty from time to time.
(9) To engage the service of outside agencies or experts for specific needs of the executive programmes.
Administrative:

The Director as the Executive Head of the organisation is vested with full powers to uphold general
discipline and ensure proper conduct of the employees of the Institute. He shall be the appointing authority
and the disciplinary authority in respect of all employees. The Administrative powers are given hereunder:

(A) Faculty:-

(@) To appoint Full-time, Part-time, Adjunct, Visiting, Professor of Management Practice, at appropriate
level, and fix his or her remuneration and other terms.

(b) To accord following kinds of leave under the Government rules governing the same:
(i) Leave Without Pay;

(ii) Sabbatical leave;

(iii) Extra Ordinary Leave up to two years to take up employment in another

organisation, subject to norms laid down by Government in this regard; and

(c)To depute faculty to another organisation for advanced research.

(d) To permit deputation of faculty to serve in another organisation in India or abroad including under
schemes sponsored by the Government.

(e) Approval to attend seminars or workshops in India or abroad and also sanction the participation fees and
travel allowances as approved by the Board from time to time, or that sanctioned by the sponsoring
organisation in full or in part as per their terms and conditions applicable.

(f) To reimburse expenses on development of course material for education and training, sanction book
allowances, etc., from income earned out of Executive Education Programmes or Indian Institute of
Management Sirmaur Endowment Fund.

(9) To approve expenditure on Faculty Development like fee for membership of professional bodies, as per
approved norms and guidelines under Faculty Development Allowance, Cumulative Professional
Development Allowance. Such amounts may be revised from time to time.

(h) To impose penalties, major or minor on all members of faculty.

(B)Administrative Staff:

(a) To make appointments and to effect promotions to all sanctioned non-faculty posts in accordance with the
Government Recruitment and Promotion guidelines and the norms as shall be approved by the Board from
time to time.

(b) To make appointments for a specific period to meet the needs of specialised expertise from time to time.
(c) To accept resignation from service and permit voluntary retirement.

(d) To accept request for condonation of notice period.

(e) To order premature retirement as per the rules framed by the Government from time to time.

(f) To terminate temporary appointment by giving the required notice or by payment of salary in lieu of the
notice period to the extent considered necessary.
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(9) To impose penalties, major or minor on all administrative staff.

(h) To approve deputation of an employee to another Government or non-Government organization for a
period not exceeding two years at a time.

(i) To sanction retirement benefits to the retiring employees in accordance with the Government rules
governing the same.

(j) To sanction periodical increase in dearness allowance and other allowances and ad hoc bonus as extended
to the employees of autonomous bodies by the Ministry of Education.

(k) To sanction interest-bearing or non-interest bearing advances to the employees as per the policy and as
and when approved by the Board subsequently.

(I) To sanction travelling allowance in accordance with the rules framed by the Government.

(m)To sanction Leave Travel Concession or Allowance in accordance with the rules framed by the
Government. To modify if necessary such rules from time to time with the approval of the Board.

(n) To sanction reimbursement of medical expenses to the employees and their dependents in accordance
with the scheme approved by the Board of Governors.

(o) To sanction, under special circumstances, reimbursement of medical expenses to employees and their
dependents that may not be as per the above scheme, the same shall be reported to the Board in the next
meeting.

(p) To sanction other entitlements to employees such as tuition fees, conveyance charges, etc. To modify or
introduce new entitlements from time to time.

(g) To sanction leave to employees in accordance with Government norms.

(r) To sanction performance linked incentives for employees, or to sanction special awards Instituted for long
and meritorious service.

(4)Financial:

(a)To act as custodian of property and assets and to take such action as is considered necessary to safeguard
the title to ownership and rights over property and assets of Indian Institute of Management Sirmaur.

(b) To represent and defend on behalf of the Institute in law suits or refer cases to arbitration to execute and
sign contracts, memorandum of understandings, legal documents, indemnity bonds, authenticate applications,
etc., in respect of the affairs of the Institute.

(c) To claim exemption under relevant provisions of the Income Tax Act, 1961(43 of 1961).

(d) To register for Goods and Services Tax (GST) in respect of the services rendered by the Indian Institute
of Management Sirmaur faculty under the head "Management Consultancy, Event Management and
Convention Service" under the Central Board of Indirect Taxes.

(e) To register under any other law that may become applicable to the Indian Institute of Management
Sirmaur from time to time.

(f) To engage the services of specialists such as accountants, advocates, architects, designers, consultants or
any other professionals and fix their remuneration.

(9) To write off cash losses up to rupees one lakh in each case after making a suitable enquiry, if no official
could be held responsible.

(h) The Director as Chairperson of Building and Works Committee of the Institute may approve any
expenditure towards maintenance of the buildings, infrastructure and facilities and upgradation or
modification which does not change the structure of the buildings.

(i) To approve award of contracts as required for establishments and maintenance on campus.

(i) To review the performance of contractors on a periodic basis and terminate the contract or contracts if
found unsuitable.

(k) To incur any revenue expenditure as provided in the annual budget or against any provision.
(I) To sanction revenue expenditure other than that provided in the budget.

(m) Incur expenditure of non-recurring nature for functional needs including expenditure on seminars,
workshops, special events.
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(n) To extend financial aid to deserving students by appropriate schemes of fees waiver, scholarships, prizes,
awards, and other incentives to students.

(0) To extend prizes, awards and other financial incentives to deserving employees both teaching and non-
teaching by appropriate schemes.

(p) To incur expenditure on entertainment and hospitality on visiting dignitaries and other visitors to the
Institute.

(9) To sanction institution of law suits or prosecution and to incur necessary expenditure.
(r) Write off of assets and stocks losses after making a suitable enquiry, if the same cannot be made good.
(s) To write off obsolete, unserviceable and redundant assets and consumables.

(t) To write off assets and consumables if they have served their rated period of life and are no longer useful
and to remove the same from the asset register.

(u) To write off assets and consumables if they have been lost due to theft, fire, or any other natural disaster.
(v) To approve disposal of assets and consumables under auction or tender or by a buyback arrangement.

(w) To sign cheques along with Chief Administrative Officer, Dean or Chair Administration, Financial
Adviser and Chief Accounts Officer or any other authorised official as joint signatory.

(x) To authorize any officer to open demat accounts and entrust custodial services and sign on applications
and discharge documents.

(y) To authorise any officer to open letters of credit, sign declarations, undertakings or certificates warranted
by various authorities such as Reserve Bank of India, income tax department, customs and central excise
department, passport authority and other official agencies.

(2) To approve short-term investments of the Institute, i.e., for a period of less than one year:

Provided that General Financial Rules 2017 of the Government shall be followed while exercising
financial powers.

(5)General:

(a) To create committees and appoint chairpersons for academic and administrative work, from time to time,
towards achieving the various short-term and long-term objectives, and for the smooth functioning of the
Institute.

(b) To take such measures as are necessary in exigencies in matters not herein specifically provided for, in
the overall interest of the Institute.

(c) To be the spokesperson of the Institute and to delegate this responsibility to any functionary of the
Institute.

(d) To Institute a suitable grievance handling mechanism within the Institute to handle grievances arising out
of decisions, orders, and actions of any administrative functionary or a committee.

(e)To act as the grievance redressal authority in case of any grievance wherein the Director is not a party or
the cause of grievance.

(f) In cases of grievance where the Director is a party to the decision causing grievance or is the cause of
grievance, the Director shall refer such cases to the Board. (This shall be read in line with relevant
Government norms (Department of Personnel and Training or Chief Vigilance Commission) for handling
complaints or grievances including anonymous or pseudonymous).

(9) To allot or cancel allotment of quarters and to exercise full powers under the Quarters Allotment and to
fix charges for electricity, water, and other services as per the policy as and when approved by the Board
subsequently.

(h) To ensure that sections 8, 9, 22, 23, 24, 26, 27, 28, 32 and 33 of the Act are complied with and to bring to
the notice of the Board any instance of non-compliance at the first opportunity.
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20.

)

3)

21.

Chapter VI
Establishment and Maintenance of Buildings
Regulations for establishment and maintenance of buildings.-(1) Establishment of Buildings:

(@) All matters pertaining to permanent campus development utilising the Government grants shall be
examined by the Building and Works Committee (BWC) and presented to the Board through Project
Monitoring Committee (PMC) of the Board for approval.

(b) The Building and Works Committee shall periodically review the requirement of the Institute and
recommend to the Board for approval of any major modification, substantial renovation or addition of new
buildings to the Institute through Project Monitoring Committee and recommended by the Board.

(c) The BWC may appoint a Consultant or team of experts to ensure that the campus of the Institute improves
the quality of life of its residents and is befitting an institution of national importance.

(d) The BWC shall take into account the financial implications of any plan(s) to modify, renovate and add
building on the Institute’s financial resources and its financial sustainability.

(e) Establishment of buildings on the campus and all major renovation and substantial maintenance of
existing buildings other than routine maintenance shall be approved by the Board on the recommendation of
the BWC chaired by the Director.

(f) The Board may empower the BWC to take decisions on its behalf with regard to major renovation,
substantial maintenance, and establishment of buildings on the campus.

(9) The Director as Chairperson of BWC of the Institute may approve any expenditure towards maintenance
of the buildings, infrastructure and facilities and upgradation or modification which does not change the
structure of the buildings.

Condition of Buildings, Hostels and Other Spaces: (a) The Director may initiate review of the condition of
any units and building spaces or units, sports complexes etc. of the Institute based on inputs received from
users or administrative functionaries. External or internal experts appointed by the Director may carry out
such a review from structural, compliance or functional perspective.

(b) The Director of the Institute may decide to take any matter to the BWC for new establishment of
buildings, upgradation or modification.

(c) Any Department of the Institute may submit proposals for addition-alteration works to the Estate and
Works Department for Technical clearance. After examining the proposal technically and financially, Estate
and Works Department shall put up the proposal to the Director for approval.

(d) The Director can take the decision on the proposal or may refer to the BWC as deemed appropriate.
House Allotment Committee:

(a) Five members’ Committee representing faculty and staff shall be constituted by the Director. At all times
the House Allotment Committee shall be headed by the senior faculty member.

(b) The House Allotment Committee shall take decisions on allotment of residences in the Campus based on
the eligibility and availability of such accommodation on seniority basis.

Chapter VII
Financial accountability

Financial accountability of the issues.-(1) Institute shall ensure that the financial guidelines of Government
and the provisions of the Act and Rules notified by the Government are followed.

(2) The Institute is accountable to the various donors and grantee Institutions for the proper utilisation and
reporting against the fund sanctioned by them for specific purposes.

(3) The Institute is accountable to the Comptroller and Auditor General (CAG) of India for the conduct of the
operations as per the norms of Government.

(4) The Government unified norms of accounting and disclosure shall be applicable to the Institute as
applicable to such a Centrally Funded Technical Institution (CFTI) in the country from time to time.

(5) The Institute’s financial accountability also extends to the various statutory authorities for which it is
bound by the law of the country from time to time as applicable to this type of Institute.
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22.

23.

24.

(6) The Institute is accountable to the Board for the effective implementation of strategic decisions with
respect to financial and operative activities based on the directions received.

Manner of depositing or investing moneys credited to the Fund of Institute.- (1)All monies credited to
the accounts of the Institute shall be deposited in such banks or invested as per the investment policy of the
Institute, approved by the Board from time to time.

(2) The Institute shall take short term and long term investment decisions as per the relevant investment
policy approved by the Board of Governors.

(3) The Finance and Investment Committee (F and IC) of the Board, from time to time, shall recommend to
the Board of Governors about the guidelines to be followed by the Institute for investment. While framing
and recommending the guidelines, Finance and Investment Committee (F and IC) shall keep the principles
laid out in these regulations in mind.

(4) The Investment Committee of the Board shall guide and monitor the implementation of guidelines related
to investments at the Institute.

(5) The Institute shall comply with the guidelines for the investment of the Institute fund approved by the
Board and in line with the provisions of the Act and Rules notified by the Government in the matter are
followed.

(6) The Institute shall credit contribution or surplus to such funds as approved by the Finance and Investment
Committee from time to time.

(7) The Institute shall maintain a corpus fund arising out of annual surplus accumulation and donations,
earmarked fund representing endowment contributions, receipts from external agencies and designated funds
created out of internal surplus or transfer from the corpus for a specific purpose.

Manner of application of the Fund of the Institute.- (1) The objective of the Institute shall be to remain
financially self-sufficient in a sustainable manner.

(2) The Institute, being an academic Institute, may undertake revenue-generating activities as well as non-
revenue generating activities. Some of the revenue-generating activities may be able to cover full costs and
some may not.

(3) The objective of the Institute shall be to offer programmes and undertake activities such that revenue
from these activities should be at least able to recover the overall expenditure incurred in a sustainable
manner.

(4) The manner and quantum of the utilisation of the funds shall be governed by the decisions taken at the
Board and Finance and Investment Committee (F and IC) meeting in the interest of the overall growth of the
Institute. These include corpus, earmarked, and designated fund of the Institute.

(5) The Annual Budget of the Institute shall cover the teaching, research, academic and other administrative
expenses which shall be reviewed by the Finance and Investment Committee (F and IC). (6) The Board of
Governors shall approve the annual budget on the recommendation of the Finance and Investment Committee
(Fand IC).

(7) The manner and application of surplus funds shall be regulated by the institutional policy from time to
time as approved by the Board, on the recommendation of the Investment Committee and F and IC.

(8) The Board shall approve and adopt the Annual accounts for a particular Financial Year on the
recommendation of Finance and Investment (F and 1C) Committee.

Chapter VIII
Independent Agency to review performance

Qualifications, experience and the manner of selection of the independent agency or group of

experts for review of performance of the Institute.-(1)The Board shall once in three years evaluate and review the
performance of the Institute including its faculty through an independent agency or group of experts.

(2) The Chairperson of the Board shall constitute a three member committee which shall be assigned the task of
identifying independent agency or group of experts. This Committee of the Board shall set qualifications and
experience parameters in the matter of selecting the group of experts.

(3) The independent agency or group of experts shall consist of three persons chosen from amongst eminent
administrators, industrialists, educationist, scientists, technocrats and management specialist etc.
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(4) The independent agency or group of experts should have the experience of evaluating such Institutes of higher
learning in India and abroad.

(5) On recommendations of the Committee, the Board of Governors shall select and appoint the agency or the group
of experts with defined mandate for performance evaluation of the Institute.

25.

Chapter — IX
Academic Council
Power and Functions of the Academic Council.-

(1) Composition of Academic Council: The Academic Council is the highest decision-making body related

to academic matters of the Institute, constituted under section 14 of the Act, consisting of the following members:-

(a) Director of the Institute as the ‘Chairperson’ of the Academic Council;
(b) All Full time Professors;

(c) All Deans;

(d) All Programme Chairpersons;

(e) All Area Chairpersons;

(f) Chairperson, Executive Education and Consulting;

(9) Chairperson, International Relations;

(h) Chairperson, Ranking and International Accreditation;

(i) All Centre Heads;

() All Heads or Coordinators of Faculties or Schools

() Up to five full-time faculty members who do not belong to the above category shall be appointed by the
Director for a tenure of two years;

(k) Director may invite other faculty members and activity heads as and when required.

(2) Powers and Functions of the Academic Council: (a)The Academic council of the Institute shall exercise power
and functions in accordance with the sub-section(1) and sub-section (2) of section 15 of the Act.

(b) To recommend to the Board of Governors regarding the addition of new Courses, Programmes and
removal of existing Courses or Programmes.

(c) To recommend to the Board of Governors regarding the establishment of Extension or Satellite Centres
within and outside the Country.

(d) To recommend to the Board of Governors regarding the establishment of new Teaching and Research
Centres or the closure of existing Centres, if necessary.

(e) To specify the guidelines regarding the academic calendar, conduct of examinations, the grading
policy, and other academic requirements to be fulfilled by the students or scholars for the successful
completion of the Degrees. The Academic Council shall also have the powers to revise these guidelines in
accordance with academic requirements from time to time.

(f) To recommend to the Board of Governors the list of students for the grant of Degrees under the various
Programmes of the Institute.

(9) To recommend to the Board of Governors about the number of scholarships, medals and prizes to be
awarded to the students in various Master’s level programmes along with the criteria required to be fulfilled
for such award.

(h) To recommend to the Board of Governors about the financial assistance to be provided to the doctoral
scholars enrolled in the Ph.D. Programme of the Institute.

(i) To suggest the guidelines for the establishment of academic and research collaborations in the form of
MoU between the Institute and other reputed Universities and Institutions in India and abroad.

(j) To review the activities or performance of Courses, Programmes, Centres and Academic Areas of
the Institute at least once a year and to recommend improvements wherever necessary.
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26.

(k) To review the progress of research and publications at the Institute and provide suggestions
regarding improvements, quality, modification of incentives and rewards related to publications, research
grants, etc.

() To review the curriculum for various Programmes of the Institute and suggest modifications, if any in
content, context, pedagogy etc. from time to time.

(m) To review the admissions policy of the Institute and suggest changes, if any in the policy or the
admissions process from time to time.

(n) The Academic Council may constitute committees and sub-committees to discharge all the functions
listed above and mentioned in sub-section (1) of Section 15 under the Act. Any Committee constituted by the
Academic Council shall report and submit recommendations to the Academic Council.

(o) Exercise such other powers and perform such other functions as may be conferred upon it by the
Board of Governors from time to time.

(p) Agenda of the meeting shall be circulated well in advance.
(g) At least fifty percent of the members of the Committee shall form the quorum.

(NThe meetings of the Academic Council shall be chaired over by the Director (being its Chairperson as
mentioned in the Indian Institute of Management Act). In the absence of the Director, the acting Director or
senior most Professor or Dean (as nominated by the Director) shall chair the meetings.

(s) The Chairperson may call an emergency meeting of the Academic Council at a short notice to discuss
urgent or special matters. The Academic Council shall meet as often as necessary.

(t) The Director shall nominate an official to act as the Secretary to the Academic Council.

(u) The Minutes of the proceedings of the Academic Council shall be drawn and signed by the Secretary to
the Council and after approval by the Chairperson, shall be circulated to all the members.

(v) The approved Minutes shall be placed for confirmation at the next meeting of the
Academic Council.

(w) Any opinion or observation submitted by a member on the Minutes shall be part of the agenda of the next
meeting.

Manner of formation of department of teaching.-(1) Continuity of Areas, Schools and Centres: Each of

the existing areas, centres and schools of the Institute shall be deemed to have been continuing to exist and operate
unless they are renamed, merged or reabsorbed. Any such change shall be prospective and shall happen following due
process. Currently, the Areas of teaching are as follows:

(a) Marketing;

(b) Finance and Accounting;

(c) Business Communications;

(d) Economics and Business Environment;

(e) Decision Science;

(f) Organisational Behaviour and Human Resource Management;
(9) Information Technology and Systems;

(h) Operations and Supply Chain Management;
(i) Strategic Management;

(j) Tourism Management;

(k) Environmental Management;

(I) Public Policy.

(2) Formation or Modification in Areas, Schools and Centres:

(a)Based on the need of the Institute, the Dean (Academics) or Director of the Instituteshall initiate the process of
creation or merger or elimination of the existing or proposed Area, Centre or School at the Institute. The Director shall
constitute a task force consisting of at least three faculty members, who have prima-facie no interest in the proposal.

(b) The task force shall present its recommendations to the Director.
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(c) Director shall have the power to reject or recommend the proposal to Academic Council for further consideration
and approval.

(d) On the recommendation of the Academic Council, Board of Governors shall approve the formation of new or
modification (including removal) of existing Areas or Schools or Centres of the Institute.

(e) Inter-disciplinary perspectives may also be considered while creating new Schools, Departments or Centres.
(3) Membership and function of an Area, School and Centre:

(a) The academic programmes the Institute shall be conducted through a School or a number of clearly defined groups
called Areas, which are similar to departments of teaching.

(b) The Areas shall consist of faculty members with broadly similar disciplinary backgrounds, teaching and research
interests.

(c) Each Area shall be headed by a faculty as the Area Chairperson, who shall coordinate meetings among its
members to provide inputs to the Deans and Director of the Institute on recruitment, specific requirements of the Area
(for effective teaching, research and any other institutionally desirable activity), and allocation of Area specific
resources such as Teaching Assistants etc..

(d) The Director shall appoint the Area Chair in consultation with the relevant quarters. The Area Chair shall be
appointed based on inter-se seniority within the Area on rotational basis. Any Area Chair may be provided another
term by the Director:

Provided that any Area Chair shall not be appointed for more than two consecutive terms.

(e) Any impairment in the functioning on the part of any Area or Centre or School shall be brought to the notice of the
Deans or Director of the Institute, who may intervene in the matters normally expected to be resolved within an Area
or School or Centre.

Chapter — X
Other committees and Authorities

27. Constitution and duties and functions of other committees and Authorities. —(1)There shall be two types
of committees —

(i) Board level;
(ii) Institute level.
(2) Chairpersons and Members of Board level committees shall be nominated by the Chairperson Board of Governors.

(3) Chairpersons and Members of the Institute level committees shall be nominated by the Director, Indian Institute of
Management Sirmaur.

(4) The details of the Committee’s composition, duties and functions are mentioned in the Annexure-B.
28. Quorum and the procedure to be followed in the conduct of business of committees.-

(1) Committees of the Board:

(a) The meetings of the Committee shall be chaired by the Chairperson of the Committee.

(b) A notice for every meeting shall be circulated at least 10 days prior to the meeting.

(c) Agenda of the meeting shall be circulated well in advance.

(d) At least fifty percent of the members of the Committee shall form the quorum.

(e) The recommendations of the Committee shall be submitted with the Chairperson of the Board for consideration.
(2) Committees of the Institution:

(a) The committees constituted in the Institute shall be chaired by the Chairperson of the Committee.

(b) A notice for every meeting shall normally be circulated at least seven days prior to the meeting.

(c) Agenda of the meeting shall be circulated well in advance, and the items may also be taken up on table.
(d) At least fifty percent of the members of the Committee shall form the quorum.

(e) Meetings at the institutional level Committees may be convened by the Chairperson even at a short notice if the
situation so requires.

(f) The recommendations shall be submitted to the Director for approval.
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(9) The details of Institutional level Committees are mentioned in the Annexure-C.

Note: The constitution of Committees above may be revised from time to time as per institutional requirements.
The number and the nature of committees may be amended from time to time as per institutional requirements.

Professor NEELU ROHMETRA,Director, IIM Sirmaur
[ADVT.-111/4/Exty./504/2021-22]

Annexure-A

Powers delegated to the Director, Indian Institute of Management Sirmaur

S. No. | Area or Item of | Power of the Director, Remarks
Delegation Indian Institute of
Management
Sirmaur
1. Appointments of | For all posts of Faculty, | (a) For all faculty positions, the appointments
faculty and staff | Research, Category ‘A’ and | shall be made on the approved
Band other positions. The | recommendations of a duly constituted selection
Director is the appointing | committee. The selection committee shall
authority  (Information  on | consist of the following member ,namely:-
appointment total faculty i) Director - In Chair
position and all categories ‘A’ (i1) Board of Governors Member -
positions shall be placed before one
the Board). (iii) Subject or Area Experts — two to
three
(iv) Scheduled Tribe or Scheduled
Tribes Rep. —one
(b) Appointment to all senior ‘A’ category non-
teaching posts in the level 10 and above (as per
7"CPC) including Chief Administration Officer
and Financial Adviser Cum Chief Accounts
Officer shall be made on recommendations of a
duly constituted Selection Committee, and
through open advertisement and after proper
screening.
The selection committee shall consist of the
following members, namely:-
(1) Director — Chairperson
(i1) Board of Governors Member — one
(iii) Relevant Administrative Expert (Senior in
the position than the post advertised) or
Professor — one to two
(iv) Scheduled Caste or Scheduled Tribes
Representative — one
Note: Director shall identify the Board member
and the Experts for the selection committee.
(c) Appointment to Group A category non-teaching
posts below Level 10 (as per 7" CPC) shall be
made normally through promotions as per the
promotion policy as and when approved by the
Board from time to time. Wherever needed, to
recruit through direct mode, by following
the prescribed Government norms and the rules
approved by the Board from time to time.
2. Appointment  of | Contract appointment upto three -
Consultant, years; may be extended upto
Advisor or | another period of two years with
Officer on Special | the approval of Board.
Duty in
specialised Areas
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Completion of
Probation, annual
performance,
incentives, etc. for
all faculty and
non-teaching and
all other related
matters  involved
therein.

(D) Full power to declare
satisfactory completion,
extension or termination
of probation in respect of
all such posts for which
he 1is the appointing
authority, after following
the prescribed procedure.

(II) Full powers to provide
decisions in annual
performance review,
research and such allied
incentives, etc. following
defined procedure as per
norms approved by Board
from time to time.

(II) The ‘Faculty Review
Committee’ (FRC) shall
examine and review the
performance of faculty on
annual basis.

(IV) The ‘Staff Development
Review Committee’
(SDRC) shall examine and
review the performance of
non-teaching employees on
annual basis.

() Government rules on the subject are to be
followed and the institutional faculty work
norms from time to time.

(IT) The ‘Faculty Review Committee’ shall
consist of the following to screen, clear each
case for completion, extension or
termination of probation:

(II) Director, Indian Institute of Management
Sirmaur or Dean Indian Institute of
Management Sirmaur - (In Chair)

(IV) One Board of Governors Member (to be
nominated by Chairperson, Board of
Governors)

(V) Two external Area Experts (of the rank of
Full Professor) (to be nominated by the
Director)

(VD) For the Non-teaching positions, the ‘Staff
Development Review Committee (SDRC)’
shall consist of the following to clear each
case for completion, extension or
termination of the probation:

Director, Indian Institute of Management Sirmaur

or Dean, Indian Institute of Management Sirmaur

Two senior faculty members (to be nominated by

the Director, Indian Institute of Management

Sirmaur)

[promotions

To make|

Full powers to make promotions
as  recommended by a
Committee set up by the
Director asper the Government
norms or the rules approved by
the Board from time to time.

(A)Committee for promotion (upto Level 10 in Pay
Matrix) shall consist of the following members,
namely:-
(i) Dean or Sr. faculty member — Chairperson
ii) Chief Administrative Officer or Financial
Adviser -cum-Chief Accounts Officer
(iii) Senior Officer of the Institute (above the
level of post for promotion)
(iv) Scheduled Caste or Scheduled Tribes
representative

(B)The promotions in Level 11 in Pay Matrix and
above shall be through Committee as below:
(i) Director - In Chair
(i1) Relevant Administrative Expert (Senior in
the position than the post advertised) or
Professor — one to two
(iii) Scheduled Caste or Scheduled Tribes
Representative — 01
Government rules and procedures for making
promotions to be followed till promotion policy
as and when approved by the Board.

Resignation

Acceptance of

Full Powers

Information on resignations accepted with reasons
therefore pertaining to all faculty positions and ‘A’
category posts shall be placed before the Board.
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6. Appointment off
staff paid
from contingencies

To engage persons to be paid
from available funds, on daily
minimum wage rates basis as per
the Government norms from
time to time.

7. Fixation of Pay

() Full powers to fix initial pay
on the recommendations of
the competent selection
committee at a stage higher
than the minimum of the
scale.

(II) Full power to fix the pay
on promotions as per
Government norms and the
rules as and  when
approved by the Board
from time to time.

8. Leave or Transfer

() Full power to sanction leave
as per the leave rules of the
Institute  except  special
disability  leave, leave
extending beyond
superannuation and the
study leave with pay.

(II) Full powers to assign the
functions and duties to be
performed at the Institute to
the employees and to
transfer them between and
different posts  existing
within the category.

9. Grant of Charge
allowance,
overtime
allowance,
Honorarium  ex-
gratia  payments
etc.to employees

Full powers as per Government
norms or the rules approved by
the Board from time to time.

10. Sanction of
Advances, mode
of travel,
Travelling

Allowance, joining
time  Travelling
Allowance,
Dearness
Allowance,
Interim relief,
Conveyance
allowance, House
rent  allowance,

Medical
allowance or
reimbursement.
City
Compensatory
Allowance and all
other such

allowances  and

Full powers as per Government
norms or the rules approved by
the Board.
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payments.
11. |Disciplinary Full powers in respect of ‘A’, | The Government rules on the subject, such as
powers ‘B’and‘C’category employees | Central Civil Services (conduct) rules, Central
and all faculty positions on the | Civil Services (CCS Rules 1965, Conduct,
basis of disciplinary | Classification and Appeal Rules and subsequent
proceedings. amendments made therein, from time to time and
the Departmental Enquiry (Enforcement of
Attendance of witness and Production of
Documents) and any other procedures and rules
as and when approved by the Board from time
to time shall be followed.
12. |Payments to| Full powers to draw and disburse |-
employee all Dbills relating to pay,
Travelling Allowance and all
other establishment and
contingent bills, advances to
staffetc..
13. |Legal Expenses Full powers -
14. | Air travel or Rail Full powers to approve travel of |-
travel employees by air or a higher
class in the exigencies of
Institute’s work in case of
personnel note eligible for such
travel.
15. | Training or | (I) Full powers to depute -
Deputation to faculty and employee for
seminars in India training in India for a period
and abroad. not exceeding six months.

(I) To consider and approve
proposals on projects like
United Nations
Development Programme,
International Labour
Organization and United
States Agency for
International Development
Colombo Plan and other
such agencies, subject to
Government’s instructions in
the matter from time to
time. All such cases shall be
reported to the Board.

(IIT) To depute faculty up to a
maximum period of three
months to attend seminars,

conferences, teaching
assignments, training
courses, visiting

professorship abroad as per
the terms and conditions
that may be laid down by

the Board or
Government. All such
cases shall however be

reported to the Board.
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1.1 Delegation of Powers corresponding to the Purchase.

The purchases shall be subject to the requisite budgetary provision unless otherwise specified and would include the
procurement of printing and stationery, office equipment, consumables and construction materials include fuel,
cartridges, project stores, steel, cement, sand, bricks, computer software and licenses, inputs for horticulture, liveries,
office contingency and service contract for security, cleaning and maintenance, advertising, catering, postage or
courier, horticultural and other manpower supply and any other relevant head of expenditure not mentioned herein and
may occur subsequently onwards.

1.2 Delegation of Powers to the Director:

S. No.

Mode of purchases or hiring of services

Delegation of Powers to be vested with Director

Regular procurement of non-proprietary articles or

capital items

1.2.1 Open or Limited Tenders Full powers, based on the recommendations of the concerned
technical Committee, such as Computer Advisory Committee
(CAC), Library Committee, Central Purchase Committee
(CPC) and Project Stores Purchase Committee (PSPC).

1.2.2 Single Tender basis Upto Rs. five lac

1.2.3 Purchase through hand quotations without | Upto Rs. two lac
going through CPC

1.2.4 | Proprietary Articles, Specialized items, | Full powers, based on the recommendations of the concerned
Research and Funded Project Equipment’s | Technical Committee, such as Computer Advisory
and specialized services Committee (CAC), Library Committee, Central Purchase

Committee (CPC) and Project Stores Purchase Committee
(PSPC).

1.2.5 Up-gradation, Modification and Addition to | Full Powers
sophisticated equipment’s already available
in the Institute

1.2.6 Purchases  through  Spot  Purchase | Full powers through the SPC with one representative each
Committee (SPC) for items, which have to | from Purchase and Stores Department, User Department and
be surveyed from the market in person, | Finance.
where the specification is heterogeneous.

1.2.7 Emergency  Purchases (Reasons for | Full powers
emergency should be recorded in writing)

1.2.8 All  Statutory payments relating to | Full powers
purchases including payment for electricity,
insurance etc.

1.3 Rate Contracts through Government eMarket, Directorate General of Supplies and Disposals of

) Government of H.P. or Kendriya Bhandar

1.3.1 For consumables stock items such as | Full powers, based on the recommendations of the concerned
Printing and Stationery, sanitary, Electrical, | Technical Committee, such as Computer Advisory
Horticultural inputs, liveries, fuel, hiring | Committee (CAC), Library Committee, Central Purchase
vehicle, advertising etc. Committee (CPC) and Project Stores Purchase Committee

(PSPC).

1.3.2 | For all kinds of service contracts through | Full powers, based on the recommendations of the concerned
tenders for security, cleaning and | Technical Committee, such as CAC or Lib. Committee or
maintenance, horticulture, catering, courier | CPC and PSPC or any special purpose Committee
and other manpower supply. constituted by the Director.

14 Library Books and Journals

1.4.1 Books, CDs, microfilms or other electronic | Full powers, based on the recommendations of the Library
form (For reference) Committee.

1.4.2 | Books or any other material including CD | Full powers, based on the recommendations of the Library

etc. (for Course Material)

Committee.
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143 Journals including license fee for Website, | Full powers
reference and CD etc.
(a) Indian
(b) Foreign Full powers

1.4.4 Items where no specific budgetary | Rupees One Lakh

provision exists

Annexure-B

E & O.E

Board Level Committees

;’0. Committee Composition Duties and Functions
(i) One member from the Board of (1 To interact.with the inter‘nal and
Governors (nominated by external auditors of the Instltgte and
Chairperson, Board of Governors) - to assess the robustpess of internal
Chairperson’ control systems and risk management
system of the Institute;
(il)) Two other members from the .. . . .
1. Audit Committee. Board of Governors (nominated by (ii) To review the au.dlt reports submitted
Chairperson, Board of Governors) by .the Audltor's and  ensure
_ Members proprietary controls;
(iii) Director, Indian Institute of (iii) TO provide t o the Board of Govemors
Management Sirmaur — Permanent its observations and re.con}mendatlons
Invitee in the form of guldehnes to be
followed by the Institute.
(1) Director, Indian Institute of
Management Sirmaur -
Chairperson
(i) Four other members from the . _— .
. . To review and suggest guidelines in
Project Board of Governors (nominated by . )
2. Management the  Chairperson, Board of connection to new campus d.e Ve!opment,
Committee. Governors) TQ review and suggest guidelines for
existing infrastructure.
(iii) Chairperson, Board of Governors
shall be the permanent invitee to
the meetings of the Committee.
(i) To examine all policy matters on
(i) Chairperson, Board of Governors — finance and investment and provide
Chairperson recommendations to  Board  of
Governors;
(i1) Four to five other Members of the
Finance and Board of Governors (nominated by | (i) To review and approve the Institute’s
3. Investment Chairperson Board of Governors) budget each Financial year; To review
Committee. the observations of Auditors;
(iii) Director, Indian Institute of
Management Sirmaur shall be the | (iii) Any other policy matters involving
ex-officio member financial implications in the
functioning of the Institute.
Engagement and | (i) Director, Indian Institute of (i) To acﬁnsg and B p;owde;
4. Communication Management Sirmaur - recommendations ~ to oard - O
Commitice. Chairperson Governors regarding brand building

of the Institute;
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(i1) Three other Members of the Board
of Governors (nominated by
Chairperson Board of Governors)

(i1) Provide recommendations to engage
all stakeholders of the Institute;

(iii)) Any matter deemed appropriate by
Director  requiring  inputs  or
suggestions of the Committee
members for resolution and advice;

(iv) Director may convene meetings as
and when required depending upon

Investment
Committee.

the need.
(i) Three members of Board of
Governors including Director, 1IM
Sirmaur who shall be the Co- | ) o
Chairperson of the Committee. One | () To ~ review  and  periodically
recommend to the Board of

of the other two Board of
Governors members shall be the
Chairperson to the Committee.

(i) Two external independent members
who are renowned experts in the
field of Finance and Accounting.

(iii) One senior faculty in Finance Area

(iv) Finance Officer or his
representative to act as Secretary-
Member Secretary

(v) Chairperson Board of Governors
shall be the permanent invitee to all
meetings.

Governors a set of guidelines on
deployment of Institute’s funds
keeping in mind the risks and return
associated with bank deposits and
other financial instruments;

(i) (ii)To monitor the actual deployment
of funds by the Institute in order to
ensure that the guidelines are
complied with;

(iii) To devise the policy guidelines for
the utilisation and investment of
surplus funds of the Institute as
corpus.

Annexure-C

Institute Level Committees

S. No.

Committee

Composition

Duties and Functions

Committee.

Building and Works

(i) Director - Chairperson

As per Detailed Project Report by Ministry of

(@

(ii) One Board member-
Member

(iii) One senior Civil
Engineer having

experience of worked in
a centrally funded
technical Institution
Government organisation
etc.

One professional with | (D
significant experience in real
estate or infrastructure

Education.

It shall be responsible under the direction
of the Board of Governors for major
capital construction works after securing
from the Board of Governors the
necessary administrative approval and
expenditure sanction; It shall give the
necessary administrative approval and
expenditure sanction for minor works and
works pertaining to maintenance and
repairs, within the grant placed at the
disposal of the Institute for the purpose;

To prepare estimates of cost of buildings
and other capital works, minor works,
repairs, maintenance and the like; It shall
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planning (preferably from
Central Public Works
Department,  Public Works
Department of the State of
Himachal Pradesh or any other
government organization in

the business of construction.)

One of the Deans or Chairs of
the Institute-Member

One full-time
representative-Member

faculty

Chief Administrative Officer
or Administrative Officer or
Senior Institute  Engineer-
member

be responsible for making technical
scrutiny as may be considered necessary
by it;

(iii) It shall be responsible for enlistment of
suitable contractors and acceptance of
tenders and shall have the power to give
directions  for  departmental  works
wherever necessary;

(iv) It shall have the power to settle rates not
covered by tender and settle claims and
disputes with contractors;

(v) To perform such other functions in the
matter of construction of buildings and
development of land for the Institute as
the Board may entrust upon it from time
to time;

(vi) In emergent cases, the Chairperson of the
Committee may exercise the powers of
the Committee. Such cases shall be
reported by him or her to the Committee
and the Board at the next meeting of the
Committee and of the Board.

(vii) The Building and Works Committee shall
meet at least twice a year, or as and when
required.

As mentioned in “The Sexual

Harassment of Women at
Workplace (Prevention,
Prohibition and Redressal)

Act, 2013 (14 of 2013” or

To address complaints regarding sexual
harassment; To create awareness about gender,
initiate functions and activities to promote
gender sensitization in the Institute; The
Committee shall work in line with the
instructions, guidelines and legal provisions

. “University Grants | applicable in this regard; Any other duties and
Internal ~ Complaints L . s . .
2. Committee. Com;n.ls.smn (Prevention, | responsibilities as mentioned in The Sexual
Prohibition and Redressal of | Harassment of Women at Workplace
Sexual Harassment of Woman | (Prevention, Prohibition and Redressal) Act,
Employees and students in | 2013 (14 of 2013” or “University Grants
Higher Educational | Commission (Prevention, Prohibition and
Institutions) Regulations | Redressal of Sexual Harassment of Woman
20157, Employees and students in Higher Educational
Institutions) Regulations 2015”.
(1) Director, IIM Sirmaur or
Dean, IIM Sirmaur - (In
Chair)
. Probation clearance of appointed faculty, review
Faculty Review (i) One Board of Govemors gf aqnual faculty perfor.mance, review .of
3. Committee member (to be nominated by | jncentives to faculty, internal promotion
© ’ Chairperson, Board of | considerations; Any other matter related to
Governors)-member faculty from time to time.
(iii) Two external area experts
of the rank of full professor (to
be nominated by the Director,
[IM Sirmaur)-member
Staff Development () Dlrector,. IIM Sirmaur - or (i) Confirmation of Group ‘A’, ‘B’ and * C’ staff
. Dean, IIM Sirmaur .
4. and Review on probation;
Committee. (b)  Two — senior fgculty (il)) Annual Performance Review; Recommend
members (to be nominated
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by the Director, IIM Sirmaur) | incentives to staff;
(iii) Examination of internal promotion cases;
Building harmonious work environment in the
Institute; Any other matter related to staff from
time to time.
(i)A three to five member | (i) To chalk out and also update the admissions
committee headed by | policy of the Institute (for different programmes)
Chairperson to be constituted | from time to time;
. by the Director-Member . .
5 Admissions (i1) To ensure the smooth conduct of admissions
' Committee. (ii)Director may choose to | process for the different programmes;
Zg\rfissigﬁz Ct(())mmlatﬁ:e tfl(l); (iii) To coordinate with other participating
Programmes  or  different Institutes regarding common admissions process
committees  for  different (if any).
Programmes.
(i) To implement and execute the policies
related to the academic programmes running in
(1)_ A five member committee | the Institute;
E)irelc)for C\(:Vliltsltlltu:d le:s}‘z ;ﬂ: (i) Handling academic indiscipline; Developing
women Faculty member of guidelines for student evaluation and review
6 Programmes and y student evaluations;
) Research. any Area . . .
(i) D Chai (iii) Propose policy changes (if any); Vetting of
il ean or airperson | o oo results:
Programmes and Research to
act as Committee Chairperson | (iv) Evaluate student scholarships and awards;
p
Any other academic matter as and when the
need arises.
ng?ni ttt};reez ftt(‘;cfl\t/e arrlllgnsltt;i; (i) To initiate and finalise the process of signing
to be constitute dy by the of MoU with other Institutes or Universities in
. Linkages and | Director India or abroad;
. Collaboration. (i) A Faculty member as (ii) to facilitate the process of International
nominated b ilhe Director to Immersion Programme for the students of the
oY Institute.
act as Chairperson
(i) A three to five member |
committee of faculty and (i) To chalk out the IT Infrastructure plan for the
staff to be constituted by the | Institute;
2 Computer and IT | Director
Services Committee. (ii) The Chairperson shall be a (ii) To guide the IT team for the smooth
faculty from IT and Systems | fynctioning of IT infrastructure on the Institute
gfea as nominated by the | campus and the maintenance of IT equipment.
1rector
i) To ensure that library facilities such as hard
M
. copy books, e-books, databases, research related
ngﬁﬁ ttt};ee ;(;aggj m;:mbearl tools are available to the concerned stakeholders
Faculty member y as of the Institute; To ensure that library related
9 Library Advisory | Chairperson to be constituted policies (such as procurement of databases,
: Committee. by the Director books, journals etc.) are implemented;
(ii) The Librarian shall be the (i) To provide recommendations about
ex-officio permanent member increasing library collection, addition of new
p " | database subscriptions, removal of existing
database subscriptions etc.
10. Scheduled Caste or A three member committee | (i) To ensure that all stakeholders of the Institute
Scheduled Tribes or | of Faculty and Staff headed | belonging to these mentioned categories receive
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Other Backward | by a Faculty member as | proper representation and do not face any
Classes. Chairperson to be constituted | discrimination in their jobs;
by the Director (ii) To listen to the grievances (if any) of people
from these categories and take appropriate steps
to resolve the same.
(i) To coordinate with Administration for the
A three member committee | Procurement and implemfantation of Public
Persons with | (Faculty and Staff) headed by Works Department related infrastructure on the
11. Disability (PWD) | a  Faculty —member as | Institute campus;
Committee. Cha1rper§on to be constituted | (jj) To listen to the grievances (if any) of people
by the Director from these categories and take appropriate steps
to resolve the same.
(i) Director — In Chair
(i1) Dean Faculty Member
(ii1) Dean or Chair
Programmes
(iv) Dean or Chair
12 Grievance Redressal | Administration To address and examine and restore the
’ Committee. grievances submitted by the employees.

External Expert- Member (V)
Academic Council (nominated
by Director), whenever
required.

CAO or his representative or
Head, Personnel Department -
Secretary
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